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New Movie Telis How Past 
Teamster Officials Gave Our 
Pension Money To The Mob — 


But There’s More To The Story... 


speaking (i1t 


Saturn Commercials 


Did you ever wonder why 
unions are so misunderstood? 

Well, after seeing the Sat- 
urn commercial [featuring a 
carhauler], I see why. 

You see, my husband is a 
carhauler at Spring Hill Ten- 
nessee. This commercial 
shows that job as if it’s noth- 
ing at all. 

Commercials like that left a 
lot of men very disappointed. 
Their job is nothing like what 
is shown throughout the 
world. 

I realize that wasn’t the 
point of the commercial, but it 
sure would have been nice if it 


was taken into consideration. 
Kathy May 
Local Union 327 
Nashville, Tennessee 


Eliminate OSHA 


In regards to the Ken Martin 
tragedy, seems to me like the 
government’s agency, OSHA, 
is not doing its job at all. 

T say cut out all the regula- 
tions and let us, the union, take 
care of our business. Without 
government interference, we 
can take care of ourselves. 
Those OSHA fines should all 
go to Martin’s family. 

I’m telling you the 
Democrats are going to screw 
you in every way imaginable as 
are the Republicans. I say elect 
the ones who are for cutting 
out regulations or laws or rules 
or whatever holds us back. We 


can take care of ourselves. 
Roy A. Hefner 
Local Union 878 
Cobot, Arkansas 


More on Freight 
Seniority 

This is in response to D. J. 
Barnes letter in the Decem- 
ber, 1995 issue of the Teamster 
magazine regarding “Freight 
Seniority.” 

The issue is not whether or 
not Carolina was “shaky” or 
that the ABF people helped 
build ABE Does Mr. Barnes 
think the Carolina people did 
any less for their company? 

I believe Mr. Barnes is 


missing the point about 
seniority. We are all Team- 
sters. We are supposed to pull 
together to make us stronger. 

It doesn’t matter which 
company survived. It could 
have been the other way 
around. 

We need to get smart! The 
companies are pitting us one 
against the other. 

Because we were scared, 
double breasting was imple- 
mented. Because we are scared 
we fight amongst ourselves. 

I'm tired of being scared. 
Brothers and Sisters, it’s time 
to recognize just what the 
companies are trying to do to 
us. We have got to stand 
together against the brain- 
washing of these companies 
or there might not be another 
tomorrow. 

Lee Medlock 
Local Union 79 
Tampa, Florida 


Corporate Hogs 

If we don’t pull the members 
together now, the corporate 
pigs will be stronger. 

We just finished negotiat- 
ing our second one-year con- 
tract in an open shop. We 
didn’t get anything great 
except the company getting 
what they wanted again! 

Why? Because the support 
was not there. People were 
getting out of the union for 
fear of going on strike. 

All we get for retirement is 
$15.25 a month for every year 
of service. 

My wife is a Teamster in 
the same local and starting in 
1996 her weekly contribution 
is $85. 

Why? Because their shop is 
closed and they have the sup- 
port. 

Get the numbers up, we 
can make it better for us and 
our families, We just have to 
show these corporate pigs that 
we mean business and don’t 
want to be pushed around 
anymore. 

Edward “Julio” Hatfield 
Local Union 823 
Joplin, Missouri 


Need Unity 


To a great number of us long- 
time Teamsters, the division 
within our ranks appears to be 
growing deeper each day. We 
can only hope for some 
miraculous bridge that will 
bring us back together and 
unite us into the once power- 
ful and proud union we all 
remember. 

There is an old saying: “If 
you are not a part of the solu- 
tion, then you are the prob- 
lem.” I can only say to those 
individuals that continue to 
use this forum to stroke their 
self-inflated egoes, with the 
continued usage of such divi- 
sive and inflammatory terms 
as Old Guard: “You are the 
problem.” 

If this once great union is 
brought to its knees, will you 
be the first in line to brag that 
you won the battle but you 
lost the war? It’s time to knock 
off this crap about us against 
them. We all pay dues and us 


is them. 
William E. Tolley 
Local Union 287 
San Jose, California 


Countries of 
Immigrants 


I feel that I must respond to the 
letter entitled “Against Immi- 
gration” found in the Octo- 
ber/November 1995 issue. 

The writer suggests that 
the Teamsters should support 
“candidates who want to stop 
the illegals and the immi- 
grants from taking our jobs.” 

It should be noted that 
immigration and the problem 
of illegal aliens are two sepa- 
rate issues entirely and should, 
by no means, be mentioned in 
the same breath. 


Continued on inside back cover 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 


25 Bouisiana Avenue, BOM 
Whsliington, DG 20001 


Tom ey 

General Secretary- 
Treasurer 

25 Louisiana Avenue, NW. 
Washingtas, BG 2000! 


RARGE 

€. Sam Bhieailus 
3150 Cliester Avenue 
‘Cleveland, OH 4414 


Mario Pesrucci mae 
25 Bauislana Avenue, | Philadelph 
Wastlington, DIG 20001 


SOUTHERN 
Diana Kilmury Doug Mi 
9612 B. 47th Avenue 510 Plaza 
Wanaouver, BG, 

Canada, 5S 1G1 


John Riojas Aaron Bell 7 
25 Louisiana Avenue, NW 25 Lo Ti; 
Washington, DC 20001 Washington, 


Jim Benson WESTERN 
4444 W. Northern Avenue Ken Mee 
Suite A2 1452 N, 4th 
Glendale, AZ 85301 San Jase, CA 


Atlanta, 


TEAMSTERS CANADA 
Louis Lacroix 

2540 Daniel Johnson 
Suite 804 

Laval, Quebec, 
Canada H7T 23 


Charles Thibault 
1194 Matheson Blvd. 
Mississauga, Ontario, 
Canada LAW 1Y2 


The Teamster (ISSN 1083-2394) is 
publication of the International B 
Teamsters, 25 Louisiana 
Washington, DC 20001-2198. 1 
monthly in March, June, Septen 
December and bimonthly in Januar 
April/May, July/August, and October 
Second-Class postage paid at Washi 
and at additional mailing offices. 
January/February 1996, 

Volume 93, No. 1 


© 1995 International Brotherhood ot 
All rights reserved. Reproduction 
part without written permission is 


Postmaster: Send address changes to 
Affiliates Records Department, 25 
Avenue, N.W., Washington, DC 20001 


Subscription rates: $12 per year. Sit 
(Alle orders aoe in advance.) M 


ti Ping Teamsters 
} 


« Talk About Their 
» Future 


12 Strange Stories of 
— “Cooperation” 
Programs 


vasa Separate Strike 
_ Fund Fails 
5 16 Union Making a 
Difference at 
Overnite 


7 Attack Dog Tactics 
Backfire 


L9 Teamster Votes 
Count 


. 20 Who Protects the 
Pass Protector? 


“Material Printed by 
vineOUrt Order: 


21 Report from the 
Election Officer 


@ Report XIill from the 
oth’ — Independent Review 
) Board 


A recent series of actions by General President Ron 
Carey has brought to 60 the number of Teamster 
affiliates placed in temporary trusteeship since 
1992 because of corruption or other problems. 


No Gambling With 
Members’ Dues 

Carey trusteed Connecti- 
cut Joint Council 64 after 
an International Union 
audit found that Joint 
Council President Jack 
Powers used his union 
credit card to take over 
$5,000 in personal cash 
advances at casinos in Las 
Vegas and Ledyard, Con- 
necticut. 

Joint Council 64 paid the 
finance charges. 

Ina similar case, former 
Local 916 President Gary Sul- 
livan faces charges of using 
his union credit card to... 

@ Obtain nearly $21,000 in 
cash advances for gambling 
at establishments in East 
Peoria, East St. Louis, and 
Lake Tahoe. 

™@ Pay for personal golf 
outings. 

@ Charge a variety of per- 
sonal expenses, including a 
Florida fishing trip and a 
night on the town at an 
establishment that features 
nude dancers. 


Stop Shopping at 
Members’ Expense 

The International Union 
temporarily trusteed 
Houston Local 988 when 


an audit revealed that local 
president Richard Ham- 
mond used a union credit 
card to buy personal items. 

Those purchases with 
members’ dues included 
silk underwear, two shot- 
guns, monogrammed lug- 
gage, two hunting trips to 
Mexico, car parts, boots, 
pants, and waders. 


Cutting Mob Ties 

Local 875 in Elmhurst, New 
York, was put under a tem- 
porary trusteeship by the 
International Union after 
the Independent Review 
Board charged that... 

B Local 875 Secretary- 
Treasurer Nicholas 
Emanuele appears to have 
close ties to William Cutolo, 
who was charged in 1989 
with being a made member 
of La Cosa Nostra and per- 
manently barred from the 
union. 

B® While no pension con- 
tributions are being made 
by employers on behalf of a 
majority of members, the 
local is charging the funds 
excessive amounts of 
administrative costs. 

B® Nominations and elec- 
tions of officers are held on 
Thanksgiving Day, with 
officers running unopposed. 


Misuse of Funds 
Carey ordered a tempo- 
rary trusteeship of Local 
999 in North Haledon, 
New Jersey, based on 
information of misuse of 
funds, including... 
® Double-dipping by local 
officers who were receiving 
$100 per week to cover 
expenses in addition to 
being reimbursed directly 
for expenses. 
@ A citation by the Labor 
Department for misusing 
health and welfare funds by 
diverting $55,000 from the 
dental plan and $30,000 
from the welfare fund to the 
local union treasury. 

It also appears that Local 
999 President Lawrence 
D’ Angelis was ineligible to 
hold office because he is a 
management employee 
instead of a Teamster bar- 
gaining unit member. 


Undemocratic Practices 
The International Union 
trusteed Teamsters Local 
186 after officers of the 
Ventura, California, local 
failed to correct undemo- 
cratic practices such as the 
failure to have expenses 
approved by the entire 
local union executive 
board and the failure to 
update local bylaws since 
1965. 

Carey had directed the 
local to clear up the prob- 
lems a year ago. 
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housands of families in Detrait have been 
without a job and a paycheck since July. 

The workers, who produced the Detroit News 
and the Detroit Free Press, were replaced for 
protesting unfair labor practices by the newspa- 
pers. Workers want what every American worker 
deserves — job security, health care, and full- 
time work. 

The company refuses to negotiate a fair con- 
tract with the Teamsters and other Detroit news- 
paper unions even though the company reported 
$55 million in profits last year. 

Kmart and other retail companies like 
Montgomery Ward, JC Penney, Lord & Taylor, 
Target, and Dayton-Hudson are 
hurting strikers and prolonging 
the strike by continuing to adver- 
tise in the scab newspapers. 


Support the Detroit Strikers 


Don't Shop at Kmart 


To All Members of The International Brotherhood of 
Teamsters from General President Ron Carey 


he Election Officer for the International Brother- 

hood of Teamsters previously found that a poll 
conducted by the IBT in December 1994 contained 
several questions which sought “information that 
would be directly useful and relevant to Ron Carey as a 
candidate for reelection.” Thus, the information col- 
lected on those questions in the poll were contributed 
to the Carey reelection campaign by the IBT in viola- 
tion of the Rules. As a remedy in that case, the Election 
Officer ordered the Carey campaign to reimburse the 
IBT for the cost of polling the members on that por- 
tion of the poll found to have been a campaign contri- 
bution. On appeal, the election Appeals Master also 
ordered that other candidates for International Office 
be provided with the answers to these questions. 

Then on November 7, 1995, the IBT issued a 
press release under the headline “Union Releases 
Membership Poll Results.” This press release pre- 
sented the same information in the poll that the 
Election Officer had earlier found to be a campaign 
contribution in violation of the Rules. The Election 
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Officer has determined that the IBT’s issuance of 
this press release is another violation of the Rules. 
The Election Officer stated that the Rules would not 
have been violated if the press release had been 
issued by the Carey campaign. The Carey campaign 
is free to utilize this information as it wishes. 

The Election Officer has ordered that the Carey cam- 
paign reimburse the IBT for the costs of the research, 
preparation and distribution of the press release and 
that this notice be published as a part of the remedy. 


I will not use union funds or other things of 
value, including the IBT Communications 
Department, directly or indirectly, to promote 
my candidacy or the candidacy of any individ- 
ualon dod Carey slate. 

| 


/ 


/ 


Cin Carey 4 


General President, IBT 


COMMUNITY SUPPORT 
HANGS UP TOWEL MAKER 


hen workers at Hedaya 
W Brothers in New York went 

on strike this fall, they 
enlisted the support of churches, 
political leaders, and the community. 

The support helped them defeat the 
company’s demands for concessions 
that would have put many of the 
already low-paid workers’ earnings 
below minimum wage. 

The Hedaya workers, mostly Latina 
women, went on strike after manage- 
ment asked for across-the-board wage 
cuts of $1.50 per hour and reductions 
in vacations and holidays. 


AVIS WORKERS 
DRIVE THEIR 
MESSAGE HOME 


a oliday travelers at airports 
around the country were met 
with roadside appeals for justice as 
Avis car rental workers made their 
struggle public. 

The workers lined up a series of 
consecutive signs along the airports’ 
approaches with messages like... 

We Try Harder 

We Work All Day 

In Lousy Conditions 

For Unequal Pay 

Avis — Don't Enslave Us 

The signs are part of a campaign by 
Teamsters Local 807 to improve the 
rights of workers who shuttle cars from 
one company location to another in 
New York. 

The company classifies a quarter of 
the shuttlers as “on-call,” even though 
they report to work every day without 
waiting for a phone call from the com- 
pany and work a minimum of 40 
hours each week. 

Avis pays the “on call” workers less 
than it pays other drivers who do the 
same work, does not provide them with 
medical coverage, vacation days, or sick 
time, and refuses to agree to Teamster 
tepresentation for the workers. 


“Tt was hard enough to live on what 
we were making. Some people were 
bringing home as little as $130 a week,” 
said Local 966 member Luisa Lugo, a 
steward at Hedaya. “The boss wanted 
to turn us into a sweatshop.” 

Local 966 asked political leaders like 
Congresswoman Nydia Velazquez to 
send letters to Hedaya expressing out- 
rage over the company’s demands. 

Citizens volunteered to help workers 


OUR OWN NEWS 
eamsters Local 372 member 
Chuck Reinfeldt sells copies of 

the Detroit Sunday Journal, a news- 

paper published by workers from the 

Detroit Newspaper Agency on strike 

since July. 


TEAMSTERS TO GOVERNOR: 
“KEEP NATIONAL GUARD OUT OF IT” 


We Minnesota's governor threatened to help break a strike by Minneapolis/ 
St. Paul transit workers by calling in the National Guard, Teamsters sent the 


governor a strong message. 


leaflet at the company showroom and 
to ask other businesses along Fifth 
Avenue in Brooklyn to post fliers in 
support of the Hedaya workers. 

Churches and the community col- 
lected money and food for the strikers. 

After a two-week campaign, man- 
agement dropped their demands for 
concessions and offered workers a new 
contract with a 90 cents per hour wage 
increase. 


Special souvenir editions of the 
first issue of the strike paper are 
available for a $1.00 donation to the 
striker relief fund. To order, send your 
donation to the Metropolitan Council 
of Newspaper Unions, 2550 West 
Grand Boulevard, Detroit, Ml 28208. 


Joint Council 32 President Harold Yates lined up the support of Teamster 
leaders throughout the state, then called the governor and threatened a strike of 
all 49,000 Minnesota Teamsters if he called in the National Guard. 

The governor backed down on his plan to break the strike, and the 1,400 tran- 
sit workers, members of the Amalgamated Transit Union, won a contract and are 
back on the job. 
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The new movie and book serve as a valuable reminder of how past top 
Teamster officials gave members’ money to the Mob. But by not showing 
recent efforts at reform, the authors reinforce an image Teamster mem- 
bers have been trying to put behind us. 


“The movie showed a lot of high rolling 
people in Las Vegas and the kind of 
parasites that made a fortune off our 
union. @ “But it didn’t show the 
effects on the rank and filers who lost 
their opportunity to have a decent 
pension. @ “It didn’t show stewards 
and BAs that were saving people’s jobs, 
defending working conditions, just giving 
people a decent chance at a middle 
class income. @ “And it didn’t show 
the change in 
identity that is 
underway in the 
Teamsters Union.” 


TOM SCHEIBLEY, LOCAL 
653, ROADWAY EXPRESS, 
BRIDGEWATER, 
MASSACHUSETTS 
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uring the holiday season, millions of 

Americans have seen the new movie or 

read the new book, Casino, which tell a 

true story of greed, corruption, and brutal 

violence that lurked behind Las Vegas’ 
bright lights and glitter. 

It’s a story which begins with the funneling of 
Teamster members’ pension and health and welfare 
funds to the Mob to finance Las Vegas casinos. 

The Mob then skimmed millions of dollars from 
those casinos — and paid kickbacks to past top Team- 
ster officials. 

Everybody got something out of this scheme — 
except Teamster members and their families. 


ALLEN DORFMAN: MONEY MAN FOR THE MOB 
The main Teamster character in this sad-but-true 
drama — called Andy Stone in the movie — is identi- 
fied by his real name, Allen Dorfman, in the book. 

Dorfman, explains Casino author Nicholas Pileggi, 
“had been left in charge of the [Central States] pension 
fund in 1967 when his close friend, Teamster president 
James R. Hoffa, was sent to prison.” 

Dorfman was barred from holding any official posi- 
tion in the union because he had been convicted of 
taking a kickback to arrange a pension fund loan, 
Pileggi says. 

But “through mob associates all around the coun- 
try, Dorfman secretly controlled many of the [Central 
States] fund’s trustees, and he used his Amalgamated 
Insurance company as a cover.” 


r 
pot 


The movie Casino features (from left to 
right) Alan King as a Teamster pension 
fund boss, Kevin Pollak as a Mob- 


controlled politician, Robert DeNiro as the 


Mob’s hand-picked man in Las Vegas, and 
Don Rickles as a casino manager. 


According to a casino manager quoted in the book, 
Dorfman personally approved particular methods 
used to skim casino profits for Mob bosses in the Mid- 
west. 


THE CROOKS KILL EACH OTHER 

When the federal government began attacking Mob 
operations in Las Vegas, some kingpins in the Mob 
and the Teamsters Union spilled the beans to save their 
own skins. 

Former General President Roy Williams, for exam- 
ple, testified that he had received $1,500 a month in 
cash from the Kansas City Mob in return for helping to 
grease pension fund loans. 

As the indictments piled up, Mob bosses went on a 
murder spree, eliminating conspirators they thought 
might tell what they knew. 

As the film shows, Allen Dorfman was shot and 
killed on January 20, 1983, in a parking lot outside a 
Chicago restaurant. 

Dorfman had just been convicted along with Roy 
Williams and Mob bosses Joey Lombardo, Joe Aiuppa, 
Jackie Cerone, and Maishe Rockman for using the 
Central States Pension Fund to try to bribe U.S. Sena- 
tor Howard Cannon of Nevada. 

Dorfman hadn’t been sentenced yet — and the 
Mob was apparently concerned that he might name 
names in return for a shorter jail term. 


REFORM IS LEFT OUT 

While the movie and book remind Teamster members 
and other Americans about past corruption, the 
authors don’t give any information about the reforms 
of recent years. 

Viewers and readers are not told that Teamster Gen- 
eral Presidents are now chosen democratically by the 
membership instead of by the Mob. 

They don’t learn that, in today’s Teamsters Union, 
officials are punished if they take kickbacks or embez- 
zle members’ money. 

The result — unfortunately — is that many Ameri- 
cans will leave the theater unaware of the long fight for 
democracy and honesty in our union. 


Casino character “Andy Stone” represents 
the realtife Allen Dorfman, who controlled 
loans to the Mob from the Central States 
Pension Fund. Dorfman was killed outside 
a Chicago restaurant in January, 1983. 


“lve been a Teamster since 1957, and the 
union has raised my family and given me 
the life I’ve got. @ “I’m proud of that, 
and I resent anyone cutting the union 
down. @ “But we can’t ignore what 
happened in the 
past, or it won't 
ever be cleared 
up.” 


BILL TREECE, LOCAL 
745, ABF FREIGHTLINE, 
DALLAS, TEXAS 
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MELISSA ORNELAS » 28 YEARS OLD > CITY AGENCY 


SECRETARY » LOCAL 911 > ARCADIA, CALIFORNIA 


DANIEL MOLINA 
» 25 YEARS OLD > 
FREIGHT DRIVER > 
LOCAL 63 > RIALTO, 
CALIFORNIA 
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REGINALD SHOWERS >» 29 years ow 
> NEWSPAPER WORKER > LOCAL 79 | 
> TAMPA, FLORIDA — 


MIKE CULVER >» 24 years oLp 
> UPS PART-TIME PRELOADER > 
LOCAL 705 > CHICAGO, ILLINOIS 


Talk About Their Future 


How is being a young worker different in the 1990s than it was for past generations? 


The Teamster Magazine asked four young Teamsters for their views. 


As a young worker in America 
today, how does the future look 
to you? 


Mike Culver: Well, I’m worried about what young 
people have to look forward to when companies like 
UPS are pushing this part-time work approach. 

Part-time work is perfect for some people — stu- 
dents and people who want some extra money. But 
when companies try to just take away jobs and make 
them part-time and people are losing their benefits and 
losing their wages, that seems kind of ridiculous to me. 

All these part-time jobs and temporary jobs are one 
reason my generation has different worries than my 
parents did. 

If you go back 25 years when my folks were married, 
they could go out and buy a house and have kids and 
be able to afford it and raise them without too much of 
a hassle. 

But you're 21 years old now. The last thing on your 
mind is being married three years, having two kids, 
and buying a house. 


Melissa Ornelas: People are being mistreated in 
their workplace more today than even ten years ago. 
Management wants to control and dictate and have lit- 
tle worker bees saying O.K. to everything. 

But after a while, you have to stand up to that. It 
doesn’t mean that we’re enemies or we have to hate 
each other. But it’s O.K. to disagree. 


A lot of younger workers don't 
get involved in the union. Why 
do you think that is? 


Daniel Molina: A lot of the nonunion freight workers 
are younger, in their 20s like me, and they don’t know 
what they're missing out on b¥ i 
They've gotten used to getting) 
in a union shop they'd be maki 
All they know about the Teat 
ment tells them. 


Reginald Showers: There are a lot a 
for people's time and attention. If sonm@e 


“We should be able to 


7 =,“ |ook forward to full-time 
= wi = 


union jobs with benefits for our 
families — but companies today are 


taking those kind of jobs away.” 


week and has Sunday off, he’s more likely to watch a 
football game than go to a union meeting. Football 
games, sports, malls, shopping. Work is the last thing 
people want to think of when they’re on their own 
time, and people connect the union to work. 

A lot of times, young workers have to see something 
happen to believe in the union. They have to see their 
buddy get in trouble and watch how the company 
reacts to the problem to understand the union. 


What about you — why did you 
get involved in the union? 


Daniel Molina: !’m a city driver for NationsWay, and 
at one of my stops there are always a bunch of 
[nonunion] ConWay guys loading there too. 

A while ago, I started talking with them, and a few of 
us became friends. They said they were interested in 
working at NationsWay because they saw the wages 
and benefits I was making for doing the same work. 

There weren't any openings at NationsWay, so I told 
them, “Why don’t you try to organize and get yourself 
into the Teamsters?” 
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“At first | didn’t get involved in the 
union because | said I’m not going to 


be here for long. But the years go by ) 


: 


and you realize this is a career and a 
strong union will make it 


better.” 


It just so happened that I went to a local union 
meeting at the same time where they were asking for 
volunteers to organize. I told the local about the Con- 
Way guys and J became a volunteer organizer and have 
been working on that ever since. 


Mike Culver: Going back five years when I joined, 
our local was horrid. We had no representation. We 
never knew what was going on. We never had any 
updates on our contract. It was just a lot of corruption. 

I was young and dumb and didn’t know any better. I 
thought we were stuck with it. 

But in 1994, the International Union put our local 
into trusteeship and threw the old guys out. Lately, 
we've started seeing how good a union can be. 

Now information is put out and when a question is 
asked, it’s answered. 

After the trusteeship, I was talking with one of our 
Teamster business agents, and he told me I should get 
my butt down to some meetings and find out what was 
going on. 

At my first meeting, it was interesting to hear what 
was going on at different Teamster companies. So I 
started opening my eyes a little bit and realized | 
needed to get active and do something. About a year 
ago, I became a steward. 


“Sometimes being young 


is an advantage, because 


“You have to talk to young people I'm less afraid to lose my 


job if | speak out. You 


most of us don’t want an authority figure from the see some older people 


union or anywhere else telling us what to do.” get fixated in 


Daniel Molina | ~ ¢ the routine 


and start to discount 


themselves and accept 


Melissa Ornelas: Working in the public sector fora 
government agency, you can’t help but get involved in 


7 d ” 
1- the union and politics — because the politicians are thi ngs they shouldn't. 
ve __ the ruling voice. You have to use your power to vote 
them in or out of office and make them hear us. - 
That’s one reason we voted a year ago to become Melissa Ornelas 
Teamsters. It was a risk to organize, but you have to 


just put the fear aside. 
In time, I established myself here, and now I’m on 
mn. the negotiating committee for our first contract. 


I It's hard sometimes because everyone is pinning fighting for job security, seniority rights, and pensions. 
their hopes on our committee and sometimes I feel We have to build that pride in workers who haven't 
| like P’'m investing all my personal time in everyone grown up with it. 
else’s future. But you have to talk to young people without giving 
But I’m glad that I got involved — I wouldn't opt a ‘talking to’ — because most of us don’t want an 
s for being mousy anymore. authority figure from the union or anywhere else 
telling us what to do. 


t What advice would you give to Reginald Showers: I'd say everybody in the union 
as older Teamsters about dealin g needs to do more to reach out to new people. 


We have a local union meeting one Saturday a 


with younger coworkers? month, and rarely do you see many younger people, 
women, or minorities there. 

Daniel Molina: You have to pass on what you know. We've got to get them interested in the union — 

My father was a member of Local 208, and before he because the old folks are going to be gone after a while 


passed away, he taught me the Teamster values of and it’s going to be up to us to take over. 
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“This deadly cargo carried under suci 
conditions is nothing short of a time 

bomb. We again urge the federal gov. 
ernment to act. There can be no ifs, ' 
ands, or buts.” — Dan Morales, Texa: 


Attorney General 


(f 


ook in your rear-view mirror next time youre onthe Trucks From Mexico Pose Serious Safety Hazards 


highway, and you may see a new danger. Trucks from Mexico are... 

Under the so-called “free trade” deal with Mexico Three times as old as U.S. trucks on the average. 
known as NAFTA, 10,000 more trucks a day will be Up to twice as heavy. 
entering the United States from Mexico. Not required to have front brakes. 

Beginning December 18, 1995, NAFTA allows Mex- Driven by truck drivers who don’t have to obtain the 
ican trucking companies to operate anywhere in Cali- same special training to transport hazardous mate- 
fornia, New Mexico, Arizona, and Texas. rials that U.S. drivers do, and who are not subject to 

Once those trucks are in US. rules for drug and 


the country, the government 
has no effective enforcement 


alcohol testing. 
TOXIC CARGO ON THE ROAD Not required to comply 


program to make sure they Saas Sa) percent ot tacks Coming in with the same tough 

operate safely and that they & “from Mexico contain chemicals. guidelines for air emissions 

don’t cross into other states. According to a recent independent study: placed on U.S. trucks. 
After Teamster-led demon- ‘ : Not necessarily insured to 

strations and a motion filed Gri Ob Bee Menten tucks entering operate in the U.S. 

in federal court by our Inter- Texas with hazardous cargo, only 122 

national Union, the Clinton had signs or placards identifying thele "et NAFTA trucks 

Administration agreed loads — and 65 of those were wrong. GS, ae de ae ei 

December 18 to temporarily ie - eh dtr tt 4 ci 

delay this part of NAFTA. During a random inspection of 400 anywhere in the U.S. begin- 
But it was not clear what trucks crossing the border at Laredo, "1g in the year 2000. 

further steps Clinton or the Texas, the cargo and the paperwork 

Republican leadership in did not match 90 percent of the time. 


Congress would take. 
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Feds With No Plan; States Without Personnel 
Federal officials admit that they have no plan 
for enforcing highway safety rules on trucks 
coming from Mexico. 

“Even though these regulations are devel- 
oped by the federal government..., we in general 
do not do a lot of enforcement ourselves,” U.S. 
Federal Highway Administration International 
Programs Coordinator Tom Kozlowski told 
Mexican trucking companies at a recent con- 
ference in San Antonio. 

The feds say that states will have to handle safety 
enforcement for trucks from Mexico. 


But states don’t have the money or the personnel to do 
that now — when trucks from Mexico are supposed to 
drop their cargo in a narrow strip right along the border. 
They will be even more understaffed when the amount of 


traffic triples under NAFTA: 


B California inspects only 2 out of every 100 vehicles that 
cross from Mexico, according to Harvard Robinson, 


commander of the California Highway Patrol. 


® Arizona inspects only | out of every 200 vehicles that 
cross, according to Jim Douglas, Commercial Licensing 
Administrator of the Arizona Department of Trans- 


portation. 


® Texas officials inspect an average of about 15 trucks out 
of the average of 5,000 that come across the border each 


day, according to Major Lester Mills of the Texas 
Department of Public Safety. 


The Texas state legislature has approved the addition of 
109 officers over the next two years — but less than half will 


be assigned to border patrol. 

“We don’t know how bad the problems are 
going to be because we can’t really say how bad 
they are now,” Mills said. 


Ask Congress to Review NAFTA 

Representative Marcy Kaptur (D-OH) has intro- 

duced legislation in Congress that would direct the 

Clinton Administration to renegotiate the NAFTA 

free trade agreement unless certain conditions are 

met, such as... 

@ NAFTA must create U.S. jobs and raise living stan- 
dards. 

® Conditions affecting public health must be 
improving along the U.S.-Mexico border. 


Call your member of the House of Representatives 
at 1-800-962-3524 and urge him or her to support 
the NAFTA Accountability Act (H.R. 2651). 


A 
rn s prot NAFTA OpPURCATS Ties. 


WEDNESDAY} 
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NAFTA foes 
fear danger of 
Shoddy trucks 


Arizona drivers a 


BY Michael M 
Stat writer jurphy 


Teamster members have 
joined with public safety 
organizations and other 
groups to oppose putting 
NAFTA’s transportation 
provisions into effect 
because of the danger to 
highway safety. 


trisk, group says 
“There could 


Problem out there 


An unusual coalition of labor, warned Ri 


envi vatiy 

ironmental and conservative 
bela ef warning that Arizona a news conference 
deivers will be put in danger when Tan tha 


th Ameri 
Mac trade barriers drop ion of groups that 


Roadway driver Scott 
Cunningham is concerned 
about partnerships the 
U.S. carrier has formed 
with Mexican trucking 
firms to take advantage of 
Mexican drivers who are 
paid as little as $7 a day. 
“I’ve got nothing 
against a Mexican driver trying to make a decent living,” 
said Cunningham, a Teamster member in Oklahoma City 
Local 886. “But with the low wages they’re paid, | worry 
about Roadway trying to shift our work to them.” 


LICENSE TO KILL 

The U.S. government licensing application for Mexican 
trucking companies requires no proof of how the carrier 
satisfies the “safety requirements” that are listed. The 
Mexican company only has to check “YES” in two boxes 
and they’re set to go. 9 


TIONS -lfyou | 


ERSA KEGULATIONS - lf 
SECTION IV c O FEDERAL MOTOR CARRIER S Are iris ti aihertinent 
APPLICANTS SUBJECT T! han 10,000 pounds GVWR and are, thus. subject ae oe 
5 f e tha , rae apter 3. 
wll ea Eis Sots edéral Motor Carrier Safety Regulations at 49 CFR, Chapt 
portions ol he = -ertify as follows 
Safety Subchapter B (Parts 350-399), you must cert!) 


licable U.S. DOT regulations relating to the 
on of hazardous materials and it 
hat, at a minimum, It 

sverall compliance with 


Certification ccess to and Is familiar with all app 


f commercial vehicles and the safe 


> “ine 
ese reaulations. In so certifying, ere ; 
ceases dividual responsible for ensuring 


Applicant has a 
safe operation 0} 
will comply with t 
qd) Has in place a system and an in : I 

Federal Motor Carrier Safety Regulations; 
Can produce a copy of the Federal Motor 

Materials Transportation Regulations; 
Can produce on 48 hours notice record Ay aire 
; y Regula and the Hazardous Materia 
Carrier Safety Regulations h satire 
sea driver safety training/onentation pre ; 

etolnce pt an accident register (49 CFR 390.15); 
s governing driver qualifications ani 


transportali 
applicant 1s verifying 


Carrier Safety Regulations and the Hazardous 


(2) : 
demonstrating compliance with the Feces al Mot 
; s Transportation Regulations. 


d has in place a system 


h DOT regulations governing driving 
drivers’ hours of service and vehicle 
92, 395 and 396); and 

fi U.S. DOT regulations 
(49 CFR 390.5) 


(7) Has in place policies an 


a yerational safety 0 
apes d maintenance (49 CFR Parts 3} 


8 s th and has in place a stem fe nplying with 
familiar with and has place a system fo omp 

S 

governing alcohol and controlled substances testing requirements 
gove € 


he carrier 
ema effect only as long as the ca 
u a this application will remain in © : EE eae 
pe ee Ee ana of ti U.S. Department of Transportation. See Safety c 
satisfies the salety standa 
a 123 (1991) 
Policy, 8 1.C.C 2d 123 a 
THE FEDERAL MOTOR CARRIER Solna f 
os (GVWR under 10,000 pounds) and wr 


ITS N JBJECT 
PLICANTS NOT St : | 
Re Jeral Motor Carrier Safety Regulations, 


REGULATIONS - If you will operate only small Sakae 
ne ; e exe! rom Fe 
not transport hazardous materials, you are exempt Ire 
and must certify as follows 
Applicant 1s familiar with a 
cable e and local | 
applicable state an ’ ea 
ieee vehicles and the safe transportation of 


nes, as well as any 


ene! erational safety guideli 
nd will observe general operatio g tea Uae 


= safe operati 
aws and requirements relating to the safe operal 
rae hazardous materials 


YES 
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anagement at many 


companies and public agencies is telling 
workers that it’s time for a new relationship 
of “cooperation” and “teamwork.” 

They re introducing programs with names like Team 


orkers | 
Weridh 


The Strange World of 
Management’s New “Cooperation”’ 


Programs 


the union contract. 


Concept, Total Quality Management, or Employee 


Involvement. 


and health and safety. Teamsters at UPS have been 
telling management that the way to increase coopera- 
tion and teamwork is to respect members rights under 


At first, the programs appeal to many workers. After all, 
who wouldn't want what these programs promise — less 
conflict, more respect, more “worker empowerment”? 

But before long, management’s real goals become 
clear — to divide union members, increase workloads, 
and undermine basic rights under Teamster contracts. 

The following are some recent experiences of Team- 
ster members with a new Team Concept program that 
management is trying to impose at the largest Teamster 
employer, United Parcel Service. 

At the same time that UPS management began try- 
ing to put in place a Team Concept program, it was vio- 
lating workers’ rights on issues such as subcontracting 


2 Down, 30 To Go 


eamster Jim Denneny and other members of his 

“team” took UPS managers in Cedar Rapids, Iowa, a! 
their word when they said that they wanted to give work- 
ers a Voice. 

“We counted up the suggestions we’ve made to man- 
agement — 32 — and the ideas they've implemented — 
2 — and realized we can't believe what management is 
saying, said Denneny. 

“It’s the same management we've had for the past 20 
years, and I don’t see them turning over a new leaf that 
quickly. The results are just not there,” he added. 


fornia, management tried to 
recruit Teamster members for posi- 
tions of “OSHA Compliance 
‘Trainer.’ 

Under this scheme, Teamster 
members — instead of manage- 
ment — would be responsible for 
making sure other workers follow 


\ tthe UPS center in Ceres, Cali- 


legal requirements on job safety. 
Teamster members would be 
trained on “Judging Employee Acci- 
dents Avoidable or Unavoidable.” 
Workers would be given access to 
confidential personnel information 
about other workers so they could 
help tell management which work- 
ers needed safety retraining. 
Members of Local 386 organized 
against the program, arguing that it 
would divide workers and let man- 
agement off the hook for providing a 
safe workplace. 
Within a month, the program 
was dead. 


“The true motive behind Team Concef 
is to destroy the union. Giving worker 
extra duties and not rewarding us for!” 
is not building teamwork. With all the 
talk about using our skills more, the ) 
company is just trying to fool us by 

stroking our egos.” — Local 386 . 
steward Gaylord Phillips (right) with r 
Tyler, Robert Arelianez, and Mike Alvé 


/ 


> 


] 


. 


THANKS FOR ALL 
YOUR HARD WORK 


sriver Jim Pufpaf recently saw UPS use its Team 
‘Concept program to put a less senior worker in 
charge of telling more senior workers what to do. 

“Team Concept rewards people for how well they 
kiss up, not for the time they’ve dedicated to the com- 
pany — and that’s not right,” said Pufpaf, a member of 
Local 705 in Chicago. 

Pufpaf, who has worked for UPS for 13 years, got 12 
workers to support him, and when they met with man- 
agement, the company settled before they even had to 
file a grievance. 

“UPS knows they’re wrong, but they’re trying to go 
around the contract and see how much they can get 
away with,” said Pufpaf. 


“Team Conflict” 


Miser Team Concept program is creating 
conflict for members of Local 728 in Atlanta. 

When a Teamster member who was filling in for 
one of management’s “team captains” left her work 
area to try to get another member to 
work faster, the workers came to 
blows, and both got fired. 


“Managing From 
The Heart’ 


anagement at UPS sent Local 

657 steward Rich McMurtry 
of Austin, Texas, toa “Trust and 
Teamwork” workshop where train- 
ers handed out a book called Man- 


Teamsters Local 657 is providing UPS 
members information about Team 
Concept through training seminars, 
bulletins from the International Union, 
and a local union newsletter called 


i aging from the Heart. the Brown Dog News. 
But when McMurtry and stew- 
ard Alan Hankins started using The company dropped the two 


stewards from the team. 


“team” meetings to ask tough ques- : ; 
2 ae ‘Tf management would practice 


tions about company violations of 
the Teamster contract, management 
had an answer that looked a lot like 
the old “my way or the highway” 
approach. 


inars, it might be an improvement,” 
said McMurtry. “But it seems like 
they’re just trying to get us to make 


what they’re preaching in these sem- 


hat You Know 
Can't Hurt Yo 


n the Windsor Locks area in Con- 

necticut, UPS planned to hold meet- 
“ings to introduce Team Concept — 
figuring that the program could be put 
in place before Teamster members got 
information from the union about the 
real purpose. 

But Local Union 671 leaders got 

there first. 


They fixed up a Teamster trailer the 
local has had for 25 years, equipped it 
with a VCR, and parked it right outside 
UPS buildings. 

They showed members the Interna- 
tional Union video, “Actions Speak 
Louder Than Words,” and gave mem- 
bers the chance to talk with union rep- 
resentatives about the ways that UPS is 
violating members’ rights while pro- 
moting “teamwork.” 

“We don’t have too many part- 
timers come to monthly meetings,” 
said John Camarco, a preloader and 
Local 671 steward. “We decided to 
use the mobile unit to bring the 
meetings to them.” 

After the local started training mem- 
bers, the company cancelled the Team 
Concept meetings it had scheduled. 


management goals our goals instead 
of actually trying to improve work- 
ing conditions.” 
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“Management talks 
ADOUL CALE, ey tax about ve, 


and they say things they think we'd like to hear, like 
‘now we’re a partner’ — but they really want to 
distract Teamster members from issues like 
subcontracting and health and safety.” — 
Teamsters General President Ron Carey at a 
meeting of local union leaders 


U ee has puta Team 
wConcepttrailerout- / 

side its distribution center at Con- 

cord, California, with relaxing [ 

music piped in and a lot of chalk- 


boards for talking to Teamster e crib ne 

members about “reassessment as a Ae 

evalmabona? WaaieR eee their name on it; said Local 315 
steward Paul Connelly. 


But workers didn’t feel very 
relaxed when the company 
posted a new sign-up sheet for 
hourly workers to do supervisory 
tasks — without being chosen by 
seniority. 

“The sign was up for a week, 


KEEPING ‘EM HONEST 


any Local 828 members in Mason City, Iowa, 
liked the idea of members getting a chance to 
train other workers — which UPS included as part of 
its Team Concept program. 
But they wanted the company to negotiate a 
national agreement with the International Union 
that would protect the rights both of the trainer 
and the trainee. 


“We're telling the company 
that they can’t force us to ‘coop- 
erate’ until they negotiate with 
the union on the national level 
and spell out what they’re after 
and what it’s all about.” 


TEAMSTER 
MATERIALS 
ON UPS TEAM 
CONCEPT 
PROGRAM 
AVAILABLE 


he Teamsters International Union 
5 ites produced an “Actions Speak 
Louder Than Words” video, stickers, | 
letins, and other mate- 
tials to help UPS 
members 


expose man- 
agement’s 
hypocrisy at 
UPS. 

The video — 
which has been 
sent to Teamster stewards at UPS in 
every local union which provided tie 
addresses to the International — is al 
available to other interested Teamste 
members who are facing “Team” or 
“Quality” programs and want ideas 
about how to respond. 

For information, contact the Team 
sters International Union Education 
Department, (202) 624-8117. 


Package car driver Dave Dunn attended one of the 
International Union’s regional meetings on problems at 
UPS and then helped conduct a training for other mem- 
bers back home on how to deal with Team Concept. 

Asa result, 100 percent of the UPS workers in the 
local signed a petition saying they won't voluntarily 
participate in the company’s new program for mem- 
bers training members until management negotiates 

with the International Union. 


“If management was being honest about wanting more 
teamwork, they’d negotiate with the International Union 


about ways to achieve that,” said Local 828 driver 
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) Dave Dunn. 
“Since they won't, a 
( = lot of people think 
: they’re just trying 
to bust the union.” 


Problems With Separate Strike 
Fund In Ohio and Michigan Show 
Need For Strong National Fund 


e need for a strong 

National Strike Fund 
in the Teamsters Union 
has been proven once 
again. 

A separate strike fund 
set up by union officials in 
Ohio and Michigan has 
had to cut off benefits just 
eight weeks after it started. 

More than 1,100 strikers 
— including Teamster 
members at the Detroit 
Newspaper Agency — will 
stop receiving benefits from 
that fund. 

The separate Ohio- 
Michigan fund was sup- 
posed to pay strike benefits 
of $150 per week. 

But it couldn't collect 


enough money to do that 
because it receives funds 
from only 29 local unions 
out of the more than 550 
Teamster locals in the U.S. 
The 29 locals pay $1 per 
member per month for the 
separate strike fund. 

The principal officers of 
more than 250 Teamster 
local unions have called for 
funding a strong National 
Strike Fund with $2 per 
member per month for 
each of the 1.3 million 
Teamsters in the U.S. 

“{t’s common sense that 
we can build a stronger 
strike fund by involving all 
Teamsters in the United 
States instead of just a few,” 


INTERNATIONAL V.P. GENE GIACUMBO 
SUSPENDED BY REVIEW BOARD FOR 
EMBEZZLEMENT, OTHER VIOLATIONS 


nternational Vice Presi- 

dent Gene Giacumbo has 
been suspended from union 
office and union member- 
ship for six months by the 
court-appointed Indepen- 
dent Review Board (IRB). 

The Review Board found 
Giacumbo guilty of embez- 
zling members’ dues money 
and of other violations of the 
Teamsters International 
Union Constitution. 

The charges against 
Giacumbo were filed in 1993 
by members of Local 843 in 
Springfield, New Jersey. 

At Giacumbo’s request, the 
case was decided by the 


Review Board rather than the 
Teamsters Ethical Practices 
Committee. 

The Review Board found 
that Giacumbo took double 
payments for expenses, issued 
local union checks to himself 
without the required signa- 
ture from another officer, and 
improperly added a friend 
and her co-workers to the 
local union membership roils 
just in time to vote in local 
union elections. 


said General President Ron 
Carey. 

The National Strike 
Fund ran out of money in 
1994 because benefits were 
increased at the 1991 
Teamsters International 
Union Convention from 
$55 per week to $200 per 
week — with no way to pay 
for that increase. 

With the unfunded 
increase in benefits, the 
National Strike Fund paid 
over $100 million in strike 
benefits to Teamster mem- 
bers and their families from 
1992 until April, 1994. 

Benefits paid to Team- 
ster members increased 
from about $4 million per 


teamsterfita\"s 


year before the 1991 benefit 
level change to an average 
of $34 million per year. 

Millions of dollars in 
International Union finan- 
cial reforms made since 
1992 made it possible 
beginning September 1, 
1995, for the International 
to start paying strike bene- 
fits of $55 per week. 

Buta further increase in 
national strike benefits will 
depend on funding the 
benefit levels that were 
voted at the 1991 Conven- 
tion but never paid for. 


“A STRONG UNION 
INVOLVES EVERYONE” 

new seven-minute video produced by the 
A... Union features highlights 


from the Teamsters’ first-ever Civil Rights Con- 


ference held in September. 


The video shows Teamster members from 


across the country sharing ideas for building 


unity within the union and fighting for good 


jobs and a better future for our families. 


Copies can be purchased for $5 each by 


sending a check (made payable to the Interna- 
tional Brotherhood of Teamsters) to the Office 
of the General Secretary-Treasurer, 25 


Louisiana Avenue, NW, Washington, DC 
20001. Please reference inventory #9342. 
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edie tor our future 


Union 
Already 
Making A 
Difference 
At Overnite 


| orkers used to be fired at 
WH Overnite Transportation 
without a good reason — and 


After a campaign by the International Union and Teamsters Local 390 to help 
him win back his job, fired Overnite driver Hugo Hernandez (second from right) 
is accompanied back to work by Local 390 President Clarence Lark (right), 


there wasn’t anything they could do 
about it. 

But that has changed dramatically 
since more than 1,600 Overnite work- 
ers voted for the Teamsters. 

Recently, two fired Overnite drivers 
got their jobs back when other work- 
ers and the union stood up for them. 


MORE OVERNITE 
WORKERS CHOOSE 
TEAMSTERS 

Overnite President Jim Douglas 
spent a week personally 
trying to convince 


Overnite workers 
in Tucson to vote 
against Teamster 
representation. 

But the workers became 
the 15th group of Overnite 
workers to win Teamster rep- 
resentation. 

They were supported 
throughout their campaign by 
volunteer Teamster organizers 
who conducted informational 
picketing outside their terminal. 
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Secretary Treasurer John Taylor (fourth from right) and other coworkers. 


Overnite fired Miami driver Hugo 
Hernandez for exercising his right as a 
‘Teamster steward to look in personnel 
files for bogus and discriminatory dis- 
ciplinary write-ups that Overnite had 
allegedly inserted into the files of 
union supporters. 

The assistant terminal manager had 
given Hernandez permission to use 
his right to search those files. 

The Miami workers, backed by the 
International Union and Local Union 
390, voted to strike ifnecessary to 

defend Hernandez. They began reach- 
ing out to local labor, minority, immi- 
grant, and church groups for support. 

In addition, the new leadership of 
the AFL-CIO announced that it would 
help lead protest actions if needed. 

Within days, the company put Her- 
nandez back to work with full back 
pay and a clean record. Overnite fired 
the terminal manager who had fired 
Hernandez and the assistant terminal 
manager who had given Hernandez 
permission to search the files. 

When Overnite in Atlanta tried to 
unjustly fire city driver Robert Hoo, 
his coworkers fought back by gather- 
ing outside the office of a manager 
who was meeting with Hoo. The boss 
decided to put Hoo back to work. 

Hoo, who had refused to take a 


load because he was too fatigued to 
drive after working for 11 hours 
straight, was fired for using his legal 
right to refuse to sign a disciplinary 
statement without a steward present. 

“In the 23 years I’ve worked at 
Overnite, I’ve never seen people stand 
together like that,” said Joe Reeves, one 
of the workers who rallied in support 
of Hoo, 

“What happened here and in 
Miami are perfect examples of why all 
Overnite workers need a union to pro- 
tect our rights.” 


d 


Attack Dog Tactics Backfire 


supervisor brought his German 
hepherd dog to work and 
walked it up and down the shop 
floor. 

The company’s CEO spoke to 
workers and told them management 
would close the plant if they voted for 
the union. 

That’s the kind of intimidation 


workers at Roblaw Industries got from 
the company when they tried to orga- 
nize to join Teamsters Local 528. 

To top off their threats, manage- 
ment didn’t wait to find out how 
workers would vote. 

Management fired workers and 
“closed” the plant three days before the 
scheduled union vote, only to reopen 


7 SMe 


Workers at Roblaw Industries are back on the job with back pay and Teamster 


representation after being fired three days before their scheduled union election. 
The company claimed it closed the plant to protect property after a mysterious 
fire that did no damage occured behind the plant. The company then reopened 


with temporary workers. 


NINE-CITY SHOW OF SUPPORT 


"eamster members 


& Columbus, Richfield, Nas 


ington, Kentucky, to support workers there 
organizing to join Teamsters Local 651. 


again with “temporary” workers. 

But management's illegal tacties 
backfired for the Geefgia papef bag 
manufacturer when the Natignal 
Labor Relations Board pressured the 
company to agree to a settlement that 
put the workers back on the job with 
back pay and ordered the company to 
bargain with the Teamsters Union on 
a first contract. 

“We knew the company was mis- 
treating us, so even though they threat- 
ened us, we had to stick together,” said 
Brenda Green, a machine operator. 
“Some of us had been working out 
there for years, and we weren't bring- 
ing home $200 a week. 

“The union can help us get better 
treatment and make things better for 
us on the job.” 


PUBLIC WORKER 
HELPS OTHERS 
JOIN UNION 


hen community mental health 

workers in Lapeer County, 
Michigan, needed someone to talk to 
about joining the Teamster Union, a 
Teamster mental health worker from 
a neighboring county was there. 

Teamster Greg Bolduc, a day treat- 
ment program coordinator for Gene- 
see County Community Mental 
Health, volunteered to help Local 214 
organize the workers by meeting with 
them and answering their questions. 

“Because I do the same kind of 
work, I had credibility with them,” 
Bolduc said. 

He talked with workers about how 
the union can help them address their 
concerns about job security, wages, 
benefits, and subcontracting. 

“J told them joining the union 
wont fix everything, but it can help 
you get a voice in what happens to 
your job,” Bolduc said. 

The 65 therapists, psychologists, 
nurses, occupational therapists, case 
managers, and support staff voted for 
Teamster representation in November. 
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Are You and Your Car Prepared For 


With the Teamster Privilege auto club and travel program, you don't 
have to shiver with worry over getting around in winter. Even ifs 
you don’t experience harsh winter weather, Union Driver 
& Traveler offers peace of mind to drivers in all dimates 


! ompare Union 
Driver & Traveler’s | 
service to your local 
_ -» American Automobile 


oO mn a2 


because you get: ae Association (AAA), 
Up to $100 worth of emergency rouelshi service and you'll seq 
towing’ — when and where you need it; wulhy so many” 


members have switched. 
to this program. 


; 
: 
- 


@ Emergency locksmith service, bail bonds 
and legal defense reimbursement; 


A 5 percent automatic rebate on travel, 
car rentals and roe * 


I Free coverage for additional bundy 
and cars in your household; 


@ And more... 


Driver & 
Traveler 


One more benefit of Teomster membership 


300-547-4663 


* Services provided through Cross Country Motor Club, Inc., Boston, Mass. 02155, except in Calif, Ore., Wis. and Wyo., whert 
Services are provided through Cross Country Motor Club of California, Inc. Boston, Mass. 02155. Specific benefits underwritten by! 
Minneboma Insurance Co., Tulsa, Okla., under policy #GAL-672-825-1280. Benefits may vary to conform with the laws of your state 


> 
aide 
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Teamsters General President Ron Carey talks with California Congressman 


Bob Filner (D-CA) about proposed Medicare cuts and the threat to highway 
safety as NAFTA allows more unsafe trucks from Mexico to enter the U.S. 


TEAMSTER ON TV 
Local 413 member Willie Smith 
appeared on ABC’s “Good Morning 
America” to warn that too many 
truck drivers are forced by their 
employers to drive jong hours with- 
out sleep — risking accidents and 
violating federal safety laws. 

Smith, who works for Yellow 
Freight, noted that Teamster 
drivers have more protection than 
nonunion drivers. 

He was once fired for resting 
briefly because he was too fatigued 
to drive. Smith won his job back 
after a three-year fight to force Yel- 
low to obey safety laws that are 
how under attack by Republican 
leaders in Congress. 


TEAMSTER VOTES 
COUNT 


hen voters in Kentucky 
W defeated a candidate for gov- 

ernor who had supported 
legislation to weaken workers’ rights, 
the lawmaker blamed the Teamsters 
and other unions for his defeat. 

The winning candidate, Paul Patton, 
thanked union members for their sup- 
port and said, “Kentucky has said no to 
Newt Gingrich. Kentucky has said no to 
cuts in Medicare...Kentucky has said no 
to the ‘Contract With America.” 

The win for workers was due in 
part to a strong voter registration and 
“get out the vote” campaign coordi- 
nated by all Kentucky locals, with help 
from the International Union. 

Teamster stewards were trained in 
voter registration and then signed up 
their coworkers to vote and encour- 
aged them to cast their ballots on elec- 
tion day. 


political Fla (11) 


Highway Bill 
Full of Holes 


espite strong opposition by 
D the Teamsters Union, 

Congress passed and Presi- 
dent Clinton signed a National 
Highway Systems Bill that is full of 
loopholes that threaten the safety of 
drivers and the public. 

While designating approximately 
160,000 miles of roads for priority 
funding, the bill exempts two million 
medium-sized trucks (40 percent of all 
commercial vehicles on the road) from 
safety laws like record keeping, hours 
of service, safety inspections, insur- 
ance requirements, and the National 
Driver Registry, which tracks danger- 
ous repeat traffic offenders. 

FedEx, along with Frito Lay and 
other snack food companies, pushed 
hard for the safety loopholes. 

The highway bill also grants 
exemptions from hours-of-service 
provisions for trucks carrying farm 
products and construction materials 
and for public service utility vehicles. 

Trucks covered by the new safety 
loopholes already account for 50 
fatalities and 1,000 injuries each 
month, costing the public $500 mil- 
lion each year. 


HOW DID YOUR MEMBERS OF CONGRESS DO? 


s this issue went to 
press, Congress had 
not completed work 


on major issues such as 
Medicare cuts, student 
loans, the future of federal job 
safety laws and new tax loop- 
holes for corporations and the rich. 
The International Union Govern- 
ment Affairs Department is sending 
“Congressional Report Cards” to each 


local union to report on how 
Senators and Representatives 
in Congress voted on key 
issues for working people. 
Members who want to 
check how their representa- 
tives in Congress voted should 
request a copy from their local union 
or call the International Union Gov- 
ernment Affairs Department, (202) 
624-8741. 
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quarterbacks for a living — and there aren’t too 
™ many jobs that are more dangerous. 
Bent over at the waist, one hand on the football that is 


Fa ormer Teamster dock worker John Bock protects 


laying on the ground, Bock has little chance to brace him-- 


self for the assaults by 250-pound blitzing linebackers 
with a running start who are going all out to get past him 
and slam the quarterback to the ground. 

A center for the New York Jets, Bock knows that the 
risk of injury is so great for NFL players that the average 
career lasts only four years. 

But “if something happens to me on the field, I have 
protection because I have a union,” Bock says. 

“Not everyone is a big star for ten years and makes 
millions of dollars,” he added. 


“The majority of players are on the lower end of the 
scale, and just like any workers, we need the union to 
help us protect our wages, our pensions, and our rights” 

Bock got his first experience as a union member work- 
ing for Yellow Freight in Chicago Local 705 and 
Louisville Local 89. His brother is a Yellow Freight driver, 
and his father is a Teamster business agent. 

“As a player, I try to remember who I am and where I 
came from — a blue collar family that believes in work- 
ing hard and in standing up for your rights,” Bock said. 

“Being part of this football team is similar to working 
as a Teamster. You're all working together to accomplish a 
common goal.” 


THE TEAMSTER 
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DELEGATE ELECTIONS UNDERWAY 


Anestimated 520 IBT local unions are scheduled to hold elec- 
tions for the positions of delegate and alternate delegate to the 
IBT’s 25th International Convention to be held in Philadelphia, 
Pennsylvania on July 15-19, 1996. Nomination meetings will 
take place between January 1 and March 10, 1996, all conducted 
under the direct supervision of the Election Officer and her staff. 


ELIGIBILITY REQUIREMENTS AND 
VERIFICATION PROCEDURE 

To be eligible to be a delegate, alternate delegate, or for an 
International Officer position, a member must: 


(1) Be in continuous good standing of the Local Union, with 
one’s dues paid to the local union for a period of twenty-four 
(24) consecutive months prior to the nomination for the posi- 
tion, and with no interruptions in active membership due to sus- 
pensions, expulsions, withdrawals, transfers or failure to pay 


fines or assessments; 


(2) Be employed at the craft within the jurisdiction of the local 
union for a period of twenty-four (24) consecutive months prior 


to the nomination; and 
(3) Be eligible to hold office if elected. 


Members seeking to become candidates for delegate, alternate 
or any International Officer position, as well as their nomina- 
tors, are strongly encouraged to contact the Election Officer in 
advance of nomination meetings in order to verify his/her eligi- 
bility for the position sought. 

The Election Officer will issue an eligibility report within five 
(5) days of receipt of the request. Members should initiate such 
requests in writing to the Election Officer at the below address. 
All requests should include the member’s name, local union num- 
ber and social security number. Requests should be made at least 
ten (10) days prior to an upcoming nomination meeting in order 


to permit verification prior to the date of the nomination. 


WRITTEN NOMINATIONS AND ACCEPTANCES 
FOR DELEGATES AND ALTERNATE DELE- 
GATES PERMITTED UNDER THE RULES 

The Rules for the 1995-1995 IBT International Union 
Deleagate and Officer Election (“Rules”) permit any member eli- 


gible to nominate or second a nomination to do so by written 


‘Barbara Zack Quindel 


REPORT FROM THE ELESTION OFFIBER 


submission to the Election Officer or the Regional Coordinator. 


A written nomination or second must be received by the Election 
Officer or her representative no later than 5 p.m. of the day 
immediately prior to the day of the relevant nomination meeting. 
The writing shall state whether it is a nomination or a second, 
the name of the member being nominated or seconded and 
whether the nomination or second is for delegate or alternate 
delegate. It shall be signed by the member submitting the nomi- 
nation or second and shall contain his/her social security number. 
Members may also accept nominations in writing by stating 
the member’s acceptance of nomination for a particular position, 
along with the member’s social security number, address and tele- 
phone number. A member absent from the nomination meeting 
to accept his/her nomination must submit a written acceptance 
of nomination in advance of the meeting either to the local union 
or to another member who, present at the nomination meeting, 
produces it at the time the member is nominated. If furnished to 
the local union, the member should also submit a copy of this 
written acceptance of nomination to the Election Officer or the 
Regional Coordinator no later than 5 p.m. of the day immediate- 
ly prior to the day of the relevant nomination meeting. 
Teamsters who are interested in running for delegate, alter- 
nate or an International Officer position are advised to consult 
Article VII of the Rules, concerning eligibility requirements for 
Convention delegates, alternate delegates and International offi- 
cers, and Article II, Section 5(f}, permitting written nomination 


or seconds of delegates and alternate delegates. A pocket-sized 


edition of the Court-approved Rules is now available from the 
Office of the Election Officer by writing to 400 North Capitol 
Street, Suite 855, Washington, DC 20001, or calling 
1-800-565-VOTE. 


Election Officer 
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REPORT XXIII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


From: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 


William H. Webster 
Dated: November 15, 1995 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty-third 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including nine new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. Progress of these pending charges will 
be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. PHILIP BARRETTI, PAUL MONGELLI, 
RAYMOND POLIDORI, DOMINICK VULPIS, 
AND VINCENT VIGLIOTTI - Local 813, 

New York, New York 

On October 24, 1995, the IRB transmitted four separate 
Investigative Reports to Joseph Foy, Trustee of Local 813, con- 
cerning Philip Barretti, Paul Mongelli, Raymond Polidori, and 
Dominick Vulpis, recommending that charges be filed against 
each individual for failing to cooperate with the duties of the IRB. 
By refusing to answer questions at their sworn-in-person exami- 
nations scheduled pursuant to paragraph H.3(c) of the Rules and 
Procedures for Operation of the Independent Review Board, the 
individuals are alleged to have brought reproach upon the IBT in 
violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(1) and (2) and Section 14(i) of the IBT Constitution. 

The Reports alleged that all four individuals had been indict- 
ed in the State of New York and charged with being members of 
a criminal enterprise for the purpose of restraining trade and 
competition in the private carting industry. At the examination 
in question, the Chief Investigator planned to question each 
about the allegations of that indictment and contacts with any 
organized crime figures. 

On November 14, 1995, the IRB transmitted an Investigative 
Report to Trustee Foy concerning Vincent Vigliotti who was 
alleged to have brought reproach upon the IBT and obstructed, 
interfered and unreasonably failed to cooperate with the duties of 
the IRB for failing to appear for his sworn-in-person examination. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, sixty days were given to Trustee Foy to 
hold hearings and to forward to the IRB written final reports on 
these matters, 


B. LOCAL 875 - Elmhurst, New York 

On October 24, 1995, the IRB transmitted a request for 
trusteeship consideration concerning Local 875 to the General 
President. The Report alleged that instead of operating the Local 
for the benefit of its members, the Local officers appear to have 
operated the Local primarily for the benefit of the officers, 
employees and agents of the Local, as well as certain of the offi- 


cers’ relatives. The Report alleged that, among other things, cer- 
tain of the officers of the Local are ineligible for office, and that 
required monthly membership meetings are not held. Instead, 
the only membership meeting scheduled is held on the morning 
of Thanksgiving Day at which time nominations for local office 
take place and certain of the officers are installed the same day 
because they are unopposed. It is further alleged that the Secre- 
tary-Treasurer of the Local, Nicholas Emanuele, has ties to orga- 
nized crime, that the Executive Board has repeatedly increased 
the officers’ and Local union employees’ salaries without 
approval from the membership in contravention on the Local 
Bylaws, entered into what appears to be economically disadvan- 
tageous affiliation with an independent local without the 
required membership vote, and that the Local makes what 
appear to be excessive charges to its pension and legal services 
funds for administrative services. 

Pursuant to Section G, Paragraphs (d) and (e), of the March 
14, 1989 Consent Order, the General President was given two 
weeks within which to inform the IRB of actions taken in 
response to the Report. A Trusteeship was imposed be the Gen- 
eral President on November 7, 1995, 


C. LOCAL 186 - Ventura, California 

Following an August 1994 Trusteeship hearing ordered by 
the IBT General President and following reports of the precari- 
ous financial condition of Local 186, the General President 
determined that, despite flaws in the financial practices and 
democratic procedures of the Local, it was not at that time nec- 
essary to impose a trusteeship. Instead the General President 
appointed a personal representative, Joint Council 92 Officer Ed 
Mireles, to assist in the resolution of the problems brought to 
light in the Trusteeship hearing. 

On October 27, 1995, the IRB transmitted its Investigative 
Report recommending trusteeship to the General President. 
Despite the fact that many of the practices had been previously 
pointed out and criticized, they apparently had continued. 
Those practices include the making of expenditures of local 
union funds without Executive Board approval and failing to 
comply with the IBT General President’s directive to adopt new 
local bylaws. 

The report further alleged that Local Secretary-Treasurer 
and Principal Officer, Scott Dennison (“Dennison”), failed to 
comply with democratic procedures when he failed to notify all 
of the Executive Board members of a special meeting he called in 
December of 1994 to vote on the issue of affiliation with Joint 
Council 92, which had been rejected by the Executive Board a 
month earlier. Another questioned practice involved the pay- 
ment of fees to Dennison for attending Executive Board meet- 
ings. The Report also alleged that Dennison allowed convicted 
felons to become involved with the Local. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, the General President was given two 
weeks to inform the IRB of actions taken in response to the 
Report. A Trusteeship was imposed by the General President on 
November 6, 1995. 

On November 7, 1995, the IRB transmitted its Investigative 
Report to Sergio Lopez, Trustee of Local 186, concerning Secre- 
tary-Treasurer Scott Dennison. The Investigative Report alleged 
that Dennison brought reproach upon the IBT, breached his 
fiduciary duties and violated the Local Bylaws by causing the 
Local to pay over $1,300 for his expenses at a TDU convention 
without the requisite approval of the Local’s Executive Board in 
violation of Article II, Section 2(a) and Article XIX, Section 
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7(b)(1) and (2) of the IBT Constitution and Article XIV, Section 
1(c) of the Local Bylaws. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, sixty days were given to the Trustee to 
hold a hearing and to forward to the IRB a written final report 
on this matter. 


D. JAMES GILMORE, DENNIS RAYMOND, 

LEWIS PARISI, CLIFFORD SOCQUET, JOSEPH 

MCALLISTER AND ANDRE RIVARD 

- Local 677, Waterbury, Connecticut 

On November 3, 1995, the IRB transmitted to Joint Council 
64 its Investigative Report concerning Local 677 officers James 
Gilmore, Secretary-Treasurer; Dennis Raymond, President; 
Lewis Parisi, Vice-President; Clifford Socquet, Recording Secre- 
tary; Joseph McAllister, Trustee; and Andre Rivard, Trustee, 
alleging that they breached their fiduciary duties and brought 
reproach upon the IBT and violated Local 677 Bylaws by giving 
away a car with a value of over $21,500 in violation of a specif- 
ic Bylaw provision which required that title to union-owned 
automobiles must remain in the name of the Local. The forego- 
ing individuals as members of the Executive Board are alleged to 
have voted on March 18, 1994 to give a Cadillac Brougham 
owned by the Local to retiring Secretary-Treasurer Perley 
Rossignol. Although the minutes of the Executive Board were 
read at a general membership meeting, the membership did not 
vote specifically to make the gift, and the gift violated a specific 
provision of the Local Bylaws. 

The Report was issued following unsuccessful attempts to 
settle the case, as you were informed by our Report XX. Pur- 
suant to Section G, Paragraphs (d) and (e) of the March 14, 
1989 Consent Order, sixty days were given to Joint Council 64 
to hold a hearing and forward a written final report to the IRB 
on this matter. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. VINCENT TREROTOLA - Locals 72 and 858, 

New York, New York 

In prior issues of the Teamster magazine, we reported that 
General President Carey issued his Decision concurring with the 
recommendations of the Article XIX Hearing Panel that 
Trerotola breached his fiduciary duty and embezzled monies 
from Locals 72 and 858, but not from Joint Council 16 or the 
Eastern Conference. While disagreeing with the finding that 
Trerotola did not embezzle funds from Joint Council 16 or the 
Eastern Conference, the IRB on October 27, 1995, informed the 
General President that it accepted his recommendations of the 
penalties to be imposed upon Trerotola — a two-year suspen- 
sion without salary from any IBT affiliate, a fine of $31,193.50 
to be paid before resuming employment, and repayment to the 
respective locals of his legal fees, if any, in connection with the 
investigation and hearing of these charges. 


B. ROBERT SKERIES AND BRADY WINSTEAD - 

Local 138, Long Island City, New York 

In prior issues of the Teamster magazine, you were informed 
that the IRB had issued an Investigative Report alleging that 
Robert Skeries, current Vice-President and acting President of 
Local 138, and Brady Winstead, a former Trustee and former 
acting Secretary-Treasurer of Local 138, allowed John Geor- 
gopoulos to serve as a salaried Pension Fund Secretary when 
they knew that he had been suspended from all IBT positions for 


embezzling union funds. It was further alleged that Skeries and 
Winstead had knowingly associated with persons such as Geor- 
gopoulos, who was enjoined from participating in union affairs, 
and had voted to pay Georgopoulos as a Pension Fund Secretary a 
salary identical to the salary he lost as a result of his suspension 
from the IBT. Winstead was also charged with failing to cooperate 
with the duties of the IRB by failing to appear for his sworn exam- 
ination. Following a hearing by the IBT Panel appointed to hear 
the charges on September 12, 1995, Skeries and Winstead agreed 
to resign permanently from Local 138 and the IBT. On October 
24, 1995 the IRB approved the proposed resignations. The Agree- 
ments were submitted to Judge Edelstein by way of Application. 


C. WALTER HEADLEY, ROBERT MURRAY, 

ARTHUR JEFFERSON, JAMES BLAND, 

CECIL CLAGG, DAVID WHITE, AND ROBERT 

REYNOLDS - Local 355, Baltimore, Maryland 

In previous issues of the Teamster magazine, we advised you 
that the IRB had recommended charges against Local 355 
Trustees Walter Headley, Robert Murray, Arthur Jefferson, 
James Bland and Cecil Clagg for signing blank Trustees’ 
Reports. Those persons are part-time officers of the Local. 
David White, Secretary-Treasurer of the Local, and Robert 
Reynolds, Vice-President, both of whom are full-time officers, 
were also charged with aiding and abetting this activity. 

By ruling dated July 20, 1995, Joint Council 62 found the 
charged parties guilty of all charges and recommended that a 
strong letter of reprimand be sent to each of the charged parties, 
be read into the minutes of the Local Union Executive Board 
meeting, and that the membership be notified of the infractions 
at the next scheduled general membership meeting. Since the 
full-time officers are responsible for the day-to-day functioning 
of the Local, and since they failed to comply with the specific 
financial control requirements that are intended to monitor their 
actions, the IRB by letter dated October 27, 1995, indicated to 
the Joint Council that the full-time Local Union officers should 
be suspended from office for a period of four weeks. The IRB 
permitted the suspensions to be staggered. On November 2, 
1995, the Joint Council notified the IRB that it will direct Local 
355 to impose such suspensions. 


D. LARRY PARKER - Local 385, Orlando, Florida 

In the previous issue of the Teamster magazine, we reported 
the issuance of an Investigative Report alleging that former 
Local 385 President Larry Parker (“Parker”) brought reproach 
upon the IBT by knowingly harming fellow union members and 
breached his fiduciary duties by soliciting and accepting money 
from Local 385 members who worked in the movie industry. 
These charges were heard by the Executive Board of Local 385 
on September 30, 1995. The Executive Board unanimously rec- 
ommended that Parker be fined $16,800 and immediately 
expelled from membership and barred for life from accepting 
employment under a Teamster contract, or accepting employ- 
ment, including consulting work, with the IBT or any Teamster 
affiliate. Parker attempted to appeal the Decision to the Georgia- 
Florida Conference and requested a stay of the Decision from 
the General President. Parker was notified by letter dated Octo- 
ber 27, 1995, that his request for a stay and appeal should be 
forwarded to and heard by the IRB. Parker’s request was heard 
by the IRB and he and the Executive Board of Local 385 were 
notified on November 14, 1995, that a new hearing should be 
held, a new panel to hear the matter was suggested, and the 
request for a stay was declined. 
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E. MICHAEL SCIARRA - Local 560, Union City, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
that the IRB had transmitted an Investigative Report to General 
President Carey concerning Michael Sciarra, former Local 560 
officer. The Investigative Report alleged that Sciarra brought 
reproach upon the IBT by aiding the Genovese La Cosa Nostra 
Family’s control over Local 560. He was further charged with 
being a member of organized crime and knowingly associating 
with organized crime members. This matter has now been 
resolved by Agreement, pursuant to which Sciarra agreed to per- 
manently resign from the IBT. This Agreement was submitted to 
Judge Edelstein by way of Application. 


F GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

In prior issues of the Teamster magazine, we reported that 
charges pending before the Ethical Practices Committee against 
International Vice-President and former Local 843 President 
Gene Giacumbo (“Giacumbo”) had been referred to the IRB, 
and that the IRB held hearings on its Investigative Report con- 
cerning three charges against Giacumbo on May 25 and 26, 
1995. The IRB issued its Opinion and Decision, dated October 
31, 1995, finding that the three charges against Giacumbo had 
been established. 

The IRB found that Giacumbo had permitted employees to 
join the Local in an attempt to allow the employees to be eligible 
to vote in a Local Union election rather than to provide typical 
collective bargaining representation. Giacumbo engaged in a 
pattern of ignoring the financial control requirements of the IBT 
Constitution and Local Bylaws. By accepting overlapping auto- 
mobile allowances from the International and from the Local, 
and by failing to repay the benefits to the Local, after he was 
clearly aware of such duplicate payments, he had embezzled 
money from the Union. 

Giacumbo was suspended from membership and from his 
position in the IBT for a period of six months and prohibited 
from receiving compensation from any IBT-affiliated source dur- 
ing that suspension. He was fined the amount of the overlapping 
automobile benefits, $1,600, and has been required to show 
proof that the fine has been paid before he can resume employ- 
ment with any IBT affiliated entity. The Opinion and Decision 
was submitted to Judge Edelstein by way of Application. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received 55 calls 
reporting alleged improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, associated with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

For matters considered outside the IRB’s jurisdiction, you 
should contact the principal officer of the Local, the Joint Coun- 
cil or State Conference, the Trade Division or Trade Conference 
Director, and then the Administrator, Ethical Practices Commit- 
tee, 25 Louisiana Avenue, NW, Washington, D.C. 20001. 

Continue to use the toll-free hotline to report improprieties 
which you believe fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, D.C., dial 434-8085. The IRB facsimile number is 
202-434-8084. 


Vv. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegation of wrongdoing or corruption, 
you may call the toll-free hotline noted above or you may write 
to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 
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Continued from inside front cover 


Sometimes we forget that 
both the United States and 
Canada were founded by 
immigrants looking for a bet- 
ter life. 

With the exception of 
Native Indians we are all 
descended from immigrants 
and this is what has made our 
countries strong. Granted, 
unrestricted immigration is 
unhealthy, but the tone of the 
letter verges frighteningly on 
racism. 

T would hope that the 
Teamsters, a union founded 
on the principles of freedom 
and equality, would not sup- 
port any political candidate 
whose promises feed on fear 
and ignorance. 

Geoff Reeves 
Local Union 31 
Vancouver, British Columbia 


Pension Credit 


Ihave read a lot of contro- 
versy about the Teamsters 
pension plan. I was a ‘Team- 
ster member for 43 years with 
28 years in West Pennsylvania 
and Central States pension 
funds. 

Pm receiving a little over 
$900 a month [in total] from 
both funds, due to the fact I 
didn’t have the full amount of 
time in one fund, due to four 
to five trucking company 
bankruptcies due to deregula- 
tion. 

Thad to go back and forth 
across the Pennsylvania and 
Ohio line to get another 
Teamster job several times in 
the past 15 years. 

I'm sure there are many 
Teamsters in the same situa- 
tion. 

Our great International 
Teamster Union is interna- 
tional. Why can’t the pension 
plans be united to be the 
same? 

Ray Wilson 
Local Union 54 
Akron, Ohio 


Cost of Living 
Would you explain to me why 
all the while I was working 


and earning a good week’s 
pay, at the change of every 
contract period our members 
always forced management to 
come up with a cost of living 
raise? 

But now I have been 
retired for 16 years | receive 
the same amount as ever. 

Why aren't we entitled to 
some consideration? After all 
we are the ones who started at 
small wages and fought to get 
them where they are today. 

We taught most workers 
their jobs, and now they are 


reaping the harvest. 
Leslie M. Dodge 
Local Union 597 
Saxtons River, Vermont 


Health Coverage 


I say hooray for the retiree 
spouses {under Central 
States] who are now eligible 
for health coverage. 

Now how about a retiree 
without a spouse? I retired at 
63 and I have no kind of 
health coverage. 

I too hope and pray that I 
don’t get sick until 65 when I 
become eligible. Ifanyone out 
there asks why I don’t buy 
health insurance, I’m sure 
everyone knows the answer to 
that. Prices range from $300 to 


$400 in monthly premiums. 
Margaret R. Garcia 
Local Union 890 
Greenfield, California 


Blood From Stone 


Tam 51 years old and have 
been on both sides of the 
labor movement, 12 years in 
management and 15 years as 
a Teamister. 

I agree that unionization is 
good when it comes to pro- 
tecting an employee from 
unfair practices, but I don’t 
agree that an unfit employee 
who hurts the company and 
other employees should be on 
the protected list. 

It is the responsibility of 
the steward, business agent; 
and the union in general to 
work to keep that company 
good, profitable, and in busi- 
ness, to maintain the jobs for 
the good employees. 


Let’s face it, you can’t get 
blood out ofa stone, and if 
the scenario is not held, there 


won't be a company or a job. 
John FE. Helinger 
Local Union 429 
Reading, Pennsylvania 


Medicare Debate 


In the December issue, the 
Teamsters seem proud of 
their very costly television 
commercial about Medicare 
cuts. Here are some of the 
facts you left out. 

1. Democrats and Repub- 
licans both said if nothing is 
done, Medicare will be 
bankrupt in seven years. 

2. Republicans are not cut- 
ting, they are just slowing the 
growth to 7 percent instead of 
12 percent. 

3. Clinton’s Medicare plan 
also slows the growth. The 
huge cost difference between 
the plans is four dollars per 
month. 

4, Republicans’ plan gives 
seniors the choice to stay on 
the present plan or go on the 
HMO of their choice. Clinton 
offers the same thing they 
always had. 

I don’t understand why 
you keep backing the Demo- 
cratic party after 30 years of 
high taxes and lies, when we 
have the Republican party 
that has kept every promise 


they made. 
Mike Rath 
Local Union 120 
St. Paul, Minnesota 


Who Collected? 


As one of the individuals who 
started, and collected for, the 
710 Carhaul Striker Assis- 
tance Fund, | was disgusted to 
see “brother” Bob Golubovic 
take credit for raising money 
for the strikers (December, 
1995). He was one of very 
few carhaulers who refused to 
contribute to the fund. When 
asked to give, he said, “No 
one collected for me when I 
was fighting my discharge!” 
It’s clear that Ron Carey 
protects and elevates his sup- 
porters no matter what they 
do, including publishing the 
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false claims of people like Bob 
Golubovic in the Teamster 
magazine. 

Anthony J. Lamy 

Local Union 710 

Batavia, Illinois 


Retiree COLA 


It’s not fair. We have people 
retiring at $2,500 a month — 
more power to them — and 
then we have 30 year retirees 
who, for one reason or 
another, are receiving $300 to 
$500. 

The person receiving 
$2,500 along with $1,300 
Social Security is in good 
shape. But there are many 
retirees that helped put this 
great retirement plan together 
that aren't doing so good. 

We never get a cost of living. 

The retirees of the Grocery 
Clerks union in California 
receive a cost of living raise 
every time the working clerks 
get a raise. 

‘The Butcher Union gives 
you a 13th check for the year. 
Even non-union Macy’s gives 
a cost of living raise. Why 
can't we? 

Charles Grech 
Local Union 85 
San Francisco, California 


Teamster members who 
have complaints ef cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


Young 
leamsters 
Talk 


ow is being a young worke 
H different in the 1990s tha 
it was for past generations? 
The Teamster magazine asked 
four young 
Teamsters for 


their views. 


See what they 
have to say on 


page 6. 
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Warehouse Standards 


In our July/August magazine I 
read an article about some 
members working through 
their break and lunch trying 
to keep up with this so-called 
standard production. 

This is very common in the 
warehouse distribution busi- 
ness. In fact, this is one of our 
daily concerns in my work- 
place. In our contract, noth- 
ing is mentioned about piece 
count and yet members get 
warning letters about disci- 
plinary action against them if 
they do not meet this standard 
production. 

Worse yet, in the last years 
five members have been sus- 
pended three days each 
because of this. 

When I saw this article in 
our magazine about members 
running around trying to 
keep up the standard produc- 
tion, I felt we really could not 
blame them. They are simply 
trying to keep their jobs and 
take care of responsibilities. 

Should this member be 
working under conditions in 
which he is worried or scared 
trying to keep up with stan- 
dard production? 

This is not right. That is 
why I was glad to see that the 
International got involved 
and helped these workers in 
the article in different ways 
and controlled this escalating 
situation. 

However, I think they 
should step a little further. 
Locals should be instructed to 
tell the management of these 
warehouses to keep their 
supervisors working along 
with these members, watching 
them do their job. Then there 
would be no need for threat- 
ening letters and unjustified 
suspensions. 

After all, we are only 
human and there will always 
be someone that will do some- 


thing better than the next. 
Hugo Acevedo 

Local Union 917 

New York, New York 


Young Teamsters 


Iam writing this letter regard- 
ing the article on “Young 
Teamsters.” Being a young 
Teamster myself (I am now 24 
and I started after graduating 
high school at 18), I can relate 
to the members in the article. 

Iam employed by Star 
Market supermarkets in Nor- 
wood, Massachusetts as a 
warehouse selector and feel 
that it is essential that some- 
thing be done about one C&S 
distribution center located in 
Brattleboro, Vermont. I have 
seen this nonunion company 
take too many ‘Teamster jobs 
away over the past two years 
due to corporate greed. 

We need to fight fire with 
fire and turn their 2,000 
nonunion employees into 
Teamsters. It is a win/win situ- 
ation making us a stronger 
union and giving us much 
better bargaining power. 

Dennis M.Coull 
Local Union 25 
Boston, Massachusetts 


Team Concept 


The “Team Concept” has 
many dangers to the union 
employee. Among them are 
more subcontracting, erosion 
of seniority rights, conces- 
sions on wages and benefits, 
more peer pressure, working 
harder and faster, and 
accountability without real 
authority. 

It pits worker against 
worker, eroding the union of 
its solidarity. 

If UPS wants to play on a 
team with us, then let them sit 
down at the bargaining table 
with the IBT and prove it. 

Until they do, I say don’t 
participate in the “Team Con- 
cept.” Ifand when you go to 
team meetings, just sit there, 
don’t say a thing. 

Without our participation, 
their “Team Concept” will not 
work. 

David R. Dunn 
Local Union 828 
Mason City, lowa 


Ten Million March 


We as ‘Teamsters should get 
together with our union as 
well as others and organize a 
ten million man and woman 
march on Washington to let 
our elected officials know how 
we feel they’re doing, I’m 
ready to get up and give my 
share of ear bending if we 


could put this thing together. 
William Braun 
Local Union 200 
Milwaukee, Wisconsin 


“Big Money Boys” 

To Mr. Mike Roth of Local 
Union 120, St. Paul, Min- 
nesota. I have this to say: I get 
so tired of reading articles like 
yours of Republican reac- 
tionary cry babies like yourself 
and the big money boys always 
saying how mistreated they are 
by the media and editors. 

You are right: the Republi- 
cans have kept every promise 
they made, which is very easy 
to do, when you only make 
promises to the big corpora- 
tions and the wealthy. 

Not once in the last 30 years 
have I heard or seen even one 
promise by them to benefit the 
working man or lower income 
people. All see is efforts to 
take money from the poor and 
working people to give huge 
tax breaks to the rich. 

John E. Arnold, Jr. (retired) 


Local Union 135 
Indianapolis, Indiana 


Detroit Strike 


Asa member of Local 2040, 
one of the six newspaper 
unions on strike against the 
Detroit News and Detroit Free 
Press, I would like to appeal 
directly to the general mem- 
bership of the Teamsters to 
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wnat ARE YOUR VIEWS on tHE upcomine 


TEAMSTERS 
CONVENTION? 


What do you think should be done to continue to 
clean up corruption and make our union more 


democratic? 


At the 1996 Teamsters International Union 
Convention in July, delegates from all local unions 
will meet to consider changes in the Teamsters 
International Union Constitution. 


The Convention will consider issues such as... 


> Cleaning up corrup- 
tion. Should we strengthen 
the Teamsters Ethical Prac- 
tices Committee set up in 
1992 to investigate com- 
plaints of corruption? 

Should the General Pres- 
ident continue to have the 
authority to put local 
unions in temporary 
trusteeship to stop wrong- 
doing and restore demo- 
cratic rights? 


> Outrageous 
multiple salaries. Since 
1992, dozens of outrageous 
multiple salaries and multi- 
ple pensions for union offi- 
cials have been eliminated. 
Should the Constitution 
be permanently changed to 
make sure no one can 
restore those in the future? 


> Union democracy. 
What changes would 
increase members’ demo- 
cratic participation in the 
union? 

Should the right to vote 
for convention delegates be 
made a permanent part of 


the Constitution? (Officials 
at the 1991 convention 
voted to deny members that 
right, but the government 
overturned that vote.) 


> Cutting waste and 
bureaucracy. In 1994, 
the International Union 
eliminated the Eastern, 
Southern, Central, and 
Western Conferences of 
Teamsters — an extra layer 
of outmoded bureaucracy. 

That reform returned 
more than $11 million per 
year to Teamster local 
unions. Some officials want 
to reverse that action and 
reestablish the four Area 
Conferences. 


> Strike benefits. The 
1991 Convention raised 
strike benefits from $55 per 
week to $200 per week with 
no way to pay for the 
increase. 

Asa result, the Teamsters 
National Strike Fund went 
bankrupt in 1994 after pay- 
ing members over $100 mil- 
lion in benefits. 


Reforms in Teamster 
finances have made it possi- 
ble to start paying $55 per 
week in strike assistance, 
but there still is no funding 
for the $200 benefit. 

A $200 per week benefit 
costs about $34 million per 
year — which is about $2 
per member per month. 

Should the 1996 Con- 
vention fund $200 per week 
strike benefits? If so, how 
should it be paid for? 


> Canadian sovereignty. 
Canadian Teamsters live in 
a separate country with dif- 
ferent laws and two official 
languages, French and 
English. Teamsters Canada 
and the General Executive 
Board have reached an 
agreement to recognize 
Canadian members’ rights, 
including the right to elect 
the president of Teamsters 
Canada. Should that agree- 
ment be approved by the 
Convention? 


Please send your views on 
these issues to “Speaking 
Out,” The Teamster Maga- 
zine, 25 Louisiana Avenue 
N.W., Washington, DC 
20001. 


We will print a variety of 
letters we get on this from 
members in an upcoming 
edition. 


THE ROAD TO 
THE FUTURE 
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Teamster members talk about problems that began in the 


American freight industry in the 1980s and what can be done 


to rebuild Teamster clout. 


obs in the U.S. freight industry have changed 
dramatically since Congress passed federal 
trucking deregulation in 1980. 


@ During the 1980s, the union lost 150,000 jobs in 
freight. 


@ The union didn’t mount a challenge to the major 
companies at the time when they started creating 
their own nonunion subsidiaries. 


m Contracts were negotiated that reduced the buying 
power of many workers’ wages and established a 
lower pay rate for casuals. 


@ Because of past top union officials’ reputation for 
sweetheart deals with management and other cor- 
ruption, virtually no nonunion freight workers 
organized to become Teamsters. 


Today, freight companies — both union and 
nonunion — are paying the price of reckless expansion in 
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the ‘80s, rate wars in a customer-controlled market, com- 
petition from new modes of shipping, and the reduction 
of state trucking regulation by Congress last year. 

Corporate mergers and changes of operations are 
forcing some freight workers to move to other cities in 
order to keep their jobs. 

In the 1994 national freight negotiations, the major 
companies wanted to destroy good full-time jobs. They 
wanted to introduce into the freight industry $9 an hour 
part-time jobs with little or no benefits. 

Teamster freight workers struck for 24 days to stop 
that from happening, declaring that “Part-Time America 
Won't Work.” 

Members also won new “innocent until proven 
guilty” grievance rights and the largest pension and 
health contributions in history. 

The new contract also contained several compro- 
mises, including allowing the companies to limit over- 
time for dock workers. 


Since the strike, the Teamsters International Union 
and many locals have worked together in the first success- “As a union driver, I 
ful organizing drive in history at Overnite — America’s : 
largest nonunion less-than-truckload carrier. have better working 

More than 1,600 Overnite workers have voted for conditions than ata 
the union, and workers in many other locations are j 
continuing to organize. honunion company 

In these interviews, Teamster freight members Robert where management 
Huston, Ronnie Ferguson, Benny Stephenson, Robert 
Felix, Doris Sanders, and Dennis Schatz talk about lessons can break all the 
from the past and their hopes for the future. rules. A nonunion 
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How are jobs in the freight industry differ- BU EUV CS 
ent now than they were 15 years ago? have to go by 
seniority.” 
Robert Huston: It’s dog-eat-dog competition in the 
trucking industry these days. You used to be a name to 
your company — now you're just a number. 

Back in the “60s and ‘70s, companies cared about how 
we served the customers. A driver could sell business by 
doing little extra things and treating the customers right. 

Now all they care about is the bottom line. 

Ronnie Ferguson: When Yellow Freight had a When ABF merged with Carolina, it pitted Teamster 
change of operations and took all the line haul drivers members from both companies against one another 
out of Baxter Springs, Kansas, I had to move downto _for jobs, and people got laid off. 


Nashville to keep my job. I'ma steward, so I had to help some members deal 
I work four or five weeks and then go home to see with the effects of the merger. I told them we had to go 

my wife. It’s 498 miles to my front door. by the contract regardless of how we felt personally, 

Benny Stephenson: The biggest change I’ve seenin —_and that meant honoring seniority. 

the trucking industry is the loss of jobs due to compa- We're all are under the same contract. 


nies downsizing and merging. 


What caused the changes in freight jobs 
“Back in the ‘60s and ‘70s, companies since 1980? 


cared about How we served the 
Robert Felix: Before 1980, the industry was regu- 


customers. Now all they care about is lated, with set rates that the companies could charge. 


the bottom line.” In those days the company made money, and we made 
decent money. In fact, a lot of industries in America 
were doing well. 

I'd love to go back to even just half of the way things 
were before deregulation. But things are completely 
different today. There’s a war on working people. In the 
courts, all the laws are stacked against us, and the com- 
panies attack the union all the time. 

I blame the union for some of our past problems 
because Teamster representation in freight really dwin- 
dled during the Reagan years. 

In those days, there was no way any of the nonunion 
guys wanted to join the Teamsters. They would say, 
“They just take your money. I’m not going to pay my 
money to a bunch of mobsters.” 

Ronnie Ferguson: Some people blame the union for 
putting companies out of business, but I don’t think a 


a 
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working man’s salary ever broke a company. It’s the 
managerial decisions. 

Doris Sanders: | think that those of us in the middle 
class have become complacent. People don’t think we 
have a need for struggle anymore. 

The number of workers in unions has dwindled so 
much it alarms me. Ifit continues, the middle class will 
be gone. 

Dennis Schatz: | feel that if the union back in the 
early 80s would have started organizing the nonunion 
and double-breasted companies when they were just 
starting out, we wouldn't have the problems we have in 
trucking today. 

But past leaders didn’t want to touch them, so now 
it’s an uphill battle to organize. Nonunion companies 
like ConWay have gotten smart. They’re trying to pay 
a better wage and provide a 401 (k) just to keep the 
union out. 


Looking back at the 1994 freight strike, 
do you think it was better to strike or to 
take the companies’ final offer? 


Doris Sanders: The company didn’t think the part- 
time issue was something we’d stick together on 
because it didn’t affect road drivers right away. 

They never thought the dock would clear the first 
night of the strike. They thought some people would 
stay and work. But we had to make a stand. 

Everyone deserves full-time wages and benefits. 
Robert Felix: | feel that if we stayed out on strike 


“You're not going to accomplish 
everything you ask for in the contract, 
but the bottom line is fight or give up.” 
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Vote Teamster 


Pment, more than GO workers at two more Overnite 
terminals in Bowling Green, Kentucky, and Bayshore, 


They join more than 1,600 other Overnite workers 
who have voted for Teamster representation. 


longer than we did we would’ve won a better contract. 
If you can’t afford to lose a few weeks pay on a strike, 
you're never going to get ahead. 

But we did get a good reaction from the nonunion 
guys when we went on strike. They saw us out there 
sticking together on the picket lines and said, “You've got 
to give them credit — they’re standing up to the boss.” 
Benny Stephenson: It had been 15 or 16 years since we 
hada strike in freight, and most people weren't prepared. 

I know having to strike probably put a bitter taste in 
some people's mouths, but it had gotten to the point 
where the companies were going to dictate to us what 
we had to do. 

Our strike stopped it — we had to show solidarity to 
the industry and show them we meant business. I think 
we gained some respect and it made us more united. 

You're not going to accomplish everything you ask for 
in the contract, but the bottom line is fight or give up. 


Why is the current Overnite organizing drive 
making progress after past drives failed? 


Robert Huston: We've started talking more to the 
nonunion guys instead of ignoring them or being mad 
at them. 

These guys have families and are trying to make a 
living just like us. 

Robert Felix: | spent a lot of time volunteering to 
help organize Overnite workers in Parsippany. I took 
off work, went to meetings, went to the terminal to talk 
to workers, and called them on the phone. 

It was important to encourage the guys who were 
hesitant and scared and intimidated and show them 
that Teamsters were supporting them. 

It was a great feeling to see these Overnite guys 
coming in and out of the terminal blowing their horns 
and us out there cheering them on. It was a great feel- 
ing when they won. 


More Overnite Workers 


sespite an aggressive campaign by company manag 


New York, voted to join the Teamsters Union last month. 
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What do you tell nonunion 
freight workers about the bene- 
fits of being a Teamster? 


Robert Huston: | definitely am glad I 
belong to the union. I have a son who 
works for the state and doesn’t have a 
union and he gets bounced around like 
nobody's business. My years as a Teamster 
mean I'll have security in retirement. 
Ronnie Ferguson: As a union driver, | 
have better working conditions than at a 
nonunion company where management 
can break all the rules. 

We get to sleep every 10 hours, we get paid for drop- 
and-hook time when we’re not in the truck, and we've 
got better insurance. 

Doris Sanders: | hear some members say “the 
union’s never done anything for me, why should I even 
be in it?” But I tell them the union’s done something 
for everyone. 

You have better wages than nonunion, and you have 
benefits and seniority. Seniority is important to me 
because it levels the playing field. 


What do you think Teamster freight 
members can do to improve jobs and 
make them more secure? 


Benny Stephenson: One of the biggest problems we 
have in the freight barns is individuals who want to be 
buddy-buddy with the boss and make deals to benefit 
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“I spent a lot of time volunteering to help 
organize Overnite workers in Parsippany. | 
took off work, went to meetings, and went to 
the terminal to talk to workers. It was a great 
feeling when they won.” 


“l feel that if the union back 
in the early 80s would have 


started organizing the 


nonunion and double-breasted 


companies when they were 


just starting out, we wouldn’t 
have the problems we have in 


N trucking today.” 


them at the expense of other workers and the contract. 

This makes it hard sometimes to make the contract 
stick. What Teamster members should be saying is, 
“We have a contract, and this is how we're going to go.” 

We need a lot of things done for our grievance pro- 
cedure. The union needs to take more control and 
remove gray areas in the language. Some improve- 
ments have been made, but more could be done. 
Robert Felix: We need to get the word out better to 
the nonunion drivers about what is being done to clean 
up corruption and bring democracy into our union. 

Years ago, our hands were tied. We had to accept 
whoever was appointed to lead us. Now we have more 
of a say. 

Dennis Schatz: The International is doing a good 
job on Overnite, and we need to put the same effort 
into organizing at double-breasted companies. 
Robert Huston: | think if we can get one of the 
nonunion companies organized it would mean a lot of 
difference for the union. 

We don’t have any Overnite terminals in our imme- 
diate area, but J like what I’m hearing about the cam- 
paign. Once others see that Overnite workers are bene- 
fitting, maybe they'll come around a little bit better. 

It’s a slow process. If you try to work on all the 
nonunions at once, you spread yourself too thin. Ifyou 
can win some at Overnite, you can take that to others. 
Doris Sanders: We certainly have to organize 
nonunion workers — that’s why I’ve been a volunteer 
organizer for so long. But I think there’s also a great 
need for internal organizing. 

A lot of Teamster members have drifted and don’t 
care. We need to reach out and get more of our own 
members to volunteer. 

As workers, we also need to try to counter the big 
money interests in politics, and our union can help with 
that. We have the numbers to vote people out of office. 

We can tell politicians that business may give you 
loads of money, but we'll give you loads of votes 
against you. To do that, we’ve got to get involved. 
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BIG COMPANIES WANT TO INCREASE PROFITS BY CHANGING 
THE WAY WE GET OUR GROCERIES. BUT WORKERS, CONSUMERS, 
AND OUR COMMUNITIES MAY PAY THE PRICE. 


Teamster Al Button spoke before the Erie 
County Legislature about how cross-docking 
a new system of delivering groceries to 
stores, could hurt the quality of products of 
supermarket shelves. 
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Cross-docking could be the worst 


loaf of bread. A gallon of milk. a i iba ks Si hi wet 
Sone potato chips ar pretzels. IigeS ER, Saxe Cleveland Roanister 
ih many pa rts of the U.S. an a SRIP Sones “Workers will lose 
Canada, these items are delivered > Ee ae 
to supermarkets by route drivers 
—— many of whom are long-time 
Teamster members. 
But now chain stores want to change the way 
groceries get to supermarkets — eliminating Teamster 
jobs, threatening the quality of our food, and hurting 
our communities. 
With help from the Teamsters International Union, 
local unions are starting to build community pressure on 


communities will lose stores. The 
only winners will be the big 
companies.” 


the big chains to take the public interest into account. Button delivers bread in western New York to Tops 
grocery stores, a large chain owned by the Dutch com- 

THE TRUE COST TO THE PUBLIC pany Royal Ahold, which plans to introduce cross- 

Royal Ahold, a European company which owns six docking at a new super distribution center being built 

major American supermarket chains, is leading the in Buffalo. 

corporate drive to introduce “cross-docking” — the “Tops is saying that cross-docking will create jobs,” 

new system for delivering groceries to stores. says Button. “But what the company isn’t saying is that 
With cross-docking, products are delivered in large for every minimum wage job that is created, many 

loads to a big distribution center. There they are com- more good-paying union jobs will be lost.” 

bined with other products and delivered by tractor trailer On his route, Button is responsible for making sure 

to individual stores, without ever being placed in storage. _ that store shelves are stocked with a wide selection of 
Cross-docking has some quality products that are not 


out-of-date. 

If his job is eliminated, it’s not 
clear who, if anyone, will per- 
form those functions. And it’s 
likely that products that don’t sell 
in large quantities will disappear 
altogether from store shelves. 

The Cornell study predicts 
that cross-docking will increase 
profits for large chain stores at 
the expense of locally-owned 
neighborhood markets and the 
elderly, poor, or customers 
| without vehicles. 

As smaller markets are 
forced to raise prices or go out 
of business, the lack of compe- 
tition will allow larger chain 
stores to increase prices. 

“Tops says they’re doing this 


advantages. Products are handled JF 
lessand companies’ distribution —_ | 
costs go down. 

But a Teamster-sponsored 
study has shown that what's good 
for some big companies won't 
necessarily be good for workers, 
consumers, and communities. 

The study, The True Cost of 
Supermarket Industry Restructur- 
ing, completed by Cornell Univer- | 
sity professor Gordon McClelland, 
warns that under cross-docking. .. 

H@ Thousands of good union 
jobs will be lost. 
M@ The quality and selection of 
groceries could deteriorate. i 
@ Consumers couldend up pay- 
ing more for their groceries. 
B [ocally-owned neighbor- 


hood markets may be forced “If Tops supermarkets change to to be competitive, but it’s clear 
out of business. ; cross-docking, yeah, it will cut that they're really trying to 
Teamster Local 264 member costs. But all that money will be boost profits and eliminate the 
Al Button, who has worked asa deliv- (RAGURAIIS SSR ooo competition,” said Button. 
ery driver for Continental Baking for keeql/ 26 Sumembemn ener: “You can bet that no matter 
10 years, worries that he'll lose his job arouet what happens, a loaf of bread 


isn’t going to cost us any less.” 


continued on next page 
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to cross-docking. 


INVOLVING MEMBERS AND THE COMMUNITY 
Button and other Teamsters in Buffalo are joining with 
community organizations, small business owners, 
elected officials, and religious groups to make sure that 
cross-docking isn’t introduced at the expense of work- 
ers and the community. 

Teamsters Local 264 has involved members in 
leafletting stores, circulating petitions, speaking with 
public officials, and attending rallies and press confer- 
ences to educate the public about the true cost of 
cross-docking. They’ve convinced the Erie County 
Legislature to pass a resolution against cross-docking. 

The Teamsters International Union Trade Divisions 
that cover the bakery, brewery and soft drink, dairy, 
and warehouse industries are coordinating the efforts 
of the Buffalo local and others that represent members 
who work for or deliver to Ahold-owned companies. 

In Cleveland, members of Local 52 who deliver 
products to the Ahold-owned Finast grocery store 
chain have joined with allies in their area to circulate 
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petitions and attend city council meetings. They’re 
urging political leaders to pass resolutions opposing 
cross-docking. 

“If we don’t fight for some protection now, it’s just a 
matter of time until they start cross-docking on a large 
scale here and eliminate our jobs,” said Local 52 mem- 
ber Skip Schweitzer, who has delivered baked goods 
for Schwebel’s Bread for 10 years. 

In December, the Cleveland Workers’ Rights Board, 
made up of unions, religious groups, community orga- 
nizations, and academics held a hearing on Ahold’s 
treatment of its workers. Over 5,000 Finast customers 
have signed a petition protesting cross-docking. 

“T can see a company wanting to make a profit,” said 
Schweitzer. “But Finast is already making money hand 
over fist. Why let them kill everyone else to make more?” 


DEVELOPING AN INTERNATIONAL CAMPAIGN 
With help from the Teamsters International Union, 
local unions are targeting Ahold in its home country of 
Holland, where the company has a much better record 


p) 


we 


of treating workers with dignity and respect. 
Working with the International Union of Food Work- 


ers and other unions and activists overseas, the Teamsters 
International Union learned that the company has pro- 
tected Dutch workers who were displaced from driving 


and warehouse jobs by cross-docking. 


Now Teamsters are asking the company to extend the 
same treatment to workers affected by cross-docking at 
Ahold-owned stores here. 

In January, the Teamsters Union published an ad 
signed by prominent U.S. union, religious, and political 
leaders in Dutch newspapers appealing for justice for 
Ahold workers in the U.S. 

The union is asking Ahold to adopt a “corporate code 


of conduct” that would include... 


m First preference in company hiring for workers dis- 


placed by restructuring. 


H A special fund to help displaced workers maintain 
their health insurance. 

A ban on the subcontracting of union work. 
An agreement that the company will remain neutral 
when workers are organizing for union representa- 


oproep == 


tion. 

B® A requirement 
that the company 
will discuss the 
impact of new 
super distribution 
centers or mega- 
stores with com- 
munity and envi- 
ronmental groups. 

“This has been a 
good job for me and 
my family,” said Local 
264 member Robert 
Strough, who works 
for Tondisco Beer Dis- 
tributing Company in 
Buffalo. “But I’ve 
earned the benefits 
with 23 years of back- 
breaking work. 

“If companies want 
to change the indus- 
try, they should do it 
ina way that doesn’t 
leave workers like me 
out in the cold.” 


rechty 


Aan: Cees van der Hoeven 
President-Directeur, Koninklijke Ahold N.V. 


Geachte Meneer Van der Hoeven, 


marktketens Tops. Finast en 
1. een ONderdee! van onze 


is Ahold al anger dan een eeuw 
an de Nederlandse economie 
nomen verandenngen by haar 
supermarktkelens 2yn schadelyk voor de 
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St Pauls ana St Mans Untedt 
n pest 


Reverend Bennett 

AW. Smith. Sr 
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Reverend Wane Vt 
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AMERICAN WORKERS TREATED 
AS SECOND CLASS CITIZENS 


ith an ad in three Dutch newspapers, 
Teamsters in the U.S. are asking for jus- 
tice from Royal Ahold, a Dutch company 


that operates six major grocery chains in the U.S. 


Although Ahold makes millions of dollars in the 
U.S., the company doesn’t treat American workers 


with the same respect as their Dutch employees. 


Ahold has voluntarily recognized unions to repre- 
sent its Dutch employees and has provided workers 
with retraining and protected their jobs during com- 


pany restructuring. 


But in the U.S., Ahold-owned grocery stores have 


subcontracted work to bust Teamster unions and 


fought workers’ attempts to organize. 


Ata freezer warehouse operated by Ahold-owned 


Tops Markets in Buffalo, management threatened to 


eliminate workers’ jobs if they voted union. Man- 
agers even called workers the night before the elec- 


Connecticut sloot ten qunste van de vakbondsvijandige 
distnbubegigant C&S in Vermont, verloren meer dan 500 
werknemers hun ban. Velen van hen hadden een dienst- 
verband van meer dan 20 jaar. 

Kleine buurtwinkels zullen hard worden getrotten 
door Aholds hardnekkige plannen voor de bouw van 
reusachhge supermarkten aan de rand van zowel grote 
sleden als kleinere plaatsen. Arme mensen en bejaarden 
yn aangewezen op een alnemend aantal winkels, die 
hogere pnizen berekenen om te kunnen overleven 

In Nederland hebben consumenten aan dit soort 
onrechtvaarcige praktyken een halt toegeroepen. In 
Amenka kvezen we ervoor hetzelide te doen, Stop met 
het bevorderen van de neergang van grote en Kleine ste- 
den in Amenka en de afbraak van goede banen via de 
bouw van ggantsche supermarkten busten de stadscen- 
tra en het sluiten van plaatselyke disinbubecentra 
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Wi 
Se 
3 
R 


tion to tell them to vote “no.” 
But despite the intimidation, the workers voted to 


join Teamsters Local 558. 

In Connecticut, 500 Teamster 
members lost their jobs last year 
when Ahold-owned Edwards grocery 
stores subcontracted their distribu- 
tion work to C&S, a nonunion com- 
pany based in Vermont. 

“We proposed ways to keep the 
warehouse open,’ said William 
Brownstein, who drove a forklift at 
the warehouse for nearly 18 years. 

“But the company wasn’t inter- 
ested. They just wanted to break the 

To add insult to injury, the com- 
pany reopened the distribution center 
less than a year later with nonunion 
employees. 

“Ahold showed no regard for us,” 
said Brownstein. “I’m glad other 
workers are fighting them. Some- 
where you ve got to make a stand.” 
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UNION ACTION KEEPS 
UNSAFE MEXICAN TRUCKS 

OFF U.S. AND CANADIAN 
HIGHWAYS 


emonstrations by 
‘Teamster members 
and action by our 


International Union in Wash- 
ington have delayed part of the 
North American Free Trade 
Agreement (NAFTA) that 
would have put thousands 
more unsafe trucks from Mex- 
ico on U.S. and Canadian 
highways beginning Decem- 
ber 18, 1995. 

The Clinton Administra- 
tion announced the delay after 
Teamsters, other union mem- 
bers, and environmental and 
public interest activists held 
protests along the border in 
‘Texas, Arizona, and California. 

The Teamsters Interna- 
tional Union had filed a law- 
suit to stop the opening of the 
border to unsafe Mexican 
trucks and had organized sup- 
port from many members of 
Congress. 


TOXIC CARGO 
ON THE ROAD 


EAr AME SATE 
APPROVED DR 


OR HA 


The delay protects highway safety and jobs in 


Canada as well, since Mexican trucks can’t pass 


through the U.S. 


“We looked at some of those Mexican trucks, and it’s 
dangerous,” said Local 104 member Harry McCrorey, 
who participated in a demonstration in Arizona. 
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“Greedy corporations are 
trying to use unsafe trucks 
from Mexico to haul dangerous 
chemicals on our highways — 
and that’s wrong,” General 
President Ron Carey told 
members in Ohio. 


NAFTA NS 
THREAT TO 
HIGHWAY 


o 


Former U.S. Customs official Richard Sparks, who 
was seriously injured in a hazardous materials 
chemical spill involving a Mexican truck, speaks at 
a rally in Laredo, Texas, attended by members of 
Teamsters Local 657. 


“They don’t have any front 
axle brakes. You could see the 
cords through some of the tires, 
the tread was so bad,” he said. 

“The Mexican government [mz 
doesn’t inspect the trucks like ; 
they do here, and the drivers don’t have to go by the 
same safety rules. They aren't even required to rest 
after 10 hours on the road.” 

US. federal officials and governors like George W. 
Bush of Texas and Pete Wilson of California claim that 
the states will force trucks from Mexico to observe U.S. 
safety regulations. 

But border states already are unable to enforce regu- 
lations now, when Mexican trucks are allowed to travel 
only into a narrow “commercial zone” along the U.S. 
border. 

NAFTA’ expansion into trucking would allow cor- 
porations to use Mexican drivers paid as little as $7 a 
day to move international freight now hauled by 
American and Canadian drivers. 


“If NAFTA went into effect here, | 
could lose my run from the border to 
Houston because a Mexican 
company could take it straight there. 
“It’s nothing personal against the 
Mexican truck drivers. What we’re 
against are the unfair wages they’re 
paid and the unsafe conditions of the 
trucks in Mexico.” 


Local 657 member Maximine Chavez, 
Yellow Freight driver, Laredo, Texas 


Teamster members of Local 104 in Arizona (left) and Locals 63, 542, 
and other local unions in Joint Council 92 in Southern California 
(below) participated in border demonstrations to protest NAFTA’s 
threat to highway safety. 


Act Now to Protect Highway 
Safety and Good Jobs 

Building on our victory in 
winning a temporary NAFTA 
delay, U.S. Teamster members 
must act now to make sure 
that President Clinton and 
Congress keep unsafe Mexi- 
can trucks off our highways. 

Write to President Clinton, 
The White House, Washington, DC, 20500. 

Call your member of Congress toll-free at 1-800-972- 
3524. Urge them to co-sponsor legislation that would 
direct the Clinton Administration to change NAFTA (H.R. 
2651 and S.1417— The NAFTA Accountability Act). 


New Video 
Sounds 
the Alarm 


T.. Teamsters International Union has distributed a new 
video to many Teamster locals and stewards to help 


get members and retirees more involved in fighting 
NAFTA’s threat to highway safety. 

The tape shows dramatic scenes of unsafe trucks com- 
ing across the border, features footage from recent Team- 
ster demonstrations, and includes interviews with Team- 
ster members and officials explaining the danger of 
NAFTA’s expansion in trucking. 

Many local leaders are showing the video at union 
meetings, passing the tape around to other Teamsters, and 
setting up meetings to show the tape to public officials to 
enlist their support. 

Copies of the video have been sent to every U.S. and 
Canadian local that represents freight members and to 
freight stewards in local unions that provide the Interna- 
tional with their addresses. 

Teamster members and retirees can ask their local to 
view a copy of the tape or can order a copy of their own by 
sending a check for $5 payable to the IBT to NAFTA: 
Threat to Highway Safety, Office of the GST, 25 Louisiana 
Avenue, NW, Washington, DC 20001. 
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TAXES: yeu ay 
FLATTER 


ach year at the April 15 
E federal tax deadline, working peo- 
ple pay more taxes because big cor- 
porations and the rich use special loopholes to 
dodge theirs. 

Now, some politicians are promising less paperwork 
with lower rates by establishing some sort of a “flat 
tax.” They say it would be more fair if everyone paid at 
the same rate, with few or no deductions. 

The promises sound good, but an analysis of the 
facts by the Teamsters International Union Research 
Department shows that a flat tax will only help the rich 
at the expense of working families. 


A flat tax would continue to tax workers’ wages, but 
would remove all federal taxes on a major source of 
income of rich people — interest, dividends, and capi- 
tal gains from investments. 

In other words, a corporate executive who makes a huge 
profit by selling stock would pay no tax on that profit, while 
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BE FAIRER? 


workers would have to pay taxes on 
their wages. 
Asa result of the new loop- 
holes for the rich, a flat tax would 
lower taxes for people who make 
over $200,000 per year by at 
least $138 billion per year, 
according to the U.S. Treasury 
Department. 
To avoid deep cuts in areas that matter to work- 
ing people — such as education, Social Security, 
Medicare, student loans, and veterans’ benefits — the 
rest of us would have to make up the difference. Here’s 
how: 

Taxing our health care benefits. Under most 
versions of the flat tax, employer-paid health care, life 
insurance, and other fringe benefits would no longer 
be tax free and employers would not be able to deduct 
the cost of those benefits. 

Workers’ taxable income would go up, and employ- 
ers would push hard to cut or eliminate benefits they 
could no longer deduct. 

Eliminating support for home ownership. 

A flat tax would eliminate the mortgage interest 
deduction which helps millions of Americans afford to 
own their homes. 

This change would make average homeowners lose 
15 percent of their home equity, according to the 
National Association of Realtors. 

Undermining churches and charities. Many 
flat tax plans would eliminate tax deductions for dona- 
tions to religious groups and charities — at a time 
when millions of Americans are out of work and need 
help from their communities. 


Ta 


With a Flat Tax Your Taxes Would 


Go Up to Pay for Tax Cuts for the Rich 


If You Make: 


Under $10,000 $560 more 
$10,000-$20,000 $2,190 more 
$20,000-$30,000 $2,470 more 
$30,000-$50,000 $2,370 more 
$50,000-$70,000 $2,640 more 
$75,000-$100,000 $2,760 more 
$1.00,000-$200,000 $70 more 
Over $200,000 $69,560 less 


Raising our tax rates. The average taxpayer now 
pays about 10 percent of their income in federal 
income taxes, once you consider the effect of deduc- 
tions and exemptions. 

The most common plan proposes a flat tax of 17 
percent — higher than most of us pay now. But it 
would take at least a 23 percent tax rate to avoid adding 
billions of dollars to the federal deficit, according to the 
Treasury Department. 

Passing corporate taxes onto consumers. 
The flat tax would abolish corporate income taxes on 
profits and replace them with a tax that could be more 
easily passed on to consumers, similar to a sales tax. 


Stop The Rich 
From Freeloading 


The only way to make taxes on workers lower and 
more fair is to make big corporations and the rich pay 
their share. But the opposite is happening in the U.S. 
today. 


@ The share of federal income taxes paid by corpora- 
tions has fallen from 30 percent in 1952 to 10 per- 
cent today. 


® Since 1977, the top tax rate paid by the wealthiest 
Americans has dropped by 16 percent. 


The Teamsters Union has proposed a number of 
ways to make federal taxes more fair. A few examples... 


Your Tax Would Be: 


The flat tax would raise 
taxes for everybody 
making less than 


$200,000 per year. 


ARMEY 17% FLAT TAX, RAISING SAME REVENUE AS CURRENT LAW. 
SOURCE: U.S. TREASURY AND CITIZENS FOR TAX JUSTICE. 


m@ Eliminate the special loopholes that big corpora- 
tions enjoy when they shut down U.S. operations 


and move produc- 
tion to low-wage 
countries. 


@ Cut out government 
subsidies that com- 


panies like Diamond 
Walnut and McDon- 


ald’s get to pay for 
advertising in Japan 
or Europe. 


@ Ax special subsidies 
and tax breaks in 


industries like oil and 


insurance. 
M@ Make the federal 


income tax and Social 


Security payroll tax 
more fair by increas- 
ing taxes for high- 
income people and 


reducing them for the 


middle class. Just 
restoring the tax rate 


for the rich to what it 


was in 1977 would 


save the rest of us $87 


billion per year. 


FORBES WANTS 
TO CUT HIS 
TAXES, RAISE 
OURS 

While raising taxes on working 
Americans, a flat tax backed 
by millionaire Republican presi- 
dential hopeful Malcom S. 
(“Steve”) Forbes, Jr. would 
slash his personal tax bill by 
more than half. 

Forbes’ federal personal 
income tax bill would fall from 
20.5 percent of his total report- 
ed income of $1.6 million to 
only 9.9 percent — for a tax 
cut of $174,000 per year, 
according to recent financial 
disclosure forms filed with the 
Federal Election Commission. 

In fact, all the major candi- 
dates backing a flat tax would 
enjoy big new tax breaks under 
their proposals. 


MARCH, 1996 13 


14 


S 

TEN 
\ x cANADE yo. 52 
pA _ccenaeee 
: or a 


0 
ARO 
or ‘ ont | 


nicy winter day didn’t stop 

thousands of workers and 
their families, retirees, students, 
and community activists from 
taking to the streets in the city of 
London, in Ontario, Canada. 


Demonstrators marched in the 
streets, shut down bus service in the 
city, and closed many factories. 

The demonstration was orga- 
nized after Ontario’s new conserva- 
tive leader, Premier Mike Harris, 
released a budget that called for deep 
cuts in health care, education, child 
care, public transit, and other ser- 
vices, and increases in college tuition. 

At the same time, Harris’ govern- 
ment is giving tax breaks to the rich. 

“T guess it’s the same all over,” said 
Joe McGlaughlin, a retired member 
of Local 938 who participated in the 
protest along with International 
Vice President Charles Thibault and 
other Teamsters from Ontario Joint 
Council 52. 

“Our government is in a great 
deficit and Harris says he wants to 
get us back on course. But some of 
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Canadians Protest Cuts 1 
Leave Workers Outin tie 
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the things he’s doing are hurting 
workers.” 

One of the proposed cuts would 
increase the cost of prescriptions for 
senior citizens like retired Teamster 
Bruce Ryan, also a former member 
of Local 938 who participated in the 
day of protest. 

“T understand that politicians 
want to cut the deficit, but when 
they cut things like health care, it 
hurts us, not the ones that are mak- 
ing $100,000 per year,” said Ryan. 

In addition to slashing services, 
Harris’ government has also 
attacked workers’ right to orga- 
nize and has proposed changes in 
labor laws that would weaken 
union members’ ability to fight 
for good contracts. 

“Laws in Ontario used to 
encourage companies to sit 
down and negotiate a fair 
contract,” said McGlaugh- 
lin. “Now the government is 
trying to change that.” 


Canadian UPS members from 
Local 931 talk with General 
President Ron Carey (right) and 
Teamsters Canada President 
Louis Lacroix (second from 
tight) about health and safety 
problems faced by UPS workers 
on both sides of the border. 
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other benefits that wortdng families Have 
eamed are just one example of common 
problems faced by Teamster members in 
Canada and the U.5. 

Members tn tlie two eountries both 
facd the impact of big Corporations’ 
exploitation of $4 a day labor in Mexico 
undgg the North American Free Trade 
Agreement. 

Both are dealing with other corporate 
tacfigs such as deregulation in industries 
such as trucking. 

In addition, members in the two court 
tries negotiate with many of the same 
multinational corporations in transporte 
tion, parcel delivery, breweries, construc: 
tion, and other industries. 

An amendment to the Teamsters Inte 
national Union Constitution that will be 
considered at the 1996 Convention in Jul 
would strengthen Teamsters Canada and 
its ability to coordinate on these issues 
with the International Union. 


strong Teamster political action cam- 
A paign involving rank and file members 

helped working people win a major vic- 
tory in Oregon. 

Democrat Ron Wyden narrowly defeated Republi- 
can Gordon Smith in a special election to fill the U.S. 
Senate seat vacated by Republican Bob Packwood, 
who resigned last year. 

“We had a really clear choice in this election,” said 
Teamsters Local 57 member Doug Sabin, a UPS 
driver. 

“Wyden supported the interests of working fami- 
lies and our future. Smith was a millionaire food pro- 
cessing plant owner who supported tax breaks for the 
rich and corporate special interests, cuts in education, 
and reduced job safety.” 

Sabin, along with other Teamster members from 
locals throughout Oregon Joint Council 37, partici- 
pated in the campaign to help focus attention on 
workers’ issues in the election. 

The Teamsters International Union, Joint Council 
37, and locals in the state worked together to help 
train stewards to register other members to vote and 
get them involved in the campaign. 

They sent mailings to members with information 
about the candidates’ records and recruited members 
to operate phone banks and to call registered voters. 

Members volunteered to visit Teamster workplaces 
and go door to door in neighborhoods with informa- 
tion about the candidates’ stands on key issues. 

A radio advertisement sponsored by the Teamsters 
Democrat, Republican, Independent Voter Education 


A member of 
Teamsters Local 81 
signs up for payroll 
deduction for the 
Teamsters 
Democrat, 
Republican, 
Independent Voter 
Education (DRIVE) 
political action 
fund. The union 


uses DRIVE funds to 


help register voters 
and inform 
members about 
candidates’ stands 


on issues Important 


to working people. 


“This was an Important election for all working 
people,” said Teamsters Local 57 member Doug 
Sabin (left) a driver for UPS who volunteered to 
talk with other Oregon members and encourage 
them to vote. “Somebody has to stand on the 
soapbox and make sure people understand the 
issues.” 


(DRIVE) political action fund exposed Smith’s record 
of safety violations in his food processing business. 
“Tt’s important that workers get involved in elec- 
tions like this so politicians and voters pay attention 
to our issues,” said Sabin, who took a short leave of 
absence from his job at UPS to work full-time on the 


campaign. 


“Tf we're registered, if we vote, we can have an 
impact on politicians in both parties.” 


To find out how you can get involved in Teamster political 
action campaigns and help to highlight workers’ issues in 
congressional and other elections, contact your local union. 


Spotlight 
Workers’ 
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More Members Mean 
Clout.at Contract Time 


“People saw the union was willing to 
stand up to management and they 
started to believe in the union again,” 
said Teamster steward Bob Andrews. 
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worked at the Naval Aviation 

Depot in Jacksonville, Florida, he 
saw Teamster membership at his plant 
dwindle from 500 workers to 142. 

The loss of members wasn’t 
because ofilayoffs or restructuring. 

“People got out of the union 
because it wasn’t doing anything but 
taking their money,’ said Andrews, an 
aircraft structural mechanic who 
didn't join Teamsters Local 512 when 
he was hired. 

Tn Florida, like many other south- 
ern states and most public sector 
workplaces, employees don’t have be 


: n the first five years Bob Andrews 


members of the union to receive the 
benefits of a Teamster contract. 

But since reform leadership in 
Local 512 has improved representation 
for workers at the Depot, three times 
as many people have joined the union. 

The strength in numbers is forcing 


management to take workers’ con- 
cerns more seriously and is giving the 
union more clout at the bargaining 
table. 

Andrews decided to join the union 
when he was impressed by the way a 
new business representative handled 
an overtime grievance he had filed. 

“Things had changed from the time 
when management blackballed work- 
ers and the union let them get away 
with it,” said Andrews. 

“1 decided to do what I could to 
help build the numbers back up.” 

Within three weeks, Andrews had 
signed up 25 new members. Inthe | 
year since, he’s signed up dozens more 
and inspired other stewards at the 
plant to do the same. 

“Now it’s easier to talk to people 
about joining the union because I can 
give examples of how we’ve helped 
people and gotten more respect from 
management,’ said Phil Hueneke, a 
machinist at the Depot. 

With the support of more mem- , 
bers, the union has been able to reduce | 
the number of suspensions, resolve 
some issues before grievances have to 
be filed, and speed up the processing 
of workers’ compensation claims. 
Workers are also getting more respect 
in contract negotiations. 

“When you're sitting across the 
table and management knows you've 
only got the support of 72 members 
it’s a joke,” said Andrews, 

“But when management sees the 
membership has gone up to more 
than 400 in a year, they take the union 
more seriously.” 


yn 


Recruiting Members With 
Rhyme and Reason 


&é ou don’t have to speak poetry to talk with workers about 


joining the union,” said Teamster Darren Haggins, a 
member of Local 984 in Memphis. 
With simple, friendly talk, Haggins has worked to help sign up 90 


percent of the eligible 
workers at BFI, a trash 
hauling company that 
employs about 250 
people throughout the 
state of Tennessee. 
“Lask them about 
the job, talk to them 
about safety, and 
explain that the union 
can protect them better 
if it’s stronger,’ he said. 
“T tell them if they 
have any problems, 
they can come to me.” 
Haggins tries to 


Teamster Darren Haggins (left) talks with 
other BFI workers about how signing up new 
members can make the union stronger. 


talk to a few more workers about the union each week. 
“Anybody can do what I do,” he said. 
“You just have to look people straight in the eye and speak the 


truth.” 


Teamster Membership 
Rose in 1995, Reversing 
16 Years of Decline 


Phe number of Teamster 
i members rose in 1995 — 
reversing 16 years of decline. 
The union lost more than 
400,000 members from 1979 
to 1991. Key reasons were 
changes in the economy, the 
failure to mount effective 
organizing campaigns, and 
workers’ reluctance to join a 
union with a reputation for 


_ Corruption. 


In 1991 — the year before 
the current General Executive 


Board took office — the num- 
_ber of Teamster members 


dropped by 40,000. 
it dropped by 40,000 
again in 1992. 


Since then, new programs 
by the International Union in 
cooperation with many locals 
to organize nonunion workers 
and to fight corruption have 
begun to have an impact. 

Membership loss was only 
22,000 in 1993 and only 
17,000 in 1994. 

For 1995, average 
Teamster membership was 
1,436,943 — nearly 4,000 
more than the 1,433,020 
figure In 1994. 


Workers Organize 
So Boss Will Get 
the Picture 


ith Teamster volunteers spear- 
heading the organizing cam- 
paign, workers at a picture frame 
manufacturer in Rhode Island, took a step 
toward gaining more respect from their 


employer. 

The workers at Donmar Creations in 
Cranston voted to join Teamsters Local 251. 
“When | started working at Donmar, | 
couldn’t believe that in America in the ‘90s 

workers were being treated so badly,” said 
Matthew Miani, who took a job at Donmar a 
year and a half ago. 

“The owner verbally abused people every 
day. lf they complained about the low wages 
or lack of benefits, he’d tell them not to let 
the door hit them on the way out.” 

Miani, who also works as a preloader 
Teamster at UPS, decided to try to organize 
his coworkers at Donmar to improve the 
conditions there. 

With support from the local, Miani 
formed an organizing committee to reach 
out to workers at work, at home, and at 
meetings at the union hall. They talked 
about how joining the Teamsters could give 
them a voice on the job. 

“V’ve worked at Donmar for eight years 
and helped the company grow, but | don’t 
have anything to show for it,” said Many 
Francis. 

The average wage at Donmar is $7 an 
hour, and many minority workers who have 
been at the company the longest are paid 
the least. 

Workers are given no pension, no sick 
leave, or personal days. Although the com- 
pany provides a one-week vacation, all 
employees have to take their vacation at 
the same time. 

“With the union, we can bargain better 
wages and benefits and get some kind of 
pension,” said Francis. 

“Now we have some security for us and 


our families.” 
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“Whatever their faults, unions “ 
have been the only powerful 
and effective voice working 
people have ever had in the 
history of this country.” 

i — BRUCE SPRINGSTEEN : 
: 


4 


“THE BOSS 
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E or once, the boss is on the 
side of working people. 
“The Boss” is Bruce Springsteen, 
the rock and roll star who gained 
fame with hits like “Born in the 
WisAe 

Ata recent performance in 
Detroit, Springsteen announced 
that he would donate a portion 
of the proceeds from merchan- 
dise sales at his concerts there to 
striking newspaper workers in 
the city. He promised to match 
the funds with an equal amount 
of his own money. 

More than 2,000 newspaper 
workers in Detroit, including 
members of Teamsters Locals 
372 and 2040, have been on 
strike since July against the 
Detroit News and the Detroit 
Free Press, 

Springsteen is known for 
making donations to community 
organizations in each town he 
plays and encouraging his audi- 
ences to support them as well. 
He’s assisted food banks, home- 
less shelters and other local chari- 
ties. Early in his career, Spring- 
steen raised about $100,000 to 
help get the Vietnam Veterans of 
America off the ground. 

At the Detroit show, Spring- 
steen performed “The Promised 
Land,’ a song from his 1978 


SO} 


album, Darkness on the Edge of 
Town, and dedicated it to the 

1, strikers. 

d “I can only imagine what it 
must be like if I stand up for 
what I believe in and I may never 
work again in my city,’ Spring- 

| steen told the audience. 

“Whatever their faults, 
unions have been the only pow- 
erful and effective voice working 


people have ever had in the his- 
ae CORLEY Fightin’ For A Place To Stand 


ruce Springsteen’s support John Steinbeck’s The Grapes of 


Bruce Springsteen meets with Detroit newspapers striker Ben Solomon, a 
member of Teamsters Local 2040, and Carrie and John Peralta, who is vice- 


president of Local 2040. 


for striking Detroit newspa- Wrath, a novel about a family of 


per workers came in the farm workers who migrated from 
middle of his first solo acoustic Oklahoma to California during the 
tour. With only a guitar and a har- Great Depression. 
monica, Springsteen is performing The songs are about freedom, 
quiet, haunting songs from his new dreams, and broken promises. 
i cd The Ghost of Tom Joad. In Springsteen’s music, striker 
While Springsteen’s style has Ben Solomon hears stories about 
| i’ hana changed, his themes haven’t. He’s — workers who 
spent his career writing songs have been 
about workers and veterans, the stepped on 
increasing gap between the rich and are trying 
and the rest of us, and how the to pull them- 
“American Dream” is just that for selves up. 
many Americans. “That’s 
The new cd’s title is drawn what’s hap- 
from the Tom Joad character in pening here 


in Detroit and what’s happened in 
communities all over,” Solomon said. 
“Bruce Springsteen sees 


what’s going on, he understands it, 
and even if it’s not popular or 
upbeat, he sings about it in a way 
people can relate to.” 
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Tyson Workers Win 
Supreme Victory 


U.S. Supreme Court decision 

means victory for 250 current 
and former employees of Tyson 
Foods who have been battling the 


poultry giant for more than six years. 
In 1989, when the drivers and yard 


workers were still employed by Holly 
Farms, they voted to join the Team- 


sters Union. The majority of the work- 


ers, who were dispatched out of 


Wilkesboro, North Carolina, and Cen- 


MEMBERS BOYCOTT 

GRAND UNION STORES 
eamster members and their families 

ff from locals throughout New York and 

New Jersey are asking customers to hoy- 

cott the Grand Union grocery store chain. 

The company closed distribution 
centers in Carlstadt, New Jersey, and 
Mt. Kisco, New York, eliminating the 
jobs of 450 Teamster members of 
Locals 456, 560, and 863. They sub- 
contracted the work to C&S, a 
nenunion distribution company based in 
Vermont. 

Locals in Joint Councils 16 and 73 
have joined with the Teamsters interna- 
tional Union Warehouse Division in a 
boycott campaign against Grand Union. 


ter, Texas, became members of Local 
391. Others joined Locals 29, 71, 355, 
592, 657, and 988. 

Tyson bought Holly Farms a few 
months after the organizing vote. The 
new owner cut workers’ pay and bene- 
fits, and the workers went on strike. 

“Tyson had a long record of abus- 
ing workers in Arkansas, and they 
thought they could come in here and 
do the same thing,” said John Danner, 
along haul driver. 

“But we knew they couldn't legally 
slash our pay without bargaining with 
our union.” 

Even though the law was on their side, 
the workers’ struggle against the company 
—led by Local 391—divided the com- 
munity of Wilkesboro, Drivers watched 
replacement workers cross the picket lines 
to do their work. Business leaders and even 
some clergy spoke out against the union, 
claiming that if Tyson was forced to pay 
workers a decent wage, the company 
would leave the area. 

“Each and every one of us has faced 
hardships. Families have broken up. 


& 


People have spent their life savings,” said 
Danner. 

Drivers thought theyd won their battle 
three years ago when the National Labor 
Relations Board found the company 
guilty of serious labor law violations. The 
NLRB ordered Tyson to rehire workers 
who were fired or quit when the company 
refused to bargain with the union, restore 
wages and benefits to 1989 levels, and give 
the workers back pay and benefits. 

But Tyson appealed the rulings again 
and again, until the company’s final 
appeal was denied by the Supreme Court. 

“We were like David facing Goliath,” 
said Danner. “But the union stuck by us 
100 percent and helped get us through.” 

Danner and all other workers who 
chose to return to Tyson are now back 
on the job under a temporary agree- 
ment until a first Teamster contract is 
negotiated. The union and the com- 
pany still must determine the amount 
of back pay and benefits — expected to 
be a multi-million dollar figure. The 
Supreme Court still hasn’t ruled on 
company appeals involving another 
group of workers who also organized. 

“We showed the company that we 
were willing to stand up for what we 
believed in if we had to have the highest 
court in the land back us up” 


n the Teamsters Union in 1989, have won victory 
after a six-year struggle for justice. The drivers’ pay 
and benefits were slashed when Tyson Foods bought 
Holly Farms and refused to bargain with the union. 


id 
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Community Campaign 
Rescues Red Cross Workers 


T eamwork by the Teamsters Inter- 
national Union and local 398 
helped 70 workers who staff Red Cross 
blood drives win a first contract after a 
two-year battle. 

In 1994, Red Cross mobile unit assis- 
tants organized to join Local 398 in 
Rochester, New York. A few months 
later, nurses and donor specialists voted 
Teamster too. 

“They were changing our working 
conditions, downsizing, and threatening 
to reduce our benefits,” said Scott 
Compton, who sets up and helps during 
blood drives. “We decided we needed 
the strength of the Teamsters.” 

The Red Cross stalled negotiations 
for a year and a half. 

“Management knew two or three 
people were quitting every week, and 
they believed that if they could hold out 


long enough, we'd give up,” said Sue 
Aeckerle, an LPN. 

But things began to change when the 
local called the Teamsters International 
Union to ask for help. 

“The International Union put 
together a campaign to help us pressure 
the Red Cross into dealing with us 
fairly,’ said Aeckerle. 

Workers leafletted outside of blood 
drives and distributed information 
about the contract issues in the commu- 
nity. Meanwhile, the union sent 50,000 
postcards to union workplaces in the 
area, asking workers to write to the Red 
Cross to show their support. 

Workers also appealed to the United 
Way, which provides major funding for 
the Red Cross. They asked other unions 
to consider forming a new charity, the 
Union Way, to contribute to until their 


contract with the Red Cross was settled. 

“We were dealing with an organiza- 
tion that is very highly thought of, and 
we needed different tactics,” said Aeck- 
erle. “When we started getting the issues 
out into the community and sending the 
Red Cross and United Way a message in 
Washington, it worked.” 

The Red Cross workers won a con- 
tract that protects their health benefits, 
increases their pay, compensates 
employees who have extra duties, sets 
up a grievance procedure, and protects 
their seniority. 

“Job security is important to me 
because I feel I’ve really weathered a 
storm these last few years,” said Aeck- 
erle. “What we have now is a future, and 
I feel really positive about that.” 


GENERAL EXECUTIVE BOARD APPROVES 
NEW JOINT COUNCIL THAT ELIMINATES 
MULTIPLE SALARIES 


T he Teamsters General Executive 
Board has approved a request by 
a group of locals in Ohio to form a 
new joint council that will not pay 
multiple salaries to officials. 

The locals — 377, 507, 284, 73, 
293, 336, 436, 473, 510, and 836 — 
tepresent about 20,000 members. 

The joint council the locals have 
belonged to until now — Joint Council 
41 based in Cleveland — costs 50 per- 
cent more than the new one ($1.50 per 
member per month vs. $1. per member 
per month). 

In 1994, the head of Joint Council 
41 received a joint council salary of 
$30,700 in addition to his local union 


salary of $59,625, another salary of 
$21,491 from the Ohio Conference of 
Teamsters, and a salary of $8,365 from 
the Central Conference of Teamsters. 

Joint Council 41 paid a total of 
$117,063 in extra salaries in 1994 to 
local union officials who already 
received salaries from their locals. 

“Members have a right to expect 
their dues dollars to be spent fight- 
ing for working people — not on out- 
rageous multiple salaries for union 
officials,” said General President 
Ron Carey. 

Since 1992, the International 
Union has eliminated dozens of outra- 
geous multiple salaries that used to 


be paid to local union officials. 

In 1994, the General Executive 
Board eliminated the Central, South- 
ern, Eastern, and Western Confer- 
ences — an extra layer of Teamster 
bureaucracy that served little pur- 
pose except to pay extra salaries and 
pensions to certain local officials. 

Elimination of the Area Confer- 
ences returned more than $11 million 
per year to Teamster local unions. 

The new joint council in Ohio will 
be called Joint Council 1. 
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Real Teamster 


Caucus Must Return 


Dues Money 


ousands of dollars 
of Teamster dues 
funneled by officials 


out of local union and 
joint council treasuries 
must be returned, accord- 


ing to two separate rulings. 


The rulings involve the 
Real Teamster Caucus 
(RTC), an organization set 
up with $137,270 in union 
members’ dues money by 
officials of a small group of 
Teamster affiliates. 

The Teamsters General 
Executive Board upheld an 
order by General President 
Ron Carey that the money 


be returned to the local 
union or joint council 
treasuries. 

According to its bylaws, 
the RTC is funded mainly 
with union dues and con- 
trolled by a group of Team- 
ster locals and joint councils 
— but it operates outside 
the safeguards of the Team- 
sters International Union 
Constitution that protect 
against misuse of funds and 
other corruption. 

No other Teamster cau- 
cus has bylaws providing 
that it will be run by Team- 
ster affiliates which will reg- 


ularly channel dues money 
to the caucus. 

“All union members have 
aright — using their own 
funds — to organize a cau- 
cus to represent their views,” 
Carey said. 

“But that does not give 
officials the right to channel 
dues money to a group of 
union bodies that operates 
outside the safeguards of 
our constitution.” 

The RTC spent $80,912 
in dues money up to 
November 1, 1995. Of that, 
$46,972 went to the public 
relations firm, Delacorte/ 
Shinoff. Another $25,936 
went to the Washington, DC 
law firm, Baptiste & Wilder. 

In a separate ruling, Bar- 
bara Zack Quindel, the 
court-appointed election 
officer overseeing the 1996 


Locals Can't Stash Dues Money to 
Fight the Clean-Up of Corruption 


t the direction of Teamsters General President Ron Carey, Local Union 745 
in Dallas has returned $250,000 in members’ dues money that officials 
stashed with a law firm to use in case of future actions by the International 


Union against corruption. 


Under the Teamsters Constitution, the International Union can establish a tem- 
porary trusteeship for any local or joint council to correct corruption, mismanage- 


ment, or other problems. 


Whenever a trusteeship is established, the local union or joint council officials 


are suspended from office. 


By moving a quarter million dollars in dues money to a law firm, Local 745 offi- 
cials tried to assure that they would still maintain control over a large pot of mem- 
bers’ dues money even if they were suspended someday from office. While they 
have now restored the money, they continue to insist that they would have the 
right to move dues money to a law firm in the future. 


Officials of two other Teamster affiliates have resolved this issue with the Inter- 
national Union. Cleveland Joint Council 41. returned to its treasury $50,000 that 
had been transferred to a law firm. 

Local 391 in Greensboro, North Carolina restored $100,000. 
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‘Teamsters International 
Union elections, found that d 
24 Teamster locals or joint 
councils violated the elec- 
tion rules by contributing q 
members’ dues money to the 
KOs 

The election officer said ] 
the RTC has used union 
dues to try to defeat General t 
President Ron Carey in 
those elections. Campaign- 
ing must be carried out with 
voluntary contributions 
from union members, she 
said, not with dues money. 


The following list shows 
how much dues money 
was funneled to the Real 
Teamster Caucus by locals 
and joint councils: 
Local 28: $1,127 
Local 70: $3,500 
Local 78: $500 
Local 111: $1,000 
Local 122: $1,308 
Local 391: $7,750 
Local 444: $914 ( 
Local 515: $2,165 
Local 554: $2,943 
Local 630: $7,892 

Local 637: $200 

Local 840: $130 

Local 848: $3,850 

Local 1150: $1,447 
S.EJ.C. 7: $8,848 

Boston J.C. 10: $7,500 
N.Y. J.C. 16: $2,500 
Utica J.C. 18: $2,500 
Chicago J.C. 25: $30,000 
Cleveland J.C. 41: $2,500 
L.A. J.C. 42: $2,500 
Michigan J.C. 43: $2,500 
Dallas J.C. 80: $12,500 
Ohio Conf.: $5,000 
Texas Conf.: $26,197 


leamster TiN" 


step closer to being released from captivity thanks 
to the help of Teamster Pat Dordan, a member of 
Local 324. 

Dordan, who has served as the UPS delivery driver for 
the Oregon Coast Aquarium since it opened, found out 
that an environmental organization had chosen the 
aquarium as the site for rehabilitating the whale, Keiko, 
for a possible release to the wild. 

The only hitch was finding a way to transport the 21 
foot long, 7,000 pound whale from an amusement park 
in Mexico to the aquarium. 

That’s when Dordan suggested to UPS that it could 
transport Keiko. 

“Working as a delivery driver, you get to know the peo- 
ple on your route,” he said. “So when I found out what the 
aquarium was trying to do, I wanted to help.” 

UPS transported the whale in a C-130 aircraft to the 
airport in Newport, Oregon, where he was loaded 
ona flatbed and taken to the aquarium. 

Teamster feeder driver Robert Kay 
drove the truck, while Dordan and the 
aquarium’s pickup driver Dave Huguley rode along. 

When they pulled up outside the aquarium, the 
drivers were met by hundreds of community residents 
and the president of the aquarium, who signed for the 
delivery. 

“The event generated a lot of publicity for UPS,” said 
Dordan. “But it also showed that Teamster members like 
Robert, Dave, and me who are out there with the cus- 
tomers are an important part of what makes the com- 
pany’s image positive.” 

At his new home, Keiko will be treated for a variety of 
ailments caused by the conditions of his captivity. 

The whale will no longer be performing in animal 
shows, but visitors will be able to view Keiko in his new 2 
million gallon tank through underwater windows. ae 

The ultimate goal is to release Keiko to the wild, like his Siam 
character in Free Willy. Only this time, instead of a little 
boy, the hero of the story will be a UPS driver. 


T he whale who starred in the movie Free Willy is one 
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Native American 
Members Get Training 


ver 100 Native Americans from the Navajo, 
Hopi, Pueblo, and Blackfoot Nations who work 
for Gem Enterprises recently were trained in haz- 
ardous waste handling and radiological control. 
The training makes the workers qualified to work at 
Hazardous Waste Superfund, Department of Energy, 
and Uranium Mill Tailing Remedial Action sites. 


Teamster Bill 
Prink unloads 
donated food 
-at the United 


TEAMSTERS PUT MEMBERS AND 
MEALS ON WHEELS 


Members who want to 
learn to drive a truck assist 


A Teamster program at 
Local 493 in Uncasville, 
Connecticut, puts meals 
on wheels for needy fami- 
lies while training Team- 
ster truck drivers. 

Teamster volunteers trans- 
port groceries donated to the 
local United Way Food Cen- 
ter, which distributes the food 
to needy families. 


training from experienced 
drivers. 

Local 493 has also used 
their volunteers and their 


tribute 1,100 pounds of 
food for striking newspaper 


workers in Detroit. 
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Members of Local 872 in 
Charleroi, Pennsylvania, 
got their own hearts 
pumping when they 
walked six miles to help 
raise money to fight heart 
disease, America’s number 


on the runs and get valuable 


truck to help collect and dis- 


Teamsters Show 
Their Heart 


one killer, 

The naembers, officers, 
and staffiraised $575 for the 
Americam Heart Associa- 
tion by patiicipating in the 
Healthy Choice American 
Heart Walk. 


RETIREE VOLUNTEERS SKILLS 


‘Teamster retiree Bob Schlabach and his wife Marion 
have been honored for making volunteering their sec- 
ond career. 
Bob, a former member of Teamsters Local 627, was 
named Red Cross Disaster Volunteer of the Year last year. 
At the same time, his wife, Marion, was named Red Gross — 
Office Volunteer of the Year. y 
The Schlabachs assist the Central Illinois Chapter of 
the American Red Cross, headquartered in Peoria. 
When tornados and flooding struck their community 
last year, Marion organized close to 5,000 meals while 
Bob drove the Red Cross’ Emergency Response Vehicle 
that delivered the food. 
Since then, the Schlabachs have traveled 
with the Red Cross to California, New ~ 
York, and Florida to help disaster victims. vr : 


CANDIDATE 
CAMPAIGN 
MATERIAL 


for 


The 1996 International 
Officer Election 


ATTENTION ALL TEAMSTERS! 
A Message from Barbara Zack Quindel, the Election Officer 


Article XI of the Rules for the 1995-1996 IBT International Union Delegate and 
Officer Election (“Rules”) permits candidates who submitted the required num- 
ber of signatures to the Election Officer before December 15, 1995, to become 
“accredited.” As accredited candidates, these individuals are entitled to have the 
campaign literature of their choice published in this issue of The Teamster. Each 
accredited candidate receives space in the magazine based upon the postion 
sought (e.g. General President, 1 page; International Vice President, 4 page). 


The purpose of this rule is to promote fair, honest and open union elections. 


The ideas expressed in these materials are solely those of the accredited 
candidates. They do not reflect, in any way, the views of the International 
Brotherhood of Teamsters (“IBT”), any affiliated Unions, or the Election 
Officer. Nor did the IBT or the Election Officer alter any of these candidate 
materials. They come directly from the candidates to Teamster members. 


The Rules provide that materials from slates of candidates appear first before 
materials of individual candidates. 


A similar opportunity to have campaign literature published will be given to 
candidates nominated at the IBT’s 25th International Convention. This literature 
will be published in the September 1996, October 1996 and November 1996 

issues of The Teamster magazine. 


Barbara Zack Quindel 
Election Officer 
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Old Guard 
| Teamster Officals 
Are Hoppin’ Mad 


..-And they'll say anything 
| to take back your union! _ 


The following campaign literature is published on behalf of a group of accredited candidates who have declared themselves to be part of the Ron Carey Slate 


It’s not just 
what Junior Hoffa 


is Saying... 


“ Carey made our union broke!” 
y 


The truth is that Carey cut spending 
within dues income for the first time in 
11 years! Before he took office the union 
was losing $30 million per year. 


“T will negotiate 
better contracts.” 


Junior Hoffa has never negotiated a single 
major contract as a union official. 


“Til end government control 
of our union! 


Junior Hoffa was a business partner with 
: : mob associate Allen Dorfman. He is backed 
— by the Old Guard Teamster officials who 
. helped his father bring the mob into our 
union. If Junior is elected, the government 
will want more control over our union. 
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...1t's Who Is 
telling him what 
to say! 


Junior Hoffa was 

a business partner 

of Allen Dorfman, who 
gave the mob access to 
Teamster pension funds. 


Junior Hoffa has 
promised to undo Ron 
Carey’s reforms and is 
backed by Old Guard 
Teamsters who want to 
return to the old days. 


Mobsters such as 

Santo Trafficante and 
Carlos Marcello and Old 
Guard union officials 
gave Junior Hoffa more 
than $200,000 in cash 
gifts at his wedding. 
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umpaign literature is published on behalf of a group of accredited candidates who have declared themselves to be part of the Ron Carey Slate, 


30 THE TEAMSTER 


The following campaign literature ix published on behalf of a group of accredited candidates who have declared themselves to be part of the Ron Carey Slate. 


Carey's Team 
is Changing 


Our Union 


For Good! 


4 
4. 
) 


Cut Waste: Carey sold the jets, dumped the limo- 
sine, eliminated phony jobs and closed the area con- 
ferences to eliminate outrageous salaries and waste- 
ful bureaucracy. Carey even cut his own pay! 


Balanced The Budget: Carey’s tough measures 
to cut spending produced the first budget within 
dues income in 11 years. 


Booted Corrupt Officials: Carey cracked 
down on corrupt locals and put 60 locals in tempo- 
rary trustreeship. 


Better Contracts: Carey helped win the largest 
pension increases in history under national con- 
tracts, won the first “innocent until proven guilty” 
rights in unfair firings, and improved health and 
safety provisions in many contracts. 


Better Services: By ending phony jobs and waste- 
ful spending, Carey has put more of the dues money 
to work helping locals fight for Teamster members 
and their families. 


marcH, 1996 31 


32 


From Acros 


( 


M4 


Teamsters‘ 


Ron Orner 
Local 377 


“Tm proud of the changes our union 
is making. We’re cleaning up our 
finances, rooting out corruption, 
and changing our image so we can 
start to attract workers at non-union 
companies like Overnite. Ron Carey 
will keep us moving in that 
direction.” 


THE TEAMSTER 


Noel Smith 


President, Local 67 


“With Ron Carey, we’re building a 
better union. He cut the fat and put 
more money into helping locals use 
new tactics to fight for better 
contracts. For the first time in years, 
spending is within dues income. 
Why would anyone want to go back 
to the old days?” 


The following campaign literature is publixhed on behalf of a group of accredited candidates who haye declared themselves to be part of the Ron Carey Slate. 


«North America, 
Speak Out! 


Bob Holstein 
Local 175 


“Ron Carey gets the members 
involved on the tough issues— like 
the UPS thrift plan, stock for part- 
timers, Team Concept, and over-70 
We're not just letting the company 
dictate like in the past.” 


> 


Ss. 


Gloria Silva 
Local 738 


“In February (of 1996) I will have 20 
years in as a Teamster. Our Local 
came out of trusteeship in 1995. I 
feel our Local was very fortunate to 
make a break with the past. Now we 
have elected our own as officers and 
when we need help we get it fast. We 
have a better contract now anda 
pension plan for the first time ever. 
As a Local we are definitely going in a 
better direction. Our bosses pay 
attention to what we want.” 
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Elect 
Ron Carey 
and the 
New lIeamsters 
Slate. 


Dont Give — 
Back Our Union 
to the 


Old Guard! 


The fallawing campaign literature ix published on be 


ho have declared themselves to be part of the Ron Carey Slate. 


Ron Carey 
General President 
LU 804, Long Island City, NY 


Diana Kilmury 
Vice-President/At-Large 
LU155, Vancouver, BC, CA 


a 
Jim Benson 
Vice-President/At-Large 
LU104, Phoenix, AZ 


Eddie Kornegay 
Trustee 
LU922, Washington, DC 


Jack Cox 
Vice-President/At-Large 
LU572, Carson, CA 


Tom Gilmartin, Jr. 
Vice-President/Eastem 
LUS559, South Windsor, CT 


John P. Morris 


Vice-President/Eastem 
LU115, Philadelphia, PA 


Dennis Skelton 
Vice-President/Central 
LU600, St. Louis, MO 


Bill Urman 
Vice-President/Central 
LU792, Minneapolis, MN 


r eA 


en Mee 
Vice-President/Westem 
LU287, San Jose, CA 


Lon E. Fields, Sr. 
Vice-President/Central 
LU89, Louisville, KY 


Doug Mims 
Vice-Presidant/Southem 
LU728, Atlanta, GA 


Aaron Belk 
Vice-President/Southem 
LU667, Memphis, TN 


To volunteer call 202.393.8197 


General Secretary/Treasurer 
LU 30, Jeannette, PA 


John Riojas 
Vice-President/At-Large 
LU657, San Antonio, TX 


By 
Sergio Lopez 
Trustee 
LU912, Watsonville, CA 


Carroll E. Haynes 
Vice-President/Eastem 
LU237, New York, NY 


Lorelei Anderson 


Vice-President/Central 
LU705, Chicago, IL 


Tom Leedham 
Vice-President/Westem 
Lu206, Portland, OR 


Louis Lacroix 
Vice-President/Canada 
LU1999, Montreal, Quebec, 
Canada 


Richard W. Nelson 
Vice-President/At-Large 
LU886, Oklahoma City, OK 


Joseph Padellaro 
Trustee 
LU686, North Andover, MA 


George W. Cashman 
Vice-President/Eastem 
LU25, Boston, MA 


Ron Owens 
Vice-President/Central 
LU299, Detroit, MI 


Ed J. Mireles 
Vice-President/Westem 
LU952, Orange, CA 


Charles Thibault 
Vice-President, Canada 
LU938, Mississauga, Ontario, 
Canada 


Ron Carey Campaign Committee, P.O. Box 77067, Washington, DC 20013 
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The following campaign literature is published on behalf of a group of accredited candidates who have declared themselves to be part of the Ron Carey Slate. 


Use Your Vote To Support 
Pro-Carey Delegates! 


If your local union hasn’t already elected delegates to the 
Teamsters International Convention, ballots will be cast soon. 
This is your chance to help the Ron Carey Reforms in our 
Union continue. 


Most elections for convention Delegates will be conducted 

by mail ballot. You should receive a ballot mailed to your home. 
This mail balloting ensures no Old Guard official can look 

over your shoulder while you vote. 


Be sure to mark your ballot for the delegate or delegates you 
know will support the Ron Carey Slate and will help continue 
the reforms that began when Carey took office as our elected 
General President in 1992. 


If your Local’s election has already been held, the results of that 
election and the names of those nominated will be posted on your 
Local’s worksite bulletin board. Tell them you expect them to 

| support Ron Carey and his reforms. 
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The following campaign literature is published on behalf of a group of accredited candidates who have declared themselves to be part of the Ron Carey Slate, 


Ron Carey Is Making 
A Difference For 
Canadian Teamsters! 


Sovereignty: Working with Canadian Teamster leaders Louis Lacroix 
and Charles Thibault, Ron Carey has provided for full self-government 
for Canadian Teamsters. If passed at the International Convention, these 
changes will strengthen our International Union by recognizing the 
special means of Canadian Teansters. 


Dues Stay in Canada: Under the Carey Team’s reforms, 
Canadian members’ dues will be working for them, with a small 
amount used for international issues like NAFTA . 


More Canadian Services and Accountability: By becoming 
a full partner, the Canadian Teamsters will provide almost all services 
directly in Canada and Canadian members will elect their own 
Canadian President. 


No Other Teamster President 
Has Recognized The Special 
Needs Of Canadian Teamsters. 


That's Why Canadian Teamsters Are 
Supporting The Ron Carey Team! 
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dhlished on behalf of a group of accredited candidates, some af whom hay 


The following campaign literature i: 
and others who have filed as individual candidates. 


Meet the Real IBT President: 
Ron 


"Ca S hy &” 


Don’t let 
a @ oO sh 8” ad 
arey pic 


our pockets 
with a DUES INCREASE to cover up 


his failures and fund his greed. 
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¢ declared them. 


selvey to be part of the Western Region Slate 


published on behalf of a group of accredited candidates, some of whom hav 
and others wh 


While Our Union is 


First, Ron “Cash &” Carey 
Bankrupted Our Union. 


i 
In four years Ron “Cash &” Carey | Coe 
has spent $350 million dollars bankrupting Sheen OF 
us, without strike benefits. Unless stopped, i se 
“Cash &” Carey and his delegates will i 
at the convention. s 


_— IBT Assets Since 1990 


tn Millions of Dollars 


5 NS A RRO Ss SETS SE an ABER cmmmCrraCcEAmeNCCCE 


150 Ron Carey 
Elected General Presiden’ 
100 
50 Carey Cancels 
he ‘Strike Benefits 
ie 
- — é : 37 $a 
1990 1991 1992 1993 1994 1995 


Source: I6T Financial Documents 


Then, “Cash &” Carey 
set himself up to receive 


5 Teamsier pensions. 

ae Dn ee In 1991 candidate Carey promised: “We must 
KO, ach & Carey : abolish multiple pensions for Teamster officials.” 

a 0g 0002 en In 1996, Ron “Cash &” Carey will dip into five 

hala cena he Pach Tiny Teamster pension funds to receive over $200,000 


per year in benefits. How many Teamster 
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The following campaign literature is published an behalf of a group of accredited candidates, some of whom have declared themselves to be part of the Western Region Slate 


and others who have filed as individual candidates. 


Carey Has “Cashed” in Big! 


Then, “Cash &” Carey mysteriously “inherited” 


Teamsters were shocked when 
newspapers revealed in 1993 that lig 


Ron Carey was “inheriting” a Rion p: 
share of his father’s Hag Ty; — 


$2 million in UPS stock. UpS2M i 


New York Newsday, Possiz "Stock 
Sunday, August 1, 1993 WM ntaregg etfict 
‘oh 


Then, “Cash &” Carey bought 
resort homes worth $1 million 
while earning 


$40,000/year. 
How'd he do it? 


Time magazine and Business Week 
exposed the fact that “Cash &” 

Carey was buying hundreds of 
thousands of dollars of resort property 
while reporting a union salary of just 
$40,000. The N.Y. Times said that 
Carey forged his wife’s signature on 
documents and Time magazine reported 
that he was “in partnership with a companion 


Business Week Magazine, 
April 11, 1994 

CASH @ CAREY 

MORTGAGE & ESCROW CO. 


cacce oe Ron “Cash &” Carey | 


N00.0002 


—_ DOLLARE 


named Rosalie L’Abbate.” nacmaValue of Rosalie L’Abbate | 
resort properties 


CREE SARS A 


SI NAT IZM 
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The following campaign literature is published on behalf of a group of accredited candidates, some of whom have declared themselves to be part of the Western Region State 
and others who have filed as individual candidates 


STORE TESTER POE 


Loyal to His Union — Loyal to His Family 
James P. Hoffa has been a dues paying Teamster for 26 years. 


He was raised in the home of Teamster President James R. Hoffa at a time when the union 
grew in numbers, prestige and power. 


As a member of Local 299, Jim loaded and unloaded freight from Great Lakes ships, worked 
as a truck and bus driver, and was a heavy equipment operator at the Ballistic Missile Early 
Warning systems base in Clear, Alaska. 


He has been married for 27 years to Virginia Harris, his childhood sweetheart. They are 
parents of David, 25, and Geoffrey, 24. All four of the Hoffas are graduates of Michigan 
State University. 


After graduating from the University of Michigan Law School in 1966, Jim dedicated his 
professional life to representing unions and working people. He has fought on behalf of 
Teamster members in arbitrations, before the NLRB, in state and federal court and workers’ 
compensation boards. He has negotiated numerous contracts and won reinstatement for 
hundreds of wrongfully discharged Teamsters. Jim has represented the International, Joint 
Councils and local unions in addition to conducting union steward training courses. 


Jim is currently the Administrative Assistant to Michigan Teamsters Joint Council 43 President, 


Larry Brennan, working on organizing, negotiations, membership service and is a member 
of Local 614. 
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Restoring Teamster Power to the Members 


oN 


iG 


(ees 


« The Right to Vote on Dues Increases. We will oppose 


Convention delegates and all international Officers. 


an end to Ron Carey's sweetheart relationship with the 


eeu 


| Bil of Ty 


any efforts by Ron Carey to raise our dues without a 
membership vote. 


The Right to End Carey’s Financial Mismanagement. 
We will cut spending instead of asking you to pay more in 
dues. The Ron Carey Slate and staff will have to pay for 
their own weekend travel home, personal taxes and luxury 
Washington apartments. f 


The Right to Have Strike Benefits. we pledge to 
restore the bankrupt Strike Fund without a dues increase. 


The Continued Right to Vote for IBT Officers. we will 
oppose any Changes in your right to vote for IBT 


The Right to a Corruption-free Union. we will negotiate 


government and establish a real Ethics Panel run by 
investigators with FBI-caliber credentials. 


The Right to a Strong Master Frei 


ght Agreement. 
We will fight to reopen the disastrous freight contract 
negotiated by Ron Carey. We want to restore the right 
to strike, end “40-and-out” for dockworkers and stop 
job-killing rail increases and change of operations. 


The Right to a Fair UPS Contract. we will restore 
justice to UPS members when WE negotiate the 1997 
UPS contract. We will repair Ron Carey's wreckage by 
resolving the 150 lb, weight issue that jeopardizes our 
members’ safety, protect feeder jobs from job-killing 


outsourcing and end the divisive and unjust two tier 
wage system that hurts part-timers. 


The Right to Vote on Local Union Mergers. No forced 
mergers of local unions. Mer 
membership vote of all the 


gers must be approved by a ; 
affected locals. 


marcH, 1996 43 


The following campaign literature is published on behalf of a group of accredited candidates, some of whom 
and othe’ 


have declared themselves to be part of the Western Region Slate 
7s who have filed as individual candidates. 


There will be no place or peace 

for the mob and their agents 

in a Teamsters Union wih 

James P. Hoffa as President. 

THEY WILL BE RUN OUT 

OF THIS UNION. 

, Carey, | again challenge you 

_ to stand up, without your platoon 

of union payrolled PR flacks and 

: DEBATE the real issues facing the 
” | Teamsters Union. 

Why are you afraid to defend your failed record that has driven this union 

into financial and operational bankruptcy? 


It is about putting the TEAM 
back into the TEAMSTERS! 


HOFFA '96 


For more information on Hoffa ‘96 call (313) 568-HOFFA or write to: P.O. Box 32363-0363 © Detroit, MI 48232-0363 
Hoffa “96 is now on the Internet af: http://hoffa96.web.aol.com 
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Our Union’s current leader- 
ship failed us. 
Carey bankrupted our 
Union and killed our strike fund. 
He cost members like you 
money when he botched the 
National Freight Agreement and 
the UPS contract. 
EAMSTER POWER I When we turned down his 
dues hike, he ignored us and 
levied an assessment to pay for Washington’s 
perks and privileges. 
Ron Carey will spend our dues money to get 
reelected. But Jim Hoffa cannot win without your ; 
help. Your contribution will make a difference in Send Ron Carey a message by buying 
Restoring Teamster Power. a Hoffa hat, T-shirt or jacket. 


Help us elect Jim Hoffa our next President. 


VLL HELP make Jim Hoffa President and Restore Teamster Power by: 


C Buying hats @ $10 C4 T-shirts sizes M-XL @ $15 
(sizes 2X@S17 3X@519 4X@$20) 


Ci) Buying polo shirts M-XL @ $25 
(izes 2X@$27 3X@$29 4X@$30) 


CY Buying satin jackets M-XL @ $75 (call to place order) 
LY Buying varsity leather jackets M-XL @ $225 cali to place order) 


QUANTITY PRICE 


Name 


Address _ i "Phone 


City ; State 


Local# 4 a Employer t SUBTOTAL 
SHIPPING 
Return this form with your check or money order to: GRAND TOTAL 


Hoffa Support Team, P.O. Box 32363, Detroit, MI 48232-0363 
or call (313) 568-HOFFA. 


No union or employer contributions accepted. 


Hoffa '96 is now on the Internet 
at: http://hoffa96.web.aol.com 
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LIMITED ACCESS TO EMPLOYER 
PREMISES UNDER THE RULES 


The Rules for the 1995-1996 IBT International Union Dele- 
gate and Officer Election ( Rules ) provide IBT members with 
certain rights to campaign on the property of Employers who 
have collective bargaining agreements with the IBT. The Rules 
at Article VIII, Section 11(d) refer to the pre-existing rights of 
IBT members. This terms refers to all rights that exist under 
national or local laws, rights under the collective bargaining 
agreements, and/or under the policies and practices of the 
Employer during the 1990-1991 IBT International delegate and 
officer elections and thereafter. 


Among the pre-existing rights is the right of all IBT mem- 
bers to campaign—talk to fellow members, hand out literature, 
pass petitions — in non-work areas of their employer s premises 
during non-work time. IBT members who are not in contact 
with customers of the employer or the public have the right, 
while working, to wear campaign buttons and other campaign 
paraphernalia. 


IBT members may also have pre-existing rights to post cam- 
paign literature on bulletin boards at their place of work. If the 
bulletin board at the Employer has been used to post material 
other than, or in addition to, official union or employer notices, 
then IBT members have a right to use such bulletin boards for 
campaign postings, subject to reasonable employer or union 
restrictions on length of time the material may be posted, size, 
and the like, 


In addition to these pre-existing rights, Article VIII, Section 
11 (e) of the Rules provides candidates the right to distribute lit- 
erature and seek support for their campaign in any parking lot 
used by Union members to park their vehicles in connection 
with their employment. This right may be exercised by a candi- 
date for delegate, alternate delegate, and any member of the 
candidate s local union. It may also be exercised by candidates 
for International office and any union member in the regional 
area in which that candidate is seeking office. 


This right is not available to any employee on working time 
and candidates and their supporters cannot solicit or campaign 
to employees who are on working time. The right to campaign 
in employer parking lots is further restricted to campaigning 
which will not materially interfere with the normal business 
activities of the employer. Finally, the rule provides that the 
employer may require reasonable identification to assure the 
person seeking access to its parking lot is a candidate or other 
IBT member entitled to access. Several employers have advised 
the Election Officer that they require such identification and/or 
sign in prior to parking lot campaigning. The Election Officer 
has developed an identification form for delegate and alternate 
delegate candidates and credentialed representative forms for 
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REPORT FROM THE ELECTION OFFICER 


member supporters. These forms may be obtained by the candi- 
date from your Regional Coordinator. 


Several members have encountered problems in exercising 
their right to access to employer parking lots. This has resulted 
in a number of protests being filed with the Election Officer 
regarding parking lot access for campaigning. The Election 
Officer has investigated these matters, conferred with employers 
to explain the limited access rights contained in the rules and her 
duty to vigorously enforce this right. Such consultation has 
resulted in the majority of these protests being resolved by the 
employer’s granting access to the parking lot. 


To fully apprise IBT employers of these provisions of the 
Rules, the Election officer recently issued an Advisory on Lim- 
ited Right of Access to Employer Premises to the 125 largest 
employers of IBT members. The Advisory generated inquiries 
from several employers and has served to educate IBT employ- 
ers as to the scope of the limited access rights. 


If you experience any difficulty in being granted access to an 
employer parking lot for the purpose of campaigning, you may 
file a protest with the Election Officer (See box for instructions). , 


bon Dyck. Quine 


Barbara Zack tps 


Election Officer 


IF YOU FILE A PROTEST 


You should file a protest within two working days of 
when you become aware or reasonably should have been 
aware of the action protested. 


In addition, the Rules require that protests filed with 
the Election Officer include necessary information so that 
protests can be processed quickly. You should write a 
clear and concise statement of the improper conduct you 
are claiming and the names, addresses and telephone 
numbers of persons or entities who are subject to your 
protest. Be sure to include your address, local union 
number and a telephone number. 

Failure to include this information delays the process- 
ing, investigation and resolution of protests. 


In mm WwW! 
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IR REPORT XXIV 


REPORT XXIV TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: January 5, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty- 
fourth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including a new Investigative Report 
and the status of pending charges about which we have previ- 
ously informed you. 


I. NEW INVESTIGATIVE REPORT 


A. ONOFRIO MEZZINA - Local 560, Union City, 

Nw Jersey 

On December 19, 1995, the IRB transmitted an Investigative 
Report to General President Ron Carey, concerning former 
Local 560 business agent and member Onofrio Mezzina. The 
Report alleged that while a member of Local 560 Mezzina 
brought reproach upon the IBT and violated his membership 
oath in violation of Article Il, Section 2(a) and Article XIX, Sec- 
tion 7(b)(1), (2) and (9) by knowingly associating with Michael 
Sciarra, a member of organized crime. 

On December 21, 1995, the General President adopted and 
filed the proposed charge and referred it to the IRB for adjudication. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. LOCAL 97 - Union, New Jersey 

In the October/November issue of the Teamster magazine, 
you were advised that the IRB issued its Investigative Report to 
General President Ron Carey, alleging the serious mismanage- 
ment of Local 97. Subsequently, the General President imposed 
an emergency Trusteeship over the affairs of Local 97 and 
appointed Joseph Padellaro to serve as temporary Trustee. The 
Trustee completed two days of hearings in November 1995 and 
recommended that the Local remain in Trusteeship. 


B. ROBERT SKERIES AND BRADY WINSTEAD - 

Local 138, Long Island City, New York 

In prior issues of the Teamster magazine, you were informed 
that the IRB had issued an Investigative Report alleging that 
Robert Skeries, current Vice-President and acting President of 
Local 138, and Brady Winstead, a former Trustee and former act- 
ing Secretary-Treasurer of Local 138, allowed John Georgopoulos 
to serve as a salaried Pension Fund Secretary when they knew that 
he had been suspended from all IBT positions for embezzling 
union funds. It was further alleged that Skeries and Winstead had 
knowingly associated with persons such as Georgopoulos, who 
Were enjoined from participating in union affairs, and had voted 
to pay Georgopoulos as a Pension Fund Secretary a salary identi- 
cal to the salary he lost as a result of his suspension from the IBT. 


On September 12, 1995, Skeries and Winstead agreed to resign 
permanently from Local 138 and the IBT, and on October 24, 
1995 the IRB approved the proposed resignations. The Agree- 
ments were submitted to Judge Edelstein by way of Application 
and he approved them on November 20, 1995. 


C. LOCAL 186 - Ventura, California 

In the last issue of Teamster magazine, you were informed 
that on November 6, 1995, President Carey imposed a Trustee- 
ship on Local 186 based on information supplied by the IRB and 
appointed Sergio Lopez to serve as temporary Trustee. A hearing 
on the Trusteeship was scheduled for January 3-4, 1996. 

You were also advised that on November 7, 1995, the IRB 
forwarded to the IBT Trustee of Local 186 another Investigative 
Report alleging that Secretary-Treasurer Scott Dennison brought 
reproach upon the IBT, breached his fiduciary duties and violated 
the Local Bylaws by causing the Local to pay over $1,300 for his 
expenses at a TDU convention without the requisite approval of 
the Local’s Executive Board. A hearing will be scheduled after the 
January Trusteeship hearings have been completed. 


D. JOSEPH CAMMARANO, JR. - Local 282, Lake 

Success, New York 

In the December 1995 issue of the Teamster magazine, you 
were informed that the charge against Cammarano, Jr. of know- 
ingly associating with members of La Cosa Nostra was proved. 
As a penalty, Cammarano, Jr. was permanently barred from the 
IBT. On December 8, 1995, Judge Edelstein affirmed our deci- 
sion in its entirety. His Order is printed in full in this issue of the 
magazine. 


E. LARRY PARKER - Local 385, Orlando, Florida 

In previous issues of the Teamster magazine, we reported the 
issuance of an Investigative Report alleging that former Local 
385 President Larry Parker (“Parker”) brought reproach upon 
the IBT by knowingly harming fellow union members and that 
he breached his fiduciary duties by soliciting and accepting 
money from Local 385 members who worked in the movie 
industry. These charges were heard by the Executive Board of 
Local 385 on September 30, 1995. The Executive Board unani- 
mously recommended that Parker be fined $16,800 and immedi- 
ately expelled from membership and barred for life from accept- 
ing employment under a Teamster contract, or accepting 
employment, including consulting work, with the IBT or any 
Teamster affiliate. Parker appealed the Decision to the IRB. 
Parker and the Executive Board of Local 385 were notified on 
November 14, 1995, that a new hearing should be held and a 
new panel to hear the matter was suggested. A hearing by a new 
panel was held on December 15, 1995. The panel unanimously 
agreed and found Parker guilty of the violations as presented 
and investigated by the Independent Review Board, and agreed 
that the penalty for these violations be expulsion from the IBT, 
effective December 15, 1995. The panel’s decision is under 
review by the IRB. 


F. MICHAEL SCIARRA - Local 560, Union City, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
that the IRB had transmitted an Investigative Report to General 
President Carey concerning Michael Sciarra, former Local 560 
officer. The Investigative Report alleged that Sciarra brought 
reproach upon the IBT by aiding the Genovese La Cosa Nostra 
Family’s control over Local 560. He was further charged with 
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being a member of organized crime and knowingly associating 
with organized crime members. This matter has now been 
resolved by Agreement, pursuant to which Sciarra agreed to per- 
manently resign from the IBT. This Agreement was submitted to 
Judge Edelstein by way of Application and he approved it on 
November 20, 1995. 


G. JAMES GILMORE, DENNIS RAYMOND, LEWIS 
PARISI, CLIFFORD SOCQUET, JOSEPH 
MCALLISTER AND ANDRE RIVARD - Local 
677, Waterbury, Connecticut 
In the last issue of the Teamster magazine, you were advised 

that on November 3, 1995, the IRB transmitted to Joint Council 
64 its Investigative Report concerning Local 677 officers James 
Gilmore, Secretary-Treasurer; Dennis Raymond, President; 
Lewis Parisi, Vice-President; Clifford Socquet, Recording Secre- 
tary; Joseph McAllister, Trustee; and Andre Rivard, Trustee, 
alleging that they breached their fiduciary duties and brought 
reproach upon the IBT and violated Local 677 Bylaws by giving 
away a car with a value of over $21,500 in violation of a specif- 
ic Bylaw provision which required that title to union-owned 
automobiles must remain in the name of the Local. 

The Report was issued following unsuccessful attempts to 
settle the case, as you were informed by our Report XX. Pur- 
suant to Section G, Paragraphs (d) and (e) of the March 14, 
1989 Consent Order, sixty days were given to Joint Council 64 
to hold a hearing and forward a written final report to the IRB 
on this matter. A hearing was scheduled for December 8, 1995. 
Subsequently, the IBT placed Joint Council 64 in Trusteeship. 
Joseph Padellaro, Trustee of Joint Council 64, re-set the hearing 
date to January 29, 1996. 


H. MICHAEL PORTA - Local 807, Long Island City, 

New York 

In past issues of the Teamster magazine, you were informed 
about charges against Local 807 member Michael Porta, Jr. for 
knowingly associating with members of La Cosa Nostra. As a 
penalty, Porta was permanently barred from the IBT. That deci- 
sion was affirmed by Judge Edelstein on November 21, 1995. 
His Order is printed in full in this issue of the magazine. 


I. ALBERT CAPONE, STEPHEN CAPONE, 
DANIEL VULPIS, SR. AND DANIEL VULPIS, JR. - 
Local 813, New York, New York 
In prior issues of the Teamster magazine, you were informed 

that a panel appointed by President Carey held a hearing on July 
27, 1995, on charges that Albert Capone, Stephen Capone, 
Daniel Vulpis, Sr and Daniel Vulpis, Jr. had brought reproach 
upon the IBT and obstructed, interfered with, and unreasonably 
failed to cooperate with the IRB by failing to appear for sworn 
in-person examinations. The hearing panel unanimously recom- 
mended that the charges be found proven against the charged 
parties. Upon review of the panel report, the General President 
found the charges proved and on December 5, 1995, imposed 
upon each of the charged parties the penalty of permanent 
expulsion from membership in the IBT and permanently barred 
them from accepting or seeking any employment, including con- 
sulting work, with the IBT or any Teamster affiliate. He further 
ordered that no future contribution from any IBT-affiliated enti- 
ty may be made on the charged parties’ behalf to any IBT-affili- 
ated pension or welfare plan, except that they may receive fully 
vested pension benefits. The IRB considers the action taken to be 
appropriate and no further review is required. 
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J. GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

As reported in the last issue of the Teamster magazine, Mr, 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT for a period of six months and prohibited from 
recelving compensation from any IBT-affiliated source during 
that suspension. He was fined the amount of the overlapping 
automobile benefits, $1,600, and has been required to show 
proof that the fine has been paid before he can resume employ- 
ment with any IBT-affiliated entity. The Opinion and Decision 
was submitted to Judge Edelstein by way of Application. 


K. LOCAL 875 - Elmhurst, New York 

In the last issue of the Teamster magazine, you were 
informed that on October 24, 1995, the IRB transmitted to the 
General President a request for trusteeship consideration con- 
cerning Local 875. The Report alleged that instead of operating 
the Local for the benefit of its members, the Local officers 
appear to have operated the Local primarily for the benefit of 
the officers, employees and agents of the Local, as well as certain 
of the officers’ relatives. A Trusteeship was imposed by the Gen- 
eral President on November 7, 1995, and a hearing was sched- 
uled for January 23, 1996. 


IV. TOLL-FREE HOTLINE 


Since our last Report to you, the hotline has received 40 calls 


reporting alleged improprieties. As in the past, all calls which | 


appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, of 
failure to investigate any of these. 

The hotline continues to receive a large number of calls that 
are not within the jurisdiction of the IRB or even the Internation- 
al Union. These calls relate to pensions, health and welfare bene- 
fits, and work and contract rules. In most cases, these issues cat 
only be resolved by the Local Union or the administrators of the 
pension, health and welfare plans. Again, except as noted in the 
preceding paragraph, the IRB is not empowered to intervene in 
these matters. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C, 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM RD 

88 Civ. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, et al., 
DEFENDANT. 


INRE; APPLICATION XXII OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (“Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), ] O, the Independent Review 
Board (“IRB”) has made an application to this Court seeking 
approval of its decision in this matter. 

Application XXII presents for this Court’s review the deci- 
sion of the IRB regarding disciplinary charges brought against 
Joseph Cammarano, Jr. (“Cammarano”), a former member of 
IBT Local Union 282, located in Lake Success, New York. These 
charges are contained in an investigative report issued by the 
IRB on January 27, 1995. In this report, the IRB charged Cam- 
marano as follows: 

While an IBT member, you brought reproach upon the IBT and 

violated your membership oath in violation of Article II, Section 


2(a) and Article XIX, Section 7 (b) (1), (2) and (9) {of the IBT 
Constitution] to wit: 


While a member of IBT Local 282, you were a member of orga- 
nized crime and knowingly associated with members of La Cosa 
Nostra including but not limited to Salvatore Vitale, Peter Rosa, 
Michael Cardello and Joseph DeSimone, 


(Independent Review Board, Proposed Charges Against 
Local 282 Member Joseph A. Cammarono, Jr. 10-11 (January 
27, 1995.) The IRB forwarded these charges and its report to the 
IBT on January 27, 1995. 

By letter dated January 30, 1995, the IBT referred the 
charges against Cammarano back to the IRB for adjudication. A 
hearing on the above-quoted charges was scheduled for Febru- 
ary 24, 1995 (“the hearing”). On January 30, 1995, the IRB 
sent a Notice of Hearing (“the Notice”), a copy of the IRB inves- 
tigative report with exhibits, and the IRB Operating and Hear- 
ing Rules to Cammarano. The Notice informed Cammarano 
that the purpose of the hearing was to determine whether the 
charges contained in the investigative report were supported by 
the evidence, and the Notice stated that Cammarano would “be 


1 The IRB is vested with broad investigatory and disciplinary powers. 
The IRB’s investigatory authority is coextensive with that of the General 
president and the General Secretary-Treasurer under the IBT Constitution 
and applicable law, See February 2, 1994, Memorandum @ Order, 842 E 
Supp. 1550, 1551-52 (S.D.N.Y, 1994); see also August 19,1991, Opinion @ 
Order, 803 F Supp, 761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 
F2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by LaCosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. 842 E Supp. at 1551-52; see 
Consent Decree § G(a). 
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permitted to present any facts, evidence, or testimony that is rel- 
evant to the issues before the IRB.” (Independent Review Board 
Notice of Hearing 1-2 (January 31, 1995).) The Notice further 
informed Cammarano that he had the right to be represented at 
the hearing by counsel or by an IBT member. Id. at 1. 

At the hearing, the IRB heard testimony from Special 
Agent Brian Taylor (“Taylor”) of the Federal Bureau of Investi- 
gation (“FBI”), “an FBI expert with extensive experience in 
organized crime investigations...” Opinion and Decision of 
the Independent Review Board, In re: Joseph Cammarano, Jr. 
3 (September 15, 1995) (“IRB Opinion and Decision”). The 
IRB also reviewed Taylor’s sworn declaration, which was sub- 
mitted as an exhibit. (IRB Investigative Report, In re: Joseph 
Cammarano, Jr, Ex. 3.) Taylor’s testimony was based on his 
experience investigating organized crime in the New York City 
area and his review of documents and photographs. The IRB 
found Taylor’s testimony and sworn declaration to be credible. 
IRB Opinion and Decision at 3. 

At the hearing, Taylor testified that Cammarano was a 
member of the Bonnano Family of La Cosa Nostra (“LCN”) 
in New York and that Cammarano, at all pertinent times, had 
associated with members of organized crime. Taylor stated 
that Cammarano’s “father and brother both are prohibited 
from holding Local 282 memberships on the grounds that they 
were members of organized crime or associated with such 
members,” and that both his father-in-law and his close friend 
were Bonnano LCN family members. Id. Taylor further testi- 
fied that Cammarano frequently visited the Grand Avenue 
social club, an establishment that the FBI considers to be con- 
trolled by a member of the Bonnano LCN family, and that 
Cammarano ate meals at the club with various members of the 
Bonnano LCN family. Id. at 3-4. 

Following Taylor’s testimony, Cammarano appeared and 
testified at the hearing. Cammarano was represented by coun- 
sel, Mr. Albert A. Guadelli, Esq. (“Guadelli”), at the time. In 
his testimony, Cammarano conceded that he knew many indi- 
viduals who are alleged to be members of organized crime or 
associated with members of organized crime. IRB Opinion and 
Decision at 5; (Hearing Transcript, In re: IRB Charges Against 
Local 282 Member Joseph A. Cammarano, Jr. 111-15, 123-27 
(February 24, 1995) (“Tr.”).) Cammarano further admitted 
that he frequently visited the Grand Avenue social club and 
that he had dined with various individuals alleged to be mem- 
bers of organized crime. IRB Opinion and Decision at 5; (Tr. 
126-27, 135). Cammarano also testified about his membership 
in Local 282 but denied that he knew that local members were 
involved with organized crime and that there was corruption 
within the union. (Tr. 141-45.) 

In addition to his hearing testimony, the IRB reviewed and 
received as an exhibit a sworn declaration given by Cammarano 
on August 9, 1994. (IRB Investigative Report, In re: Joseph Cam- 
marano, Jr., Ex. 2.) In this declaration, Cammarano recounted 
his work experience as a member of Local 282. He testified that 
he had been both a Teamster and a member of Local 282 for ten 
years. Id. at 3. Cammarano stated that at the time of the declara- 
tion, he was a Teamster foreman and received a yearly salary of 
$80,000 for this position. Id. at 7-8. Throughout this testimony, 
Cammarano provided “only vague descriptions of his work,” 
descriptions that “tended to suggest that [Cammarano’s] actual 
role was consistent of that of the historical function of many 
Local 282 working Teamster foremen associates as working 
closely with organized crime.” IRB Opinion and Decision at 2. 

At the conclusion of the hearing, the IRB imposed a post-hear- 
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ing schedule on the hearing participants. The IRB informed the 
participants that post-hearing submissions would be due fourteen 
days following the receipt of the hearing transcript. (Tr. 148.) 

Based on the evidence produced at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, {| J.6, that Cammarano, “a working teamster 
foreman for Local 282, which has long been dominated by orga- 
nized crime, has associated frequently — at the Grand Avenue 
social club and elsewhere — with individuals who are members 
of, or who are closely associated with, the Bonnano LCN fami- 
ly.” IRB Opinion and Decision at 8. The IRB found the hearsay 
evidence it heard at Cammarano’s hearing to be credible. Id. at 
3, 7. It also found that Cammarano had knowingly associated 
with members or associates of the Bonnano LCN family during 
his membership in Local 282, Id. at 3-6, and that “the substan- 
tial weight of the evidence concerning the duration and quality 
of Cammarano, Jr.’s contacts with known organized crime fig- 
ures [demonstrated] that such contacts were purposeful and not 
incidental, fleeting, casual or inadvertent.” Id. at 6 (citations 
omitted). The IRB further found that Cammarano’s testimony 
was “rife with contradiction,” Id. at 6, because his hearing testi- 
mony conflicted with his earlier deposition testimony as well as 
FBI reports regarding Cammarano’s visits to the Grand Avenue 
social club and his relationship with various members of orga- 
nized crime. Id. at 6-7. Accordingly, the IRB concluded that 
Cammarano “has brought reproach upon the IBT and violated 
Article II, Section 2(a) and Article XIX, Section 7(a) (1), (2) and 
(9) of the IBT Constitution.” Id. at 8. 

Having held that the charges against Cammarano had been 
proven, and having considered the gravity of the charges, the 
IRB permanently barred Cammarano from holding membership 
in, or any position with, the IBT or any IBT-affiliated entity in 
the future. Id. The IRB further ruled that Cammarano may not 
hereafter obtain employment, consulting, or other work with the 
IBT or any IBT-affiliated entity. Id. 

This Court received IRB Application XXII consisting of the 
IRB’s Opinion and Decision concerning Cammarano together with 
supporting exhibits on September 26, 1995. By letter dated that 
same day, Chambers informed Cammarano’s attorney that if he 
wished to object to the IRB’s findings and rulings, he could submit 
any objections to IRB Application XXII to this Court no later than 
fourteen days from the date of the letter. (Letter from James C. 
Maroulis, Law Clerk to the Honorable David N. Edelstein, United 
States District Judge, to Albert A. Gaudelli, Esq., Defense Counsel 
(Sept. 26, 1995) (on file with Clerk of the Southern District of New 
York).) On September 28, 1995, Guadelli wrote to this Court 
requesting an extension of time to file objections to the IRB Opinion 
and Decision because he “ha[d] not had the opportunity to review 
this recommendation and application with [his] chent.” (Letter from 
Albert A. Guadelli, Esq., Defense Counsel, to the Honorable David 
N. Edelstein, United States District Judge (Sept. 28, 1995) (on file 
with Clerk of the Southern District of New York).) On October 5, 
1995, this Court denied Guadelli’s request because it “fail[ed] to set 
forth an adequate reason for extending Mr. Cammarano’s time to 
file objections to Application XXII.” 88 Civ. 4486, Application 
XXII of the Independent Review Board (Cammarano) ($.D.N.Y. 
Oct. 5, 1995) (Memorandum Endorsement). 

On October 11, 1995, this Court received Cammarano’s 
objections to Application XXII from Guadelli. In the papers sub- 
mitted to this court, Cammarano detailed the specific portions of 
the IRB Opinion and Decision that he found objectionable. He 
asserted that the IRB’s references to Cammarano’s father and 
brother were “patently unfair” because “[e] very person is enti- 
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tled to normal contact with his own family...” (Cammarano’s 
Objections to the IRB Opinion and Decision Application XXIl, 
at 2 (Oct. 10, 1995).) He challenged the IRB’s findings as 
“vague” and unsupported by the evidence. Id. at 4-5. In addi- 
tion, Cammarano asserted that several of the IRB’s findings were 
erroneous because they “[i]nferrfed] criminal association...by 
hearsay and unfounded unsubstantiated opinion...” Id. at 6. 
Specifically, Cammarano challenged the IRB’s use of hearsay tes- 
timony, id at 3, and objected to “the conclusion made by the IRB 
based on FBI reports and testimony which at best were double 
hearsay and most times triple and beyond.” Id. at 3. 

In response to Camarano’s objections, both the IRB and the 
office of the United States Attorney for the Southern District of 
New York submitted letters in support of the IRB Opinion and 
Decision. Both letters focused on Cammarano’s “principal 
objection to the IRB decision...that [the] IRB relied upon hearsay 
evidence.” (Letter from Celia A. Zahner, Special Counsel to 
Chief Investigator Charles M. Carberry, to the Honorable David 
N. Edelstein, United States District Judge 1 (Oct. 24, 1995) (on 
file with Clerk of Southern District of New York) (“Zahner Let- 
ter”)); see (Letter from Beth E. Goldman, Assistant United States 
Attorney, to the Honorable David N. Edelstein, United States 
District Judge (Nov. 3, 1995) (on file with clerk of Southern Dis- 
trict of New York) (“Goldman Letter”), Citing Second Circuit 
case law, both letters emphasized that it is well settled that reli- 
able hearsay is admissible at internal union disciplinary hearings 


under the Consent Decree. (Goldman Letter (citing United States © 


v. IBT (Cimino), 964 FE. 2d 1308, 1312-13 (2d Cir. 1992))); 
(Zahner Letter at 1 (citing United States v. IBT (DiGirlamo), 19 
E 3d 816, 823 (2d Cir), cert. denied, 115 S. Ct. 119 (1994); 
United States v. IBT (Adelstein), 998 E 2d 120, 124 (2d Cit 
1993); United States v. IBT (Senese), 941 F.2d 1292, 1297-98 
(2d Cir, 1991), cert. denied, 502 U.S, 1091 (1992))). 

In addition, the IRB addressed the issue of whether expert 
testimony offered at the hearing could be based on information 
beyond the personal knowledge of the expert witness. Citing 
both the Federal Rule of Evidence and case law from this Coutt, 
the IRB asserted that an “expert opinion can be predicated upon 
information given to [the expert] prior to the hearing and other- 
wise inadmissible evidence if it is ‘of a type reasonably relied 
upon by experts in the particular field in forming opinions.” 
(Zahner Letter at 2 (citing Fed. R. Evid. 703; Investigations 
Officer v. Senese, 1A Decision at 23 (July 12, 1990), aff'd, Unit- 
ed States v. IBT, 745 F. Supp. 908 (S.D.N.Y. 1990), aff'd, 941 
F.2d 1291 (2d Cir. 19910, cert. denied, 502 U.S. 1091 (1992)).) 
Finally, both letters asserted that the evidence presented at Cam- 
marano’s hearing fully supported the IRB Opinion and Decision 
and that the IRB Opinion and Decision should be affirmed in all 
respects. (Goldman Letter); (Zahner Letter at 2). 

Having carefully reviewed all of the relevant documents in 
the instant application, this Court finds that the IRB’s decision is 
not arbitrary or capricious. See IRB Rules, | O (“In reviewing 
actions of the IRB, this Court shall apply the same standard of 
review applicable to review of final federal agency action under 
the Administrative Procedure Act.”); see also May 6, 1994 
Opinion & Order, Slip op. at 4 (S.D.N.Y. 1994), This Court also 
has reviewed the arguments advanced by the IRB and the office 
of the United States Attorney in their respective responses to 
Cammarano’s objections. This Court finds that the IRB and the 
office of the United States Attorney are correct in their assertions 
that hearsay testimony is admissible at internal union disct- 
plinary proceedings, that expert opinion can be predicated upon 
information given to an expert prior to a hearing, that if expert 
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opinion is based upon facts or data of the type reasonably relied 
upon by experts in the particular field in forming opinions the 
facts or data need not be admissible in evidence, and that the 
IRB’s Opinion and Decision is fully supported by the evidence. 
Finally, this Court has reviewed Camarano’s objections and 
finds that these objections are meritless. Consequently, the deci- 
sion of the IRB is affirmed in its entirety. 
5O ORDERED. 
DATED: New York, New York 

December 8, 1995 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 Civ. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, et al., 

DEFENDANT. 

INRE; APPLICATION XXII OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (“Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), { O, the Independent Review 
Board (“IRB”) has made an application to this Court seeking 
approval of its decision in this matter. 

Application XXIII presents for this Court’s review the deci- 
sion of the IRB regarding disciplinary charges brought against 
Michael Porta, Jr. (“Porta”), a former member of IBT Local 807 
located in Long Island City, New York. These charges are con- 
tained in an investigative report issued by the IRB on January 
30, 1995.! In this report, the IRB charged Porta as follows: 

While an IBT member, you brought reproach upon the IBT and 

violated your membership oath in violation of Article Il, Section 


2(a) and Article XIX, Section 7(b) (1), (2) and (9) [of the IBT 
Constitution] to wit: 


While a member of IBT Local 807, you knowingly associated 
with members of organized crime including Anthony “Sonny” 
Ciccone and Anthony Anastasio. 


(Proposed Charges Against Local 807 Member Michael 
Porta, Jr., (January 30, 1995), at 25-26.) The IRB forwarded 
these charges and its report to the IBT on January 30, 1995. 

By letter dated January 31, 1995, the IBT referred the 
charges against Porta back to the IRB for adjudication. A hear- 
ing on the above-quoted charges was scheduled for March 15, 
1995 (“the hearing”). On February 1, 1995, the IRB sent a 
Notice of Hearing (“the Notice”), a copy of the IRB investiga- 
tive report with exhibits, and the IRB Operating and Hearing 
Rules to Porta. The Notice informed Porta that the purpose of 


1 See footnote 1 on page 49. 


the hearing was to determine whether the charges contained in 
the investigative report were supported by the evidence, and 
stated that Porta would “be permitted to present any facts, evi- 
dence, or testimony that is relevant to the issues before the IRB.” 
(Independent Review Board Notice of Hearing (January 31, 
1995), at 1-2.) The Notice further informed Porta that he had 
the right to be represented at the hearing by counsel or by an 
IBT member. Id. at 1. Due to a variety of conflicts, Porta’s hear- 
ing was rescheduled several times and was held June 7, 1995. 

At the hearing, the IRB heard testimony from Special Agent 
Carmine Russo (“Russo”) of the Federal Bureau of Investigation 
(“FBI”), “an expert witness in organized crime trials,” (Opinion 
and Decision of the Independent Review Board, In re: Michael 
Porta, Jr. (September 29, 1995) at 2 n.2)) (“IRB Opinion and 
Decision”), and reviewed Russo’s sworn declaration, which was 
submitted as an exhibit. The IRB also reviewed and submitted as 
an exhibit the sworn declaration of FBI Special Agent Brian Tay- 
lor upon which Russo’s testimony at the hearing relied. IRB 
Opinion and Decision at 1 n.1. Russo testified that Porta was a 
member of the Gambino Family of La Cosa Nostra in New 
York and that Porta, at all pertinent times, had associated with 
members of organized crime. Russo testified that his conclusion 
was based on his experience investigating organized crime in the 
New York City area, his review of documents, and his conversa- 
tions with Special Agents over whom he had supervisory respon- 
sibility. The IRB found Russo’s testimony and sworn declaration 
to be credible. IRB Opinion and Decision at 2 n.2,10. 

Following Russo’s testimony, Porta appeared and testified at 
the hearing. Porta was represented by counsel, Mr. Charles L. 
Weintraub (Weintraub”), at the time. Although Porta stated that 
he knew many individuals who are alleged to be members of orga- 
nized crime or associated with members of organized crime, at the 
time he associated with these people he was unaware of the fact 
that these people were alleged to be members of organized crime 
or associated with members of organized crime. Porta further 
claimed that he was not a member of organized crime and was not 
associated with members of organized crime. Porta also testified 
about his membership in Local 807, the type of labor he per- 
formed while a member of Local 807, and his knowledge that 
some member of Local 807 had been charged with beg mem- 
bers of organized crime during his membership in Local 807. 

Following this testimony, Porta’s attorney, Weintraub, called 
four witnesses to testify on Porta’s behalf. Weintraub first called 
James Lawrence (“Lawrence”), a member of Local 807. Lawrence 
testified that he knew Porta, worked with Porta, discussed personal 
matters with Porta, and considered Porta to be an honest person. 

Weintraub also called Bernard Weisman (“Weisman”), a 
sales representative for a company that sells children’s and 
adults’ furniture and accessories. Weisman stated on the record 
that he knew Porta because Porta had assisted him during sever- 
al gift show at the Javits Center when Porta worked at the Javits 
Center while a member of Local 807. Weisman testified that, as 
a result of this assistance, he considered Porta to be an excellent 
and courteous worker. Weisman further stated that Porta had 
never asked Weisman for money or otherwise acted improperly 
during their encounters at the Javits Center. 

The third witness Weintraub called was Francis T. Genco 
(“Genco”). From 1990 to 1995, Genco was the manager of 
installation and dismantle services at Freeman Decorating Com- 
pany (“Freeman”), the largest general contractor at the Javits 
Center. Genco testified that during his employment by Freeman 
he came into contact with Porta at the Javits Center on more 
than one occasion. Specifically, Porta worked for Genco as a rig- 
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ger on various exhibits, such as the auto show. Genco described 
Porta as an excellent worker who interacted well with his co- 
workers, other tradesmen, and clients. In addition, Genco testi- 
fied that he never saw Porta engage in any illegal or questionable 
activities at the Javits Center, 

Finally, Weintraub called Stanley R. Gilbert (“Gilbert”) to tes- 
tify at the hearing on Porta’s behalf. Gilbert testified that he had 
known Porta at least twenty years. Gilbert further stated that he 
had visited the social club at 461 Court Street in Brooklyn, New 
York, and that he never saw Porta in the club. When asked by 
members of the IRB, Gilbert stated that he did not know certain 
alleged members of organized crime and that he had never heard 
any discussions regarding the social club’s ties to organized crime. 

At the conclusion of the hearing, the IRB imposed a post- 
hearing schedule on the hearing participants. The IRB informed 
the participants that fourteen days following the IRB’s receipt of 
the hearing transcript, the Investigations Officer Mr. Charles M. 
Carberry (“the Investigations Officer”) was required to serve 
and file a post-hearing memoranda. Then, ten days after Porta 
received the IRB’s memoranda, Porta was required to deliver his 
answering memoranda and file it with the IRB, after which time 
the Investigations Officers had five days to reply. 

Porta submitted a post-hearing memorandum, dated August 
18, 1995, to the IRB. In this document, Porta argued that his con- 
tacts with members of organized crime “were infrequent, of short 
duration,...and were frequently serendipitous.” Post hearing Memo- 
randum of Michael Porta, Jr. at 1 (August 18, 1995). Porta also 
asserted that, because he “was never informed by the IBT that casu- 
al contacts with individuals allegedly involved with organized crime 
could be considered a violation of the IBT Constitution,” it would 
be unfair to subject him to a penalty based on such conduct. Id. at 2. 
Porta further claimed that his “contacts with individuals allegedly 
tied to organized crime [are] significantly diminished because he 
never held office with nor was ever employed in any capacity by 
Union 807....” Id. Finally, Porta contended that the IRB should not 
find that he knowingly associated with members of organized crime 
while a member of the IBT because “the casual nature” of his con- 
tact with members of organized crime had a “lack of any impact” 
upon Local 807 and because Porta’s “exemplary” work perfor- 
mance rendered such a finding inappropriate. Id. 

Based on the evidence produced at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, { J.6, that Porta at all pertinent times had 
“brought reproach upon the IBT by knowingly associating with 
members of the Gambino LCN Family while a member of Local 
807, through contacts that were purposeful and not incidental 
or fleeting.” IRB Opinion and Decision at 16. The IRB found the 
hearsay evidence it heard at Porta’s hearing to be reliable. Id. at 
10. It further found that Porta’s testimony at the hearing and in 
depositions confirmed that Porta knowingly associated with var- 
ious members of organized crime while he was a member of 
Local 807, Id. at 10-15. In addition, the IRB addressed the four 
arguments Porta raised in his post-hearing memorandum and 
rejected each one. Id. at 16-18. Although the IRB’s Opinion and 
Decision did not address the testimony given at the hearing by 
Porta’s four witnesses, it was not obliged to do so because none 
of the testimony presented by these witnesses “call{ed] into ques- 
tion the bulk of the allegations” made against Porta by the IRB. 
See United States v. International Brotherhood of Teamsters 
(Joseph Cimeno, Jr.), 964 F. 2d 1308, 1312 (2d Cir. 1992), aff'd 
777 ¥. supp 1130 (S.D.N.Y. 1991). 

Having held that the charges against Porta had been proved, 
and having considered the seriousness of the charges, the IRB 
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permanently barred Porta from holding membership in or any 
position with the IBT or any IBT-affiliated entity in the future, 
IRB Opinion and Decision at 18-19. The IRB further ruled that 
Porta may not hereafter obtain employment, consulting, or other 
work with the IBT or any IBT-affiliated entity. Id. at 18-19. 

This Court received IRB Application XXIII consisting of the 
IRB’s Opinion and Decision concerning Porta together with sup- 
porting exhibits on October 6, 1995. By letter dated that same 
day, Chambers informed Porta that if he wished to object to the 
IRB’s findings and rulings, he could submit any objections to IRB 
Application XXIII to this Court no later than fourteen days from 
the date of the letter. Letter from James C. Maroulis, Law Clerk to 
the Honorable David N. Edelstein, United States District Judge, to 
Charles L. Weintraub, Esq., Defense Counsel (October 6, 1995} 
(on file with Clerk of the Southern District of New York); On 
October 25, 1995, Chambers spoke with Weintraub and learned 
that Porta had terminated Weintraub’s services effective that day, 
October 25, 1995. Subsequently, Weintraub confirmed this con- 
versation in letters addressed to this Court. Letter from Charles L 
Weintraub, Esq., to the Honorable David N. Edelstein, United 
States District Judge (November 6, 1995) (on file with Clerk of the 
Southern District of New York); Letter from Charles L. Wein- 
traub, Esq., to the Honorable David N. Edelstein, United States 
District Judge (October 26, 1995) (on file with Clerk of the South- 
ern District of New York). On October 27, 1995, this Coutt 


received via Express Mail a handwritten letter from Porta dated : 


October 27, 1995, objecting to the IRB’s findings and rulings. 
Porta included with this letter a copy of the post-hearing memo- 
randum prepared by Weintraub for Porta on August 18, 1995. 

Porta’s October 27, 1995, letter objecting to the IRB’ 
Opinion and Decision is untimely because this Court did not 
receive it until well-past the fourteen-day deadline set by this 
Court for the submission of objections. The fact that Porta ter- 
minated his attorney’s services does not alter the status of 
Porta’s submission as untimely for two reasons. First, this ter- 
mination occurred after the fourteen-day deadline for the sub- 
mission of objections had expired. Second, Porta fired Wein- 
traub only after Weintraub received this court’s letter regarding 
the submission deadline for submitting objections. Porta had 
ample notice of his time to submit objections, and he cannot 
unilaterally extend his time to file objections by terminating 
Weintraub’s services. Consequently, this Court did not consid 
er Porta’s objections in its review of IRB Application XXIII. 

Having carefully reviewed the IRB’s Opinion and Decision, 
as well as the exhibits attached thereto, this Court finds that the 
IRB’s decision is not arbitrary or capricious. See IRB Rules, 4 0 
(“In reviewing actions of the IRB, this Court shall apply the same 
standard of review applicable to review of final federal agency 
action under the Administrative Procedure Act.”); see also May 
6, 1994 Opinion & Order, Ship op. at 4 (S.D.N.Y. 1994). 

Moreover, this Court’s finding in the instant case would 
remain unchanged even if this Court considered the objections 
Porta submitted to the IRB’s Opinion and Decision. This Court 
has reviewed the substance of Porta’s objections and finds that 
each of them is meritless. Accordingly, the decision of the IRB 1s 
affirmed in its entirety. 
SO ORDERED. 
DATED: New York, New York 

November 21 1995 
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assist us in our fight against 
the corporate giants that are 
attempting to bust our unions. 

Our strike benefits are now 
amere $55 per week, out of 
which we are required to pay 
our usual $33 per month dues. 

Although our determina- 
tion has not flagged and our 
morale remains high, the 
financial hardships of this six- 
month struggle have been 
great. 

I propose a temporary $1 
per week donation by all 
working Teamsters to lighten 
our burden as we fight these 
immoral companies. 

This pivotal strike in the 
heart of unionized America 
must not be lost. An unequiv- 
ocal victory here will help 
secure the future of union 
members everywhere. A 
defeat would be catastrophic. 

Thomas Bernick 
Local Union 2040 
Dearborn, Michigan 


“Casino” Movie 

The article printed in the 
January/February issue of the 
Teamster magazine regarding 
the movie and book titled 
Casino makes me believe that 
the International is preaching 
to the choir. 

The time has come to stop 
all the divisive articles in the 
Teamster magazine and con- 
centrate on getting cleaned 
up from within and get the 
federal government off our 
payroll. If the Justice Depart- 
ment could have substanti- 
ated all of the charges they 
had against our past leader- 
ship they should have prose- 
cuted those individuals to the 
fullest extent of the law and 
not allowed them to sign the 
consent decree allowing the 
feds to run our union. 

Don Stober (retired) 
Local Union 252 
Renton, Washington 


Reciprocal Pensions 
lagree with the item on 


“Pension Credit” sent in by 
Mr. Ray Wilson of Local 


Union 54, Akron, Ohio, 
printed in the January/Febru- 
ary issue. 

There are quite a few 
members presently in Local 
Union 200 in Milwaukee, 
Wisconsin who have 30 years 
but can’t afford to retire due 
to the fact we were prior 
members of Local 344, also of 
Milwaukee. 

Local 344 refuses to pay a 
fair share of a full pension. 
Mr. Carey is trying to correct 
this problem with a new 
reciprocal agreement to bene- 
fit all Teamsters nationwide. 
Until locals like 344 and oth- 
ers like them cooperate, we 
will be the International 
Brotherhood of Teamsters in 
name only. 

Jack Zader 
Local Union 200 
Milwaukee, Wisconsin 


Deregulation 

In Roy A. Hefner’s letter he 
blames OSHA and wants to 
eliminate it. The whole anti- 
labor movement has been try- 
ing to do this ever since OSHA 
was set up. This would give 
organized labor less protection 
and none to all the rest. 

The only thing that dereg- 
ulation does is leave things 
wide open for companies to 
do as they want, no matter 
how crooked, irresponsible, 
or foolish it is. 

Steve Linford 
Local Union 682 
St. Louis, Missouri 


Older Retirees 


I appreciate that some of the 
retirees are waking up. 

About our pension — I 
retired in 1985 with 30 years 
of service. We older Teamsters 
made the good wages and 
pension which J am proud to 
bea part of. 

I only get $675 a month. I 
would like for some of the 
older retirees to write in. I 
wrote the pension board with 
no avail. We should get a 


COLA raise or something. 
Bob Stone (retired) 
Local Union 50 
Centralia, Illinois 


Union-Made 


I would like to congratulate 
you on a fine magazine. You 
do a great job keeping mem- 
bers informed of events in the 
International. 

I would like to suggest that 
in each publication you 
devote a quarter to half a page 
listing American-made prod- 
ucts, both union and 
nonunion, under every cate- 
gory there is, particularly 
apparel because it is almost 
impossible to find American- 
made clothes in stores today. 

I support the strike fund 
and I can’t understand why 
we are stalling over a few dol- 
lars a month to protect our 


future. 
Aiden Finnerty 
Local Union 282 
New York, New York 


Radio Ads 


I have never written to the 
editor of the Teamsters maga- 
zine, but I feel compelled to 
write this letter. This concerns 
the attack on Gordon Smith, 
[the Republican senatorial 
candidate in Oregon. ] 

Iam deeply saddened by 
the ad focusing on a record of 
safety violations at Smith’s 
food processing plant the 
Teamsters union aired against 
Gordon Smith. Not only was 
it unfair, it was unjust, as well. 

Accidents do happen as 
they occur every day. But to 
call Gordon Smith irresponsi- 


ble is totally ludicrous. 
Deborah Broggt 
Local Union 670 
Albany, Oregon 


Getting Paid 
Iam a nine-year employee of 
United Parcel Service. 

I've seen many changes n 
UPS and its operations. But 
one thing that hasn't changed is 
its inability to pay us correctly. 
Every Friday, myself, along 
with about ten other air drivers, 
are faced with shortages. 

We keep our commitment 
by delivering our air packages 
on time. Why can't UPS keep 
theirs? 

They don’t have a problem 
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tracking packages all over the 
world, but can’t keep track of 
their payroll. 

My advice to all part-time 
UPS employees is keep track 
of all time worked to the 
minute as well as pension 
contributions. 

Does UPS management 
and its executive board have 
problems with their pay- 
checks? I doubt it. 

Dominic Pasinella, Jr. 
Local Union 294 
Albany, New York 


NAFTA Action 

If you join NAFTA “(Now 
American families take 
action)’, you will be in agree- 
ment that we have had 
enough! 

The issues and articles 
written by your magazine are 
some of the most profound. It 
irritates me that the American 
public does not read such 
important findings that you 
have addressed. 

I think DRIVE and the 
union should find a way to 
fund public service and 
infomercials on national tele- 
vision on a regular basis. 

A.M. Cooper 
Local Union 22 
Pathrump, Nevada 


Clean-Up 
For years our government was 
after the Teamsters to get the 
corruption out of the union. 
Now we have a fairly clean 
union, in my opinion. Now it 
is time for the Teamsters to try 
and get the corruption out of 
our government. 

Albert Champagne 

Local Union 544 

Mothy, Minnesota 


EPC Hotline 


Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


Doris Sanders 
is a freight driver who is 
volunteering time to start a 
rebuilding Teamster clout in that industry. Page 


is sounding the alarm in ' 
_ his community about a ne i 
| delivery system that will 
: destroy jobs in the food ( 
| Warehouse and delivery ie 

industries. Page 6 


Thousands of Teamsters, retirees, 
and family members are getting 
involved in campaigns to win a 
better future for our families and 
our communities. 

You can meet some of them inside 
this magazine. 


Doug Sabin 
is a UPS driver who helped get 

other members the facts about 
an anti-labor candidate for the 
U.S. Senate. Page 15 


Darren Haggins 

is organizing his 
coworkers to protect 
their health and safety 
on the job. Page 17 
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Teamster Members Build 
Community Support To 
Win Better Contracts 
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Help Pick a Name That 
Includes Aili Teamsters 


General President Ron Carey plans to ask the 


1996 Teamsters Convention in July to make a 


change in the name of the International Brother- 


hood of Teamsters. 


“We need a name that says that we are all 


Teamsters, without leaving out the hundreds 


of thousands of members who are women,” 


Carey said. 


Some members have suggested the name 
Teamsters International Union. 

Others have suggested International Sister- 
hood and Brotherhood of Teamsters. 


Please send your ideas for a name that 
includes all Teamsters to General President Ron 
Carey, 25 Louisiana Avenue N.W., Washington, 


DC 20001. 


Don't Exclude Some 
Teamsters 


Isent a letter dated 3/11/92 to 
Ron Carey, General President 
of the International Brother- 
hood of Teamsters (IBT). 

{ requested that the IBT 
change the name of the union 
to International Sister and 
Brotherhood of Teamsters. 

I received a reply dated 
5/29/92 from Diana Kilmury, 
who is the first female elected 
Vice President serving on the 
IBT General Executive Board. 

In her letter, she said the 
name change must wait until 
July of 1996. The name 
change must be brought 
before the IBT delegates at the 
IBT Convention. 

[retired on 7/1/91 asa 
Teamster official for Local 921 
in San Francisco, CA. 

The IBT has approximately 
1.4 million members. 300,000 
are females. The 300,000 
female dues paying members 
deserve to be included in the 


name of the union. 
Allan M. Baird 
Local Union 921 
San Francisco, California 


Keep Brotherhood 


Yesterday evening, on my way 
home from work, I happened 
to hear a report on the 
Chicago radio station, 
WMAQ AM 67, regarding 
General President Carey's 
plan to propose a change in 
the name of the International 
Brotherhood of Teamsters at 
the 1996 Convention. 

Our name is our history. 
Our name is our heritage. I 
have been and always will be 
very proud of my member- 
ship in the International 
Brotherhood of Teamsters. 

As far as this Teamster is 
concerned, the delegates to 
our convention should not 
even consider such a measure, 
should it be brought to the 
floor. 

Andi Donnelly 
Local Union 710 
Oak Lawn, Illinois 


Trustees Not 
Accountable 


I read with interest the three 
letters from Brothers Ray Wil- 
son, Leslie M. Dodge, and 
Charles Grech, all of whom 
pointed out some serious 
problems in the pension plan. 

One of the big battles we 
had with the companies was 
over cost of living adjustments 
and now our own Teamsters 
Union is sticking it to us. 

Yes, I know that the Team- 
sters union isn’t supposed to 
be able to have a say in the 
pension plan because it is in 
the hands of trustees. 

[also know that the Team- 
sters belongs to the members, 
pension plans and all. It is 
time something is done to 
help us retirees who with no 
fault of our own were forced 
to retire. 

Tom Moye (retired) 
Local Union 728 
Barnesville, Georgia 


Decent Pension 


The long awaited day has 
finally arrived. I was able to 
retire in November with 32 
years of service at age 68 
under the Teamster 17B plan. 
This is more money than I 

could have hoped to get just a 
few short years ago. 

David FE. Darrah (retired) 

Local Union 92 

East Canton, Ohio 


Pension Complaint 


l agree with Bob Stone of 
Centralia, Illinois, in the 
March issue of The Teamster. 

I retired in October, 1980, 
with 29 years of service in the 
Teamsters. I wanted to work 
until I was 60, but retired at 58 
only because my company, 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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In a break with the past... 


EMPLOYERS NOT INVITED 
TO 1996 TEAMSTERS CONVENTION 


be invited to the 1996 Teamsters 
Convention in July. 

At the last convention in 1991 and at 
conventions before that, employers 
attended as guests and sometimes lob- 
bied delegates on resolutions that were 
being considered. 

Among the dozens of employers who 
were invited to the 1991 convention 
were officials of United Parcel Service, 
Trucking Management, Inc. (TMI), Yel- 
low Freight, CF, and the National Auto 
Transporters Labor Division. 

“The place to talk with employers is 
across the negotiating table, not in the 
halls of our own convention,” said Gen- 
eral President Ron Carey. 

The 1996 convention will consider 
issues such as... 


[J nlike in the past, employers won't 


> Continuing the clean-up of cor- 
ruption in the union. Since 1992, 
the International Union has established 
61 temporary trusteeships to remove 
mob influence or other corruption in 
local unions. Should that authority be 
maintained or taken away? 


> Preventing officials from tak- 
ing outrageous salaries and pen- 
sions. Dozens of outrageous multiple 
salaries and pensions have been abol- 
ished in the past four years. Should the 
Teamsters Constitution be changed to 
eliminate this problem at all levels of the 
union? 


> Building unity for stronger 
contracts. In the most recent con- 
tract negotiations with UPS, the freight 
industry, and the carhaul companies, 
some local union officials refused to dis- 
tribute updates for the membership 
faxed out by the Teamsters national 
negotiating committees. 

Many local union officials also 
refused to support the UPS one-day 
safety strike in February, 1994. 

Should the Teamsters Constitution 
be changed to stop local union officials 
from siding with the employers instead 
of the Teamster membership during 
contract negotiations or strikes? 


> Funding strike benefits for 
Teamster members. The National 
Strike Fund went bankrupt in 1994 
because the 1991 Convention raised 
strike benefits from $55 per week to 
$200 per week with no way to pay for 
the increase. 

Reforms in Teamster finances have 
made it possible to start paying $55 per 
week again in strike assistance, but there 
is still no funding for the $200 benefit. 

Strike benefits of $200 per week would 
cost about $34 million per year or about 
$2 per member per month. 


Members are encouraged to send 
your views on these issues to “Speaking 
Out,” Teamster magazine, 25 Louisiana 
Avenue N.W., Washington, DC 20001. 


“Even if a company is not concerned 
about us and our families, they care 
about their image in the community,” 
said Bob Buckley, a Teamster member 
in Pennsylvania. 


“That’s why going public when you 
have a problem with them can be really 
effective.” 

When his employer, Dean Dairy, 
wouldn’t negotiate a fair contract, 
Buckley and his coworkers reached out 
for public support and won a new 
agreement without a strike. 

Their victory is just one example of 
how Teamster members and local 
unions can work with the Teamsters v4 
International Union to use new tactics > s \ 
to stand up for our families’ future. 


When Dean Dairy wouldn’t negotiate a fair contract with Teamster 
members of Local 261 in New Castle, Pennsylvania, they 
distributed leaflets at stores that sold the company’s products. 
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Going Public 


Ithough Dean Dairy in Sharpsville, Pennsylvania, is 
Powe: by the Chicago-based Fortune 500 company 

Dean Foods, which made record profits last year, the 
company wanted workers to accept concessions like cuts 
in health care, with little or no improvement in wages, 
pensions, and other benefits. 

“With the low pensions they gave people, workers 
couldn't afford to retire,” said Dean Dairy worker Brad 
Lipps. “People in their 60s and 70s had to keep working 
until they physically couldn't anymore.” 

Together, the Teamsters International Union and Local 
261 developed a “strategic campaign” that included... 


* 


» Distributing leaflets to customers at stores that sold 
their products. The leaflets began, “What's Gone Wrong at 
Dean Dairy?” 

Workers also asked the store owners to contact Dean 
Dairy and urge the company to settle on a fair contract. 

“For two weeks, J handbilled five days a week,” said Lipps. 
“At first, we didn’t know what people’s reaction would be. 
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Health Care For All 


hen the jobs of 
| dietary, housekeep- 

ing, and laundry 
workers at St. Francis 
Hospital were contracted 
out to Marriott, the new 
company cut workers’ 
health benefits, sick days, 
holidays, and vacation 
days and took away their 
seniority. 

“At the wages we were 
being paid, we couldn't 
afford a strike,” said Team- 
ster Don Sapp. “We were 
willing to try something dif- 
ferent to get a decent con- 
tract and get back some of 
what Marriott took away.’ 


The union developed a 
campaign to make 
patients, visitors, and the 
public aware of how 
changes at the hospital 
could threaten the quality 
of care. 

Workers distributed 
leaflets outside the hospi- 
tal and at the offices of 
doctors. 

They asked members of 
a Catholic church near the 
hospital for support, since 
St. Francis is run by the 
Catholic Diocese. 

“1 got on a local radio 
show and told our story,” 
said Sapp. “Some people 


who called 

in were 
shocked 
about the 
changes Mar- 
riott wanted to 
make in patient care. 
They thought a hospital 
run by the church should 
treat patients and employ- 
ees better.” 

After the campaign, 
Marriott agreed to a con- 
tract that includes health 
and welfare improvements 
and pay increases and pre- 
serves most of members’ 
other benefits. 

“Tve worked at the 


hospital for 15 years,” said 
Local 261 member Beatrice 
Lucchini. “If we hadn't 
voted in the Teamsters and 
gotten help with a cam- 
paign, I'd be working on 
my first year of seniority 
and wouldn't have my 
pension.” 


public was behind us.” 


»» Broadening the fight. The union asked organiza- 
tions like the NAACP, the Urban League, and the 
National Organization for Women to urge the company 
to agree to strong contract language against discrimina- 
tion in hiring, At the time the workers’ last contract 
expired, only one woman and two black workers were 
employed at the dairy. 

“Ifa company discriminates against women or 
minorities, they'll discriminate for other reasons too — 
because youre active in the union, because they don’t like 
you, or whatever,” said Lipps. 

Along with other Teamster members from Local 261 
and locals in the area, the dairy workers attended Pitts- 
burgh Pirates and Cleveland Indians baseball games to 
hand out scorecards with information about their strug- 
gle for a fair contract. 


f 
| But once we started talking to them, we found out the 
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» Talking to the news media. Workers and local offi- 
cers kept reporters informed at each step. 


»» Showing unity on the job. Workers wore buttons at 


work that said “Whatever It Takes.” 

The union distributed a weekly bulletin, Dairy Digest, to 
keep members up to date on negotiations and to tell them 
how they could participate in the strategic campaign. 


After the workers’ campaign, the company agreed to a 
contract that included... 


© Improved health benefits. 
e A 41 percent increase in workers’ pension benefits. 
e Anextra $4 per hour for work on Sundays. 


e A 401(k) savings plan in which the company will 
match employees’ contributions. 


e Stronger protection against discrimination. 


e The right of the union to select representatives on a 
joint health and safety committee who will be paid by 
the company for time spent serving on the committee. 


Since the strategic campaign, workers have shown 
“more backbone” in dealing with management, accord- 
ing to steward Greg Kennedy. 

“People know the union will stand behind them, and if 
they stick together, they can make things change.” 
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When the Ellwood City Ledger forced Teamster newspa- 
per workers on strike and continued publishing with 
replacement workers, union members asked their com- 
munity to get involved. 
c With financial help from Local 261 and the Teamsters 
rae Seek esa = ce AR ~ International Union Newspaper Drivers Division, work- 
oe : ers started their own newspaper, The Ellwood City 
Press. 
The workers have been asking the community to 
support the paper through advertisements and sub- 
scriptions. 
“We tried to negotiate a first contract and avoid a 
strike, but the company wouldn't budge,’ said Team- 
ster Mary Anne Caputo, who served as the editor of 
the Ledger and now edits the strikers’ paper. “We 
had no choice but to do what we've done for years — put 
out a paper.” 

The circulation of the strikers’ paper is now up to 
11,000, while the Ledger's readership has fallen to less 
than 5,000. The workers have moved from publishing 
their newspaper once a week to twice a week. 

“We put out a much better product than the company 
does, the public is reading our paper, and now the adver- 
tisers are coming to us,’ said Caputo. “People in the com- 

munity say they won't put their bowling 
league announcements and their kids’ 
birthdays in the scab paper.” 


“We put outa 
much better product than 

& , the company does, the public 
Teamsters General President Ron is reading our paper, and now 
Carey (left) met recently with striking the advertisers are coming to us. 
Ellwood Gity Ledger workers and Local People in the community say they 
261 President Doug Campbell (right) won’t put their bowling league 
to review an independent newspaper announcements and their kids’ 
that the workers are publishing. birthdays in the scab paper.” ‘ 


—Teamster Mary 
Anne Caputo 
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- New Clout Starts with Reforms 


ing we’ve started doing in our local takes educa- 

tion to involve members,” says Local 261 mem- 
ber Jack Price, who has been a road driver for Preston 
Trucking for 18 years. 


W |: kind of community campaigns and organiz- 


Building a local education program. Last year, Price 
attended a Local Education Coordinator training session at 
the Teamsters International Union. Since then, he has 
helped form a Local 261 education committee to provide 
ongoing training for local union stewards and members. 

} Price and three other Local 261 Education Coordina- 
tors (LECs) have helped teach seminars on topics like 
building membership involvement, volunteer organizing, 
public speaking, the role ofa steward, grievance proce- 
dures, and preparing for retirement. 

“T went to one of the steward trainings, and it’s helped 
quite a bit,” said Local 261 member Nora Aegan, who 
works for the MacGuire Home, a state-funded facility for 
handicapped and mentally retarded children. 

“The training has helped us fill out the grievance forms 
better. Now we can go in on equal terms and know what to 
say when we meet with management.” 


Orienting new members. Acgan, who was on the 
negotiating committee for a new contract covering work- 
ers at MacGuire, helped bargain a block of on-the-clock 
time for stewards to talk with new employees about the 
, Importance of the union. 

“Years ago, members were kept in the dark,” said Price. 
“But now with the laws against us and the corporations 
fighting us tooth and nail, we need every member 
informed and involved.” 


Making union meetings more 
useful. Local 261 leaders have 
started using monthly 
membership meet- 
ings to give mem- 


Bob Buckley 

‘ (standing), a member 
of the Local 261 
education committee, 
leads a session on 
handling members’ 
Srievances at a training 
program for stewards. 


bers the information they need to get involved in Teamster 
action. 

“We used to go for monthly meetings, listen to a few 
reports, and that’s it,” said member Ron Sneed, who works 
for the soft drink distributor Cotton Club. 

“We still have the reports, but now they do things like 
tell us how to register people to vote or talk to us about a 
political issue and then ask us to write postcards to Presi- 
dent Clinton or Congress. 

“It means you've accomplished something when you 
go home from a union meeting,” he said. 


Reforming local bylaws. Local 261 has adopted bylaws 
changes that make it more democratic. For instance, offi- 
cers are now required to give members more information 
sooner about contract proposals, and all contract ratifica- 
tion votes are conducted by secret ballot. 


Shifting union spending. The Local 261 officers have 
redirected the local’s resources to serve members better. 
They've cut their own salaries by 10 percent, decreased 
executive board allowances by 16 percent, eliminated mul- 
tiple life insurance benefits for local union staff, and 
reduced attorney’s fees by 60 percent last year. 

“When you're asking members to give their time and 
energy to go out and leaflet at stores, attend demonstra- 
tions, or volunteer to organize new members, 
you have to show them something in 
return,” said Local 261 President Doug 
Campbell. 

“We've made reforms, we're offering train- 
ing, we're asking for ideas and taking mem- 
bers’ suggestions — and it’s paying off” 
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hen the first nonunion driver 
WV sped by the terminal gate 

without stopping to take 
information on NAFTA, Mike Brog- 
don didn’t lose heart. 

“He got scared his boss would see him if he stopped 
at the terminal gate,” explained Brogdon, a member of 
Teamster Local 287 in San Jose. 

“As soon as we held out larger signs to make it clear 
this was about NAFTA, all the guys started stopping by.” 

Brogdon and other freight members around the 
country are volunteering to pass out NAFTA “palm 
cards” to nonunion freight workers as part of a national 
campaign being coordinated by the Teamsters Interna- 
tional Union. 

The goal is to unite all truckers in the fight to perma- 
nently stop the expansion of NAFTA in the trucking 
industry. 
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The cross-border trucking provi- 
sions of NAFTA were temporarily 
delayed by the Clinton Administration 
last December after protests and a law- 
suit by the Teamsters over the threat to highway safety. 

If the temporary delay is lifted, NAFTA would imme- 
diately allow big trucking companies to exploit low-paid 
Mexican truckers to drive unsafe trucks anywhere in the 
four U.S. border states. By the year 2000, Mexican trucks 
would have access to highways anywhere in the U.S. 

Truck drivers from Mexico are paid as little as $7 per day. 

“A lot of people thought that since NAFTA had 
already passed, it was a done deal and there was nothing 
more to talk about,” Brogdon said. 

“These cards help make it easier to talk to nonunion 
guys because it’s non-threatening. It’s about uniting to 
protect our future.” 


att 
1) wamster Mike Brogdon passes out a “palm card” with 


“information about NAFTA’s trucking provisions to a nonunion 
diver at Con-Way Western Express. “I tell the guys that the 
>) most important line on the card is where it says NAFTA allows N AFTA ) 4 B | | 

» ig companies to exploit Mexican workers at wages as low as (0 Nl Ses rove d Se 
($7 per day,” said Brogdon, a driver at Roadway Express. 


‘That’s the key. We’re not against the Mexican driver — we’re 
against companies making conditions worse for all of us.” 


Three years ago, the Teamsters and other labor and consumer 
organizations warned that the North American Free Trade 


} a Agreement (NAFTA) would drive down conditions for workers 
cers Hom Three Countnes on both sides of the border. 
2 But many members of Congress — both Democrats and 
Aqree on Action Plan Republicans — ignored those warnings and gave big corpora- 


tions the agreement they wanted. 
Teamster freight workers, independent operators, and Since then, our predictions have proven correct. 
nonunion drivers from the U.S., Mexico, and Canada Here’s what NAFTA supporters promised — compared to 
have agreed on an action plan to fight the trucking sec- 
tion of NAFTA. 

Trucking organizations from the three countries met for 
the first time ever at a “Truckers Summit” organized by the 
Teamsters International Union in Chicago on March 13. 

“Our fight is not with each other,’ General President 
Ron Carey said at a press conference following the summit. 
“Our fight is against corporate greed that is destroying jobs 
and lowering wages and benefits in all three countries.” 

“Mexican workers don’t want your jobs,” said 
Alfredo Dominguez of Mexico’s independent labor 


what has actually happened in the two years that the NAFTA 
free trade deal has been in effect: 


PROMISE REALITY 


NAFTA will create 
200,000 American jobs in 
the first two years. 


NAFTA has already 
destroyed at least 
300,000 American jobs. 


x : NAFTA will strengthen the Under NAFTA, the value of 
federation, the Authentic Labor Front. , — eS 
te é : : e Mexican economy and Mexican workers’ wages 
We want good jobs in Mexico that pay a decent wage. Ry . 
Leaders from three Mexican unions, the U.S. Improve the living standards has dropped by 50 percent. 
of Mexican workers. Many workers for U.S. 


Owner Operator Independent Drivers Association 
(OOIDA), Teamsters Canada, and Canada’s largest 
owner operators’ association (COM-CAR) joined 
Teamster freight representatives at the Summit. 

They planned joint actions to step up pressure to 
keep the NAFTA trucking delay in place — including 
radio and print ads, demonstrations, and leafletting to 
reach all freight workers. 


companies In Mexico are 
paid as little as $4 per day. 
Unemployment has 
increased by 2 million. 


NAFTA will lead to a Rates of hirth defects and 
cleaner environment. pollution-related diseases 


such as hepatitis have 
continued to rise along the 
border since NAFTA. 

llegal dumping of 
hazardous waste along the 
border has increased. 


fT. 


General President Ron Carey joined with 
leaders of truckers’ organizations in 
Mexico, Canada, and the U.S. to 
announce joint actions to stop NAFTA’s 
trucking provisions. From left: Teamsters 


Canada President Louis Lacroix, OOIDA 
President Jim Johnston, Ron Carey, and 
Reyes Soberanis, General Secretary of 

Mexico’s National Transportation Union. 
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Robin Hood 


In Reverse 


8 


I: recent years, corporations and 
the rich have found a clever way 
to take money from the rest of us. 

They've persuaded the govern- 
ment to allow the buying power of 
the minimum wage to drop, 
which means higher corporate 
profits but hurts all working peo- 
ple because... 


m@ Minimum wage workers now 
have less money to spend on 
the goods and services every- 
one else provides, 


m A low minimum wage makes it 
easier for employers to drive 
down wages for everyone. 


The minimum wage — now 
$8,840 per year — used to be 
worth over $14,000 per year in 
today’s dollars. But its value has 
been dropping because the gov- 
ernment has not increased it 


THE TEAMSTER 


enough to keep up with inflation. 

“T have a good job at more than 
minimum wage, and I’m making a 
decent living,” said Teamsters 
Local 726 member John Baggett. 
“But if my family, friends, and 
neighbors can’t find a job making 
a living wage, that affects everyone 
in the community.” 

Baggett, who is a public 
employee for the city of Chicago, 
recently took part in a rally along 
with other Teamster members, 
community residents, politicians, 


“When people aren’t making a 
decent wage, they can’t afford 
to buy the goods and services 
we produce. Low-wage workers 
are potential customers and 
taxpayers too.” 

— Local 610 member 

Dan Gassner 


and religious leaders to support a 
proposed city-wide “living wage” 
law. 

The law would require any com- 
pany that receives city contracts, 
subsidies, or tax breaks to hire 
workers from the community and 
pay them a living wage of $7.60 an 
hour. 

“It’s absurd to give taxpayers’ 
dollars to companies that are mak- 
ing tremendous profits but won't 
pay their employees enough to 
make a living,” said Baggett. 

As the value of the minimum 
wage has dropped, corporations 
have used the money they save to 
increase profits for rich sharehold- 
ers, dump money into corporate 
mergers, and move jobs overseas. 

“Corporations have really lined 
their pockets with gold,” said 
Teamsters Local 743 member 
Francine Pascucci, who is also par- 
ticipating in the living wage cam- 
paign in Chicago. 

“With a higher minimum wage, 
they'd have to share a little bit more 
with their workers.” 

In states like Missouri and Cali- 
fornia, Teamster members are par- 
ticipating in campaigns to put a 
raise in the minimum wage to a 
vote of the public. 

Teamster Dan Gassner, a mem- 
ber of Local 610 who works for the 
St. Louis Post Dispatch, is collecting 
signatures on a petition calling for 
a state-wide referendum that would 
raise Missouri’s minimum wage to 


“If my family, friends, and 
neighbors can’t find a job 
making a living wage, that 
affects everyone in the 
community.” 

— Local 726 member John 
Baggett 


$6.75 per hour by 1999 and pro- 
vide for regular 15 cent increases 
each year. 

“More and more workers are 
being forced to take jobs that pay so 
little you have to work two or three 
jobs just to get by,” said Gassner. 

“The cost of putting food on the 
table and providing for your family 
has gone up, but the minimum 
wage hasn't.” 

Eleven jurisdictions have 
already passed minimum wage 
requirements that are higher than 
the federal minimum of $4.25 per 
hour: Alaska, Connecticut, the 
District of Columbia, Hawaii, 
Iowa, Massachusetts, New Jersey, 
Oregon, Rhode Island, Vermont, 
and Washington. 


To find out if there is a living wage 
campaign in your area, contact 
your local union. 


~ 
hl Cc 


Needed to 
Raise National 
Minimum Wage 


President Clinton, along with House Minor- 
ity Leader Richard Gephardt (D-MO) and 
Senator Edward Kennedy (D-MA), have 
proposed a national increase in the mini- 
mum wage to $5.15 in July, 1997. 

But corporate special interests and 
Republican congressional leaders Bob 
Dole and Newt Gingrich have blocked even 
that small increase. Instead, they want to 
eliminate the minimum wage altogether. 

They say an increase in the minimum 
wage would only benefit part-time, 
teenage workers. 

But only one out of every ten workers 
who is paid minimum wage is a teenager 
under the age of 18. 

Half of the workers who are paid mini- 
mum wage work full-time, and almost 40 
percent are the only wage earners in their 
families. 

Leaders of Congress also claim that 
paying minimum wage workers more 
would drive companies out of business. 
But many studies have shown that that is 
not what happened when the minimum 
wage was raised in the past. 

To push for a national increase in the 
minimum wage, call your U.S. Senators 
and member of the U.S. House of Repre- 
sentatives and ask them to “Make Work 
Pay” by supporting S. 413 and H.R. 940. 

Just as important — register to vote 
and get your family members, friends, and 
coworkers registered as well. 

Then vote for candidates who are com- 
mitted to raising the minimum wage, 
strengthening workers’ right to organize, 
closing tax loopholes for corporate special 
interests, and other changes to benefit 
working families. 


ure 


ost Teamster members will have to 
rely on a combination of pensions, 
Social Security, and individual savings to 
enjoy a secure retirement. 
Here are tive ways that you can work with 
other Teamster families for a more secure 


future for all. 


Bargain for 
Pension 
Benefits 


One key time to affect pension 
benefits is when your contract is 
being negotiated. 

If pensions are a priority to you, 
attend union meetings and talk 
about the issue with your union 
officers and your coworkers. 
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When Teamster members who 
work at UPS and in the freight and 
carhaul industries said pensions 
were a top bargaining priority, the 
‘Teamsters International Union 
negotiated the largest pension con- 
tribution increases in history in 
their contracts. 

Those agreements set standards 
that help bring up pension contri- 
butions for other Teamster mem- 
bers as well. 


Hold Pension 
Fund Trustees 
Accountable 


While employer contributions for 
UPS, freight, and carhaul mem- 
bers’ pensions are specified in 
national contracts, decisions about 


benefits are made by pension fund 
trustees. 

Unfortunately, in many cases 
members have no way to hold the 
trustees of these pension funds 
accountable for their actions. 

For example, a number of pen- 
sion funds are receiving enough 
increased income from invest- 
ments and employer contributions 
that they could increase benefits — 
yet the fund trustees are not mak- 
ing the increases. 

The Teamsters International 
Union Convention in July will con- 
sider ways to make Teamster pen- 
sion fund trustees more account- 
able to members. 

Give your delegates your views. 


Help Protect 
Social 
Security and 
Medicare 


With each paycheck, you and your 
employer are paying for the Social 
Security and Medicare benefits 
you'll receive when you retire. 

But these benefits you've earned 
are constantly under attack by top 
leaders of the Republican Party, 
who say Americans don’t need 


Social Security and Medicare. 

They want to use cuts in Social 
Security and Medicare to pay for 
big new tax loopholes for corpo- 
rate special interests and the rich. 

You can help protect Social 
Security and Medicare by partici- 
pating in Teamsters political action 
programs — like attending rallies, 
writing or calling members of 
Congress, registering to vote, and 
helping to elect candidates that 
support workers’ issues. 


Save for 
Retirement 


Even with strong pensions and 
Social Security, most workers will 
need to draw on some individual 
savings in retirement. 

A new plan developed by the 
Teamsters International Union 
gives Teamster members a way to 
set aside a part of your wages for 
retirement — without paying tax 
on it now. 

The Teamsters-National 401 (k) 
Savings Plan is only available to you 
if your employer agrees to partici- 
pate. Teamsters in the carhaul 
industry who work for companies 
that don’t already offer a 401(k) sav- 
ings plan won the right to contribute 
to the Teamsters-National 401 (k) in 
their latest national contract. 

The union can negotiate with an 
employer to allow members to 
contribute their own money to the 
plan at no cost to their employer 
(except the small cost involved in 
doing the payroll deduction). The 


union can also bargain to get an 
employer to make matching con- 
tributions as an extra benefit for 
members on top of regular pension 
contributions. 

Teamsters at UPS already have a 
401(k) savings plan. Over half of 
the company’s full-time workers 
participate. 

Information on the new Team- 
sters-National 401 (k) Savings Plan 
is being sent to each Teamster local 
union. Ask your local for more 
information on how the union can 
negotiate with your employer to 
participate. 


Plan 
Ahead 


No matter what your age, it pays 
to start planning for your retire- 
ment now. 

A new manual published by the 
Teamsters International Union 
Department of Retiree Affairs can 
help. 

The Teamsters’ Road Trip: 
Retiree Planning, the Key to Your 
Future is a guide that helps workers 
of all ages... 


e Identify your retirement goals. 


¢ Figure out what benefits you'll 
receive when you retire. 


© Learn more about Social 
Security and Medicare. 


e Plana smart strategy to save for 
retirement. 


A copy of the manual is being 
sent to each Teamsters local and to 
every retiree club and chapter. 
Additional copies of the manual 
can be purchased by local unions 
or members by sending a check 
for $2.50 payable to the IBT to 
Roadtrip, Office of the GST, 25 
Louisiana Avenue, NW, Washing- 
ton, DC 20001. 
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Coalition Fights 
For Jobs, 
Health Care 


ore than 300 Teamsters at 
the University of Min- 
nesota Hospital are leading 


a community coalition to protect 
jobs and quality patient care. 

The state legislature is considering 
a plan to merge the university hospital 
with a local private hospital. The 
merger would threaten more than 
1,500 jobs. Workers who keep their 
jobs could face cuts in pay, pension 
contributions, and benefits. 

“We can’t let this decision be made 
in a closed, smoke-filled room,” said 
Marvin White, chief steward at the 
hospital. “The hospital means too 
much to the workers and the public. 

“Tm putting three daughters 
through college. This wouldn't be pos- 
sible without our Teamster contract.” 

With assistance from the Teamsters 
International Union, Local 320 has 
joined with the Minnesota Health 
Care Campaign and other unions to 
form a coalition to protect the hospital 
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CREATIVE TACTICS 


off regularly,” 


the ventilation system. 


Teamster Local 320 members, like 
chief steward Marvin White (right), 
Carol Christensen (center), and 
Yared Nerayo, at the University of 
Minnesota Hospital in Minneapolis, 
are leading a community coalition 
to protect good jobs and quality 
patient care. The coalition has won 
a pledge from state legislators to 
protect 1,500 hospital jobs 
threatened by a merger. 


CLEAN THE AIR 


Fc up with the lack of proper ventilation, Teamsters at a Goodyear 
tire plant in Wichita, Kansas, decided to try new tactics. 

“Tt was like working in an oven,” said former steward Tom Garsman. 
“The temperature would reach 120 degrees, and the place was full of 
fumes. There was so much smoke and heat that the fire alarms would go 


When management refused to listen to Local 795 members’ health 
and safety concerns during contract negotiations, workers decided to 
let Goodyear’s customers know about plant conditions. 

With assistance from the Teamsters International Union, the 
workers staged informational picketing in front of the plant. 

“Management said if we set up the picket line, we could forget 
about retro pay in the contract,” said Garsman. “They didn’t think 

we would do it. But every member at the plant walked the line.” 
The following day, management agreed to completely revamp 


Later, the workers signed a new contract with wage increases and retroactive pay. 


jobs. The coalition 
wants to ensure low 
cost, quality health 
care for city residents. 

Rallies and press 
conferences have been 
held to press the pri- 
vate hospital for guar- 
antees on the quality 
of patient care. 

“The public is con- 
cerned that the 
merger will mean a 
cut in services for the 
poor and the elderly,’ 
said White. “The pri- 
vate hospital is con- 
cerned with making 
money.’ 

Local 320 members have taken 
time off from work to lobby state leg- 
islators and flood their offices with 
calls. Members have testified before 
state senate committees evaluating the 
merger plan. 

The coalition’s campaign has won 
the support of several members of the 
state legislature who are pushing a bill 
requiring that union contracts be hon- 
ored if the merger takes place. 


ENFORCING CONTRACT 
SAVES BAKERY JOBS 


| a a time of corporate mergers and 

buyouts, contract language guar- 
MM anteeing job security and senior- 
ity can make a big difference to 
Teamster families. 

Asa result of that protection, two 
hundred southern California bakery 
drivers employed at Dolly Madison/ 
Interstate Brands Corporation are shar- 


ing $4 million won by the union. 

An arbitrator — a neutral person 
chosen by both sides to decide the case 
— ruled that the company violated the 
Local 63 members’ contract when it 
sold the business without ensuring 
that the new owner would abide by the 
Teamster contract. 

The workers were awarded rein- 


New Approach 
Translates 

into Better 
Contracts 


ew efforts to involve mem- 
bers whose first language is 
f W8 not English have helped New 
York Local 807 win a better contract 
at the Freeman Decorating ware- 
house. 

The new contract gives workers a 
wage increase and doubles the com- 
pany’s contribution to their pension. 

During recent contract talks, the 
mostly Hispanic and Asian-American 
workers were kept informed through 
briefings in their language conducted 
by translators working with union 
business agents. This allowed mem- 
bers to ask questions on the proposed 
contract and give their opinions. 

Local 807 is under a temporary 
trusteeship established by the Team- 
sters International Union. 


statement with full seniority, back pay, 
lost pension contributions, and reim- 
bursement for any medical bills for the 
drivers and their families. 

“When they sold the company,’ 
said Ray Montes, a 27-year Dolly 
Madison employee, “they told us we 
would all have to reapply for our jobs, 
even though our contract protected 
our jobs and seniority if the company 
was sold.” 

Local 63 members that were hired 
by the new nonunion owner were 
placed at the bottom of the new pay 
scale, could be fired at will, and had to 
work twice the hours to make what 
they were earning before the buyout. 

Montes, a Vietnam-era veteran, 
refused to work for the nonunion 
company and took various odd jobs 
and lived on savings during the 19- 
month battle. 

He received $70,000 as his share of 
the back pay award. 

Dolly Madison has since repur- 
chased the company and the Local 63 
contract remains in place. 


COLD SEAT PUTS OFFIGALS 


ON HOT SEAT 


eamster parking attendants 

at Connecticut’s Bradley 

International Airport used 
management's failure to provide 
heated port-a-johns during the 
winter to dramatize for the news 
media the lack of respect with 
which workers are treated. 

In 1995, the state and a manage- 
ment company, APCOA, split $9 
million generated by the airport 
parking lots. Yet, they are demanding 
that the 42 workers take a 70 cents an 
hour pay cut to provide health care 
coverage for their families. 

Workers have handbilled the air- 
port and held demonstrations at the 
state legislature where they set up an 
unheated port-a-john. They dared 
the governor and members of the 


legislature to test their “buns of steel” by sitting on the cold port-a-john. 
“The cold facts are the state and APCOA are making money while the workers 
are being made to suffer,” said International Vice President Tom Gilmartin. 
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Cargo Workers 
Get Lift From 
Home and Abroad 


warder, are getting support from the 
Cuban community in Miami, a member 
of Congress, and workers in other countries in 
their fight for fair treatment on the job. 
Stair Cargo has refused to sign a first Teamster 
contract with the workers. 
The company is trying to replace full-time 
employees with temporary workers. It is also 
demanding that pay raises be linked to how well 


& orty workers at Stair Cargo, a freight for- 


7 
local ere is 


Teamsters General President Ron Carey (left) discusses strategy with 
Stair Cargo workers. 


employees speak English — even though language skills are not important to the job. 
“The workers don’t have to deal with the public, and most of them have been doing the same jobs for years,” said Aldo 
Gomis, a Local 390 steward at Stair Cargo. “The company is just trying to take advantage of workers from Cuba.” 
Teamsters General President Ron Carey and U.S. Representative Lincoln Diaz-Balart (R-FL) recently met with the 


workers during a shift change. 


Demonstrations in support of the workers have been held at Stair Cargo operations in Spain, Israel, and Costa Rica. 
Leading figures in Miami’s Cuban community have taken part in support rallies for the workers and sent complaints 


HOCKEY GREAT GORDIE HOWE 


GIVES ASSIST TO TEAMSTERS 


, ordie Howe, the legendary 
c { former hockey star for the 

WHE Detroit Red Wings, is help- 
ing striking newspaper workers to 
reach their goal. 

Howe and his wife, Colleen, 
announced that part of the proceeds 
from their new autobiography, And 
Howe! will be donated to support the 
strikers’ families. 


pleased to have a chance to do some- 
thing for the striking newspaper work- 
ers at a time when they need a helping 
hand.” 
The Howes’ new book tells the 
behind-the scenes story of the Howe 
family hockey dynasty. 
Gordie and Colleen’s sons, 
Marty and Mark Howe, both 
played professional hockey 


proceeds from 4 


copies of the family 
autobiography, And Howel!, sold 
through the striking locals. 

‘Teamster members can order the 
book by sending a check for $35.95 
payable to AFL/CIO Special Project to 
And Howel, P.O. Box 32673, Detroit, 
MI 48232-0673. Michigan residents 
must add a 6 percent sales tax of 
$1.98. Call (313) 963-6638 for more 


information. 

Detroit newspaper workers, includ- 
ing members of Teamsters Locals 372 
and 2040, have been on strike since July. 


Hockey legend Gordie Howe (in back) and his wife, 
Colleen, (left) are donating part of the proceeds 
from their new autobiography to help support the 
families of striking Detroit newspaper workers. 


“One of the eT. along side their father on 
great things about the Houston Aeros and 
playing in Detroit the Hartford Whalers. 
for many years OR The Howes have 
was the great ‘ 4] agreed to donate to 
fan support we the strikers 55 
received from percent of the 
so many hard- 
working men ce SY\ 
and es ; VRE 
said Gordie Ww 
Howe. 

Added his 
wife: “We're 
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NO MORE “ALL 
IN THE FAMILY” 


eamsters General 
T President Ron Carey 

has temporarily 
trusteed Local 390 in 
Miami, Florida, after a 
report by the Independent 
Review Board (IRB) found 
that members were 


referred for movie industry 


jobs based on family ties 
and friendship rather than 
seniority or qualifications. 

According to the IRB 
report, nearly a third of the 
Local 390 members who 
work in the movie industry 
are family members, 
friends, or business associ- 
ates of local President 
Clarence Lark, Jr., and Sec- 
retary- Treasurer John Tay- 
lor. The local’s Transporta- 
tion Captains — the first- 
hired and highest-paid 
members on a movie indus- 
try job — were Lark’s wife, 
Joyce, and his brother-in- 
law, Larry Crenshaw. 

The IRB also found evi- 
dence that cash gifts for 
Lark and Taylor — for 
birthdays, at Christmas, 
and for the officers’ re-elec- 
tion campaigns — were 
consistently solicited from 
members working in the 
movie industry. 


NEW JOINT 


Joint Council 41 based in 
Cleveland. 

The main reason for the 
cost reduction is that offi- 
cials of Joint Council 1 will 
not receive an extra salary 
on top of their local union 
salaries. 

Joint Council 41 paid 
$117,063 in extra salaries for 
officials in 1994. 

With the addition of 
Akron Local 24, Joint 
Council 1 now includes 11 
locals with about 23,000 
members. 


VICE PRESIDENT 
PERRUCCI 
SUSPENDED 


eamsters Interna- 
T tional Vice President 

Mario Perrucci has 
been suspended by the 


Teamsters General Execu- 
tive Board for taking 


something of value from 
an employer and from ser- 
vice providers his local 
union deals with. 

The suspension from 
Teamster membership and 
all union offices is for 24 
months, including volun- 
tary leave that Perrucci 
already served. 

The General Executive 
Board found that Perrucci 
obtained a boat at less than 
fair market value from 
Joseph Eletto Transfer Inc., 
an employer of members of 
Hillside, New Jersey, Local 
177. Perrucci was secretary- 
treasurer and principal offi- 
cer of Local 177, as well as a 
trustee of the Local 177 Pen- 
sion Plan. 

Perrucci also accepted 
free tax services from the 
accountant for Local 177 
and the Local 177 Pension 
Plan. In addition, for 15 


teamster {ts 


years free Yankee season 
tickets were provided to him 
by the attorney for the local 
and the local pension plan. 

“In today’s Teamsters 
Union, the rules apply to 
everyone,’ said General 
President Ron Carey. “No 
official may take something 
of value from an employer 
in violation of the law, no 
matter who they are.” 

Perrucci had not been 
serving in his previous post 
as head of the International 
Union’s Parcel & Small 
Package Division since the 
day Carey learned of the 
charges in July of last year. 
At that time, Perrucci took 
unpaid leave from all union 
positions. When Perrucci 
decided to return from that 
leave last fall, Carey 
removed him as director of 
the Parcel Division. 


http: //www.teamsterorg 


TEAMSTERS 
“HOME PAGE” 
UP AND RUNNING 


superhighway can now find the Teamsters 


T eamster members cruising the information 
“Home Page” on the Internet international 


computer network 


The Teamsters Home Page includes up-to-date 
information on grassroots political action, union 
organizing, contract campaigns, and other Team- 
ster activities. 

Thirty million computer users worldwide have 
access to the Internet, usually through a service 
like LaborNet, CompuServe, Prodigy, or America 
Online or through schools or public libraries. 

The World Wide Web address for the Teamsters 
Home Page is http: //www.teamster.org 


COUNCIL TO DO 
MORE FOR LESS 


nother local union 
has joined new 
Joint Council 1 in 


Ohio in order to save 
money for its members. 
The new joint council 
will receive 75 cents per 
member per month from 
participating local unions 
— half what locals pay to 
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Fe aced with attacks on important 
public services and with other 
problems on the job, workers for five 
Illinois cities recently voted to join the 
‘Teamsters Union. 

Workers in the Palos Heights public 
works department called Local 726 after 
an alderman said he would like to elimi- 
nate their jobs and contract with private 
companies who pay lower wages and 
benefits. 

City employee Pat Suero asked his 
father, a member of Local 726 for 23 years, 
which union he would recommend. 

Suero’s father said the Teamsters. He 
took his father’s recommendation to the 
15 other employees, and they voted to 
join Local 726. They are currently nego- 
tiating their first contract. 

Public works employees in the city of 
Glenwood also joined after seeing that 
Local 726 provided good representation 
to police officers. 
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When the city of McHenry, 
Iinois, cut the pay and 
increased the workload of 
public works employees, the 
workers turned to Teamsters 
Local 301. The workers, like 
street division employees 
Sam Burrfato (left) and Dale 
Moll, won their first contract 
with a pay increase and 
better working conditions. 


Public Workers 
Organize to Protect 
Jobs and Services 


“We had problems with the way raises 
were given out and how our sick leave 
was computed,’ said public works 
employee Lorenzo Gunn. 

City hall employees in Oak Forest, 
Illinois, joined Local 726 because they 
were impressed with Teamster represen- 
tation for city police officers and public 
works employees. 

“Management was taking advantage 
of the workers at city hall,” said Phyllis 
Laba, one of the clerical and accounting 
employees who decided to form a union. 
“They were working us overtime with- 
out pay. We said we had had enough.” 

In Orland Hills, Hank Rybacki, a for- 
mer Teamster who is employed in the 
city’s public works department, recom- 


mended that public works employees jom 
Local 726. 

The workers were concerned that as 
the city grew, their workloads would 
increase without pay raises. 

In McHenry, Illinois, 25 public works 
employees joined Local 301. 

“We were looking for somebody we 
could work with to stop the city from 
taking more money out of our pockets,” 
said Gary Gilpin, a worker in the sewer 
division for nearly 20 years. 

In their first Teamsters contract, the 
workers won longevity pay, improved 
working conditions, and an across-the- 
board pay raise. 
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TEAMSTERS UNION 
TAKES OFF AT 
REGIONAL AIRLINE 
Nearly 300 pilots wha work for 
Great Lakes Aviation, Inc. have 
voted overwhelmingly for Team- 
ster representation. 

The pilots had been repre- 
sented by an independent union, 
but decided they could improve 
their representation if they 
joined the Teamsters Union. 

Great Lakes Aviation is a 
United Airlines Express carrier 
that flies out of Minneapolis, 
Chicago, and Denver. 


Water Workers Say Company 
Abuses Are In Bad Taste 


44 @ f you don't like it, there’s the 

door,’ was the statement heard 
regularly from management by 
workers at New York City’s Puro 
Corporation. 

When workers at the bottled water 
company decided they needed a union 
to stop management harassment, 
improve working conditions, and 
increase job security, they turned to 
Teamsters Local 804. 

“Working conditions were unsafe,” 
said Puro driver Alberto Stevens. “We 
didn’t have the right handtrucks and 
carts, and the company wouldn't buy 
new and safer equipment. Even some 
delivery trucks were unsafe.” 


Teamsters Answer 


Ambulance 
Workers’ Call 


orkers at Robinson’s Lifestar 

Ambulances on Long Island, 
New York, are always ready to 
respond to calls for help. 

When they needed help organizing 
for job security, lower health care 
costs, and paid holidays, they turned 
to Teamsters Local 810. 

Local 810 had organized two of 
Robinson’s affiliated companies. 
When Lifestar relocated into the same 
facility as one of the unionized affili- 
ates, it was only natural that the 110 
workers called on the Teamsters. 

A major problem facing the 
paramedics, emergency medical tech- 
nicians, certified nursing assistants, 
and motor vehicle operators at Lifestar 
was not knowing when they would 
have a day off. The workers didn’t get 
holiday pay or holidays off. Instead, 
they were only given comp time. 

The workers are putting their bar- 
gaining committee together to begin 
work on the group’s first contract. 
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Management refused to pay a com- 
mission on the first 20 bottles of water an 
employee sold, then increased the num- 
ber to 40, and was hinting at another 
increase to 60. 

Employees who objected to manage- 
ment’s actions were either not given 
work assignments or were sent to work 
in Puro’s New Jersey plant. 

Water cooler technicians hadn't had a 
raise in about six years. 

Drivers complained that manage- 
ment didn’t respect seniority when 
assigning the better sales routes. 

“We got tired of broken promises,” 
said Julio Perez, a Puro truck driver. 
“They wouldn't put anything in writing.” 


PS 
111-93 je =| = 


| 


APRIL/MAY, 1996 17 


Ny 
Nai * 

=, 
ae Gag 


kk 


18 


state capitals to send a message to lawmakers to 
stop attacks on working families. 
In Olympia, Washington, nearly 10,000 workers 
and their families, including members of local unions 


T eamsters are taking action in their city halls and 


in Teamsters Joint Council 28, participated in a “Rally 


for Working Families.” 


Teamster workers, other union members, and their 
families demonstrated outside the state capital and vis- 


ited with their state representatives to send a message 
against corporate-backed attacks on injured workers, 
workplace health and safety standards, and family- 
wage jobs. 

While proposals before the state legislature would 


weaken child labor laws and make changes in workers’ 


compensation, lawmakers have failed to pass propos- 


New Video Shows That... 


ie 
: (CUP 
WORKING 


x 
HEALTH 
CARE 


EVERVONE 
Members of Teamsters Local 252 in Centralia, 


Washington, and their families joined a Rally for 
Working People at the capital. 


als that would benefit working families, like increasing 
the minimum wage and extending collective bargain- 
ing rights to state workers. 

In California, some 12,000 Teamster members and 
other workers demonstrated at the state capital in 
Sacramento and nearly 25,000 workers rallied on the 
steps of city hall in Los Angeles against Governor Pete 
Wilson’s plan to slash wages for construction workers. 

Wilson is proposing to eliminate California’s Davis- 
Bacon style law that requires companies that receive 
state contracts to pay workers on public construction 
projects the prevailing wage. 

Teamster members of several California locals par- 
ticipated in the demonstration. 


"What YOU Say MATTERS” «= 


What You Say Matters is a new Teamsters video. 


It features five Teamster members who 
got involved to make the union a pail 
stronger, more democratic voice for working geople. 


families’ future. 


Their stories show how all Teamsters can help fight for our 


A copy of the 15-minute video, produced by the Teamsters 
International Union, is being sent to every Teamsters local. 


Ask your local to show it at a 


a 


copy to you to view. 


Additional copies of the video are available for $5 each. Send a 
check payable to the IBT to What You Say Matters, Office of the 
GST, 25 Louisiana Avenue, NW, Washington, DC 20001. 
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over their neighbors’ heads. 

They're also pounding nails, 
putting up sheetrock, painting, and 
plumbing. 

‘Teamster members are joining 
other volunteers to build homes for 
needy families under a new partner- 
ship between the Teamsters Interna- 
tional Union and Habitat for 
Humanity International. 

Teamsters Local 1129 member 
Michael Morris and his coworkers at 
the Anheuser Busch brewery in 
Cartersville, Georgia, recently joined 
with a group of volunteers from a 
local church to help build a home 
for the family of a paraplegic boy in 
the community. 

The boy needed a house with 
special accommodations for his 
wheelchair and his walker. 

“Tt makes you feel good to help 
people,” Morris said. 


A 
I’ FOR HUMANITY Hove 


scent Homes for Cod’ 
bople in need 
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Teamster Scott Dickey and other 
members of Local 1129 in Cartersville, 
Georgia, joined with a group of 
volunteers from a local church to help 
build a home for the family of a 
paraplegic boy in the community. 


“When the community sees that 
Teamsters are getting involved in 
projects like this, it helps them see 
that we're part of the community 
too,” he added. 

Sammy’s parents, Maria and 
Samuel Meza, also contributed hun- 
dreds of hours of “sweat equity” on 
the home, in keeping with Habitat 
for Humanity’s rules. They will repay 


the organization’s investment in the 
house through a no-interest loan. 

Habitat for Humanity Interna- 
tional is a non-profit, ecumenical 
Christian housing ministry that 
works to provide simple, decent 
shelter for people in need. 

“Working on a project like this 
outside of work makes us stronger 
union members,” said Morris, who 
is a steward at the brewery. 

“I got to know people better from 
different shifts and different lines. 
Now when there’s a problem at 
work, they'll know me and might be 
more willing to talk to me about it.” 

Information about how your 
local can get involved with a Habitat 
for Humanity chapter in your area 
has been sent to each local union. 

For more information, contact 
the Teamsters International Union 
Community Services Division, 
(202) 624-6888. 


Teamsters Flood Oregon With Relief Supplies 


| [hae members from Califor- 
nia took part in a five-truck con- 
voy to deliver help to families in Ore- 
gon devastated by recent floods. 

The 18-wheelers loaded with 
telief supplies were driven by Team- 
ster volunteers from Sacramento to 
Springfield, Salem, and Portland, 
Oregon. 

Teamster members collected 
over 250,000 pounds of supplies to 
help stock Oregon food banks, 


including bottled water, 
canned food and milk, 
and other supplies from 
Teamster employers like 
H.J. Heinz, Del Monte, 
and Nestle. 

Teamsters Locals 57, 
63, 104, 162, 206, 572, 
601, 952, and Joint 
Council 92 participated 
in the effort. 


Teamster volunteers and Oregon Food 
Bank representatives in Portland. 
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fficial Convention Call 


To the Officers and Members of Affiliated Local Unions, 
Joint Councils, State Conferences and Teamsters Canada 


naccordance with the provisions of Article III, 
Section 1, of the International Constitution, ' you 
are hereby notified that the 25th International 
Convention of the International Brotherhood of 
‘Teamsters will convene in the City of Philadelphia, 
Pennsylvania on July 15, 1996, at 10:00 a.m. at the 
Pennsylvania Convention Center, for the purpose of nom- 
inating candidates for Regional and At-Large Vice Presi- 
dent positions; nominating candidates for International 
‘Trustees; and nominating candidates for the offices of 
General President and General Secretary- Treasurer; con- 
sidering amendments to the International Constitution; 
and transacting such other business as the Convention 
may lawfully consider in accordance with the Convention 
rules, the Rules for the 1995-1996 International Union 
Delegate and Officer Election, approved and adopted 
by Decision and Order dated August 22, 1995 and the 
Consent Order entered in United States of America v. Inter- 
national Brotherhood of Teamsters, et al, U.S.D.C. SDNY 
No. 88-Civ.-4486 (DNE) (Mar. 14, 1989). 


BASIS OF REPRESENTATION. [n accordance with 
Article III, Section 2 and Article VII, Section 5 of the 
International Constitution, each Local Union having one 
thousand (1,000) members or less shall be entitled to one 
(1) delegate, and one (1) delegate for each additional 
seven hundred fifty (750) members or major fraction 
thereof, but in no case shall a delegate have more than one 
(1) vote, even though he or she may also be a delegate 
from the International Union or from more than one 
subordinate body. No proxy vote will be allowed. Only 
delegates certified by the Court-Appointed Election Offi- 
cer will be permitted to nominate from the floor or to 
vote for the nomination of International Union Officers. 

Each Local Union shall be required to send all of the 
delegates to which it is entitled to the Convention, unless 
the General Secretary-Treasurer and Court-Appointed 
Election Officer have attested to the financial inability of 


the Local Union to send a full delegation and thereafter 
the Local Union’s membership has voted to send less than 
a full complement of delegates. However, nothing pro- 
hibits a delegate from seeking financial assistance, subject 
to Article XII of the 1995-1996 Rules for the Interna- 
tional Union Delegate and Officer Election, in order to 
attend the Convention. A Local Union not sending its 
full complement of delegates shall not constitute a basis 
for challenging the credentials or seating of the remaining 
delegates representing that Local Union. 

In accordance with Article III, Section 5(c), Interna- 
tional Officers, and, ifauthorized, Representatives, Orga- 
nizers, or Auditors shall be entitled to all the privileges of 
regularly credentialed delegates by virtue of their posi- 
tion. However, in that capacity, such delegates will not be 
permitted to nominate from the floor or to vote for the 
nomination of International Union Officers. 

In accordance with Article III, Section 5(d), Jot 
Councils and State Conferences are entitled to one (1) 
delegate each. However, such delegates will not be per- 
mitted to nominate from the floor or to vote for the nom- 
ination of International Union Officers. 


REQUISITES FOR REPRESENTATION. Jn accor- 
dance with Article III, Section 3: 

(a). Except as provided in (c), no Local Union shall be 
entitled to representation in the Convention that has not 
been chartered, affiliated, and in good standing for a total 
of six (6) months prior to the opening of the Convention. 

(b). No Local Union shall be entitled to representation 
in the Convention which, at the time of the Call of the 
Convention, is six (6) months or more in arrears in mon- 
eys due to the International Union or to any subordinate 
body thereof with which such Local Union is affiliated, or 
which, ifless than six (6) months in arrears, has not paid all 
such arrearage in full at least three (3) days prior to the 
opening of the Convention, excepting those moneys due 
for the last month, which amounts must be paid by the 


1 All references to the IBT Constitution are to those sections in effect under the Consent Decree. 
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beginning of the Convention. Ifthe circumstances war- 
rant, the General Executive Board or the Election Officer 
may waive any of the foregoing requirements on a nondis- 
criminatory basis. 

(c). The General Executive Board or the Election Offi- 
cer is empowered to grant full representation to any Local 
Union which has been affiliated with the International 
Union for less than six (6) months when such Local Union 
was formerly an independent Local Union, or was formerly 
affiliated with an international union other than the Inter- 
national Brotherhood of Teamsters or was chartered as a 
result of split-off or merger. 


EXPENSES OF DELEGATES. [n accordance with 
Article IIL, Section 4, each subordinate body shall pay the 
expenses of its delegates to the International Convention, 
or make arrangements for such payment of expenses by 
agreement with other subordinate bodies. 

Expense allowances for delegates and alternates should 
be determined in accordance with your union’s bylaws or 
past established practice and any rules issued by the Gen- 
eral Secretary- Treasurer, to the extent they are consistent 
with the Advisory on Delegate and Alternate Delegate 
Expenses to be issued shortly by the Election Officer. 
Delegates and alternates may not receive duplicate 
expenses or allowances, even if authorized. Thus, in 
determining the amount of expenses or allowances, the 
Local Union must take into account any expenses or 
allowances a delegate or alternate receives from another 
affiliated labor organization. 


DELEGATE CREDENTIALS. Credentials will be 
issued by the Election Officer, and mailed or delivered by 
her to each certified delegate, with a copy to the General 
Secretary-Treasurer. The credential shall have typed 
thereon the delegate’s name and the Local Union number, 
and shall be signed by the Election Officer. 

At the Convention, each delegate must present at the 
time of registration his or her credential, properly signed 
by the Election Officer. Each delegate must be a member 
in good standing and, therefore, entitled to a seat at the 
Convention. Therefore, each delegate should have, if pos- 
sible, a copy of his or her paid-up dues receipt for the 
month of June, 1996 to present at the time of registration. 
Ifthe delegate is unable to obtain his or her dues receipt, 
dues records will be verified at the Convention by the Cre- 
dentials Committee and the Election Officer. 

In addition, at registration, it will be necessary that each 
delegate and alternate delegate have a picture identification 
in their possession, preferably a driver’s license. 


ALTERNATE DELEGATES. Each Local Union has 
elected alternate delegates to the 25th International Con- 
vention. Said alternate delegates have been separately 
nominated and elected by secret ballot, and certified by 
the Election Officer. Credentials are not provided for 
alternate delegates. A Local Union shall pay the expenses 
of its alternate delegate(s) for attendance at the Interna- 
tional Union Convention, as set forth in the Local Union 
Election Plan approved by the Election Officer. However, 
a Local Union cannot pay the expenses of an alternate del- 
egate unless it sends and pays the expenses of its full com- 
plement of delegates. Ifthe Local Union sends or pays the 
expenses of any alternate delegate(s), the highest ranking 
alternate delegate(s), shall be those sent and for whom 
expenses are paid. Moreover, Article IV, Section 3(c) of 
the 1995-96 Rules for the International Union Delegate 
and Officer Election provides that a Local Union may not 
send to the Convention or pay the expenses of any mem- 
ber or guest unless it pays the expenses of all its alternate 
delegates regardless of the terms of the Local Union Plan.? 
Alternate delegates may seek financial assistance in order 
to attend the Convention subject to Article XI of the 
1995-1996 Rules for the International Union Delegate 
and Officer Election. 


AMENDMENTS AND RESOLUTIONS. In accor- 
dance with Article III, Section 9(a), at least thirty (30) 
days prior to the Convention, Local Unions, Local Union 
officers, members in good standing, or general officers 
shall have the right to send to the General President pro- 
posed amendments or additions to the Constitution, or 
resolutions, which shall be submitted to the Constitution 
Committee when it meets. 

All of the applicable provisions of Article II] and of 
Article VII, Section 5, of the International Constitution, 
and the provisions of Article IV of the 1995-1996 Rules 
for the International Union Delegate and Officer Elec- 
tion, are hereby incorporated by reference in this Official 
Convention Call. Furthermore, you are hereby requested 
to review in detail those provisions of the International 
Constitution and the 1995-1996 Rules for the Interna- 
tional Union Delegate and Officer Election concerning 
this Convention. 


Fraternally yours, 


Se mon 


Tom Sever 
General Secretary- Treasurer 


2 Contrary to prior Convention practice, guest badges will not be issued to employer/company representatives. 
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ou can affect people a 
lot more with a catchy 
tune that relays your 
message than with 
speeches and rhetoric,’ says Teamster 
singer/songwriter Kelly Edington. 

Edington, a route driver who deliv- 
ers baked goods like Hostess snack 
cakes and Wonder Bread to stores in 
the Buffalo, New York, area, speaks 
from experience. 

The member of Local 264 has been 
involved in a campaign to educate the 
public about how a new grocery distri- 
bution system, introduced by the 
Dutch-owned Royal Ahold, could hurt 
their community. 

Edington decided a song might help 
people understand the complicated 
issue and wrote “Ahold Comes and the 
Jobs Go Away” to an old calypso tune. 

Edington, born and raised in Holland, 
New York, knows how job losses can be 
devastating to a community. 

“A few years ago, Fischer-Price 
closed a factory in my small town,” said 
Edington. “Families split up, people 
lost their homes, businesses closed. 
The whole town suffered.” 

The new distribution system — 
called crossdocking — would cause 
similar problems if it’s introduced. 
Sixty percent of the drivers at Eding- 
ton’s company and as many as 5,000 
workers in the Buffalo area could lose 
their jobs. 

With help from his local and the 
Teamsters International Union, Eding- 
ton is working to get his new song 
played on radio stations and dis- 
tributed to community leaders to get 
their support. 

“It’s easier to get someone’s support 
when you can get them singing along,” 
he said. 
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Ahold Comes and 
the Jobs Go Away 


(Sung to the Tune of the Banana Boat Song) 


Ahold, say Ahold / 
* Ahold comes and the jobs go away. (Repeat) 


They come to the U.S. with a brand new plan* 
They're going to eluminate the working man* 

And put all the profits in the corporate hands* 
Then they send the money back to Hue. Nether dda 


Chorus 
One job, two jobs, three jobs, four* 


They keep disappearing till there are wo more* 
Soonthe mom & poppe have to close thetr little stove* 


Because the unemployed cannot afford to shop no mal 


Chorus 


Nourthe unemployed man, he has to get welfare* | 


And tts a burden on the taxpayer he must bear* 


Aud the economy gets hurt so tts beyond repair* 
=! On so the “cross-docking” ‘gonna hurt us everywhere 
Chorus 
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REPORT XXV TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 

Frederick B. Lacey 

William H. Webster 


DATED: February 2, 1996 


I, INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty- 
fifth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including a new Investigative Report 
and the status of pending charges about which we have previ- 
ously informed you. 


Il. NEW INVESTIGATIVE REPORT 


A. LOCAL 390 - Miami, Florida 

On February 2, 1996, the IRB transmitted a request for 
Trusteeship consideration concerning Local 390 to the General 
President. The Report alleged that instead of operating the Local 
for the benefit of its members, the Local’s two full-time officers 
appear to have operated the Local primarily for their benefit as 
well as certain of their relatives. Local hiring for the best paid 
craft, the movie industry, is arbitrary. To the detriment of the 
Local’s members, relatives and friends have been awarded jobs 
in the movie industry. Also, the two full-time officers engaged in 
a pattern of accepting payments from Local members seeking to 
maintain work in the movie industry. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, the General President was given two 
weeks to inform the IRB of the actions planned or taken. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. LOCAL 186 - Ventura, California 


In past issues of Teamster magazine, you were informed that 
on November 6, 1995, President Carey imposed a Trusteeship 
on Local 186 based on information supplied by the IRB and 
appointed Sergio Lopez to serve as temporary Trustee. Hearings 
on the Trusteeship were held on January 3, 4 and 27, 1996, We 
will keep you informed. You were also advised that on Novem- 
ber 7, 1995, the IRB forwarded to the IBT Trustee of Local 186 
another Investigative Report alleging that Secretary-Treasurer 
Scott Dennison brought reproach upon the IBT, breached his 
fiduciary duties and violated the Local Bylaws by causing the 
Local to pay over $1,300 for his expenses at a TDU convention 
without the requisite approval of the Local’s Executive Board. A 
hearing date will be set after review of the Trusteeship hearings. 


B. LARRY PARKER - Local 385, Orlando, Florida 

In previous issues of the Teamster magazine, we reported the 
issuance of an Investigative Report alleging that former Local 
385 President Larry Parker (“Parker”) brought reproach upon 
the IBT by knowingly harming fellow union members and that 
he breached his fiduciary duties by soliciting and accepting 


money from Local 385 members who worked in the movie 
industry. A panel hearing was held on December 15, 1995. The 
panel found Parker guilty of the violations as presented and 
investigated by the Independent Review Board, and agreed that 
the penalty for these violations be expulsion from the IBT, effec- 
tive December 15, 1995. The panel’s decision is under review. 


C. ONOFRIO MEZZINA - Local 560, Union City, 

New Jersey 

In the March issue of Teammster magazine, we reported that 
the IRB transmitted an Investigative Report to General President 
Carey concerning former Local 560 business agent and member 
Onofrio Mezzina. The Report alleged that while a member of 
Local 560 Mezzina brought reproach upon the IBT and violated 
his membership oath by knowingly associating with Michael 
Sciarra, a member of organized crime. 

On December 21, 1995, the General President adopted and 
filed the proposed charge and referred it to the IRB for adjudica- 
tion. A hearing, rescheduled for February 13, 1996, has been 
postponed, 


D. JAMES GILMORE, DENNIS RAYMOND, 

LOUIS PARISI, CLIFFORD SOCQUET, JOSEPH 

MCALLISTER AND ANDRE RIVARD - Local 

677, Waterbury, Connecticut 

In past issues of the Teamster magazine, you were advised 
that on November 3, 1995, the IRB transmitted to Joint Council 
64 its Investigative Report concerning Local 677 officers James 
Gilmore, Secretary-Treasurer; Dennis Raymond, President; 
Louis Parisi, Vice President; Clifford Socquet, Recording Secre- 
tary; Joseph McAllister, Trustee; and Andre Rivard, Trustee, 
alleging that they breached their fiduciary duties and brought 
reproach upon the IBT and violated Local 677 Bylaws by giving 
away a car with a value of over $21,500 in violation of a specif- 
ic Bylaw provision which required that title to union-owned 
automobiles must remain in the name of the Local. 

The Report was issued following unsuccessful attempts to 
settle the case, as you were informed by our Report XX. A panel 
hearing was held on January 29, 1996, and we await its decision. 


E. COSTABILE LAURO - Local 807, Long Island 

City, New York 

In past issues of the Teamster magazine, you were informed 
of the charge against Costabile Lauro for knowingly associating 
with members of La Cosa Nostra. The IRB found that the 
charge against Lauro had been proved. As a penalty, Lauro was 
permanently barred from the IBT. That decision was submitted 
to Judge Edelstein and was affirmed by him on January 11, 
1996. A memorandum endorsement to his Order was approved 
by him on February 1, 1996. 


FE. GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

As reported in prior issues of the Teamster magazine, Mr. 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT for a period of six months and prohibited from 
receiving compensation from any IBT-affiliated source during 
that suspension. He was fined the amount of the overlapping 
automobile benefits, $1,600, and has been required to show 
proof that the fine has been paid before he can resume employ- 
ment with any IBT-affiliated entity. The Opinion and Decision 
was submitted to Judge Edelstein by way of Application. His 
Order of January 11, 1996, referred the Decision back to the 
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IRB for further consideration. 


G. LOCAL 875 - Elmhurst, New York 

In past issues of the Teamster magazine, you were informed 
that on October 24, 1995, the IRB transmitted to the General 
President a request for Trusteeship consideration concerning 
Local 875. The Report alleged that instead of operating the 
Local for the benefit of its members, the Local officers appear to 
have operated the Local primarily for the benefit of the officers, 
employees and agents of the Local, as well as certain of the offi- 
cers’ relatives. A Trusteeship was imposed by the General Presi- 
dent and a hearing on the Trusteeship was held on February 2, 
1996. We will keep you informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
65 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

The hotline continues to receive a large number of calls that 
are not within the jurisdiction of the IRB or even the Internation- 
al Union. These calls relate to pensions, health and welfare bene- 
fits, and work and contract rules. In most cases, these issues can 
only be resolved by the Local Union or the administrators of the 


Sending the best is easier when you use the Union 
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any day. ®© This new service, provided 
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With the Union Member Flower Service 
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pension, health and welfare plans. Again, except as noted in the 
preceding paragraph, the IRB is not empowered to intervene in 
these matters. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number ts 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 


delivery networks. ®© You'll talk directly to 
the local florist who will deliver your special 
bouquet. ®© Best of all, you'll receive an 
unconditional 100 percent satisfaction guar- 
antee. ®%© To access the Union 
Member Flower Service, call 


1-800-823-5246. Have a 


major credit card ready. *& Enter 


the zip code for your delivery 
destination. You ll automatically be 


connected to the delivering florist or a 


service associate. 
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Tennessee Carolina Freight, 
went out of business here. 
Tam only getting $600 a 

month, while friends of mine, 
who haven't worked any more 
years than I did, are getting 
between $1,500 and $3,000 a 
month. This just doesn’t seem 
fair to me. 

Charles Franks(retired) 

Local Union 600 

St. Louis, Missouri 


th Check 


I would like to commend the 
Teamsters for taking care of 
their retirees. The 13th check 
[received did come in very 
handy. I was a member of 
local 407 for almost 30 years. 

Art Ventura(retired) 

Local Union 407 

Bedford, Ohio 


Against NAFTA 

I've noticed a lot of articles in 
your magazine denouncing, 
as you should be, the NAFTA 
deal. 

Yet I see no mention of Pat 
Buchanan, who condemns 
the deal daily in his campaign 
speeches. But then I remem- 
ber, oh yeah, he’s a Republi- 
can. 

Talso notice that President 
Clinton, despite signing 
NAFTA into law, is not 
blamed for this mess. But 
then again I remember, oh 
yeah, he’s a Democrat. 

Jim Halpin 
Local Union 166 
Barstow, California 


Truckers Unite By CB 
lam getting sick and tired of 
all the lies I hear on the CB 
tadio about us union drivers. 

I would like to see the IBT 
put out a small pamphlet 
(pocket size), not over 6 or 8 
pages. It should tell about 
“innocent until proven 
guilty” and our pay, and how 
much union dues we pay each 
month. 

Believe this or not, but I 
hear on the CB radio I pay out 
of my pocket $250 a month. 

The pamphlet should have 


all the highlights of our con- 
tract book. If this is over 6 or 
8 pages long, people will lose 
interest in reading it. The cost 
would be low. 

On the last page should be 
an 800 number to call for 
more information. 

I would be glad to pay for 
these pamphlets to pass out to 
non-union drivers. 

Wally Wallis 
Local Union 413 
Milford Center, Ohio 


Boycott Diamond 
Walnuts 

How are the Diamond 
walnut strikers doing? When 
my wife and I go to the store 
she will ask are they back to 
work yet and I say no, so she 
will buy a different brand of 
walnuts. 

Ifevery Teamsters family 
and their family’s family would 
boycott Diamond walnut, 
maybe we could get these peo- 
ple back to work. 

It’s up to all of us to support 
any strikers no matter what 
town or state they are in. 

Jack Olson 
Local Union 554 
Lawton, Iowa 


Seniority Rules 

Being a Teamster in good 
standing for nearly three 
decades, I was led to believe 
that the “Seniority Rules” sys- 
tem was an important and tra- 
ditional policy of union busi- 
ness. Therefore, it is with great 
dismay that I write about the 
loss of seniority rights P’'ve 
experienced. 

Unfortunately, now that I 
have attained enough years to 
be considered a member with 
seniority status, I also find 
myself to be a member of a 
“minority group” because of 
overwhelming numbers of 
junior personnel. These 
younger employees, perhaps 
encouraged by the lack of 
opinion by local union repre- 
sentatives, have by a mere 
vote stripped senior people of 
earned rights and benefits. 

The issue involved is a 
Sunday Run Operation (sixth 


day), which for over three 
years was contractually stipu- 
lated to be posted on a senior- 
ity basis. Junior personnel feel 
it is unfair that only a few 
senior people share the bene- 
fits of working a sixth day. I 
feel it is unfair that senior 
workers who have paid their 
dues (both physically and 
financially) now have lost 
their earned entitlement. 

It is neither the vote nor 
the opinion of the moment 
that count, it is right and 
wrong and leadership. 

Dennis J. Proia 

Local Union 686 

Lawrence, Massachusetts 
More on “Casino” 
In the January/February 1996 
Teamsters magazine, I read the 
article about the “Casino” 
movie and book which 
aroused my curiosity. 

The movie was disgusting. I 
was embarrassed to sit in a 
movie theater with my wife 
and listen to nothing but that 
“four-letter word.” 

The book was an equally 
lousy piece of work. If you 
were not looking for references 
to the Teamsters Union you 
would have almost missed 
them in either the book or 
movie. 

Upsetting to me is the fact 
that the Teamster Magazine 
gave “Casino” any recognition 
at all. The “Teamster” is eager 
to knock anything even 
remotely connected to “Old 
Teamsters” and they sure 
showed it this time. 

Bill DeGray(retired) 
Local Union 493 
Uncasville, Connecticut 


Profits Before People 
[just had to comment on 
UPS's blatant disregard for 
their employees over profits. 

On 1/19/96 the entire state 
of Pennsylvania received dev- 
astating floods after suffering 
through a terrible blizzard. 

My husband, Don Hengst, 
was knowingly sent into Hunt- 
ington, PA, to make deliveries. 
All main roads leading into the 
area were closed by the DOT. 


speaking [iyi 


T called UPS at 1:00 p.m. 
that day to make inquiries in 
regard to my husband’s where- 
abouts, and as usual got noth- 
ing but rhetoric. 

My husband called me at 
7:30 that evening to inform me 
he was O.K. 

My husband had a very 
dangerous trip home through 
water and ice. How reassuring 
it is to know what UPS really 
thinks ofits personnel. 

Mrs. Donald R. Hengst (spouse) 

Local Union 110 

Roaring Spring, Pennsylvania 
Senior Against 
Republicans 
You can read and see what the 
Republican Party is domg to all 
of us senior citizens. 

They are taking everything 
away from us; Social Security, 
Medicare and C.O.L.A, 

They said that they will vote 
these bills in to help us senior 
citizens. 

But after they got in office 
they voted the other way 
against us on all the bills. 

Tell all your friends to vote 
them out of office now in 
1996. Don’t be afraid to tell 
them in your letters to them, 

It’s the Republicans that we 
all have to get out. All you have 
to do is read your paper and 
see how they are voting on 
these bills and they do not 
worry about us. 

Let’s get these people out of 
office. 

Joseph Agurkis(retired) 
Local Union 170 
Worcester, Massachusetts 


EPC Hotline 


Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


If you’re young and want to help fight 
for a better future for working people, 
“Teamster Summer” may be for you. 


Teamsters International Union that will put a limited num- 

ber of young Teamsters and the sons, daughters, and grand- 
children of rank-and-file members to work on Teamster political 
action campaigns. 

Participants will be assigned to work for 10 weeks this summer 
with Teamster local unions across the country. 

They'll help get members involved in political action, register 
voters, and inform them about key legislative issues affecting 
working families. 

The Teamsters Internationat Union will pay interns a stipend 
of $200 per week. Local unions that are assigned interns will 
provide housing and transportation costs. 

If you are a young person over age 18 who is available to 
work for 10 consecutive weeks from June 17 through August 31, 
you can apply for Teamster Summer. 


Tv young people can also apply for a separate, three- 


Te Summer is a new program sponsored by the 


week summer internship program that is being sponsored 
by the AFL-CIO. 
The AFL-CIO’s “Union Summer” will give young people a taste 
of working on organizing campaigns for one or more unions. 
Participants will be provided with housing and be paid a 
stipend of $210 per week for three weeks. 


FOR MORE INFORMATION ABOUT THE AFL-CIO’S UNION 
SUMMER, CALL 1-800-952-2550. 
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Only a limited number of young people can be selected for th 
new program. Preference will be given to the sons and daughters © 


of rank-and-file Teamster members. Family members of individuals 
employed by the International Union are not eligible. 


TO REQUEST AN INFORMATION PACKET AND AN APPLICATIO 


CALL TOLL-FREE, 1-888-244-2269, AND LEAVE A MESSAGE 
WITH YOUR NAME, ADDRESS, AND PHONE NUMBER. 
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The Boss's Message 


It was great to see the cover of 
the March issue, “The Boss 
Stands Up for Working Fami- 
lies.” Have you thought about 
making up a poster with 
Bruce Springsteen’s quote 
about the benefits of unions 
for working people? I know 


that ] would buy one. 
Abbott Gorin 
Local Union 237 
Brooklyn, New York 


The Boss's Mistake 


Bruce Springsteen may now 
be raising money for Team- 
sters in Detroit, but Teamsters 
in Tacoma remember when he 
crossed an IBEW picket line 
to play a concert in the 
Tacoma Dome. 

Members of the two 
Tacoma Teamsters locals, 313 
and 599, risked their jobs to 
stand with their brothers and 
sisters. They believed that soli- 
darity with the striking city 
clerks was more important 
than job security. 

They were shocked when 
Springsteen, champion of 
workers, crossed their line to 
play in the city facility. And 
now they are angry. How 
would you feel if you saw the 
face of someone who crossed 
your picket line honored on 
the cover of your union’s 
magazine? 

Mary W. Plante (spouse) 
Local Union 599 
Yelm, Washington 


The Boss's Millions 


If Bruce Springsteen has any 
of the values that he tried to 
instill in me and the rest of the 
people that he tried to reach 
20 years ago with’ Born to 
Run,’ “The River,’ “The Wild 
and The Innocent,’ and “E 
Street Shuffle,” and the 
“Darkness on The Edge of 
Town,” then why the benefits? 
Just write a check for a hun- 
dred million! 

‘Twenty years ago it should 
have been more important to 
Teamsters and to Bruce to 
have him on the cover of our 
magazine than Time or 
Newsweek. 


To Bruce, quit trying to sell 
us that your life is so hard, and 
to the rest of my brothers, 
don’t quit. 

Ben Rogers 
Local Union 166 
Barstow, California 


No Say Over Pension 
Trustees 


A Teamster’s pension money 
should follow him when he 
changes funds. Those who are 
presently retiring or getting 
ready to retire should be 
allowed to have their full pen- 
sion money transferred and 
permitted to retire with full 
pension — no penalties. 

The members have no say, 
cannot choose or kick out 
Trustees who act in manners 
not in the best interest of our- 
selves and our brothers and 
sisters in this association. 

What process is there in 
place that allows the replace- 
ment of trustees who are defi- 
ant and refuse to act solely in 
the interest of the partici- 
pants? We don’t need a recip- 
rocal credit agreement! We 
need our pension money to 
go where we go within the 


Teamsters association! 
James R. Sullivan 
Local Union 28 
Greenville, South Carolina 


Oppeses Mortgage 
Deduction 

In your article on the flat tax 
(March), you stated that the 
mortgage interest deduction 
“helps millions of Americans 
afford their own homes” and 
that eliminating it “would 
make average homeowners 
lose 15 percent of their home 
equity, according to The 
National Association of 
Realtors.” 

The working poor do not 
qualify for mortgage loans. 
Those on the margin will not 
be able to get the loan they 
need because of the artificially 
high cost of housing. They 
may have to settle for a one 
bedroom house instead of the 
two bedroom they need. 

Like most of the tax and 
entitlement system, the fur- 


ther up the economic ladder 
you are the more you are sub- 
sidized. The biggest govern- 
ment housing subsidy goes to 
people who are well off. 

The wealthy build extrava- 
gant palaces with huge mort- 
gages and correspondingly 
large deductions. The tax bur- 
den for this missing revenue is 
put on people who do not 
qualify for deductions. They 
already could file their tax 
return on a postcard. 

Perhaps labor should stop 
defending the status quo and 
remember where they came 


from. 
David Braun 
Local Union 959 
Healy, Alaska 


No Sunday Work 


We, as Teamsters members all 
across the United States, must 
band together to institute and 
bring back the blue law. 

It is a law that keeps mostly 
everything closed on Sunday, 
except law enforcement and 
hospitals. 

This law would bring fami- 
lies closer together. Also, it 
would help our locals to con- 
centrate and be able to orga- 
nize better. Main priorities in 
life: your God, your family, 
and your union. 

Frank E. Schmitt, Sr. 
Local Union 249 
Pittsburgh, Pennsylvania 


Rich Man's Parties 


In today’s society, I see no dif- 
ference between both major 
parties. Both parties speak 
with a forked tongue. 

Clinton sold the unions 
down the river by signing the 
NAFTA piece of toilet paper 
that should have been flushed 
down the toilet bowl, yet the 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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Court Orders 


teamster {Esa 


Officials Suspended 


for Embezzlement, 
Hiring Hall Abuses 


has suspended officials of Local 170 

in Worcester, Massachusetts, and 
Local 320 in Minneapolis, Minnesota, 
after they were found guilty of internal 
union charges. 

General President Ron Carey suspended 
Local 170 Secretary-Treasurer Ernie Tusino 
and former Business Agent George Valeri 
from all Teamster offices for two years and 
from membership in the union for three 
months for discriminating against union 
members by engaging in nepotism and 
favoritism when assigning construction jobs. 

The National Labor Relations Board had 
found that Tusino violated federal labor 
laws by refusing to assign construction 
work to a union member because the mem- 
ber complained about discriminatory hir- 
ing practices at the local. 

Tusino and Valeri both admitted that 
they gave preference to family members, 


T he Teamsters International Union 


friends, and political supporters when 
assigning work. 

In Minnesota, former Local 320 Secre- 
tary- Treasurer David Morris was perma- 
nently barred for life from the Teamsters 
Union and former Local 320 officials Jack 
Mogelson, Lawrence Bastian, and Robert 
Weisenburger were suspended from mem- 
bership and barred from holding any union 
office for three years. 

They were found guilty of internal union 
charges of embezzling funds from their 
local union. 

The officials will have to repay a total of 
$189,200 for selling leased union autos at 
below fair market value, collecting improper 
meeting attendance fees, and charging the 
local union for magazine subscriptions 
which were not related to union business. 

Carey had placed Local 320 in temporary 
trusteeship and removed all four officials 
from office last year. 


Michigan Fund Trustees 


Agree To Repay $724,717 


he trustees of the 

Michigan Conference 

of Teamsters health 
and welfare fund have agreed 
to repay $724,717 to the 
fund as a result of charges 
filed against them by the U.S. 
Department of Labor. 

The agreement settles a 
lawsuit which charged that 
the trustees failed to prop- 
erly monitor the financial 
affairs of the fund. 

The Labor Department 
also charged that the 
trustees caused the fund to 


pay excessive and unneces- 
sary expenses for entertain- 
ment, travel, golf outings, 
and administration and 
engaged in prohibited sales 
of vehicles owned by the 
fund to its employees. 

A Labor Department 
investigation found that the 
health and welfare fund 
spent hundreds of thou- 
sands of dollars on “adult 
entertainment” featuring 
nude or topless female 
dancers, liquor, dinners at 
local restaurants, and other 


similar expenses. 

A consent order agreed 
to in federal court bars the 
fund and its trustees from 
having any dealings with 
Gerald Wiedyk, the former 
executive director of the 
fund who is serving two 
years in jail for his role in a 
health care kickback 
scheme. 

The fund has six 
trustees — three chosen by 
Michigan Joint Council 43 
and three employer repre- 
sentatives. 


ike many Teamster members, 36-year-old 
Nicholas Johnson was glad to learn four 
years ago that the union’s new top leader- 
ship had started a new letters-to-the-editor 

a , column in the Teamster magazine. 

¥i He liked the fact that rank-and-file mem- 
bers now had a way to give their views — and in 
early 1994, he decided to use his new right to speak 
out. 

Johnson was angry because United Parcel Service 
was trying to force workers like him to handle pack- 
ages weighing up to 150 pounds without adequate 
safety protection. 

He became even angrier when officials of his local 
union, Chicago Local 710, refused to support a one- 
day national safety strike at UPS on February 7, 
1994, 

The strike forced UPS to agree that no Teamster 
member can be forced to handle a package weighing 
more than 70 pounds without help from another 
Teamster worker and proper lifting devices. 

But Johnson felt the strike could have accomplished 
more if all local leaders had supported it. 

He sent offa letter to the “Speaking Out” section of 
this magazine, saying: 

“Our union was weakened. ..not by [those] who had 

the courage to strike for what they believed in, but 

rather by cowards like Local 710 in Chicago. .. Locals 
like 710 chose to divide and weaken our membership.” 

His letter supporting the safety strike was pub- 
lished, as were other letters which either praised or 
criticized the job action. 


Retaliation Set in Motion 

When Frank Wsol, the principal officer of Local 710 
read Nick Johnson’s letter, he decided to make an 
example of him. 

On April 25, 1994, Wsol sent a mailing to local UPS 
members which said, “If Brother Nick from Kokomo 
wants to commit suicide, he can jump off the ship.” 

Waving a copy of the magazine at a general member- 
ship meeting, Wsol said, “I am not going to let my mem- 
bers say that we are cowards because we are not cowards.” 

Within a few days, Gary Crume, a Local 710 
appointed steward, was observed by another member 
giving UPS terminal manager Joe Holloway in 
Kokomo a copy of the magazine and stating, “It’s for 
sure Nick wouldn't get a fair shake at 710 after that let- 
ter he wrote.” 

The terminal manager was observed replying, “I 
can't wait till Nick refuses to take a next-day package 
because he will be history.” 

A second member later reported that “after Nick John- 
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Historic Action by International Unio 


Protects Members Right I 


cials, the head of his local set in motion a chai 
of events that resulted in the driver being fired. 


Through strong action by the Teamsters Inter! © 


national Union, the driver got his job back — and 
several local union officials have been suspendet 


from their positions. 


son’s letter to the editor of the International Teamster’s 
magazine, both of the union’s stewards in the Kokomo 
Center, Gary Crume and Greg Lees, said to me that if 
Nick Johnson ever got in any trouble that he shouldn't 
expect much representation from Teamsters Local 710.” 

On May 13, 1994, UPS terminal manager Holloway 
notified Johnson that he was fired for failure to report 
an accident. The alleged accident involved less than 
$100 damage to a decorative wooden barrel next to the 
driveway of a customer’s home. Johnson responded 
that he was not aware of having hit the barrel and 
therefore had no reason to report it. 


Grievance Handled In Unusual Way 

Local officials later admitted that, under Wsol’s super- 
vision, Johnson’s grievance challenging his firing was 
handled in an unusual way: 


® Wsol, who did not normally make the assignment 
of union staff to investigate grievance cases, personally 
intervened to direct that Johnson’s case be investigated 
by Michael Bixeman, a UPS driver who was working 
for the local only temporarily — as an organizer and 
not as a grievance investigator. 


m Bixeman anda UPS official jointly interviewed the 
customer, even though Local 710 Vice President 
Patrick Flynn admits that “it is not our practice to 
investigate with a company representative present.” 


Bixeman conducted his “investigation” without 
ever informing Johnson. 


m No local level grievance hearing was held. Instead, 
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"1 spoke out and my local tried to railroad me. But 
this union is changing. The International won't let 
anybody get away with stuff like that anymore.” 


— Nicholas Johnson, Local 710 (with son Nicholas and daughter Michelle) 


the grievance was taken directly to a panel made up of 
two UPS officials and two officials of Local 710: local 
president James Ramirez and business agent Jim Dawes. 


® Bixeman apparently made a verbal report to Wsol, 
but never provided a report to Johnson or to business 
agent Robert Falco who was supposed to represent 
Johnson at the June 2, 1994 grievance hearing. 


| There was no evidence that Falco spoke to Bixeman, 
conducted his own investigation, or spoke to the cus- 
tomer before presenting the grievance. 


Local union officials Ramirez and Dawes joined the 
two UPS officials in voting to uphold the firing of 
Johnson. According to Ramirez, a statement by the 
customer to UPS that Johnson had damaged the barrel 
“weighed heavily” in the decision. 


In August, 1994, Johnson did what Falco had not 
done — he interviewed the customer and obtained a 
statement confirming that the customer did not actu- 
ally see Johnson hit the barrel and that she “later 
assumed that the UPS truck had hit her barrel because 
she knew that her barrel was not damaged when she 
arrived at her home earlier that day.” In the statement, 
the customer added that “the UPS driver may not have 


even known about the damage.” 

Johnson tried at least five times to 
contact Falco to tell him about this 
customer’s statement, but Falco did 
not return the calls. 


International Union Protects Member 
Johnson did get a response from the 
International Union, however, 
which on September 21, 1994, asked 
the local union to reopen the case 
and take it to arbitration by a neutral 
third party. 

On September 30, 1994, the 
National Labor Relations Board’s 
regional director issued a complaint 
against UPS and Local 710, alleging 
that UPS illegally fired Johnson; that 
Wsol, Ramirez, Crume, Lees, and 
Falco failed to properly represent 
Johnson; and that Local 710 retali- 

ated against Johnson because of his 
letter to the Tearnster magazine. 

On January 25, 1995, the Interna- 
tional Union complained to Wsol that 
no arbitration had yet been scheduled 
for Johnson’s case. 

Local 710 scheduled an arbitration 
hearing for April 21, 1995, which was then postponed 
until July 7, 1995. 

To represent Johnson, Local 710 assigned the same 
lawyer who defended the local against the charges John- 
son had filed with the National Labor Relations Board! 
When Johnson complained, the local shifted the case 
— but to another attorney in the same firm. 

Based largely on the customer's new statements, the 
arbitrator found that Johnson was fired without just 
cause and that “the preponderance of the evidence in 
this record suggests that the Grievant was likely 
unaware that he hit the barrel.” 

When Teamsters Joint Council 25, which covers all 
Chicago 'Teamster locals, chose not to uphold internal 
union charges that Johnson filed against Local 7 10 officials, 
Johnson appealed to the International Union's General 
Executive Board, which ordered a hearing by a panel 
appointed by the General President. All parties were 
given the opportunity to attend, present evidence, and 
cross-examine witnesses. 

After reviewing the panel’s report, the Teamsters 
General Executive Board suspended Wsol from union 
office for two years and from ‘Teamster membership for 
three months. Falco, Crume, and Lees have been sus- 
pended from union positions for one year. 
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Members Give Views on Upcoming Teamsters Convention , 
How best to fight for the future of working families will be debated at the 1996 Teamsters | 


Convention to be held in July in Philadelphia. » This magazine asked our readers what actions 
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they want their local union delegates to take at the convention. The following is a sample of the ,, 
letters we received. a 

Hi. 
Part-Timer hard-won victories. all members of the IBT should f 
lama UPS part-timer in the San 1) Vote yes to strengthen the Team- _ receive the same amount. ! I 
Francisco Bay Area, and I am very sters Ethical Practices Committee set Different amounts are paid into j 
concerned about the upcoming IBT = upin 1992. locals in the form of dues. Astandard 
Convention. 2) Vote yes to continue to eliminate —_ needs to be set as to how much in 
In general, I think we have done a multiple salaries for union officials. strike benefits is collected by mem- 
good job of trimming the fat and 3) Vote yes to the right to vote for bers. I, personally, feel the dues 
democratizing our union’s structures. | Convention delegates being made a amount paid should be taken into 
Iam very pleased that after yearsof | permanent part of the Constitution. consideration. 
decline we are beginning to organize 4) Vote yes to keeping eliminated Here is an example why $200 
more workers than we are losing. the Eastern, Southern, Central, and f 3 
However, we desperately need to beef Western Con- ; | 
up our strike fund via a dues increase. ferences. We } | 
Moreover, we must do more to don’t need the More Change ming Team- f 
support affirmative action andendthe extra bureau- Lam writing to give my views on the upc | 
Democratic Party’s domination ofthe — cracy. : é 
DRIVE PAC. 1 5) Vote yes to ee ae ident should certainly retain the 
We must renew our efforts to paying $55 per The General Fres - one into temporary trusteeship. 
reform our grievance panels and weed _ week for strike right to put local unions Into ter chould be perma- I 
out so-called labor leaders who collab- _ benefits. We need I do think that the Constitution multiple ( 
orate with the employers. each Teamster to nently changed to ensure that outrageous vt 
Finally, and this is especially true at _—_ be responsible in ‘og he eliminated, once and for all. Why woule ws 
UPS, we need to narrow the gap putting away salaries De sbility of those things reoccurming | 
between low-paid Teamsters and money for a want to ect poss : 
highly-paid Teamsters. “rainy day” in the future: sters ! 
— Roger Wilkins, Local Union 315, instead of stand- Lhave no desire to see the Conferences of ai 
Oakland, California ing there with their reestablished. They were outdated and Pe as ed | 
hands out. we don't need. One 0 : 
$55 Enough —Nick Saso oe os ee a that we are trying to do bus: a 
I was a Teamster for 43 years as a (retired), Local unions major propiems © ©” Os. We need more | 
cement truck driver. Union 786, ness the way we did in the 1950s. 
I appreciated the benefits I reaped Belvedere, Illinois more of the same. ‘ ( 
from being a Teamster, but I was As Seer aisn needs to raise dues to pay the strike 
upset by the corruption and misman- $200 Too High ie Hi d they need to provide a formula for, 
agement that J saw during those years. | The 1991 IBT Con- penefit of $200, Lit ; the dues structure formula. \ 
I was very pleased to see the reforms vention made an future increases similar ane Board should retain é 
that were brought into being by the error when it raised I think the General Executive bo se tna 
blood, sweat, and tears of my fellow the weekly strike trol over Teamsters in Canada and the sy ££ 
workers. I would not like to see these fund to $200 across- Wah tional borders. After all, it is the Interna , 
changes slip away. the-board. We need respect to nati f Teamsters, Warehousemen and I 
lam writing this letter even though __ to think ofa fair way tional Brotherhood 0 C 
Iam now a retired Teamster to to fund the strike, Helpers of America. ® 24 
encourage the delegates tothe upcom- _ but there should be ( 
ing Convention to vote to keep our some reality that not _Nick Nipper, Local Union 175, Mt. Hope, ; 
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West Virginia 


Dues Increase Only 


i d 
For Strike Fun 
| o one should be eligible for more than one 


F . 
_ | pension from the Teamsters Umon, and that 


sn 
the 


Me) 


si- 


d be no more than the top pen- 


i I 
pension show ; | 
| sion negotiated for rank-and-file members. 
The right to vote for all Teamster officials 
s, business agents, assistant 


ion trustee 
ees .) is a change I would like 


pusiness agents, etc 
to see. I feel that would make them more 


k-and-file. 
accountable to the ran 
see no need to re-establish the area con 


-?2- 
high prionty by this Convention. As » 
do this, I would have a dues assessmen 
whatever amount it takes to build a oe 
strike fund, with a sunset clause to end the 
essment once that position 1s reached. 


ass 
Lalso think that the entire assessment 
e strike fund and not to any 


a way to 


should go to th 


other entity! 
I believe the reason the assessment was 


tumed down last time was because of the 
percentage going to the local unions. Tt was 


gam of all kinds of 
workers, I may be 
required to have 
some deduction for a 
strike benefit or 
compensation fund 
that I will probably 
never partake of 
myself but that my 
union brothers and 
sisters must have to 


ferences. The union has gotten along quite 
nicely without them, thank 
it was just another excuse 


salaries. 


i i fits 
€ funding the strike bene 
ha Bie hould recelve 


voted by the 1991 Convention s 


across-the-board isn’t fair to the mem- 
bership of the IBT. If the average wage 
per hour is $9 on a forty hour week, 
gross income would be $360. Allowing 
for 30 percent in taxes, FICA, and 
assessments, would leave take home 
pay of approximately $240. 
Considering these people need not 
buy gas to drive to work daily, pay day 
care, laundry for work etc., and receive 
$200 strike fund, it would be very hard 
to get a settlement after they once went 
on strike. 
— Jerry Leight, Local Union 974, 
Minneapolis, Minnesota 


Fund $200 Strike Benefit 

I fully agree with letting the General 
President oversee corruption com- 
plaints and to have the ability to put 
unions in temporary trusteeship. If 
corruption runs rampant, the 
unions will slowly fall apart. The 
union is the only means for the 
working class to obtain fair wages 
and benefits. 

I believe multiple pensions should be 
voted out forever. Multiple pensions are 
aform of corruption and the “good ole 
boys” standard. This is money to be allo- 
cated to the local unions, not to line the 
wallets of corrupt union officials. The 
Constitution should be permanently 
changed to stop this practice. 


you! To my mind, 
to draw multiple 


+ i - heir ability 
ls to get thelr sup assure t 

2 avoff to local officia k 
Es Me assessment. If some local unions it a sien 
a more money to operate, let eannd However, I 

: i te so! would expect that 

membership and sta pect 

before thetr my contribution 


Clarksville, Indiana 


As longas the International Union is 
able to function without the four confer- 
ences, there is no need to bring them 
back. $11 million is a huge savings, and 
cutting out fat is crucial to the welfare of 
the unions. 

The strike fund is like a security blan- 
ket for striking workers. Fifty-five dollars 
per week is such a small amount to rely 
on that many workers may stay with 
poor working conditions and benefits 
rather than to strike. 

In 1995, the machinist union at 
Boeing in Washington State went on 
strike for months. Their strike fund 
was $200 per week and this amount 
allowed them to strike longer and win 
their battle on all counts. 

If their weekly strike amount was only 
$55 per week they may not have been 
able to stay on strike long enough to get 
the pay and benefits they deserved. Iam 
in favor ofa $2 raise in union dues to 
ensure a $200 per week strike amount. 

— Jenny McCreary, Local Union 174, 
Arlington, Washington 


Let Some Pay Less 

Asa sworn law enforcement officer, 
I could not personally consider or 
condone a strike by police or fire 
personnel, but I understand and 
accept the fact that as union mem- 
ber and therefore part of an amal- 


_— Ronald L. Cordy, Local Union 89, 


should and would 
be minimal, since 
it would be 
extraordinarily 
unlikely that I would ever 
trigger a benefit. 
— Mike Rothman, Local Union 714, 
Berwyn, Illinois 


EPC Changes 

Cleaning up corruption should be 
continued in our organization. It 
should also be strengthened by the 
EPC investigating more of its com- 
plaints. 

My opinion is that a committee 
approach would be much more effec- 
tive than allowing the General Presi- 
dent to make the decision of tempo- 
rary trusteeship for any local union. 
No disrespect meant toward General 
President Ron Carey, but one person 
can be corrupted more easily than a 
three-person committee. 

— Ronald Kayhoe, Local Union 992, 
Hagerstown, Maryland 
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Suggestions From Our Readers 
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Teamsters General President Ron Carey plans to ask the 1996 


Teamsters Convention to consider a change in the name of 


the International Brotherhood of Teamsters. » A new name 


would still include the word Teamsters, but would remove 
the word Brotherhood which leaves out the hundreds of 
thousands of women who are already Teamster members or 


who are considering organizing 
our April/May edition we asked 


In closely reading our Teamsters mag- 
azine, it is evident to me that our great 
union is in the process of changing 


Tam employed by the New York City a a 
Education as 4 School Safety Officer, an : 
closely with some very under-appreciate e 
female officers. My life and safety depen ‘ 
my partners on a daily basis, are I Se ck 
work with the comfort of knowing tha 
i io call away. 
% or ea the International Union should 
move into the ‘90s and acknowledge the a 
membership and contributions of our one 
members. Therefore, J propose uae? possi i 
names: 1) The Family of International wn : 
or 2) The International Family of Teams He 
Tam a family man, have been married 10 
years, and have three daughters. f am ae 
vant of the growing number of women In : : : 
work force. Lam a strong supporter of my 7 } 
and I would receive comfort ane that 
International has all its members nee at 
heart, displaying this as well as saying it. 


—Douglas 5. Cahill 
Local Union 237 
New York, New York 
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to join the Teamsters. » In 
readers to comment. 


with fast and demanding times. 
Upon reading the “Speaking Out” 
column, I see nothing wrong with 
changing our name to accomo- 
date everyone. If people would 
stop and think, these things are 
done every day in today’s world. 
I liked the name “Teamsters 
International Union,’ but why 
not reach out further by amend- 
ing our name to “International 
Teamsters of America?” 
— J. Dean Rogers, Local Union 
413, Columbus, Obio 
“Brotherhood” is not gen- 
der-specific in the way we, as 
Teamsters, use it. Or as it is 
defined in the dictionary: 
1) A quality or state of being 
brothers. 2) An association 
(as a labor union) for a par- 
ticular purpose. 3) The 
whole body of persons 
engaged in business or 
profession. 

Seems to me that num- 
bers 2 and 3 are exactly what 
our union is and stands for. 

My “International 
Brotherhood of Teamsters” 
embraces all people 
regardless of gender, race, 

or religion. If a certain 
group of people are not 
proud of wearing our 
union's name, then let 


A Name That Includes All Teamsters 
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Regarding changing the name of 
the Teamsters, 46 | read in my 


latest issue, how about “inter 
National Union of Teamsters” 


That would include both SEXES 
Ald be fai 


I" a retired brewery Worker 
from Fearl, San Antonio, UE 


—A.R. Narendorf 


Local Union 1110 (retired) 
San Antonio, Texas 


them seek out their own “Interna- 
tional (fill in the blank) of Teamsters.” 
A couple of old sayings come to 
mind. “If it ain't broke then don't fix it” 
and “Keep It Simple Stupid.” The name 
was good enough for our ancestors and 
it’s still good enough for all of us! 
— John A. Haines, Local Union 107, 
Philadelphia, Pennsylvania 
Why not drop the Brotherhood and 
call it “Teamsters.” That says it all. 
— D.T. Tate (retired), Local Union 413, 
Denton, North Carolina 
I'm a city freight delivery driver in 
Denver, Colorado. I come from a 
long line of truck drivers. 
I was proud to become a member 
of the International Brotherhood of 
Teamsters. I worked very hard to . 
become a member of this proud union 
whose name has always stood for the 
tradition and respect I’ve worked so 
hard to get. 
If you must change the name, 
would you take into consideration 
“The International Union of Team- 
sters?” In my opinion, this says it all! 
—Gwendolyn K. Larson, Local 
Union 17, Strasburg, Colorado | 


Do we have problems in our union? 
Sure. But I ask you, do we have prob- 
lems in this great country of ours? 

Then should we no longer call our- 
selves “Americans?” 


‘Vv 


If my tone seems harsh, it was 
meant to be because, you see, to me 
the word Teamster is sacred. 

— Carmen E. Parise, Secretary-Trea- 
surer, Local Union 473, Cleveland, Ohio 
Quit hollering about the name 
change. Teamsters International looks 
perfect to me, now that we have both 
sexes in the union. Leave out the 
“Brotherhood.” 

— Lloyd Brown, Local Union 135, 
Indianapolis, IN 


about a new name for the union to 
my wife, she immediately said, “fam- 
ily” Yes, we need all family members 
in our union and union in all families. 

We like these two names: 

“The International Family of 
Teamsters Union” 

“The People’s International Family 
Union” 
—Walter G. Sutherland (retired), Local 
Union 302, Oakland, California 
The honorable name alone stands 
for more than a great union, but a 
movement for all Teamsters before 
that have passed on and have left us 
with a name to be proud of. 

Seniority and past practice, both of 
which the union stands for. “One sug- 
gestion is Sisters and Brothers.” What 
is that? 


Mi nf ld be 
inmy opinion the word united ghou fh 
part of the Teamater logo. United me 
to bring together she word “Brother 


hood” sounds too exclugive. “ 
As the workplace changes, go 


; rd united 
ers union. The wo 
the Teamst stature 


would algo bring respect vo the 
j f ion. 
of women In this unio 
| think the officials at the Conven 


i me 
tion should consider changing the na 


to “The United Teamevers Union. 


—— Timmy Anear 


Local Union Zo 
Boston, Maggach usetts 


Seniority, ladies. Brothers first. 
Leave it alone and be proud 

you belong to the best. 

— Thomas Spence, Local Union 

554, Omaha, Nebraska 
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Asa proud full-time female 


Teamster since 1984, my idea kn 


for anew name is “Interna- 
tional Unity of Teamsters.” 
Unity is what we are all 
striving for. 

—Martha M. O’Brien, Local 
Union 804, New York, New 
York 

I am writing in regards to 
the name change. ama 
female Teamster. 

I would like you to calculate the 
costs of changing logos on letterheads 
etc. and use the monies to bolster the 
strike funds instead of changing the 
name to reflect the female members. 

After all, “a rose by any other name 
is still a rose.” 

— Jean Stratton, Local Union 150, 
Sacramento, California 
Following are a couple of ideas I 
would like to suggest. 

“International Teamsters of Unified 
Co-Workers” 

“Teamsters International Union of 
Joint Co-Workers” 

“Unionized Teamsters of Co-Workers” 

[like the word co-worker because I 
believe that it says a lot in itself. It bonds 
race, color, sex, religion, national origin 
and age as working together regardless 
of your occupation. 

—William J. Orr, Sr., Local Union 436, 
Valley View, Obio 
These suggestions [for a new name 
for the union] are made with keep- 
ing the abbreviation IBT in mind. 
1. International Blend of Teamsters 
2. International Band of Teamsters 
3. International Bunch of 
Teamsters 
—Jerry lenuso (Business Agent), 
Local Union 104, Phoenix, Arizona 


I believe one name should 
encompass all people all over the 


To consider changing th 
toa Possible “It-Hood” 
thinking is absolutely a 
Sters so desperate for 
willing to give up the 
Our forefathers worked 

If for nothing else but resp 
Should never consider ch 
The females that join 
€w up front about it 
and there to either ace 
that they do not mind 
our forefathers fought fo 
clous and leave things 


bsurd. Are we Team- 
membership th 
name? 


hard for this name, 


anging it. 

ed the “Brotherhood” 
and had the choice then 
ept it or not. Tam sure 
reaping the harvest that 
T, SO why not be gra- 
the way they are. 


—Harold Warren 
Local Union 70 
Hayward, California 


world. That name is “Worldwide 
‘Teamster” or “Teamsters World- 
wide.” No one would be offended or 
left out with such a name. 

—Vincent M. Palumbo, Local Union 
966 (retired), Floral Park, New York 
Both the women and men of the 
many Teamster locals know that our 
union includes both genders, in 
union, in our ranks. It also goes 
without saying that all people of dif- 
ferent races, creeds, or color are 
equally welcome into our union. 

Let us not subdivide ourselves into 
“men” or “women.” An alliance implies 
the joining of two parties into a union 
so close and permanent that it is essen- 
tially one. Therefore I would suggest 
“International Alliance of Teamsters.” 
—Paul D. Ziulkowski, Local Union 
142, Valpo, Indiana 


Productive Workers” because it 
describes a hard-working work force. 
I think it's important to present our- 
selves as productive to our employers 
as well as each other. 

Unions shouldn't be thought of of 
as protectors for the lazy. Unions are 
mostly made up of hardworking per- 
sons. Let’s tell the world. 

—Winifred Dunham, Local Union 20, 
Maumee, Ohio 
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© name “Brotherhood” 
or whatever SOmeone’s 


at We are 
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heir contract had been expired 
for nearly 14 months and 
negotiations were at a standstill. 

“We were never even told what 
we were asking for at the table,” said 
Rich Pesci, a Teamster steward at 
the New York Thruway. 

“We'd ask our local union offi- 
cials and they'd say, “We can’t tell 
you that’ Well, heck, the Thruway 
Authority knew what our contract 
demands were, why couldn't the 
members?” 

Negotiations for the 3,100 
Thruway workers took a dramatic 
turn last fall when Teamsters Gen- 
eral President Ron Carey placed 
Local 72 in temporary trusteeship 
and removed the local’s top officer 
on corruption charges. 

‘Trustees appointed by the Team- 
sters International Union traveled 
throughout the Thruway to meet 
with clerical, maintenance, and toll 


workers. The trustees also expanded 
the negotiating committee to 
include more working members. 

The rank-and-file members on 
the negotiating team knew the ins 
and outs of the Thruway’s opera- 
tions and were the key to turning 
back management's job-cutting 
proposals. 

Members were kept up to date 
on the progress of contract talks 
through mailings from the 
appointed trustees. 

“In the beginning, we were all 
reluctant about the trusteeship,” 
said Pesci. “But things really took a 
turn for the better. We have more 
communication than we ever did in 
the past.” 

After nearly two years without a 
collective bargaining agreement, 
members won a contract that was 
a victory on the issues they had 
identified as their top priorities — 


— RICH PESCI (RIGHT) AT A STEWARDS! 
TRAINING WITH GREGG HAMILTON. 


preserving health benefits without 
co-pays and preventing the merger 

of two maintenance departments | 
that threatened layoffs and loss of 
overtime. | 

The new contract includes 11 
percent wage increases over the life 
of the agreement and a $1,000 
bonus for full-time employees. 

It also improves representation 
for workers at the Thruway by dou- 
bling the number of full-time 
union representatives paid for by 
the Authority. 

Workers voted in record num- 
bers to approve the new agreement 
by a4 to 1 margin. Eighty percent 
of the membership cast ballots in 
an independently supervised mail 
ballot election. 

Now that their new contract is in 
effect, more changes are on the way 
to strengthen the local, including... 


New Road To A‘ 
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A Membership education. 
More than 150 members have 
participated in stewards’ train- 
ings held in each of the 
Thruway’s four divisions 
(Albany, Buffalo, New York, and 
Syracuse). A second wave of 
workshops is in the works. 


Bylaws reform. Members will 
review the International's 
model local bylaws and vote on 
bylaw changes to strengthen 
democracy in the local and keep 
out corruption. 


More communication. The 
local has launched a newsletter, 
the 72 Roadmap. And Trustees, 
business agents, and chief shop 
stewards are all spending more 
time on the road meeting with 
members along the Thruway. 
The new approach is attracting 
members who had stayed far away 


— TOLL COLLECTOR CHRIS MOORE 


from the old Local 72. 

In the past, toll collector Chris 
Moore wanted nothing to do with 
the Teamsters after officers yelled at 
her at a union meeting because she 
was involved in a petition drive for 
a civil service upgrade for toll 
workers. 

“T thought unions wanted people 
who were going to get out there and 
speak up,” said Moore. “I never 
went back after that—until 
now.” 

Moore recently 
attended a stew- 
ards’ training 


and get everybody involved,” Moore 
said. 

“Now our local’s having more 
open meetings, workshops, elec- 
tions for stewards. We're off to a 
good start.” 


“You can really see the change in Local 
72,” said steward Josh Martino. 
“Niembers were always 
negative about the union 
because they felt they 
weren’t being 
represented. Now, 


and says she’s people are starting 

excited about to come together 

the union’s new as a group and 

direction. think positively 
“Tfunions are about the union’s 

going to survive, strength.” 

they have to draw 


in their members 
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+} THEY SAVE PASSENGERS’ LIVES. 
THEY'VE SAVED THEIR COMPANY. 
NOW, NORTHWEST FLIGHT ATTENDANTS ARE 
STANDING UP FOR THEIR FAMILIES’ FUTURE. 


10 


b ies safety is Eunice DePinto’s 
job. 

Whenever you or your family 
board an airplane, flight attendants 
like Eunice DePinto are your safety 
net. 

If your plane has to make an 
emergency landing, a fire starts on 
board, or you become ill, she and 
the rest of the flight crew are there 
to save your life. 

DePinto has had approximately 
200 hours of training in how to 
evacuate a dozen types of aircraft, 
control passenger panic, operate 
equipment like oxygen bottles and 
fire extinguishers, assist children or 
the elderly, and respond to medical 
emergencies. 

A flight attendant for 17 years, 
DePinto also has a safety net for her 
own family — the backing of the 
9,500 other Teamster flight atten- 
dants at Northwest Airlines. 

When Northwest management 
took the airline on a nosedive 
toward bankruptcy three years ago, 
the company asked workers for 
huge concessions to keep the com- 
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“We’ve made a lot 
of money for a lot 
of people, and 
we’re ready to be 
rewarded for our 
efforts.” 


— EUNICE DEPINTO, WITH HUSBAND, 
JERRY, AND CHILDREN, DANNY, 114, 
AND HAYLEY, 8. 


pany from crashing. 

Because DePinto and her 
coworkers were organized, they 
were able to win protections like 
job security and payback guaran- 
tees in exchange for trimming their 
benefits and cutting their wages. 

Now, the workers’ sacrifice has 
turned the airline around. North- 
west led the industry in profits 


per employee last year. Top man- 
agement has cashed in, making 
millions of dollars in bonuses and 
stock option sales. 

“Tt’s been a long and grueling 
three years,” said DePinto, who is 
based in Seattle. “We’ve made a lot 
of money for a lot of people, and 
we're ready to be rewarded for our 
efforts.” 

DePinto and her coworkers will 
have that chance this summer 
when Teamsters Local 2000 and 
Northwest begin negotiating a new 
contract. 

Flight attendants’ wages and 
benefits will automatically be 
brought back to their 1993 levels in 
August, then increased to an indus- 
try average. Workers say improve- 
ments beyond that are badly 
needed. 

More than 6,000 flight atten- 
dants across the country returned 
contract surveys identifying com- 
pensation, retirement, and 
scheduling as priorities for their 
elected bargaining committee. 

“Not long before I started at 


Northwest, flight attendants were 
all women who were forced to quit 
when they turned 32 or married, 
whichever came first,” DePinto 
said. “Making the job a career and 
working until retirement wasn’t an 
option. 

“But now the job has changed, I 
have 17 years in, and I want to 
know Ill be able to afford to retire 
someday. 

“A 401(k) is not a vehicle you 
can rely on for retirement because 
not everyone can take care of their 
family’s needs and have money left 
over to save,” DePinto said. “It’s not 
a matter of extravagance, it’s a mat- 
ter of paying the bills.” 

Even though 28-year-old 
Detroit-based flight attendant M.K. 
Sagastume is much further from 
retirement than DePinto, she 
agrees that improving retirement 
benefits is important. 

“Pm not going to retire next 
year, but I'd like to see a good 
retirement for all of us,” said Sagas- 


“When the flight 
attendants at the 
top can afford to 
retire, it opens up 
opportunities for 
everyone down 
the line.” 


— M.K. SAGASTUME 


tume. “When the flight attendants 
at the top can afford to retire, it 
opens up opportunities for every- 
one down the line and gives us a 
chance to bring more people in at 
the bottom.” 

Sagastume has worked for 
Northwest for four years but still 
doesn't have enough seniority at 
her base to be assured of a definite 
schedule in advance. 


“As a reserve, I’m basically on 
call 24 hours a day, 20 days a 
month,” said Sagastume. “If! get 
beeped, I might have to be at the 
airport in two hours. I’m not even 
guaranteed I won't have to fly on 
my days off” 

Sagastume said flight attendants 
deserve higher pay as well as better 
scheduling rights. 

“When | first started at North- 
west, I had to live at home with 
Mom for awhile because I couldn't 
afford my own apartment,” said 
Sagastume. “Some new hires have 
to carry food on trips because they 
can’t afford to eat out on layovers. 

“We work hard and we deserve a 
decent wage.” 

Carrie Trettel, an 11-year flight 
attendant in Boston, says flight 
attendants have been pushed to do 
more for less. Even Northwest 
management acknowleged that 
productivity has increased signifi- 
cantly in recent years. 

“T'm like the passengers,” said 
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“The Sun Country fight 
attendants are based where | 


am, they do a similar job, yet 
their working conditions are 
horrid, | wanted to help them 
t organize because | want filght 
I attendants everywhere — not 
{te just at Northwest — to be 
treated as professionals.” 

— Northwest flight attendant 
Brian Planer 


« 


&é want flight attendants 
everywhere — not just 
at Northwest — to be 

treated as professionals,” said 
Teamster Brian Planer. 

“The more airline workers 
that are organized, the more 
clout we have to make that 
happen.” 

Planer, a Northwest flight 
attendant for 11 years, recently 
helped flight attendants organize 
at a Minneapolis-based charter 
carrier, Sun Country Airlines. 


The 250 Sun Country workers, along with 25 flight attendants 
at Great Lakes Aviation (a United Express carrier) recently voted to 
_ nster local that represents flight atten- 


“! called some of them on the phone to ask their concems 
and see if they had any questions ! could answer,” he added. 
Sun Country flight attendants receive only 20 hours of sick 


leave per year, have no pen- 
sion, pay the majority of their 
medical insurance, and 
endure working conditions 
like 48-hour trips with no 
crew rest. 

“The main thing people 
at Sun Country wanted was 
a voice,” said Veretta Strick- 
land, who has worked for the 
airline for seven years. 

“I’m not expecting any 
miracle. The union may not 
be able to solve all our prob- 


J 


“Talking to Northwest flight 

attendants really helped some 
of us who had doubts about 
organizing because of the at 
union information manage 
was sending out.” 


Trettel. “I just want to be home on 
time and J don’t want any surprises.” 
Trettel, recently married, says 
she and her husband have to make 
a point to schedule time together. 
“I can see how our work sched- 
ules would be a nightmare for peo- 
ple who have children and have to 
deal with child care,” she said. 
Trettel believes that unity and a 
willingness to reach out for support 
will be the key to winning improve- 
ments for all flight attendants. 
“American Airlines flight atten- 
dants won their contract because 
they were all educated about the 


“Management would like us to think that 
A-scaie people don’t care about B-scale 
people or schedule holders don’t care about 
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reserves or people from different bases 
don’t get along. But | don’t think that will be 


an issue this time around.” — carrie rreTTEL 


issues and involved in the activi- 
ties,” said Trettel. “Tt also helped 
that they had support from com- 
munity groups, women’s groups, 
and the public.” 

Frequent national union newslet- 
ters, base newsletters, and Local 
2000's toll-free hotline will help keep 
Northwest members informed dur- 
ing negotiations. 

“Management would 
like us to think that A-scale 
people don't care about B- 
scale people or schedule 
holders don’t care about 
reserves or people from 


lems. But a contract will give 
Is more structure and force 


casing 


reat is alge 


re: ect our ‘a 


— Sun Counry flight atte 
Veretta Strickland io me 
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different bases don’t get along. But “Mand 
J don't think that will be an issue hazar 
this time around,” said Trettel. port h 


“The concessions we've been 
through have shown us that we 
have to look out for each other and 
stick together and look at ourselves 
not as a bunch of individual peo- 
ple, but as a union.” 


\feamsters Local 264 mem- 
‘/pers Ed Gardenier (left) and 
lieorge Bradwell of Albany, 

e York, recently participat- 
in a 48-hour program to 

n© hertify them to work on haz- 
atdous waste sites. 

, | The course, provided 

| htoughout the country under 
ant Rfederal grant, Is offered free 
fomembers with commercial 
vers licenses (CDLs). 
Members are trained to 
‘handle drums loaded with 
hazardous materials, trans- 
port hazardous materials, use 
protective equip- 


NORTHWEST 
NAMED 

_ PREFERRED 
AIRLINE FOR 
TEAMSTERS 
CONVENTION 


orthwest Airlines, 

which employs over 
9,500 Teamster flight 
attendants, has been 
named the preferred air- 


the Teamsters Interna- 


July 15-19. 
Northwest Airlines will 


line for travel to and from 


tional Union Convention 
to be held in Philadelphia 


provide Teamsters Conven- 


ment, and decontaminate 
equipment and personnel. 

All the Teamster training 
centers are equipped with 
mobile units or vans so 
instructors can travel to local 
union halls or other sites to 
train members. 

Ask your local union 
about scheduling a course for 
ten or more members in your 
area. For more information, 
contact the regional training 
center nearest you: 

Kentucky (502) 375-0585 
New York (914) 564-5297 
N. California (916) 354-2122 
S. Califomia (310) 694-3434 


tion delegates and guests 
with discounted airfares. 

To accommodate dele- 
gates travelling from as 
many locations as possible, 
the Teamsters International 
Union also has arranged for 
USAir, USAir Commuters, 
and Amtrak (all of which 
are union-represented) to 
provide discounts as well. 

Delegates travelling from 
cities not served by these 
carriers are encouraged to 
book flights with other car- 
riers that employ Teamster 
members, such as Air 
Canada, Southwest Airlines, 
and American Transair. 


teamster 


Trusteeships Stop 
Outrageous Pay 


For Officials 


eamsters General Presi- 
T dent Ron Carey has 

established temporary 
trusteeships at Local 194 in 
Vauxhaul, New Jersey, and 
Local 1205 in Brooklyn, New 
York, to protect members’ 
dues money from abuses like 
unlawful multiple salaries 
and excessive compensation 
for union officials. 

Carey ordered the trustee- 
ship at Local 194 after an 
audit by the Teamsters Inter- 
national Union revealed 
improper spending over the 
last five years, including... 


% Over $65,000 paid in 
Christmas bonuses to offi- 
cers and staff. 


% $22,000 paid to officers as 
“negotiation bonuses.” 


% $54,000 paid to the full- 
time officers for unused 
vacation. 


% $18,500 in severance paid 
to a former officer who 
retired in 1991 and was 
already eligible for a pen- 
sion from the Local 194 
Officers Retirement Fund. 


The auditors also found 
that the local sold former Sec- 
retary-Treasurer Anthony 
Catenaro a Cadillac for less 
than half its estimated value. 

The Teamsters Interna- 
tional Union trusteed Local 
1205 based on a report by the 
court-appointed Independent 
Review Board (IRB) that 
alleged that officials were oper- 
ating the union to benefit 
themselves and their families 
instead of union members. 

Several generations of the 
Brovarski and Fusco families 
have maintained control over 
the local since it was chartered 
in the 1940s. Local 1205 has 
not had a contested election for 
officers for at least 20 years. 

The IRB reported that the 
local’s president, Theodore J. 
Brovarski, violated federal 
pension laws by collecting 
multiple salaries from the local 
union and from the local’s 
pension, welfare, and sever- 
ance funds. 

The IRB also alleged that 
Local 1205 officials arranged 
more than $2.5 million in suspi- 
cious mortgages on four prop- 
erties in the New York area. 


$13 MILLION RECOVERED IN HEALTH 
AND PENSION FUND CASE 


housands of Teamsters and their families in Chicago will 
benefit from a $13 million settlement of a racketeering 
lawsuit over abuse of the Local 705 health and pension funds. 
Former Local 705 Secretary-Treasurer Dan Ligurotis, a 
doctor and an attorney employed by the funds, and employer- 
appointed trustees agreed to settle the lawsuit filed last year 
with help from the International Union. 
The lawsuit was one of the first times any union has used 
federal racketeering laws to pursue abusers of health and pen- 


sion funds. 


The settlement capped a 20-month investigation initiated 
by the Teamsters Ethical Practices Committee. 
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Mec for our future 


Toma-Tek Ordered 
to Rehire Fired Workers 


14 


Ee our employees fired, sus- 
pended, or not hired by Toma- 


Tek, a tomato processing plant in 
Firebaugh, California, will be 
rehired with back pay. 

Toma-Tek also agreed to end its 
campaign of harassment and intimida- 
tion against workers who want a union. 

The agreement came after a 
National Labor Relations Board 
administrative law judge strongly 
encouraged Toma-Tek to settle charges 
brought by the Teamsters Union that 
the company fired the workers because 
of their union activity. 

“This victory gives workers confi- 
dence in what we can do when we have 
aunion,” said Antonio Rubio. “Because 
we were organized, we were able to 
defend our rights in court and win.” 

Rubio, along with Guillermo Ros- 
ales, Juan Antonio Lainez, and 
Guillermina Vargas, will return to 
work at Toma-Tek this summer and 
renew their efforts to win Teamster 
representation. 

More than 500 Toma-Tek workers 
voted for Teamster representation last 


August. Since the election, the com- 
pany has challenged several of the bal- 
lots cast in an attempt to keep workers 
from having a union. 


Toma-Tek worker Antonio Rubio and 
three of his coworkers will be rehired 
with back pay to settle charges 
brought by the Teamsters Union that 
the company fired the workers because 
of their union activity. 


TEAMSTERS LAUNCH UNION AT SUPER SHUTTLE 


our years ago, Super Shuttle 

driver Thierry Milgram 
opposed an effort to organize 
workers at his company. 

But after finding that manage- 
ment's promises couldn't be counted 
on without a union contract to back 
them up, Milgram led a campaign 
for Teamster representation. 

The 235 drivers, dispatchers, 
guest service representatives, and 
mechanics who transport passengers 
to and from the airport in Phoenix 
voted to join Local 104 in April. 

“Management said we didn’t need 
a union, that we could work things 
out, and a lot of us believed them,” 
said Milgram. “But after a while, they 
wouldn’t even sit and talk with us 
anymore. 

“A contract will protect us, give us 
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a way to resolve problems, and help 
us have the strength to get a raise and 
better benefits.” 

Super Shuttle opened in Phoenix 
ten years ago, and drivers have never 
gotten a raise since. Newer drivers 
were started at an even lower rate. 
Sick leave and health insurance ben- 
efits vary from department to 
department. 

Drivers at Super Shuttle locations 
in Miami, Sacramento, and San 
Franciso who are members of the 
Teamsters Union are paid more and 
earn better benefits than the workers 
in Phoenix. 

“We're a growing company, open 
in 12 cities now,” said Milgram. 

“We've got a good reputation that 
drivers like me helped build, and we 
deserve to get something back.” 


The NLRB judge indicated during 
the hearing that, given management’s 
harassment and intimidation of work- 
ers during the campaign, he will set 
aside the election results if rulings on 
the challenged ballots result in the 
company winning the election. 

Toma-Tek, Inc. is owned by North- 
west Packing, which operates two 
other plants with workers who are 
already represented by the Teamsters. 


MORE CARHAUL 
WORKERS VOTE 
TEAMSTER 


Carhaul workers who drive for QAT, a 


nom-Teamster subsidiary of Ryder, have 


voted to join the Teamsters Union. 

“I've been told since | was grow- 
ing up that there’s strength in num- 
bers,” said carhauler Darrel Dixon. 
“The Teamsters represent 12,000 
carhaulers — 5,000 workers are at 
Ryder alone. 

“It’s the same job, we drive the 
same trucks on the same highways, 
but we aren’t getting paid the same 
wages or benefits.” 

Dixon and 36 other workers haul 
General Motors cars from the compa 
ny’s railhead in Petersburg, Virginia, 


to dealers in Virginia, Maryland, North 


Carolina, and South Carolina. 
Before organizing to join Teamsters 


Local 592, the workers were represent: 


ed by an independent union, brought in 
and controlled by the company. 

QAT carhaulers from Spring Hill, 
Tennessee, who joined the Teamsters 
two years ago, along with drivers 
from Commercial Carriers, Inc., in 
Port Wilmington, Deleware, volun- 
teered to travel to Petersburg to help 
the workers organize. 
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VICTORIES BUILD 
CLOUT FOR ALL 
WORKING FAMILIES 


Truckers Unite For Overnite Win 


ictory didn’t happen overnight 

for 250 workers in Lexington, 

Kentucky, who were organizing 
to join the Teamsters. 

It took an 18-month struggle. 

But in April, workers at a key ser- 
vice center of Overnite Transportation 
overcame a ferocious campaign of 
management threats and intimidation 
to vote for Teamster representation. 

“The company has shown they'll 
break the laws and do whatever it 
takes to keep the union out so they 
can keep us under their thumbs,” said 
dock worker Ray Shields. 

“But in Lexington, we have a union 
now. We have a voice, and manage- 
ment will have to listen to us.” 

Teamster members from as far away 
as Atlanta, Nashville, Detroit, Bowling 
Green, Louisville, and Cincinnati rallied 
around the workers in Lexington in the 
weeks leading up to their close vote for 
Teamster representation. 

“They talked to us about Teamster 
benefits like health care and retire- 
ment and showed us that we were 


fighting for a good reason,” said 
Suzanne McCoart, the wife of city 
driver Mike McCoart. 

“They gave us strength and 
encouraged us to hang in there.” 

City driver Mark Stratton added, 
“Tt really made us feel good when we 
saw people who had the backbone to 
leave their homes and take a day off of 
work to help us. 

“We're standing together, not just 
against Overnite, but against corpo- 
rate greed in general,” he said. 

The Lexington drivers and dock 
workers joined a total of 2,000 work- 
ers at 17 other Overnite facilities who 
have joined the Teamsters Union. 

Overnite, which is owned by Union 
Pacific and is the largest nonunion 
less-than-truckload freight company 
in the country, has spent at least $15 
million to fight workers’ efforts to 
organize and win a fair contract. 

The day after the Lexington vote, 
Union Pacific put in a new top executive 
over Overnite President Jim Douglas. 


Airline Workers Attack 
Corporate Greed 


hen America West Airlines 

mechanics won Teamster repre- 

sentation by an overwhelming vote 
of 587-135, Ken Doyle and his coworkers 
struck a blow against corporate greed. 

The mechanics at the airline had sac- 
rificed to help the company when Amert- 
ica West filed for bankruptcy in 1992. 

“We took a 10 percent wage cut, the 
company imposed a three-year pay 
freeze, and we were required to work 
140 free hours per year,” Doyle said. 

“The city of Phoenix and the state 
of Arizona gave the company millions 
of dollars in subsidies and tax breaks.” 

After the company emerged from 
bankruptcy and began to earn record 
profits, America West workers expected 
to share in the return to financial health. 

Instead, last December, the com- 
pany fired 500 workers, including Ken 
Doyle and other mechanics who were 
organizing to join the Teamsters 
Union. America West contracted out 
their heavy maintenance work to a 
nonunion company in another state. 

“They fired us without regard to 
seniority, reaching down all the way 
to some of the very highest seniority 
guys who had no flaws in their record 
except that they supported the 
union,” said Doyle. 

Management thought the firings 
would stop workers from organizing, 
but instead it sparked even more sup- 
port for the union. 

“We educated the public about what 
management had done,” said Doyle. 

“We passed out fliers at sporting 
events and got ourselves on the televi- 
sion news and radio talk shows.” 

The Teamsters International Union 
also helped the workers file a federal 
class action lawsuit against the company. 

Negotiations between the Teamsters 
and America West will include propos- 
als to bring the airline’s heavy mainte- 
nance work back in-house, as well as to 
make improvements in wages, bene- 
fits, and working conditions. 
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New Tactics Help Workers — 


Fight For Their Future 


The Teamsters International Union is teaming up with many local unions across the | ! 


country to use new tactics to fight for jobs, pensions, health care, and other rights. 


Candy Workers 
Fighting 

Plant 
Shutdown 


eamster members who 
make Payday candy bars in 
Illinois won the first round 

in their fight to keep their jobs. 

Their plant’s parent company in 
Finland agreed to support an inde- 
pendent study of alternatives to 
closing their profitable plant and 
moving production to a nonunion 
factory 100 miles away. 

The study would also consider 
alternatives to the sale of a St. Louis 
plant that makes Switzer licorice, 
which is owned by the same company. 

The Teamsters International Union 
has helped Local 50, which represents 
the workers at Leaf, Inc., design a cam- 
paign to fight for their jobs. 

The town’s newspaper, more than 
11,000 petition signers, and hun- 
dreds of community leaders have 
joined together to oppose the closure. 

A Teamster-backed coalition of 
labor, business, religious, and civic 
leaders has staged marches, held can- 
dlelight vigils, and released an eco- 
nomic impact study predicting com- 
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munity losses totaling $2.1 million if 
the plant closes. 

The newspaper sponsored a chil- 
dren’s essay contest on why the plant 
should be preserved and published a 
special pull-out section that chroni- 
cled the history of the 60-year old 
plant, Centralia’s second largest 
employer. 

Half the advertising revenue for 
that section was used to help send a 
delegation of workers to Helsinki, 


COMMUNITY BACKS DETROIT STRIKERS | 


Teamsters General President Ron Carey and other labor leaders led a 


Finland, to meet with company offi- 
cials and organize support from 
unions and other organizations 
there. 

“We've seen the effects of factories 
closing, and keeping our factory 
open is worth fighting for,” said 
Delores Queen, who has worked at 
the factory for 19 years. 

“The support helps a lot because 
you feel like you're not fighting the 
battle all by yourself” 


community march to the Detroit News and the Detroit Free Press build- 


ings to support newspaper workers who have been on strike since July. | 


Take Off on “Milk Mustache” 
Campaign Draws Blood 


wo hundred Farmland Dairy 
ck: workers have launched a 
community campaign that is 
getting the attention of consumers. 
The workers, who have been on 
strike since December, are spoofing a 
dairy industry promotion campaign 
that features actors, singers, athletes, 
and other famous figures sporting 
milk mustaches. 
A giant Teamster billboard and 
leaflets that members are distributing 
at stores that carry the dairy’s products 


This giant Teamster billboard is giving 
commuters heading to work in 
Manhattan each day an eye-opening 
reminder not to buy Farmland milk. 


show workers’ own children with 
bloody noses, as though they have 
been punched by the company. The 
message: “Farmland is Bleeding the 
Community.” 

“This strike is hurting our fami- 
lies, said striker Jim MacDermid, 
whose son, Jamie, is pictured on one 
of the leaflets. “Future generations 
won't be able to support their kids on 
what Farmland is offering.” 

Farmland wants new hires at its 
dairy in Wallington, New Jersey, to 
receive pay near the minimum wage, 
without health coverage, pensions, and 
other benefits that workers need to 
raise families. 

The workers have drawn support 
from community religious leaders, 
who have held a press conference and 
published a letter in the newspaper 
appealing for justice for the workers. 

They ve drawn tremendous support 
from consumers, whose milk pur- 
chases have gone down 20 percent at 
stores where workers distribute leaflets. 

The campaign is being coordinated 
in a team effort led by the Teamsters 
International Union and Locals 680 
and 584. 


Warehouse Workers 
Rally for Good Jobs 


arehouse workers are 
asking their neghbors 
to shop at stores that 


employ local workers, instead of 
Grand Union stores in New Jersey 
and New York. 

Five hundred Teamsters in 
Locals 456, 560, and 863 lost their 
jobs when the grocery chain closed 
their warehouses in Mt. Kisco, New 
York, and Carlstadt, New Jersey, and 
contracted out its food distribution 
to the nonunion company C&S, 


located hundreds of miles away in Vermont. 
The warehouse workers are joining with other Teamsters in the New 
York/New Jersey area to distribute leaflets and ask the public to boycott Grand 


Union stores. 


The campaign was developed jointly by the Teamsters International Union 
Warehouse Division and warehouse locals in New York and New Jersey. 


Teamsters 
Fight for Fair 
Lending 
Practices 


oining with other labor, reli- 

gious, and community 

groups, Teamsters Local 601 

released a report showing 

that the Bank of America is 
playing a role in encouraging several 
canneries that employ Teamster 
members to demand massive con- 
cessions from the workers. 

The report also cites Bank of 
America for denying smail business 
and home loans to minority and low 
income communites in the Stockton- 
Lodi area where Local 601 is based. 

Teamster members are distribut- 
ing leaflets to customers at Bank of 
America locations, urging them to 
call on the bank to adopt a Code of 
Conduct to treat all credit-worthy 
applicants equally, improve their 
community reinvestment efforts, 
and make financing available to 
employers who create and preserve 
jobs instead of destroying them. 

The report, commissioned by the 
Teamsters International Union, was 
completed by Patrick Bond, Ph.D., a 
former Assistant Professor at Johns 
Hopkins University. 
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action 


Teamster Leaders Consulting Members 


On U.S. Presidential Race 


he Teamsters Union is consulting 

with members and local union 
leaders before deciding whether to 
endorse a candidate for President of 
the United States this year. 

At aconvention of the AFL-CIO 
— the federation of American unions 
— in March, the Teamsters Union 
voted against making any endorse- 
ment now. 

General President Ron Carey has 
contacted every local union principal 
officer asking for their views on 
whether to make an endorsement. 

In addition, the International 
Union has commissioned a profes- 
sional poll of the membership. 

While voting at the AFL-CIO con- 
vention against a U.S. presidential 
endorsement by the federation at this 
time, our union supported a plan to 
greatly expand the amount of infor- 
mation that America’s unions provide 
to members about politicians’ records. 

Each union in the AFL-CIO will 
contribute 15 cents per member per 
month for 12 months to a coordi- 
nated drive to help working families 
hold their public officials more 
accountable. 

The money — which will come 
from existing union funds and will 
not require a dues increase — will not 
be given to candidates. Instead, it will 
pay for: 


%* A nationwide voter registration 
drive among working families. 


%& Materials to inform workers about 
key issues before Congress, what they 
can do to be heard, and how their rep- 
resentatives and senators voted. (See 
the back page of this magazine.) 


%* Rallies and other activities to make 
all politicians pay more attention to 
issues important to working people. 
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“Each Teamster will make up their 
own mind about what candidates to 
vote for,” Carey said, “Ourcampaign 
will be designed to make sure working 
families have the information they 
need and that the future of our jobs 
and our communities is an issue that 
politicians are forced to debate.” 

To share your views about the 
U.S. presidential race, ws am 
sters Government Affairs art- 
ment, 25 Louisiana Avenue N.W., 
Washington, DC 20001. 
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Dole, Gingrich Face Rebellion R 
= = a 
on Minimum Wage ) : 
enate Majority mum wage hike. | fi 
Leader Bob Dole During his 35-year career in 
(R-KS) and House Congress, Dole has voted against rais-_ J 
Speaker Newt Gin- ing the minimum wage at least ten le 
grich (R-GA) stirred times. But he voted to raise his own “ 
a rebellion by some in salary seven times. 0 
their own party by block- His salary is five times higher than j; 
ing a vote in March on whether to it was when he first came to Congress, 
raise the minimum wage. while the value of the minimum wage 


After hearing angry protests from 
voters, a group of moderate Republi- 
cans in the U.S. House of Representa- 
tives, led by Jack Quinn (R-NY), 
joined congressional Democrats and 
President Clinton in backing a mini- 
mum wage increase. 

Their rebellion 
forced Dole and 
Gingrich to consider 
allowing a vote. But 
top leaders of 
Congress continued to 
look for ways to block a mini- 


has dropped. e: 
An increase in the minimum wage r 

— strongly backed by the Teamsters 

Union — helps all working families by 


making it harder for employers to é 
drive down wages and by giving 

working families more money to . 

spend on goods and services. Fe 

Half of all minimum wage workers |“ 

work full-time, and almost 4 outof} " 

10 are the only wage earners in : 

their families. 
C 
S. 


Leaders of Congress 
_Step Up Attacks on 
| Working Families 


| arose families are urged to keep 
up the pressure on members of 


” Congress to stop Republican propos- 


als which would seriously hurt work- 
ing families: 


* No overtime pay. S. 1129 and 
H.R. 2723 would allow employers to 
require overtime work without paying 
overtime rates. 


%& Raiding Medicare and Social 
Security. Republican leaders con- 
tinue to try to raid Medicare, Social 


Security, education, and other pro- 


grams for working people in order to 
pay for huge new tax loopholes for big 
corporations and the rich. President 
Clinton has held the line against this 
shift. 


* Attacking job safety and health. 
Rep. Cass Ballenger (R-NC) is the 
author of a new attack on federal job 
safety laws. 

H.R. 3234 would prevent most fines 
for employer job safety violations. 

Petitions and phone calls from 
Teamster members helped force Bal- 
lenger to drop an earlier bill that 
would have taken away the legal right 
of workers to call for an OSHA 
inspection. 

Ballenger said that, because of 
opposition from union members, the 
earlier bill “was not going anywhere.” 


* No right toa union. The so- 
called TEAM Act (S. 295 and H.R. 
743) would allow employers, rather 
than workers, to choose “employee 
representatives.” 

The bill passed the House and was 
approved by the Senate Labor Com- 
mittee on April 17. As this magazine 
went to press, a vote by the full Senate 
had not yet been scheduled. 

Republicans-in the Senate Labor 
Committee defeated proposals by 
Senate Democrats to bar employers 


who violate labor laws from receiving 
federal contracts and to increase 
penalties for employers who fire 
workers during union organizing 
drives. 


* Lifting the NAFTA trucking 
delay. A group of Republicans in 
Congress is pressuring President Clin- 
ton to lift the temporary delay he 
imposed-Jast December on the North 
American Free Trade Agreement 
(NAFTA) provision that allows Mexi- 
can trucks to haul freight on U.S. 
highways. 

The Republicans and the Ameri- 
can Trucking Association want cor- 
porations to be able to use Mexican 
truck drivers paid as little as $7 per 
day to haul freight now handled by 
U.S. workers for a decent wage. 

We need to keep the heat on politi- 
cians of all parties to make the 
NAFTA trucking delay permanent. 

Ask your member of Congress to 
sign on as a cosponsor of the NAFTA 
Accountability Act (H.R. 2651 and S. 
1417), which would require the U.S. 
government to renegotiate the trade 
deal. 

For more information on any of 
these issues, contact your local 
union. 

Call Congress with your views by 
using the toll-free number 1-800- 
972-3524. Ask for your Senators or 
Representative. 

You can also write to your U.S. 
Senators, Washington, DC 20510, or 
your member of the U.S. House of 
Representatives, Washington, DC 
20515. 


MEMBERS OF 
CONGRESS RECEIVE 
FAILING GRADES 


Baca members and retirees 
joined other workers and com- 
munity groups across the country to 
give several members of Congress 
“report cards” grading their perfor- 
mance on major issues of concern to 
working families. 

The report cards evaluated Sena- 
tors’ and Representatives’ votes on 
the federal budget, health care, edu- 
cation, job safety, workers’ rights, 
and tax fairness. 

Teamsters spearheaded events to 
publicize the report cards in Las 
Vegas, Nevada; Racine, Wisconsin; 
Hot Springs, Arkansas; and Water- 
bury, Connecticut; and participated 
in actions in 30 other congressional 
districts. 


Teamsters, fed by International Vice 
President Tom Gilmartin, gave 
Congressman Gary Franks of Waterbury, 
Connecticut, failing grades for his votes 
on key issues for working families. 
Congressman Franks’ “report card” will 
be sent to Teamster members and 
retirees in his district as part of a 
nationwide effort by the Teamsters and 
other organizations to provide working 
families with the voting records of their 
representatives in Congress. 
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anadian and U.S. Team- 

sters would remain 

together in one interna- 
tional union with one General 
Executive Board and one General 
President under the “Canadian 
Sovereignty Amendment” that will 
be considered at the Teamsters 
Convention in July. 

Under the proposed amend- 

ment, Teamsters in the U.S. and 


TEAMSTERS BLOCK 
.U.S./CANADIAN 
‘BORDER IN DETROIT 
STRIKE PROTEST 
A busload of Canadian Teamsters 
dined hands and blocked the 
i U.S./Canadian border between 
Detroit, Michigan, and Windsor, 
‘Ontario, after they were denied entry 
into the U.S. to attend a rally for 
striking newspaper workers. 
U.S. Customs officials violated 
ederal law by refusing to let the 
) Canadian Teamsters cross the border. 
When the strikers in Detroit heard 
at the Canadian Teamsters were 
blocked from entering the U.S., they 
trove to the border to join the protest. 
There, the Canadian members pre- 
sented the strikers with a $9,000 dona- 
Mon on behalf of Teamsters Canada. 
} Customs officials finally backed 


s 


own after the Teamsters Internation- 
al Union lodged emergency protests 
| with the U.S. government. 


= Canadian & U.S. 


= Under Convention 


Canada would continue to coordi- 
nate on common issues like “free 
trade,” deregulation, and strategies 
for dealing with multinational cor- 
porations. 

At the same time, the amend- 
ment would recognize that Cana- 
dian Teamsters live in a separate 
country with its own laws, govern- 
ment, and culture. 

Teamsters Canada plays the same 
national coordinating role in that 
country that the International Union 
plays for U.S. Teamsters on legislative 
issues, national contract negotia- 
tions, organizing, and other union 
services. 

Canada has its own national gov- 
ernment in Ottawa, two official lan- 
guages (French and English), and its 
own national labor federation, the 
Canadian Labour Congress. 

In recent years, the Canadian 
members of many other U.S.-based 
international unions have broken 
away because they felt that they 
should be making the key union 
decisions about issues within their 
own country. 

Among the U.S.-based interna- 
tional unions whose Canadian 
members have left are the Auto 
Workers; Communications Work- 
ers; Oil, Chemical, and Atomic 
Workers; United Electrical Workers; 
Telegraph Workers; Paperworkers; 


Railway Carmen; and Woodworkers. 


The proposed amendment to 
keep the Teamsters Union together 
would require Teamsters Canada to 


roposal 


be democratically accountable to 
Canadian members for the national 
services it coordinates. 

Because Canadian Teamsters 
will pay for those services, the 
amendment would mean no signif- 
icant financial gain nor loss for the 
International Union. 

The amendment has been 
endorsed by the executive boards of 
both Teamsters Canada and the 
Teamsters International Union. 


a lot to me when 


“It meant 


Canadian Teamsters came 
to support our strike. We 


should do whatever is 


necessary so they feel their 
needs are being taken care 
of in this union. That will 


keep us united and strong.” 
— Detroit Local 2040 newspaper striker Ruby 
Karim (right), shown with Jeannette Viau, a 
member of Local 106 in Montreal. 


JUNE, 1996 21 


1995 Financial Report: 
Reform Paying Off 


For leamster Members 


22 THE TEAMSTER 


aq 
ey 


Budget Balanced 
In 1995, the Teamsters International Union kept expenses 
within dues income for the first time in 11 years. 


Assets Up 

In 1995, the International Union’s net assets rose by 
$5.4 million to $23 million plus about $7 million in real 
estate. 

The increase in net assets reversed four years of 
decline that followed a decision by the 1991 Interna- 
tional Union Convention to raise strike benefits from 
$55 per week to $200 per week with no way to pay for it. 

From 1992 until the strike fund ran out of money in 
April, 1994, International Union net assets dropped 
because of... 


> $100 million in strike benefits paid to members 
> $34 million for extra pensions for local officials 
under a program started in 1962 and ended by the 


Teamsters General Executive Board in 1994 


> $12 million for government supervision as a result of 
racketeering charges against the previous leadership 


> $2 million for required accounting changes 


> $3 million total deficit for all other items 


Restarting Strike Benefits 

Reforms made in the International Union’s finances in 
the past four years made it possible in September, 1995, 
to begin paying striking Teamster members $55 per 
week. 


Membership Up 
The number of Teamster members increased by nearly 
4,000 in 1995, reversing 16 years of decline. 

The union lost more than 400,000 members in the 
1980s. It lost another 40,000 in 1991. In 1993 and 1994 
the rate of decline dropped, and in 1995 the union's 
new “worker to worker” organizing approach helped 
the Teamsters actually grow. 


Changing Priorities 

The International Union's payroll in 1995 was 1.2 per- 

cent lower than in 1991, taking inflation into account. 
That reduction was accomplished at the same time 

that the International Union created major new pro- 

grams to fight for better contracts, organize, and fight 

corruption. 


By cutting fat and bureaucracy, the International 
Union has been able to finance expanded services for 
Teamster members and locals. The savings have been 
put to work in areas such as contract campaigns, orga- 
nizing, legislative and political action, communica- 
tions, education, research, and safety and health. 

The International Union is doing all that even 
though it receives the equivalent of only 56 cents today 
for each dollar in dues income it received in 1979. 

Since 1983, dues to local unions have automatically 
increased when members receive wage increases, but 
the part of members’ dues that go to the International 
Union has not. That means that each year inflation eats 
into the money the International Union has to provide 
membership services. 

In addition, the loss of an average of 40,000 mem- 
bers per year in the 1980s has severely reduced the 
International's income. 


Cutting Benefits for Officials 

In 1995, the Teamsters General Executive Board voted 
for a package of reforms in the International Union's 
pension plan for officers and staff, which has since been 
approved by the union that represents the Interna- 
tional’s office and professional employees. 

The reforms proposed by General President Ron 
Carey cut the lump sum pension payment that he 
would be eligible for upon retirement from the Inter- 
national Union by nearly 40 percent. The changes 
mean a similar cut for General Secretary- Treasurer 
‘Tom Sever. 

Unlike past General Presidents, Carey is receiving a 
salary and pension credit only for his service as General 
President, even though he continues to serve as the 
head of Local 804. 

In the past, International Union officers received 
multiple salaries and new pension credit from several 
levels of the union at the same time. 


Returming Money to Locals 
1995 was the first full year in which local unions were 
able to keep the $11 million they used to pay to the four 
US. Area Conferences, a regional layer of bureaucracy 
that was abolished by the International Union in 1994. 
The Area Conferences served little purpose except to 
pay extra salaries that allowed some officials to make 
over $300,000 per year, with pension contributions 10 
times what a typical member receives. 
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Suite 375 { 
2070 Chain Bridge Road ; 
Vienna, VA 22182-2536 

703 847-7500 


FAX 703 848-9580 


Grant Thornton & 


GRANT THORNTON LLP Accountants and 
Management Consultants 


The U.S. Member Firm of 
. 5 Grant Thornton International 
Report of Independent Certified Public Accountants 


Mr. Ron Carey, General President 

Mr. Tom Sever, General Secretary-Treasurer 

Members of the General Executive Board 

International Brotherhood of Teamsters Vi 


We have audited the accompanying consolidated statement of financial position of the International 
Brotherhood of Teamsters as of December 31, 1995, and the related consolidated statements of activities 

and changes in net assets and cash flows for the year then ended. These financial statements are the 
responsibility of the International Union’s management. Our responsibility is to express an opinion on 

these financial statements based on our audit. 


We conducted our audit in accordance with generally accepted auditing standards. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free of material misstatement. An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as evaluating the overall 
financial statement presentation. We believe that our audit provides a reasonable basis for our opinion. 


In our optnion, the financial statements referred to above, present fairly, in all material respects, the 


financial position of the International Brotherhood of Teamsters as of December 31, 1995, and the results 
of its operations and its cash flows for the year then ended, in conformity with generally accepted 


accounting principles. 
eee 


Vienna, Virginia 
March 22, 1996 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF FINANCIAL POSITION 


December 31, 1995 
(with comparative totals for 1994) 


ASSETS 

Assets 
Cash 
Accounts receivable 
Inventories 
Accrued investment income 
Prepaid expenses 


Investments 
Fixed assets—book value 


Deposits 


Total Assets 


LIABILITIES AND NET ASSETS 


LIABILITIES 

Accounts payable and accrued 
expenses 

Due to/from other funds 

The Teamster Affiliates Pension Fund 
liability 

Retirement and Family 
Protection Plan liability 

Postretirement benefit obligation 

Loans payable 


Total Liabilities 
Net Assets (Deficit) 


Unrestricted 
Public Employees Assistance Fund 


Total Liabilities and Net Assets (Deficit) 


1995 1994 
SPECIAL 
ORGANIZING TOTAL TOTAL 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
GP 4277588 eS 190,555  $ 6481 $ 4,474,624 $ 4,156,126 
8,702,735 : : 8,702,735 8,470,583 
594,174 E ; 594,174 448,144 
721,357 269,617 25 990,999 339,738 
368,142 ' : 368,142 126,310 
14,663,996 460,172 6,506 15,130,674 13,536,901 
59,699,236 17,946,454 ; 77,645,690 64,954,567 
11,303,824 4 2 11,303,824 12,415,310 
200,183 : 4 200,183 49,311 
§ _ 135.967 939 18,406,626 6,506 104,280,371 90,956,089 
$ 77758 Cg as - 'S , WIISAC im wel 
(16,799,504) 794,033 16,005,471 : : 
30,862,660 : : 30,862,660 27,435,087 
7,731,596 ; 4 7,731,596 5,161,280 
16,166,300 : : 16,166,800 13,626,600 
11,786,363 ‘ : 11,786,363 12,894,229 
57,523,388 794,033 16,005,471 74,322,892 66,364,747 
27,634,469 17,612,593 (15,998,965) 29,248,097 23,597,833 
709,382 : : 709,382 993,509 
28,343,851 17,612,593 (15,998,965) 29,957,479 24,591,342 
$ _ 85,867,239 18,406,626 __$ 6,506 _$ 104,280,371 _$ _ 90,956,089 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS II 
CONSOLIDATED STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS C 
Year ended December 31, 1995 Ye 
(with comparative totals for 1994) {v 
UNRESTRICTED 
1995 1994 } 
SPECIAL ) 
ORGANIZING TOTAL TOTAL ) 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS é 
REVENUE ) 
Fees 
Per capita $ 84,320,230 $ = $ = $ 84,320,230 $ 78,452,352 | 
Initiations 595,447 - - 595,447 564,110 
Investment income, net 3,147,919 1,232,874 697 4,381,490 3,119,987 
Sales of supplies, net 79,806 - - 79,806 48,127 ) 
Other 80,243 50 341 80,634 6,705 4 
Total Revenue 88,223,645 1,232,924 1,038 89,457,607 82,191,281 
EXPENSES AND BENEFITS 
Administrative, office and general 16,295,019 - - 16,295,019 20,677,300 | 
Divisional and departmental 23,969,977 - - 23,969,977 20,324,201 
National headquarters building 3,647,182 - - 3,647,182 3,873,164 | 
Affiliation fees 7,673,610 : : 7,673,610 7,479,795 Cc 
Organizing expenses 3,195,778 3,305,944 - 6,501,722 8,854,108 | 
Legislative and political 
education 1,873,414 - - 1,873,414 1,636,666 
Legal fees, judgments, suits and 
settlements 4,427,878 - 4,427,878 4,812,726 
Communications 1,506,523 - - 1,506,523 1,955,872 
Magazine—The Teamster 3,274,242 - - 3,274,242 3,187,090 
The Teamster Affiliates 
Pension Fund 3,427,573 - - 3,427,573 (783,985) | 
Officers and employees retirement plans 2,570,316 - - 2,570,316 2,181,847 | 
Net periodic postretirement benefit 930,800 - - 930,800 2,402,290 
Amortization of accumulated postretirement 
benefit transition obligation 1,609,400 - - 1,609,400 1,609,410 
Civil RICO expenses 3,105,378 - - 3,105,378 3,027,330 
Loss on sale of fixed assets 5,518 - - 5,518 4,469 
Member benefits 2,709,522 - 8,650 DTNB S72 36,189,525 
Interest expense - - $54,746 554,746 455,517 
Total Operating Expenses $0,222,130 3,305,944 563,396 84,091,470 117,887,325 C 
Excess (Deficiency) of Revenue over 
Expenses from Recurring Operations 8,001,515 (2,073,020) (562,358) 5,366,137 (35,696,044) N 
Non-Recurring Item 
Forgiveness of debt - - - 1,500,000 Cc 
Excess (Deficiency) of Revenue 
over Expenses 8,001,515 (2,073,020) (562,358) 5,366,137 (34,196,044) 
Net Assets at Beginning of Year 20,342,336 19,685,613 15,436,607 24,591,342 58,787,386 | 
Net Assets at End of Year $ 28,343,851 17,612,593 15,998,965 29,957 479 24,591,342 
| N 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF CASH FLOWS 


Year ended December 31, 1995 
(with comparative totals for 1994) 


1995 1994 
SPECIAL 
ORGANIZING TOTAL TOTAL 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
Cash Flows Provided by (Used in) 
. Operating Activities 
Cash received from 
) Affiliated conferences, 
councils and local unions $ = 86,154,623 $ ~~ =S - $ 86,154,623 $ 78,404,362 
Investment income 4,165,518 1,089,834 1,333 5,256,685 3,768,488 
| Grant reimbursements 2,193,550 - - 2,193,550 2,645,714 
i Transfer from General Fund - 144 9,968 10,112 18,652,703 
Transfer from Defense Fund DOTS - - 2,275 1,721,859 
Transfer from Special Organizing 
Fund 3,145,000 - - 3,145,000 6,625,307 
Refunds of out-of-work benefits - - 33,170 33,170 136,460 
Refunds and reimbursements 979,436 - - 979,436 1,227,864 
Contributions 70,552 : 341 70,893 4,948 
Cash Provided by Operating Activities 96,710,954 1,089,978 44,812 97,845,744 113,187,705 
Cash disbursed to 
Service providers, suppliers, 
vendors and others (34,582,966) - - (34,582,966) (39,271,587) 
Employees and government 
agencies for withholdings (28,576,365) - - (28,576,365) (27,688,949) 
AFL-CIO and other labor 
organizations (7,733,611) - - (7,733,611) (7,320,600) 
Affiliated conferences, 
f councils and local unions (4,117,956) - - (4,117,956) (2,408,585) 
Members for benefits under Strike 
Benefit Assistance Program (2,709,522) - - (2,709,522) - 
Transfer to General Fund - (3,145,000) (2,275) (3,147,275) (8,347,166) 
Transfer to Defense Fund (9,968) - - (9,968) (18,652,703) 
Transfer to Special Organizing Fund (144) - - (144) - 
Interest on loans (554,746) - ; (554,746) (297,916) 
Affiliates for out-of-work 
benefits from Defense Fund - - (38,480) (38,480) (36,397,227) 
Cash Used in Operating Activities ___ (78,285,278) (3,145,000) (40,755) (81,471,033) (140,384,733) 
Net Cash Provided by (Used in) 
Operating Activities 18,425,676 (2,055,022) 4,057 16,374,711 (27,197,028) 
| Cash Flows (Used in) Provided by 
Investing Activities 
Proceeds from sale or redemption 
of investments 114,340,929 53,565,267 - 167,906,196 239,578,587 
Purchases of investments (129,862,425) (51,323,330) - (181,185,755) (233,520,978) 
Proceeds from sale of fixed assets 24,117 - - 24,117 7,560 
) Purchases of fixed assets (612,320) - - (612,320) (280,808) 
Payment of loans to affiliates 613,121 - - 613,121 4,873,170 
; Loans to affiliates (393,536) - = (393,536) - 
Net Cash (Used in) Provided by 
Investing Activities (15,890,114) 2,241,937 - 13,648,177) 10,657,531 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF CASH FLOWS—Continued 


Year ended December 31, 1995 
(with comparative totals for 1994) 


1995 1994 
SPECIAL 
ORGANIZING TOTAL TOTAL 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
Cash Flows Provided by (Used in) 
Financing Activities 
Loans 790,000 - - 790,000 15,000,000 
Payments on loans (1,897,866) - - (1,897,866) (605,771) 
Net Cash (Used in) Provided by 
Financing Activities (1,107,866) = - 1,107,866 14,394,229 
Effect of Exchange Rate Changes 
on Cash —__ (1,300,170 - - 1,300,170 1,748,670 
Net Increase (Decrease) in Cash 127,526 186,915 4,057 318,498 (3,893,938) 
Cash at Beginning of Year 4,150,062 3,640 2,424 4,156,126 8,050,064 
Cash at End of Year $ 4,277,588 5 190,555 $ 6,481 $ 4.474.624 4,156,126 
Reconciliation of Excess (Deficiency) of 
Revenue over Expenses to Net Cash 
from Operating Activities 
Excess (deficiency) of revenue over 
expenses $ 8,001,515 $ (2,073,020) $ (562,358) $ 5,366,137 $ (34,196,044) 
Net loss on sale of fixed assets Ssuly - - Sol 4,469 
Net loss (gain) on sale of investments 527,429 - - 527,429 (191,866) 
Net amortization of investment 
premiums (discounts) 370,991 Cowan - 456,768 (426,324) 
Bad debt expense exclusive of loans 
receivable write-offs 60,000 - = 60,000 - 
Depreciation expense 1,696,091 - - 1,696,091 1,692,935 
Write-off of loans receivable, net - - - - (6,017) 
Net loss (gain) from effect of exchange 
rate changes 374,488 (19,831) - 354,657 887,439 
Forgiveness of debt - - - - (1,500,000) 
(Increase) in due from other funds (19,350) - - (19,350) (15,370) 
Decrease in due from conferences 104,995 - - 104,995 54,355 
Increase in accounts receivable 57,365 - - 57,365 (1,008,160) 
(Increase) decrease in inventories (146,030) - - (146,030) 108,683 
(Increase) decrease in accrued 
investment income (447,084) (208,986) 808 (655,262) 387,029 
(Increase) in deposits (150,872) d : (150,872) (5,424) 
(Increase) decrease in prepaid expenses (241,831) - - (241,831) 4,995 
Increase (decrease) in accounts payable, 
accrued expenses and withholding 423,150 (2,142) - 421,008 1,673,951 
Increase (decrease) in The Teamster 
Affiliates Pension Fund liability 3,427,573 - - 3,427,573 (783,985) 
Increase in Retirement and 
Family Protection Plan liability 2,570,316 - - 2,570,316 2,181,847 
Increase in postretirement benefit obligation 2,540,200 - - 2,540,200 4,011,700 
Increase in due from Special Organizing 
Fund/due to General Fund 
resulting from operating activity (163,180) 163,180 2 = 4 
Increase in due from Defense Fund/due to 
General Fund resulting from operating activity ($65,607) - 565,607 - 2 
(Decrease) in out-of-work benefits 
payable from defense fund ~ = - : (71,241 
Net Cash Provided by (Used in) 
Operating Activities $ 18,425,676 2,055,022 4,057 16,374,711 27,197,028 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS 

NOTES TO CONSOLIDATED FINANCIAL 
STATEMENTS 


December 31, 1995 
(with comparative totals for 1994) 


NOTE A—SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES 

The International Brotherhood of Teamsters (the International 
Union) is one of the largest labor unions in North America with a 
membership representing a variety of industries and trades. This 
summary of significant accounting policies of the International 
Union is presented to assist in understanding the International 
Union’s consolidated financial statements. The financial statements 
and notes are representations of the International Union’s manage- 
ment, which is responsible for their integrity and objectivity. 


Basis of Presentation 
The financial statements of the International Brotherhood of 
Teamsters have been prepared on the accrual basis of accounting. 


Financial Statement Presentation 

Effective January 1, 1995, the International Union adopted 
Statement of Financial Accounting Standards No. 116, 
“Accounting for Contributions Received and Contributions 
Made,” (SFAS No. 116) and No. 117, “Financial Statements of 
Not-for-Profit Organizations” (SFAS No, 117). SFAS No. 116 
affects recognition of contributions and recording of specific ser- 
vices donated to the Union. The Union received approximately 
$71,000 in contributions during the year. These contributions 
were not restricted and the full amount was recognized during 
the year. 

SFAS No. 117 requires all exempt organizations to use con- 
sistent report formats. The Union must specify all assets as unre- 
stricted, temporarily restricted or permanently restricted. 
Restrictions may come only from outside parties. Assets which 
are designated for specific use by the Union are considered unre- 
stricted assets. Under SEAS No. 117, management may elect to 
present subcategories under the three classes of net assets. 

Currently, the Union considers all its funds unrestricted. 
Adoption of SFAS No. 117 had no impact on the amounts of 
revenue or expenses recognized. 


Basis of Consolidation 

The consolidated financial statements include the accounts of 
the International Brotherhood of Teamsters and its subsidiaries, 
the Teamsters’ National Headquarters Building Corporation 
and the Teamsters Retiree Housing Corporation. All inter-orga- 
nization accounts and transactions have been eliminated. 


Depreciation 

Land, building, improvements and equipment are carried at 
cost. Depreciation is provided on the straight-line basis over the 
following estimated useful lives: 


ESTIMATED LIVES 
Building and improvements 6-50 years 
Other real estate 20 years 
Data processing equipment 9-10 years 


Office equipment and capitalized software 5-10 years 
Furniture and fixtures 6-10 years 
Automobiles 3 years 


Maintenance and repairs which neither materially add to the 
value of the property nor appreciably prolong its life are charged 
to expense as incurred. 


Accrued Leave 

In compliance with Statement of Financial Accounting Stan- 
dards (SFAS) No. 43, “Accounting for Compensated Absences,” 
the International Union has established a $1,000,000 liability 
representing accumulated future absences of its employees 
through the year ended December 31, 1995. 


Using Estimates in Preparing Financial Statements 

In preparing financial statements in conformity with generally 
accepted accounting principles, management is required to make 
estimates and assumptions that affect the reported amounts of 
assets and liabilities and the disclosure of contingent assets and 
liabilities at the date of the financial statements and revenue and 
expenses during the reporting period. Actual results could differ 
from those estimates. 


Fair Value of Financial Instruments 

The financial statements include various estimated fair value 
information as of December 31, 1995, as required by the State- 
ment of Financial Accounting Standards (SFAS) No. 107, “Dis- 
closures About Fair Value of Financial Instruments.” Such 
information which pertains to the Union’s financial instruments 
(primarily securities, loans and borrowings), is based on the 
requirements set forth in SFAS No. 107 and does not purport to 
represent the aggregate fair value of the Union. Further, the fair 
value estimates are based on various assumptions, methodolo- 
gies and subjective considerations, which vary widely among 
different entities and are subject to change. 


(i) Cash and Cash Equivalents 
The statement of financial position’s carrying amounts for 
cash and cash equivalents approximates the estimated fair 
value of such assets. 


(ti) Investment Securities 
Debt securities are carried at cost and adjusted for amortiza- 
tion of premiums and discounts. Equity securities are carried 
at lower of cost or market. Fair values for securities are 
based on quoted market prices, if available. If quoted mar- 
ket prices are not available, fair values are based on quoted 
market prices of comparable instruments. 


(iti) Notes and Mortgage Receivables 
Notes and mortgage receivables from affiliates are carried at 
the unpaid principal balance, less any allowance for doubt- 
ful accounts. The fair values of these receivables are estimat- 
ed using discounted cash flow analyses, using interest rates 
currently offered for notes and mortgages with similar terms 
to borrowers of similar credit quality. 


(iv) Borrowings 
The fair values of the Union’s long-term borrowings are esti- 
mated using discounted cash flow analyses, using borrowing 
rates currently offered for borrowings with similar terms for 
similar types of borrowing arrangements. The borrowings 
are carried on the statement of financial position at their 
unpaid principal balance. 


(v) Other 
Although non-interest bearing loans and borrowings are 
considered financial instruments, it is not practical to esti- 
mate the fair value of these instruments. The remaining 
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NOTE A—SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES — Continued 


assets and liabilities are not considered financial instruments. 
No disclosure of the relationship value of these balances is 
required by SFAS No. 107. 


Income Taxes 

The Internationa! Union is exempt from federal income tax 
under Section 501(c)(5) of the Internal Revenue Code. Accord- 
ingly, no provision for federal income tax is required, 


Statement of Cash Flows 

For purposes of the statement of cash flows, the Intemational Union 
considers all demand deposit bank accounts subject to immediate 
withdrawal and highly liquid debt instruments purchased with a 
maturity of three months or less to be cash equivalents. 


NOTE B—SPECIAL ORGANIZING FUND 

Effective May 1, 1992, the General Executive Board approved 
the establishment of a Special Organizing Fund to organize and 
recruit new members. The fund was initially established with 


NOTE C—DEFENSE FUND — Continued 


increased significantly since that time. In addition, the Interna- 
tional Union paid approximately $30 million in out-of-work 
benefits to members involved in the National Master Freight 
strike. As a result, the net assets had been reduced to a deficit 
of $15,436,607 at December 31, 1994, and the fund became 
fully depleted during the year then ended. The deficit was 
funded, in part, by the transfer of loan proceeds, which were 
obtained by the International Union as discussed in Note K. 
Effective June 1, 1994, the International Union ceased paying 
out-of-work benefits from the Defense Fund. In 1995, the Gen- 
eral Executive Board approved the establishment of the Strike 
Benefit Assistance Program to provide assistance to members 
out of work as a result of a strike or lock-out at a rate of $55 
per week, effective September 1, 1995. Benefits under this pro- 
gram are being paid from the General Fund. 


NOTE D—ACCOUNTS RECEIVABLE 


Accounts receivable at December 31, consist of the following: 


$11,069,532 of net proceeds from sale of General Fund aircraft 1025 —1224 
aa ae bed kaa ee is seat ae 2 Pig : Om Per capita and initiation fees $ 7,104,379 $ 7,279,217 
ial cat NS aaa en AAU rom the Fubuc Employee — Unsecured notes receivable 1,038,738 1,072,107 
Assistance Fund. The Public Employee Assistance Fund was — Non-interest bearing loans receivable 729,232 365,696 
reported with the General Fund rather than the Special Organiz- — Grant receivable 355,015 416,955 
ing Fund in 1995 and 1994, and will continue to be available for Advances to Teamsters Retiree 
qualified public employees’ activities. Housing Projects 118,909 339,129 
Occupancy cost receivable 8,658 9,809 
NOTE C—DEFENSE FUND Trade receivables 725,346 429,395 
The Defense Fund was created in 1969 to segregate monies desig- Travel advances 16,207 16,375 
nated for payment of out-of-work benefits to members on strike. 
The 1991, delegates to the I.B.T. Convention voted to 10,096,484 9,928,683 
increase weekly strike benefits from $45 or $55 per week to 
$200 per week. However, no mechanism was established to Less allowance for doubtful accounts (1,393,749) _ (1,458,100) 
pay for the increased strike benefits. The new rates became 
effective in July 1991, and average monthly payments have $ 8.702.735 $ 8.470.583 
NOTE E—INVESTMENTS 
Investments at December 31, consist of the following; 
1995 1994 
SPECIAL 
GENERAL ORGANIZING DEFENSE 
FUND FUND FUND TOTAL TOTAL 
Marketable securities $ 43,639,314 $ 15,319,142 $ - $§ 58,958,456 .$ — 22,796,771 
Commercial paper 10,970,259 2,627,312 ILS EVASTA 36,518,381 
Secured notes and 
mortgages 5,089,663 5,089,663 5,639,415 
59,699,236 17,946,454 77,645,690 64,954,567 
The aggregate market value of each fund at December 31, is summarized as follows: 
1995 1994 
General Fund $ 59,995,879 $ 43,555,090 
Special Organizing Fund 18,066,086 20,113,196 
78,061,965 63,668,286 
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NOTE F—FIXED ASSETS 


Fixed assets at December 31, consist of the following: 


1995 1994 
Data processing equipment $ 14,345,584 $ 14,961,870 
Headquarters building 12,335,200 12,314,668 
Office equipment 3,215,842 3,090,744 
Furniture and fixtures 2,218,116 2,210,751 
Other real estate 798,827 798,827 
Land headquarters 794,117 794,117 
Land—other locations 104,000 104,000 
Automobiles 99,429 99,429 
Capitalized software 1,184,982 1,184,982. 
35,096,097 35,559,388 

Less: Accumulated depreciation (23,792,273) (23,144,078 
$ 11,303,824 $ 12,415,310 


Pee lalate baton ae eS a 


Depreciation expense for the years ended December 31, 1995 
and 1994, totaled $1,696,091 and $1,692,935, respectively. 


NOTE G—THE TEAMSTER AFFILIATES 
PENSION FUND 
The Teamster Affiliates Pension Fund, established pursuant to 
the 1961 International Convention, provides defined benefits 
to eligible officers and employees of the International Union’s 
affiliates. The International Brotherhood of Teamsters reports 
in accordance with Statement of Financial Accounting Stan- 
dards No. 87, “Employer’s Accounting for Pensions.” Contri- 
butions to the Fund are made by the International Union based 
on the advice of consulting actuaries. On October 31, 1994, 
the General Executive Board elected to curtail the plan effective 
December 31, 1994, thus freezing benefits for most partici- 
pants at the current accumulated level. The curtailment result- 
ed in a gain of $12,460,064 as of December 31, 1994. The fol- 
lowing information is from the calculations as of December 31, 
1995 and 1994, prepared by The Segal Company, as disclosed 
in its reports. 

Net periodic pension cost for the year ended December 31, 
is as follows: 


pm NEN 2 I 

Service cost, including 

assumed operating 

expenses of $ 1,300,000 $ 4,157,613 $ 17,443,847 
Interest cost on projected 

benefit obligation 39,235,489 39,573,873 
Actual return on plan assets (125,871,003) 6,646,124 
Net amortization and deferral 85,905,474 (50,662,224) 
Previously unrecognized prior 

service cost recognized 

due to freeze of plan (1,348,662) 
Overaccrual of prior year 

pension expense : 23,121 
Net periodic pension cost before 
curtailment gain 3,427,573 11,676,079 
Curtailment gain due to freeze 

of plan - 12,460,064) 
Net periodic pension cost $ _ 3,427,573 $ 783,985) 


The Plan’s funded status and the accrued pension costs at December 31, 
are as follows: 
Actuarial present value of benefit obligation: 


Vested benefits $ (517,244,438) $(481,712,375) 
Non-vested benefits (17,302,965) (18,436,151) 
Accumulated benefit obligation ($34,547,403) (500,148,526) 
Effect of anticipated future salary 

increases and other events _(7,048,909 6,477,136 
Projected benefit obligation (541,596,312) (506,625,662) 
Fair value of plan assets 558,359,854 479,297,573 
Funded status 16,763,542 (27,328,089) 
Unrecognized transition 

obligation (asset) (30,485,113) (33,872,347) 
Unrecognized net (gain) loss (17,035,148) 33,872,347 
Unrecognized prior service cost (105,941) (106,998 


Accrued pension costs at 
December 31, $ (30,862,660) $ (27,435,087) 
The discount rate used in determining the actuarial present 
value of the projected benefit obligation was 7.25% for 1995 
and 1994. For 1995 and 1994, the expected long-term rate of 
return on plan assets was 8%, and the assumed rate of increase 
in compensation levels was 6%. The assumed rate of increase 
in the Internal Revenue Code Section 415 limit was 4.5% for 

both 1995 and 1994. 


NOTE H—RETIREMENT AND FAMILY 
PROTECTION PLAN 
The International Union has a defined benefit pension plan that 
covers the employees of the International Union and the Build- 
ing Corporation (a wholly-owned subsidiary). The benefits are 
based on years of service, compensation and initial employ- 
ment date. The International Union pays the full cost of the 
Plan and annually, based on the advice of consulting actuaries, 
determines the amount, if any, to contribute to the Retirement 
and Family Protection Plan. 

The following information for the Family Plan is from the 
calculations as of December 31, 1995 and 1994, prepared by 
The Segal Company, as disclosed in its reports. 


Net periodic pension cost for the year ended December 31, is as follows: 


soled EN 1994 

Service cost, including assumed 

operating expenses of $150,000 

and $300,000 in 1995 and 

1994, respectively $ 4,729,949 $ 5,334,093 
Interest cost on projected benefit 

obligation 3,724,841 3,849,004 
Actual return on plan assets (10,864,718) 1,093,251 
Net amortization and deferral _ 4,980,244 (8,094,501 


2,570,316 2,181,847 


Net periodic pension cost $ 570, 8. ARIES: 
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NOTE H—RETIREMENT AND FAMILY 
PROTECTION PLAN—Continued 


The Plan’s funded status and the accrued pension costs at 
December 31, are as follows: 
Actuarial present value of benefit obligation: 


od ICES wes 4 
Vested benefits $ (34,403,206) $ (32,471,728) 
Non-vested benefits (1,474,371) (1,644,420) _ 
Accumulated benefit obligation (35,877,577) (34,116,148) 
Effect of anticipated future salary 
increases and other events (15,215,262) 14,007,127) 
Projected benefit obligation (51,092,839) (48,123,275) 
Fair value of plan assets _55,658,370 53,106,112 
Funded status 4,565,531 4,982,837 


Unrecognized transition obligation 


(asset) (11,570,372) (13,498,767) 
Unrecognized net (gain) or loss (1,217,706) 2,756,882 
Unrecognized prior service cost 490,951 597,768 


Accrued pension costs at 
December 31, $ (7,731,596) $ (5,161,280) 
The discount rate used in determining the actuarial present value 
of the projected benefit obligation was 8% for both years. For 
1995 and 1994, the expected long-term rate of return on plan 
assets was 8%, and the assumed rate of increase in compensation 
levels was 6%. The assumed rate of increase in the Internal Rev- 
enue Code Section 415 limit was 4.5% for both 1995 and 1994. 


NOTE I—COMMITMENTS AND CONTINGENCIES 
The International Union is involved in litigation arising in the 
normal course of operations. Such litigation includes a $50 mil- 
lion claim against the International Union for violation of a no- 
strike clause in one of its service contracts. The International 
Union has rejected the claim without merit. The U.S. District 
Court for the District of Columbia has dismissed United Parcel 
Service’s (UPS’s) damage action under federal labor law princi- 
ples. Although UPS is seeking reconsideration of this decision, it 
is expected that the decision of the District Court will prevail. 

In addition, the D.C. Court of Appeals recently enforced a 
decision of the National Labor Relations Board (Board), in 
which the Board decided that the Teamsters and UPS had 
improperly accreted several hundred operation clerks to the bar- 
gaining unit in 1987. The Board order finds that the IBT and 
UPS are jointly and severally liable for dues and initiation fees 
and any other money involuntarily held from employees in the 
relevant job classification from August 1, 1987, until representa- 
tion was withdrawn in March 1995. The total amount of back 
dues involved potentially amounts to approximately $2 million. 

It is not possible to state the ultimate liability, if any, arising 
from these matters. Accordingly, no provision for any liability 
that may result upon adjudication has been made in the accom- 
panying financial statements. 


NOTE J—POSTRETIREMENT BENEFITS 
Effective January 1, 1992, the Union adopted Statement of 
Financial Accounting Standards No. 106 for accounting for 
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postretirement benefit obligations. 

The International Union provides for postretirement health 
and life insurance benefits for those employees retiring after 
meeting the requirements of a normal pension or becoming dis- 
abled and receiving a disability pension. Spouses and dependent 
children of these retirees are also eligible to participate. In addi- 
tion, certain spouses and dependent children of deceased active 
employees are eligible to participate in the plans. 

The following table sets forth the Plan’s combined funded 
status reconciled with the amount shown in the International 
Union’s statement of financial position at December 31: 


1995 1994 
Accumulated postretirement 
benefit obligation: 
Current retirees 
(including spouses) $ (12,004,400) $ (13,702,900) 
Fully eligible active plan 
participants (4,705,700) (6,302,800) 
Other active plan 
participants _(7,872,400) oe, 
(24,582,500) (28,396,900) 
Plan assets at fair value - 
Accumulated postretirement 
benefit obligation in excess 
of plan assets (24,582,500) (28,396,900) 
Unrecognized net gain from past 
experience different from 
that assumed and changes 
in assumptions (17,334,900) (12,589,700) 
Unrecognized transition obligation _ 25,750,600 27,360,000 


Accrued postretirement 
benefit cost $ (16,166,800) $ (13,626,600) 
Net periodic postretirement benefit cost for the years ended 
December 31, 1995 and 1994, included the following components: 


1995 1994 
Service cost $ 1,233,800 $ 1,547,100 
Interest cost 1,774,600 2,018,600 
Amortization of gain (1,299,700) (462,800) 
Premium payments (777,900) (700,610) 
930,800 2,402,290 

Amortization of transition 

obligation as elected 

over 20 years 1,609,400 1,609,400 


2,540,200 


Postretirement benefit expense $ 540, $ 4,011,690 


The service cost is the actuarial present value of the expected 
postretirement benefit obligation attributed to employee service 
during the period. The interest cost is the increase in the past ser- 
vice obligation cost during the period. 

The assumed health care cost trend rate used to measure the 
expected cost of benefits covered by the plan was 12% and 
12.5% in 1995 and 1994, respectively. The assumed trend for 
future years is a reduction in the rate of .5% each year until the 
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NOTE J—POSTRETIREMENT BENEFITS— 
Continued 


ultimate rate of 6% is reached. The weighted-average discount 
rate used in determining the accumulated postretirement benefit 
obligation was 7.25% for both years. 

The effect of a 1% increase in the assumed health care cost 
trend rate on the various components and the accumulated 
postretirement benefit obligation is as follows: 


EFFECT OF 1% INCREASE 
COMPONENT IN ASSUMED TREND RATE 
Service cost $ 1,560,200 
Interest cost 2,062,800 
Transition obligation 4,265,000 


The accumulated postretirement benefit obligation represents 
the unfunded actuarial value of the expected postretirement ben- 
efits for all service rendered through December 31, 1991, the 
date of adoption. The total obligation of $32,188,200 is being 
expensed over a period of 20 years as elected by the Internation- 
al Union in accordance with Statement of Financial Accounting 
Standards No. 106. 


NOTE K—LOANS PAYABLE 

The International Union received three $5,000,000 loans in 
April 1994, each with an interest rate of 6.5%. Interest is 
payable monthly, beginning June 1, 1994. Monthly principal 
and interest installments of $102,192 were due beginning 
September 1, 1994, through May 1, 1999. The loans are collat- 
eralized by the International Union’s current and future accounts 
receivable. The proceeds of these loans were transferred to the 
Defense Fund to pay out-of-work benefits after the fund was 
depleted (Note C). 

During the second half of 1995, the International Union 
received non-interest bearing loans from various unions totaling 
$790,000 to assist in the payment of member benefits. A pay- 
ment schedule has not yet been determined. 

On September 28, 1994, $1,500,000 of principal on one 
loan was forgiven, and interest payments on the outstanding 
balance of that loan through February 1996 were also waived. 
Monthly principal and interest installments are due beginning 
March 1, 1996, through November 1, 1999. 

Annual maturities of interest bearing loans payable for the 
five years following December 31, 1995, are as follows: 


Year ending December 31, 

1996 $ 3,331,123 
1997 3,506,825 

1998 3,506,825 

1999 1,988,283 
12,333,056 

Less interest payable 1,336,693 

$ 10,996,363 


Interest expense for the year ended December 31, 1995, was 
$554,746. 
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NOTE L—AREA CONFERENCES 

Effective June 9, 1994, the General Executive Board of the 
International Union revoked the charters of the four U.S. Area 
Conferences. According to Article X, Section 13 of the IBT 
Constitution, the net assets of the Conferences will be held by 
the IBT until such time as the Conferences may be reinstated or 
reorganized. In the event no reinstatement or reorganization 
occurs within a period of two years, such net assets shall be 
transferred to the International Union’s General Fund. At this 
time, Conference matters and the determination of net assets 
are not complete. However, at least until the two-year holding 
period expires in June 1996, there is no effect on the net assets 
of the International Brotherhood of Teamsters. 


NOTE M—FAIR VALUE OF FINANCIAL 
INSTRUMENTS 

The fair value of financial instruments as of December 31, 1995, 
is as follows: 


ESTIMATED CARRYING 
FAIR VALUE AMOUNT 
Cash and cash equivalents $ 4,474,624 $ 4,474,624 
Investment securities 73,279,134 72,556,026 
Secured notes and mortgage 
receivable 4,782,831 5,089,664 
Notes receivable 
(net of allowances) 146,877 155,417 
Interest-bearing borrowings 10,665,252 10,996,363 
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DELEGATE ELECTIONS AND 
CERTIFICATION 


The election of Delegates and Alternates for the 1996 
IBT Convention is now complete. In January and February 
of 1996, 513 local unions held nomination meetings. Com- 
bined with 36 local unions that held fall elections and 19 sea- 
sonal local unions that held elections last summer and fall, a 
total of 568 local unions elected Convention delegates and 
alternatives. 

Contested elections occurred in 275 local unions or 
approximately 48% of the total. 

Following a local union election of delegates, the Elec- 
tion Officer certifies the result of the election. The Election 
Officer reviews reports of the nomination meeting and, in 
the case of contested elections, the election tally sheets. Pur- 
suant to the Rules, the Election Officer does not certify an 
election until any outstanding protests involving the elec- 
tion have been resolved. 

In addition, before certifying delegates and alternates, 
the Election Officer determines whether the elected dele- 
gates and alternates are eligible to serve based on any disci- 
plinary matters. If a disciplinary charge has been decided by 
the Independent Review Board (IRB), the Ethical Practices 
Committee (EPC), the General Executive Board (GEB), and 
a disciplinary penalty is imposed which leaves an elected 
member ineligible to serve, the Election Officer will not cer- 
tify such delegates/alternates. In the event that certification 
has occurred and such disciplinary penalty is imposed prior 
to the Convention, a certified delegate will be decertified 
and will not be issued credentials. Whenever a delegate is 
not certified or not issued credentials, the highest ranked 
alternate delegate will move up to the delegate position. 

The Election Officer will also delay certification of any 
elected delegate or alternate who has disciplinary charges 
pending before the IRB. Before issuing credentials, the Elec- 
tion Officer will determine the status of any such pending 
charges. The Election Officer will not certify nor issue cre- 


dentials to any elected delegate or alternate whose charges 
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are decided by the IRB prior to the convention if the IRB 
imposes a penalty that leaves the member ineligible to serve 


as a delegate. 


PROTEST ACTIVITY 


From the effective date of the Rules through April 15, 
1996, the Election Officer received a total of 859 protests. 
131 of these protests involved eligibility to run for delegate 
or alternate positions. Sixteen of these protests were post- 
election protests, and the remainder involved pre-election 
conduct. 

A number of protests filed have involved non-employee 
IBT members attempting to exercise their right of access to 
employee parking lots for delegate and International officer 
campaigning. Several other protests have involved allega- 
tions seeking to enforce pre-existing rights at work sites, 
either with respect to bulletin board postings or employee 
campaigning in non-work areas on non-work time. In the 
vast majority of these cases protests were resolved through 
contact with the employer by Election Officer representa- 
tives. In certain instances where this did not occur, the Elec- 
tion Officer granted the protest and required access be 
given or pre-existing rights be enforced. This has resulted in 
compliance by all but a few of the companies protested. In 
these cases the Election Officer has referred the matter to 
the United States attorney who has convinced employers to 
comply. 

As we approach the election of International officers, 
the Election Officer will continue to be vigilant in enforcing 
the campaign rights of IBT members on employer premises 


as guaranteed in the Rules. 


Barbara Zack Quindel 
April 19, 1996 
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REPORT XXVI TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: April 1, 1996 


1, INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty-sixth 
Report to you on its activities conducted pursuant to the Consent 
Order. In this Report, we will discuss matters that have recently 
come before us, including nine new Investigative Reports and the 
status of pending charges about which we have previously 
informed you. Progress of these pending charges will be provided 
in future reports. 


ll. NEW INVESTIGATIVE REPORTS 


A. ARTHUR L. BUSBY — Local 246, Washington, DC 

On February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President, Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
reproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds and took loans in 
excess of $2,000 in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(1), (2) and (3) of the IBY Constitution. The IBT 
advised the IRB that a panel under Article XIX was being appoint- 
ed and a date for the hearing will be set. 


B. CLARENCE LARK, JR., JOHN TAYLOR, 

JOYCE LARK AND LARRY CRENSHAW — 

Local 390, Miami, Florida 

On March 11, 1996, the IRB transmitted an Investigative 
Report to Vince Hickman, Trustee of Local 390, concerning Presi- 
dent Clarence Lark, Jr., Secretary-Treasurer John Taylor, and 
members Joyce Lark and Larry Crenshaw. The Investigative 
Report alleged that these two officers and two members violated 
the IBT Constitution, Article II, Section 2(a) and Article XIX, Sec- 
tion 7(b)(1) and (2) by bringing reproach upon the IBT and harm- 
ing fellow members. While officers of Local 390, officers Lark and 
Taylor allowed movie division jobs to be awarded through nepo- 
tism and favoritism and received cash payments from members 
who work at the direction of the two officers. They did not ensure 
a fair and equitable system of job assignments existed. 

In addition, Local 390 members and transportation captains 
Joyce Lark and Larry Crenshaw awarded work to family mem- 
bers and friends and discriminated in hiring against members who 
were not their family members, friends or associates. 

The IBT planned to select a panel to hear the charges under 
Article XIX of the IBT Constitution and set a hearing date after 
the panel members are selected. 


C. RONALD STELLA AND JOSEPH E. HOGAN — 
Local 714, Berwyn, Illinois 
On February 23, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Local 714 concerning member 
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Ronald Stella. The Investigative Report recommended that Stella be 
charged with bringing reproach upon the IBT by failing to cooper- 
ate with the IRB when he unreasonably failed to appear for his duly 
noticed sworn examination. On March 5, 1996, charges were filed 
against Stella by a Local 714 member and a hearing date of April 1 
was rescheduled to April 11, 1996. We will keep you informed. 

Also, on April 1, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Local 714 concerning member 
Joseph E. Hogan. The Investigative Report recommended that 
Hogan be charged with bringing reproach upon the IBT by failing 
to cooperate with the IRB when he failed to appear for his duly 
noticed sworn examination. Pursuant to Section G, Paragraphs (d) 
and (e) of the March 14, 1989 Consent Order, sixty days were 
given to the Board to hold a hearing and to forward a final written 
report to the IRB. 


D. DOMINIC FRONCILLO — Local 807, 

Long Island City, New York 

On February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against for- 
mer Local 807 member, Dominic Froncillo. The Investigative 
Report alleged that Froncillo, while a member, brought reproach 
upon the IBT and violated his membership oath by knowingly asso- 
ciating with members of organized crime including, but not limited 
to, Alphonse Malangone. The charge against Froncillo, adopted 
and filed by General President Carey, was referred back to the IRB 
for adjudication. A hearing has been scheduled for April 23, 1996. 


E. JAMES GALANTE AND JOHN EGUGLIELMO 

— Local 813, New York, New York 

On March 26, 1996, the IRB transmitted Investigative 
Reports to Joseph Foy, Trustee of Local 813, concerning members 
James Galante and John E Guglielmo. The Investigative Report 
on Galante recommended that he be charged for failing to cooper- 
ate with the IRB by refusing to appear to answer questions at a 
sworn examination. The Investigative Report on Guglielmo rec- 
ommended that he be charged with bringing reproach upon the 
IBT and violating the IBT Constitution and Local 813 Bylaws by 
falsifying his application for membership in the Local union. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 14, 
1989 Consent Order, sixty days were given to Trustee Foy to hold 
hearings and to forward to the IRB written final reports on the matters. 


FE, LOCAL 1205 — Brooklyn, New York 

On March 26, 1996, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
1205 be placed in trusteeship because the Local is not being run 
for the benefit of its members. Rather, the Local is being run for 
the benefit of its officers and their families and in violation of the 
IBT Constitution and the Local Bylaws. There also appear to be 
serious problems with the Local’s Funds. The Report alleged that 
there was a history of nepotism in its hiring practices, they failed 
to hold monthly membership meetings, relatives of the officers 
joined the Local solely to obtain health benefits, employers were 
allowed to join the Local, and contractual violations were 
allowed. In addition, financial malpractice included acceptance of 
multiple salaries in violation of ERISA provisions, full-time off- 
cers accepting Executive Board meeting fees in violation of the 
Bylaws, and Pension Funds were invested in suspicious mortgages. 
We will keep you informed. 


G. ARCADIO S. VERA - Local 851, Valley Stream, 
New York 
On March 18, 1996, the IRB transmitted an Investigative 
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Report to the Executive Board of Joint Council 16 concerning 
Local 851 member Arcadio S$. Vera. The Investigative Report 
alleged that Vera failed to cooperate with both the Local 851 court- 
appointed Independent Supervisor and the IRB by refusing to 
appear to answer questions at a sworn examination. This, it was 
charged, was in violation of Article II, Section 2(a) and Article XIX, 
Section 7(b)(1) and (2) and Section 14(i) of the IBT Constitution. 

The Joint Council 16 Executive Board met on March 21, 
1996, and directed a hearing to be held on the charges on April 
18, 1996. We will keep you informed. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. MARIO PERRUCCI — Local 177, Hillside, New Jersey 


In the October 1995 issue of Teamster magazine, you were 
informed of an Investigative Report to members of the General 
Executive Board concerning Mario Perrucci, International Vice 
President and Local 177 Secretary-Treasurer. The Investigative 
Report alleged that Perrucci obtained a boat from an employer of 
Local 177 members at substantially less than its fair market value in 
violation of Article II, Section 2(a) and Article XIX, Section 7(b)(1), 
(2) and (13) of the IBT Constitution. The Investigative Report fur- 
ther alleged that Perrucci brought reproach upon the IBT by accept- 
ing gifts from service providers to the Local and the Local 177 pen- 
sion plan in violation of the same Articles of the IBT Constitution. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from mem- 
bership in the IBT and from any elected or appointed offices with 
the IBT or any of its affiliated entities, reduced by the period of time 
he was on a leave of absence from the IBT prior to the hearing on 
the charges against him. On March 14, 1996, General President 


Carey notified Perrucci that he forwarded Perrucci’s letter of appeal . 


and request for a stay to the IRB. The IRB is reviewing the matter. 


B. ANGELA PERRUCCI — Local 177, Hillside, 

New Jersey 

In the December 1995 issue of Teamster magazine, you were 
informed that the IRB transmitted an Investigative Report to the 
Local 177 Executive Board concerning Angela Perrucci, former 
Office Manager of Local 177. The Investigative Report alleged 
that, while the Office Manager of Local 177, Perrucci embezzled 
approximately $10,000 from Local 177, the Local 177 Death 
Benefit Fund and the Local 177 Pension Fund. After much delay 
by the Local Executive Board, a proposed settlement agreement 
was reached whereby Perrucci resigned from membership in Local 
177 and the IBT and from employment from any positions, elect- 
ed or appointed, in the IBT or any of its affiliated entities. Perrucci 
also agreed that for a period of six years from the effective date of 
the agreement, she shall not be eligible to hold membership in the 
IBT or any position with Local 177, she shall not accept any 
salary or benefits except fully vested benefits, and she shall not 
receive any benefits, gratuities, severance payments or gifts of any 
kind from Local 177 or any IBT entities. Perrucci further agreed to 
pay a total of $10,175.08 to Local 177, the Local Pension Fund 
and the Local Death Benefit Fund. The proposed agreement is 
under review by the IRB. 


C. LOCAL 186 — Ventura, California 
In past issues of Teammster magazine, you were informed that 
on November 6, 1995, General President Carey imposed a 
Trusteeship on Local 186 based on information supplied by the 
IRB and appointed Sergio Lopez to serve as temporary Trustee. 
Hearings on the Trusteeship were held on January 3 and 27, 
1996. The last transcript of those hearings was received on Fehru- 
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ary 21, 1996, and is with the IBT panel for preparation of its 
report. We will keep you informed. 

You were also advised that on November 7, 1995, the IRB 
forwarded to the IBT Trustee of Local 186 another Investigative 
Report alleging that Secretary-Treasurer Scott Dennison brought 
reproach upon the IBT, breached his fiduciary duties and violated 
the Local Bylaws by causing the Local to pay over $1,300 for his 
expenses at a TDU convention without the requisite approval of 
the Local’s Executive Board. A hearing was held on March 18, 
1996. We will keep you informed. 


D. DAVID MORRIS, JACK MOGELSON, LAWRENCE 
BASTIAN AND ROBERT WEISENBURGER — 
Local 320, Minneapolis, Minnesota 
In the December 1995 issue of Teamster magazine, we report- 

ed that the IRB transmitted an Investigative Report to Harold 

Yates, Trustee of Local 320, concerning proposed charges against 

David Morris, Jack Mogelson, Lawrence Bastian and Robert 

Weisenburger for breaching their fiduciary duty to the members, 

embezzling Local Union funds and violating the Local’s Bylaws. 

The Article XIX Hearing Panel recommended in its report that 

David Morris be permanently barred from membership in the IBT 

and from holding either elected or appointed office in the IBT or 

any IBT-affiliated entity; and that he reimburse the Local $28,262. 

The Panel recommended further that Jack Mogelson, Lawrence 

Bastian, and Robert Weisenburger be suspended from holding 

either elected or appointed office with the IBT or any IBT-affiliated 

entity for a period of two years; and that Mogelson be required to 
reimburse the Local $29,122, Bastian reimburse $27,898, and 

Weisenburger reimburse $28,215. 

The Panel decision was forwarded to General President 
Carey. He increased the amounts to be reimbursed, imposed the 
foregoing suspensions and added the penalty of suspension from 
membership in the IBT for one (1) year as to Mogelson, Bastian 
and Weisenburger. The matter was forwarded to the IRB under 
Section I of the IRB Rules issued pursuant to the Consent Decree. 


E. LARRY PARKER— Local 385, Orlando, Florida 

In previous issues of the Teamster magazine, we reported the 
issuance of an Investigative Report alleging that former Local 385 
President Larry Parker brought reproach upon the IBT by knowing- 
ly harming fellow union members and that he breached his fiduciary 
duties by soliciting and accepting money from Local 385 members 
who worked in the movie industry. A panel hearing was held on 
December 15, 1995. The panel found Parker guilty of the violations 
as presented and investigated by the IRB, and agreed that the penal- 
ty for these violations be expulsion from the IBT, effective December 
15, 1995. The IRB reviewed the panel members’ explanations of the 
sanctions and agreed with the penalty for the violations. 


F. LOCAL 390 - Miami, Florida 

In the last issue of the Teamster magazine, we informed you 
that on February 2, 1996, the IRB transmitted a request for 
Trusteeship consideration concerning Local 390 to the General 
President. The Report alleged that instead of operating the Local 
for the benefit of its members, the Local’s two full-time officers 
appear to have operated the Local primarily for their benefit as 
well as certain of their relatives. Local hiring for the best paid 
craft, the movie industry, is arbitrary. To the detriment of the 
Local’s members, relatives and friends have been awarded jobs in 
the movie industry. Also, the two full-time officers engaged in a 
pattern of accepting payments from Local members seeking to 
maintain work in the movie industry. 

A Trusteeship was imposed by the General President on 


March 4, 1996. Vince Hickman was appointed Trustee and Sam 
Carter was appointed Assistant Trustee. 


G. ONOFRIO MEZZINA — Local 560, Union City, 

New Jersey 

In the March issue of Teamster magazine, we reported that 
the IRB transmitted an Investigative Report to General President 
Carey concerning former Local 560 business agent and member 
Onofrio Mezzina. The Report alleged that while a member of 
Local 560 Mezzina brought reproach upon the IBT and violated 
his membership oath by knowingly associating with Michael Scia- 
tra, a member of organized crime. 

On December 21, 1995, the General President adopted and 
filed the proposed charge and referred it to the IRB for adjudica- 
tion. A hearing, rescheduled for February 13, 1996, has been post- 
poned due to ongoing conflicts in Mezzina’s schedule. 


H. JAMES GILMORE, DENNIS RAYMOND, 

LOUIS PARISI, CLIFFORD SOCQUET, JOSEPH 

McALLISTER AND ANDRE RIVARD — Local 

677, Waterbury, Connecticut 

In past issues of the Teamster magazine, you were advised that 
on November 3, 1995, the IRB transmitted to Joint Council 64 its 
Investigative Report concerning Local 677 officers James Gilmore, 
Secretary-Treasurer; Dennis Raymond, President; Louis Parisi, 
Vice President; Clifford Socquet, Recording Secretary; Joseph 
McAllister, Trustee; and Andre Rivard, Trustee, alleging that they 
breached their fiduciary duties and brought reproach upon the 


 IBT and violated Local 677 Bylaws by giving away a car with a 


value of over $21,500 in violation of a specific Bylaw provision 
which required that title to union-owned automobiles must 
remain in the name of the Local. 

The Report was issued following unsuccessful attempts to set- 
tle the case, as you were informed by our Report XX. A panel 
hearing was held on January 29, 1996, the transcript of the hear- 
ing has been received, and we await the panel’s decision. 


_ I. COSTABILE LAURO - Local 807, Long Island 


City, New York 

In past issues of the Tearmster magazine, we reported that the 
charge against Costabile Lauro for knowingly associating with 
members of La Cosa Nostra had been proved. As a penalty, Lauro 
was permanently barred from the IBT. Judge Edelstein affirmed our 
decision in its entirety. His Order and a Memorandum Endorse- 
ment to his Order are printed in full in this issue of the magazine. 


J. MICHAEL RABBITT, JOHN HOHMANN, 

JAMES TANSEY, DONALD ROZAS, BRIAN 

RITTENHOUSE, JAMES PERRONE, ANTHONY 

FURINO AND VINCENT MICHAELS — Local 

807, Long Island City, New York 

In prior issues of the Teamster magazine, we reported that the 
above listed officers and members breached their fiduciary duties 
to the members and brought reproach upon the IBT by knowing- 
ly placing the interests of Michael Rabbitt, themselves, and negoti- 
ating committee members over those of members of Local 807. 
The panel met in February 1996, after receiving the transcripts of 
hearings, and is drafting a decision. We will keep you informed. 


K. GENE GIACUMBO — Local 843, Springfield, 

New Jersey 

As reported in prior issues of the Teamster magazine, Gene 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT for a period of six months and prohibited from 
teceiving compensation from any IBT-affiliated source during that 


suspension. He was fined the amount of the overlapping automo- 
bile benefits, $1,600, and has been required to show proof that the 
fine has been paid before he can resume employment with any 
IBT-affiliated entity. The Opinion and Decision was submitted to 
Judge Edelstein by way of Application. His Order of January 11, 
1996, referred the Decision back to the IRB for further considera- 
tion. On March 21, 1996, a supplemental hearing requested by 
Giacumbo was held by the IRB. We will keep you informed. 


L. LOCAL 875 - Elmhurst, New York 

In past issues of the Teamster magazine, you were informed 
that on October 24, 1995, the IRB transmitted to the General 
President a request for Trusteeship consideration concerning Local 
875. The Report alleged that instead of operating the Local for 
the benefit of its members, the Local officers appear to have oper- 
ated the Local primarily for the benefit of the officers, employees 
and agents of the Local, as well as certain of the officers’ relatives. 
A Trusteeship was imposed by the General President and a hear- 
ing on the Trusteeship was held on February 2, 1996. The tran- 
script was received on February 20, 1996, and the panel is work- 
ing on its report. We will keep you informed. 


M. JOHN D’AIUTO - Local 945, Wayne, New Jersey 

In prior issues of the Teamster magazine, you were informed 
of the Investigative Report concerning John D’Aiuto who was 
alleged to have brought reproach upon the IBT by refusing to 
appear for his sworn in-person examination. On February 6, 
1996 the General President permanently barred D’Aiuto from 
membership in Local 945 and the IBT and any of its affiliated enti- 
ties, and from accepting any salary, severance, allowance, fee or 
compensation of any kind from Local 945, the IBT or any other 
IBT entity. Also, D’Aiuto was barred from receiving any benefits, 
gratuities, severance or gifts of any kind from Local 945, the IBT 
or any IBT entity, except that he may receive his fully vested bene- 
fits. At its February 13, 1996, meeting the IRB approved these 
sanctions and now considers the matter closed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 60 
calls reporting alleged improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or fail- 
ure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corruption, 
you may call the toll-free hotline noted above or you may write to 
either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 Civ. 4486 (DNE) 

United States of America, 

PLAINTIFE, 

v 

International Brotherhood of Teamsters, et al., 
DEFENDANT. 


IN RE: APPLICATION XXVII OF THE INDEPENDENT REVIEW 
BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America 
against, inter alia, defendants International Brotherhood of 
Teamsters (“IBT”) and the IBT’s General Executive Board 
embodied in the voluntary consent order entered March 14, 
1989 (“Consent Decree”). Pursuant to the Rules and Proce- 
dures for Operation of the Independent Review Board for the 
International Brotherhood of Teamsters (“IRB Rules”), J O, 
the Independent Review Board (“IRB”) has made an applica- 
tion to this Court seeking approval of its decision in this matter, 

Application XX VII presents for this Court’s review the deci- 
sion of the IRB regarding disciplinary charges brought against 
Costabile Lauro (“Lauro”), a former member of IBT Local 
807, located in Long Island City, New York. These charges are 
contained in an investigative report issued by the IRB on June 
9, 1995.1 In this report, the IRB charged Lauro as follows: 

While an IBT member, you brought reproach upon the IBT and 

violated your membership oath in violation of Article II, Sec- 


tion 2(a) and Article XIX, Section 7(b)(1), (2) and (9) [of the 
IBT Constitution] to wit: 


While a member of IBT Local 807, you knowingly associated 

with members of organized crime including, but not limited to, 

Alphonse “Ally Shades” Malangone and Alan Longo. 

Independent Review Board, Investigative Report In re: 
Costabile Lauro (“Investigative Report”) at 17 (June 9, 1995). 
The IRB forwarded its report, which included the charge 
against Lauro, to the IBT on June 9, 1995. 

By letter dated June 15, 1995, the IBT referred the charge 
regarding Lauro back to the IRB for adjudication. On August 
1, 1995, the IRB held a hearing in New York City on the above- 
quoted charge (“the hearing”). Following the hearing, both 
Lauro and Chief Investigator Charles M. Carberry submitted 
memoranda, 

The hearing focused on the issue of whether Lauro had asso- 
ciated with Alphonse Malangone (“Malangone”) and Alan 
Longo (“Longo”), At the hearing, the IRB heard testimony from 
Special Agent Brian Taylor (“Taylor”) of the Federal Bureau of 


1 The IRB is vested with broad investigatory and disciplinary powers. The 
IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994, Memorandum & Order, 842 F. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991, Opinion 
& Order, 803 E Supp. 761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 
F2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. 842 FE. Supp. at 1551-52; see 
Consent Decree § G(a). 
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Investigation (“FBI”). Opinion and Decision of the Independent 
Review Board, In re: Constabile [sic] Lauro at 2 (November 14, 
1995) (IRB Opinion and Decision”). Taylor testifies that Malan- 
gone was a Capo with the Genovese LCN Family “and that 
Malangone worked for Capo Tommy Cotaldo until Cotaldo’s 
death in 1989 after which he took over the crew.” IRB Opinion 
and Decision at 2 (citations omitted). Taylor also testified that 
Malangone managed Pastel’s Disco during a time when Lauro 
worked at the disco as a bouncer. Jd (citations omitted). The IRB 
found Taylor’s testimony to be credible. Id. 

The IRB also received into evidence an April 1988 report by 
the United States Senate Permanent Subcommittee on Investiga- 
tions, which identifies Malangone as a member of the Genovese 
LCN Family. Investigative Report, Ex. 9. In addition, the IRB 
reviewed the declaration of Gambino LCN Underboss Slava- 
tore [sic] Gravano. Gravano’s declaration states that the Jacob 
Javits Center—where Lauro worked as a member of Local 
807—is one of the rackets controlled by Malangone. See Inves- 
tigative Report, Ex. 7 at [J 27-28. 

Taylor also testified that Longo is “considered by the Feder- 
al Bureau of Investigations to be a soldier or a made member of 
the Genovese family and a close associate of Mr. Malangone.” 
(Transcript of Hearing In re: Costabile Lauro (“Tr.”) at 19 
(August 1, 1995).) The IRB also reviewed Taylor’s sworn decla- 
ration, which asserts that “the FBI considers Alan Longo... to 
be a soldier in the Genovese LCN Family.” Investigative 
Report, Ex. 7, | 37. Moreover, Taylor’s declaration asserts that 
Longo serves as Malangone’s driver. Id. 

Lauro testified at the IRB hearing, and the IRB also exam- 
ined transcripts of testimony that Lauro gave at IRB hearings 
on July 20, 1994, and April 27, 1994. During these hearings, 
Lauro testified regarding his contacts with Malangone. Lauro 
testified that: (1) Lauro worked as a bouncer at Pastel’s Disco; 
(2) Malangone and Lauro had been close friends for forty 
years; (3) Malangone was the godfather of Lauro’s son; (4) 
Lauro attended the baptisms of Malangone’s grandchildren; (5) 
Lauro and Malangone had gotten hair cuts together for twenty 
years; and (6) Lauro and Malangone were once arrested togeth- 
et for illegal gambling. IRB Opinion and Decision at 3 (cita- 
tions omitted). Lauro also testified that he had continued to 
associate with Malangone during the time that Lauro worked 
for IBT Local 807. Id at 3 (citations omitted). 

Although Lauro did not testify about his relationship with 
Longo during the hearing concerning the instant application, 
Lauro did testify regarding his relationship with Longo at the 
IRB hearings held on July 20, 1994, and April 27, 1994. Lauro 
admitted meeting with Longo on several occasions “since 
working at the Javits Center, including drinks at Pastel’s [Disco] 
and a coffee shop at Fifth Avenue and Seventeenth Street in 
Brooklyn.” Opinion and Decision at 5 (citations omitted). 
Lauro also testified that seven or eight years prior to his April 
27, 1994, testimony, he had heard that Longo had ties with 
organized crime. Id (citations omitted), 

At the conclusion of the hearing, the IRB imposed a post- 
hearing schedule on the hearing participants, requiring the 
Chief Investigator to submit a post-hearing memorandum by 
September 8, 1995, requiring Lauro to submit a response with- 
in fifteen days of the date of the submission of the Chief Investi- 
gator’s memorandum, and requiring the Chief Investigator to 
submit a reply within five days from the date of Lauro’s 
response. (Tr. 27.) 

Based on the evidence produced at the hearing, the IRB 
found that the Chief Investigator had demonstrated “the requi- 
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site proof of prohibited association” between Lauro and “both 
Malangone and Longo.” Opinion and Decision at 6; see also 
IRB Rules, { J.6 (“In order to be sustained, the proposed findings, 
charges, or recommendations regarding discipline or trusteeship, 
contained in the Investigative Report, must be supported by a 
preponderance of reliable evidence.”). The IRB held that the evi- 
dence supported “the conclusion that Lauro’s associations with 
Malangone and Longo were purposeful, not fleeting, and that 
Lauro was in fact aware of the LCN connections of Malangone 
and Longo.” Opinion and Decision at 6-7. Accordingly, the IRB 
concluded that Lauro “has brought reproach upon the IBT and 
violated Article II, Section 2(a) and Article XIX, Section 7(b)(1), 
(2) and (9) of the IBT Constitution.” Id. at 7. 

Having held that the charges against Lauro had been 
proved, and having considered the gravity of the charges, the 
IRB permanently barred Lauro from holding membership in, or 
any position with, the IBT or any IBT-affiliated entity. Id. The 
IRB further ruled that Lauro may not hereafter obtain employ- 
ment, consulting, or other work with the IBT or any IBT-affili- 
ated entity. Id. 

This Court received IRB Application XXVII consisting of 
the IRB’s Opinion and Decision concerning Lauro together with 
supporting exhibits on November 27, 1995. By letter dated that 
same day, Chambers informed Lauro that if he wished to object 
to the IRB’s findings and rulings, he could submit any objections 
to IRB Application XXVII to this Court no later than ten days 
from the date of the letter. (Letter from James C. Maroulis, Law 
Clerk to the Honorable David N. Edelstein, United States Dis- 
trict Judge, to Costabile Lauro (Nov. 27, 1995) (on file with 
Clerk of the Southern District of New York).} 

On December 22, 1995, this Court received a letter from 
Lauro, dated December 8, 1995, in which Lauro objects to the 
IRB’s Opinion and Decision. Although Lauro admits that he 
associated with Malangone and Longo, he argues that these 
meetings were both incidental and innocent: “My chance meet- 
ings and at times, social meetings, such as weddings, are prod- 
ucts of past boyhood obligations fulfilled by my presence and 
social intercourse, not to be seen as clandestine or subversive.” 
(Letter from Costabile Lauro to the Honorable David N. Edel- 
stein, United States District Judge (December 8, 1995) (on file 
with the Clerk of the Southern District of New York).) Lauro 
further argues that “[b]y no means has my contact with anyone 
deemed unsuitable been influential in my performance or dedi- 
cation to my work as a Teamster in Local 807.” Id. 

Having carefully reviewed all of the relevant documents in 
the instant application, this Court finds that the IRB’s decision 
is not arbitrary or capricious. See IRB Rules, {| O (“In reviewing 
actions of the IRB, this court shall apply the same standard of 
teview applicable to review of final federal agency action under 
the Administrative Procedure Act.”); see also May 6, 1994 
Opinion & Order, slip op. at 4 (S.D.N.Y. 1994). This Court has 
reviewed both Application XXVII and Lauro’s objections to 
this Application. This Court finds that Lauro’s objections are 
unavailing for two reasons. First, Lauro’s objections were not 
timely because the November 27, 1995, letter from Chambers 
to Lauro clearly establishes that any objections must be 
“received by this Court no later than ten (10) days from the 
date of this letter.” (Letter from James C. Maroulis, Law Clerk 
to the Honorable David N. Edelstein, United States District 
Judge, to Costabile Lauro (Nov. 27, 1995) (on file with Clerk of 
the Southern District of New York).) Although Lauro dated his 
letter December 8, 1995, this Court did not receive this letter 
until December 22, 1995—after Lauro’s deadline for filing 


objections had passed. Second, Lauro’s objections are meritless 
because his admitted associations with Malangone and Longo 
are sufficient to warrant IRB sanctions. 

Turning, once again, to IRB Application XXVII, this Court 
notes with great concern that several errors have been commit- 
ted. First, in the title of the IRB’s Opinion and Decision, Lauro’s 
first name is misspelled as “Constabile.” Second, on one occa- 
sion, the IRB’s Opinion and Decision misspells Malangone’s 
name as “Malagone.” IRB Opinion and Decision at 2. Third, 
the IRB submitted a copy of Exhibit 13 of the IRB Investigative 
Report—which is a transcript of Lauro’s testimony before the 
IRB on April 27, 1994—with several missing pages. Because 
the IRB’s Opinion and Decision cites to several of these missing 
pages, this Court obtained a copy of the missing pages from the 
Chief Investigator’s Office prior to issuing this Memorandum 
and Order. These missing pages are now on file with the Clerk 
of the Southern District of New York. Fourth, and more trou- 
bling, the IRB’s Opinion and Decision misstates Lauro’s testi- 
mony regarding the number of meetings he had with Longo. 
The Opinion and Decision states: “Lauro testified that he has 
associated with Alan Longo since becoming an IBT member on 
approximately ten occasions,” Opinion and Decision at 4, and 
the Opinion and Decision supports this assertion with citations 
to Lauro’s testimony at the July 20, 1994 and April 27, 1994, 
IRB hearings. A review of Lauro’s testimony at these hearings, 
however, reveals that Lauro testified to meeting with Longo on 
four or five occasions, not “approximately 10.” Investigative 
Report, Ex. 1 at 47-49; Investigative Report, Ex. 13 at 19. 

I am deeply troubled by the errors in Application XXVII. 
My displeasure is beyond words. It is hard to understand how 
these errors could have escaped notice. It occurs to me that due 
diligence and vigilance were lacking. 

Despite the mistakes in Application XXVII, this Court finds 
that there is more than enough evidence in the record to sup- 
port the IRB’s conclusion that “Lauro’s associations with 
Malangone and Longo were purposeful, not fleeting, and that 
Lauro was in fact aware of the LCN connections of Malangone 
and Longo.” Opinion and Decision at 6-7. Accordingly, the 
decision of the IRB is affirmed in its entirety. 


SO ORDERED. 


DATED: New York, New York 
January 11, 1996 


Ny pe 


USD,J. 


To clarify statements in Application XXVII and in the 
above Order, the following Memorandum Endorsement is 
printed in its entirety. 


MEMORANDUM ENDORSEMENT 

WHEREAS in a November 14, 1995, Opinion and Deci- 
sion the Independent Review Board (“IRB”) of the Internation- 
al Brotherhood of Teamsters (“the IBT”) permanently barred 
Costabile Lauro (“Lauro”) from the IBT because the IRB found 
that Lauro knowingly associated with members of the Gen- 
ovese Family of La Cosa Nostra; and 

WHEREAS the IRB submitted IRB Application XXVII to 
this Court to review the IRB’s Opinion and Decision regard- 
ing Lauro; and 
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WHEREAS in a January 11, 1996, Memorandum and 
Order, this Court reviewed IRB Application XXVII and 
affirmed the IRB’s Opinion and Decision, January 11, 1996, 
Memorandum and Order, 1996 WL 11267; and 

WHEREAS in the January 11, 1996, Memorandum and 
Order, this Court noted “with great concern that several errors 
have been committed” in Application XXVII, id. at *4; and 

WHEREAS this Court noted that Application XX VII con- 
tained typographical errors and that several of the pages were 
missing in one of the exhibits to Application XXVII, id.; and 

WHEREAS this Court also expressed particular concern 
that “the IRB’s Opinion and Decision misstates Lauro’s testi- 
mony regarding the number of meetings he had with [Alan] 
Longo,” a member of La Cosa Nostra, id.; and 

WHEREAS this Court noted that “[t]he Opinion and Deci- 
sion states: ‘Lauro testified that he has associated with Alan 
Longo since becoming an IBT member on approximately ten 
occasions,” id. (citation omitted); and 

WHEREAS in the January 11, 1996, Memorandum and 
Order, this Court found that “[a] review of Lauro’s testimony... 
reveals that Lauro testified to meeting with Longo on four or 
five occasions, not ‘approximately 10,” id.; and 

WHEREAS on January 30, 1996, this Court received a 
copy of a letter from IRB member the Honorable William H. 
Webster (“IRB Member Webster”) (Letter from the Honorable 
William H. Webster to the Honorable David N. Edelstein, Unit- 
ed States District Judge (Jan. 23, 1996) (on file with Clerk of 
the Southern District of New York)); and 

WHEREAS in this letter, IRB Member Webster represents 
to the Court that the IRB is reexamining its procedures to 
ensure that future IRB applications will not contain typograph- 
ical errors, id. at 1; and 

WHEREAS IRB Member Webster further states that the 
IRB deeply regrets that several pages were missing from one of 
the exhibits to Application XXVII, id. at 2; and 

WHEREAS in this letter, IRB Member Webster also 


addresses the concern that this Court expressed in the January 
11, 1996, Memorandum and Order that the IRB’s Opinion and 
Decision misstates Lauro’s testimony regarding the number of 
meetings he had with Alan Longo; and 

WHEREAS IRB Member Webster explains in detail how 
the IRB came to the conclusion that Lauro had met with Longo 
approximately ten times since becoming an IBT member, and 
this explanation is supported by citations to the exhibits to IRB 
Application XX VII, id. at 2; and 

WHEREAS this Court has reviewed IRB Member Webster’s 
letter and has reviewed the exhibits to IRB Application XXVII 
that are referenced in this letter; and 

WHEREAS in light of the explanation provided by IRB 
Member Webster’s letter, this Court finds that the IRB’s asser- 
tion that Lauro met with Longo on approximately ten occa- 
sions since becoming an IBT member is supported by the evi- 
dence in the record of Application XXVII; and 

WHEREAS in light of this letter, this Court finds that the 
IRB did not misstate Lauro’s testimony regarding the number of 
meetings he had with Alan Longo; and 

WHEREAS because IRB Member Webster’s letter demon- 
strates that the IRB did not misstate Lauro’s testimony, this 
Court finds that it is appropriate to supplement the record of 
IRB Application XXVII to include IRB Member Webster’s letter; 

IT IS HEREBY ORDERED that the record of IRB Applica- 
tion XXVII is supplemented to include IRB Member Webster’s 
letter. 


SO ORDERED. 


DATED: New York, New York 
February 1, 1996 
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Continued from inside front cover 


unions still stand by him. 
That’s a bunch of crap. 

It’s bad enough to keep 
one eye on the Republicans, 
without worrying about the 
Democrats stabbing you in 
the back. 

Both parties are rich man’s 
parties. The days of the poor 
man’s party is long gone, like 
anickel beer and the free 
lunch included. That’s my 
feeling, 

That’s why it’s so impor- 
tant to vote the person, not 
the party. 

“Sonny” John Borkowski 
(retired) 

Local Union 43 
Kenosha, Wisconsin 


Don't Raid Social 
Security 


The national budget must be 
reduced, but it must be done 
responsibly without crippling 
the Social Security Trust 
Fund, Medicare, and Medi- 
caid. 

In 1990, we got a law on 
the books taking Social Secu- 
rity out of the budget, but 
policy makers have ignored 
the law. 

‘The entire federal govern- 
ment is not operating at a 
deficit. It’s only in the operat- 
ing budget which is financed 
from general revenues. 

Social Security is soundly 
financed. It is estimated to 
tuna surplus of $70 billion in 
1996, 

Exactly who owns the 
Social Security trust fund? 
You own part of it. You con- 
tributed your fair share from 
your wages. You invested in 
your future. 

The government made a 
commitment that the money 
would be there when you 
needed it the most. And you 
were promised that the Social 
Security trust fund would be 
wisely managed for your sake. 

Mike Zavistowski( retired) 
Local Union 90 
Urbandale, lowa 


Unity the Key to Our 
Future 


For many years now I have 
witnessed the deterioration of 
employee rights and benefits 
in many companies, includ- 
ing my own. 

Overtime (mandatory or 
otherwise) is considered by 
management to be a job- 
related benefit. I view it as 
time away from my family. 

Downsizing, the politically 
correct word for layoffs, is 
considered by management 
to be a viable explanation to 
remaining employees to jus- 
tify staying competitive. | 
view it as a detestable insensi- 
tivity to the plight of others, 
fueled by corporate greed. 

Restructuring is considered 
by management to be the pro- 
cess by which workers “Bite 
the Bullet in Order to Cut 
Operating Costs.” I view it as 
the elimination of benefits. 

lam convinced we are in 
an era of repression for com- 
mon working people. Soli- 
darity must become responsi- 
bility. Without it there is no 
protection for any employee. 
It is only united that we will 
survive. 

Stan Yurchick 
Local Union 30 
Jeannette, Pennsylvania 


Warehouse Threat 


1 would like to respond to 
your March 1996 issue of the 
Teamster magazine, the article 
“The Price is Wrong.” 

I have been a truck driver 
for the Finast/Edwards super- 
market chain in Connecticut 
since February of °78. In the 
early ‘90s, Royal Ahold 
bought the chain and has 
worked jointly with C&S 
warehouse (a nonunion 
warehouse) to eliminate all 
union warehouse and truck 
driving jobs. They reached 
their goal in March °95. 

In October of 94, C&S 
already had ads in the news 
paper looking. for drivers and 
warehouse people to replace 
the 570 employees that 
Finast/Edwards had 
employed. To this day, ads 


still appear in the newspaper 
because they can’t keep their 
help due to the low wages. 
Many people say they are 
too big to organize. 
Let’s prove them wrong. 
Steve Wandas 
Local Union 404 
Springfield, Massachusetts 


Fly Union Airlines 
Asa member of Local 2000 
representing the flight atten- 
dants at Northwest Airlines, 
we are in the process of nego- 
tiating our new contract and I 
find myself wondering if 
union members would sup- 
port us and not fly? I highly 
doubt it considering the 
amount of members I see 
every day at the airport sup- 
porting such non-union air- 
lines as Rich Air, Spirit and 
ValuJet, while completely 
ignoring Northwest. 
Support breeds support, 

and I personally find it hard 
to support a union that 
doesn’t support me. 

M.A. Mitchell 

Local Union 2000 

Romulus, Michigan 


Supports Strike Fund 


I was a Teamster for 33 years 
out my 36 years of driving. | 
drove for two companies, 14 
years with one and 22 with 
the other. 

I could not have made it 
that long if was not a Team- 
ster member. The Teamsters 
helped me keep my job. 

[just want to say to Team- 
ster members and retirees like 
myself: ] would be more than 
willing to give a lousy $2 a 
month to take care of striking 
union men and women so 
they can stay out on strike 
long enough to show they can 
win and survive with decent 
benefits. 

I know what it’s like to be 
ona strike, as I was for ten 
months. In 1964, we got $25 a 
week. So, I think all union 
workers should support all 


workers to stay strong. 
James W. McQueary (retired) 
Local Union 103 
Cincinnati, Ohio 
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Social Security Cut 


Iam a retired Teamster, 77 
years old, a WWII purple 
heart veteran. 

I didn’t know until a few 
weeks ago when I saw Bob 
Dole on the “Meet The Press” 
show one Sunday that he was 
the one that cut our Social 
Security. 

In the last 15 years at $160 
a month, this has cost me 
$28,000. There are 14 million 
of us. 

Dole was so proud and 
smiled when he said, “I fixed 
Social Security back in 1978.” 

I can’t believe 14 million 
“notch babies” would vote for 
him if they knew about this. 

Jesse Painter, Jr. 
Local Union 823 
Joplin, Missouri 


Pass tt On 


1 have been a Teamster for six 
years, I enjoy reading the 
Teamster magazine. When I 
am done reading this maga- 
zine, I share it with my friends 
and neighbors. 

With a large circulation as 
the Teamster magazine, I feel 
this is a great tool for organiz- 
ing, just by rolling it up and 
putting it on door handles of 
non-union carriers. 

I have been doing this for a 
while, just by taking off the 
address label and leaving the 
magazine at truck stops. I feel 
by doing this we will get the 
message out, 

DeWayne W. Houts 
Local Union 24 
Akron, Ohio 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


In the past two years, Congress has helped corpo- 
rate special interests mount one of the strongest 
attacks in history on the rights and living stan- 
dards of working people. 

Who you support in this congressional election 
year is up to you. But it is your union’s job to pro- 
vide you with the facts about how your members 
of Congress voted. 

DRIVE — the Teamsters political action com- 
mittee — has prepared a complete record of 
recent key votes in Congress. DRIVE stands for 
Democrat, Republican, Independent Voter 
Education. 


The Teamster DRIVE Voting Guide has been 


Get The Facts From Your Union 


mailed to the home of every member who sup- 
ports Teamster political action by contributing to 
DRIVE. 

In addition, DRIVE has provided your local 
union with the voting record of members of 
Congress in your state so the local can pass it on 
to you. 

If you have not received this information, ask 
your local union. Or call DRIVE toll-free at 
1-800-208-3029. 

To support Teamsters political action, ask your 
local union how to sign up for DRIVE, or send in 
the coupon on this page. 
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DEMOCRAT REPUBLICAN 
INDEPENDENT VOTER EDUCATION 
Iam contributing the sum designated below 
to DRIVE. ! understand that this contribu- 
tion is completely voluntary and will be 


‘ LOCAL UNION 

used for political action purposes in accor- 
dance with local, pale, and federal law. SHCRETECURNT HUNTER 

A copy of DRIVE'’s report is filed with 
the Federal Election Commission, and is — 

; : ‘ ADDRESS 
available for inspection at the Federal Elec- 
tion Commission, Washington, DC, 20463. E 

city ZIP 


Donations are not U.S. tax deductible. 
My voluntary contribution is: 


$10 L) $25 1 $100 
Other 


NAME 


Please mail a check to: 

DRIVE, International Brotherhood of 
Teamsters, 25 Louisiana Avenue, NW, 
Washington, DC 20001 
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"Team Conflict” 


The January/February article 
“Workers in Wonderland” hit 
home. As a public sector stew- 
ard, I face management’s 
“Trust Us” programs on a reg- 
ular basis. 

UPS is not the only 
employer with new more 
sophisticated tactics, such as 
“Team Concept,’ employee 
involvement or other com- 
pany union programs. 

Statement of Strategic Pos- 
ture (S.O.S.P.) is the union 
busting program my 
employer devised. 

Regardless of whatever 
name they give it, we must see 
through it. 

Employers’ (private and 
public sector) motives are the 
same: to destroy unity and 
bust the union. 

The International should 
develop a program to train 
stewards and educate mem- 
bers on the dangers of “Team 
Concept” employee involve- 
ment or company unions. 

DJ. Raymer 
Local Union 364 
South Bend, Indiana 


Protect Members’ 
Rights 
The suspension of Frank 
Wsol, Principal Officer of 
Local 710, Chicago, for retali- 
ation against a member who 
wrote a letter to the Teamster 
magazine, in my opinion was 
long overdue. 

It is about time someone 
rubbed their eyes so they 
could see more clearly what is 


routine in Joint Council 25. 
Ron Rhodes 
Local Union 301 
Waukegan, Mlinois 


Retaliation 


The suspension of Secretary- 
Treasurer Frank Wsol, 
Recording Secretary Robert 
Falco, and Stewards Gary 
Crume and Greg Lees from 
Local 710 is a perfect example 
of the retaliation one can 
eventually expect for not 
supporting the General 
President. 


Iam familiar with the 
Nicholas Johnson case and feel 
he is nothing more than a pup- 
pet and his case is being used 
in an attempt to destroy the 
reputation of four Teamsters. 

J was a member of the last 
negotiating committee, and 
we had language in regards to 
packages weighing over 70 
pounds prior to the one-day 
strike at UPS, and we were 
obligated to abide by the tem- 
porary restraining order of 
February 4, 1994. To have 
supported this illegal strike 
would have been ludicrous on 
the part of Local 710. 

I was upset to be called a 
coward by Nicholas Johnson, 
as was the majority of the UPS 
membership at Local 710. 
However, to say Frank Wsol 
retaliated against him for his 
comments is untrue. 

Asa proud and loyal mem- 
ber of Local 710, I will con- 
tinue to support Frank Wsol 
and Robert Falco and will not 
rest until they are rightfully 
reinstated to their positions at 
Local 710. 

Mike McFadden 


Local Union 710 
Calamus, Iowa 


Volunteer Organizers 


Belonging to the Volunteer 
Organizing Committee 
(VOC) at Teamsters Local 
957, Dayton, Ohio, we are 
able to assist our organizer in 
meeting with nonunion indi- 
viduals who are seeking repre- 
sentation. 

To help us plan organizing 
strategies to cover multiple 
locations and at the same time 
get information to potential 
members, we need more 
membership involvement! 

The reality of why we were 
walking a strike line instead 
of trucking set in. If we get a 
wage increase, the nonunion 
carriers get the same base rate 
increase as our companies, 
but their employees dor’t get 
wage or benefit increases and 
the nonunion carriers use the 
increase to give higher dis- 
counts. 


It is our belief that the 
majority of nonunion truck- 
ing employees would rather 
have a Teamster contract. 

So if your local has a VOC, 
get involved and be a part of 
the campaign to restore the 
members that we've lost in the 
past. 

This is your livelihood as 
well as ours. 

Contact your local orga- 
nizer today, and if your local 
does not have a volunteer 
organizer program in effect, 
contact the IBT organizing 
department and get one 
started. We can make a differ- 
ence, and we must to retain 


our present status, 
Everett Miller 
Paul Carter 
Local Union 957 
Dayton, Ohio 


Name Change 


You are correct in changing 
our union title. The current 
name, International Brother- 
hood of Teamsters, is a relic of 
the past. Our union itself is 
undergoing many changes 
and should reflect this with an 
appropriate title. 

A logical choice would 
be “Teamsters Union,” 
which is how our members 
respond when asked of our 
affiliation. In 26 years as a 
member, I have never used 
the IBT title. 

The name “Teamsters 
Union” covers every member, 
while the words “Interna- 
tional” and “Brotherhood” 
are unnecessary and redun- 
dant when used with 
“Union.” 

All major corporations 
have downsized their names 
for easier recognition, as well 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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Officers’ Report to the 2oth International Union Convention 
duly 13-19, 1996 + Philadelphia, Pennsylvania 


Dear Teamster Members: 


uilding on our best traditions, 
our union has made dramatic 
changes in the five years since 
the last International Union Conven- 
tion was held in 1991 — but more 
reforms are still needed. 
On the following pages, you will 
find our Officers’ Report to the dele- 
gates to the 1996 Teamsters Convention. 
In the past, the International Union’s top officials provided their Offi- 
cers’ Report only to the convention delegates. But this time the report is 
included in the Teamster magazine so every member can be informed. 


Five Years Ago: A Proud Union In Trouble 

At the time of the last Teamsters Convention in 1991, Teamster members 
had a great deal to be proud of — but there were also serious problems 
that needed to be fixed. 

While many elected leaders were honest and hardworking, at least four 
past Teamsters general presidents had been controlled by the Mafia. 

Some officials cut deals with management behind closed doors instead 
of involving members in standing up to greedy employers and anti-worker 
politicians. 

Members’ pension and health funds or local union treasuries were 
sometimes treated like private piggybanks for the Mob and for Teamster 
officials and their families. 

The Teamsters International Union was headed toward bankruptcy — losing 
$39 million in 1991 after spending more than its dues income for eight years. 

The union was shrinking — with total membership dropping by 40,000 
in 1991 after a drop of more than 400,000 during the 1980s. 
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Teamsters General President Ron Carey 
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THE TEAMSTER 


Standing Up For Working Families 


Problems that built up over many years can’t be solved overnight. But our 
union is making steady progress to put the corruption and weakness of the 
past behind us. 

Since the last Teamsters Convention in 1991, the International Union has 
been... 


Fighting corruption. The International has established temporary 
trusteeships to oversee more than 60 local unions where there was Mob 
influence, embezzlement, or other wrongdoing. At the end of each tempo- 
rary trusteeship, the members democratically elect new leadership. 

Members can now bring complaints about corruption or serious wrong- 
doing to the Teamsters Ethical Practices Committee. 


@ Taking on employers. The [nternational Union is helping locals 
reach out for public support to fight for job security, wages, pensions, and 
health coverage. 

The union won the largest increases in history for employer pension and 
health contributions under national contracts. 

National contracts in freight, UPS, and carhaul now contain a Grievant's 
Bill of Rights, including the right to be considered “innocent until proven 
guilty” for most offenses. 


® Building power for working families. The union is building a 
grassroots political action program that pressures politicians of all parties 
on issues like workers’ rights, taxes, fair trade, job safety, health care, pen- 
sion security, and education. 


@ Organizing for everyone's protection. The Teamsters Union 
gained members in 1995, reversing 16 years of decline. The key is a new 
worker-to-worker approach to organizing. Thousands of Teamster mem- 
bers are volunteering their time to talk with nonunion workers. 


@ Making members’ money work for members. The Interna- 
tional has eliminated dozens of outrageous multiple salaries and multiple 
pensions for officials and cut bureaucracy and waste in many other ways. 

The money saved has been shifted to new programs to fight for better 
contracts, attack corruption, train stewards, keep members informed, and 
organize nonunion workers. 

In 1995, the International Union’s spending was kept within its dues 
income for the first time in 11 years. 

We welcome your comments on this Officers’ Report. In the next maga- 
zine, we will report to you on the actions that the International Union 
Convention takes. 

It’s your union and your future — and your involvement makes the 
difference. 


\ 7 Sincerely, 
| 7 a ears a ) 
Ron Carey Tom Sever 


General President General Secretary- Treasurer 


‘Building Unity 
‘For The Future 


BUILDING ON THE PROGRESS OUR UNION HAS MADE, 
WE WILL ASK THE 1996 TEAMSTERS CONVENTION TO... 


1. Strengthen the fight 
against corruption. The Team- 
sters Ethical Practices Committee 
established in 1992 should be made 
a permanent part of the Teamsters 
Constitution, with an impartial 
administrator who has no other 
employment connection to the 
union. 

All Teamster officials should be 
bound by a Financial Code of Con- 
duct that is part of the Constitution. 

The Constitution should also 
make clear that no one can bea 
member of this union if they 
knowingly associate with a mem- 
ber of organized crime. 


goo ntra 
elp local unions 
stand up to employers should be 
maintained, 

Local union officials should be 
prohibited from undermining 
strikes or refusing to distribute 
information prepared for Team- 
ster members by national negoti- 
ating committees. 

The Teamsters Constitution 
should require that anyone join- 
ing the union from now on must 
work at least two years in a rank- 
and-file job with a Teamster 
employer to be eligible to hold 
International Union office. This 
would assure that future top offi- 
cials who make key decisions 
about national contracts and 
other union issues would have 
direct personal experience in the 
work Teamster members do. 


3. Make pension and 

fund trust 
ccountable to Teamster 

mn ers. Those benefit fund 
trustees decide what benefits to 
provide with the employer contri- 
butions that the union negotiates. 
They should be selected in a way 
that ensures that they respond to 
the needs of Teamster families. 

In addition, they should be 

required to follow a Code of Ethics 
for ‘Jeamster benefit fund trustees. 


4. Continue make mem- 
bers’ interests the priority. 
A cap should be put on salaries for 

‘Teamster officials to eliminate outra- 


geous multiple salaries and pensions. 


The U.S. Area Conferences — an 
outmoded layer of bureaucracy that 
was eliminated in 1994, saving local 
unions more than $11 million per 
year — should not be reestablished. 


ct members’ right 
to vote by secret mail ballot for 
International x 
Union officersand | 
convention dele- By Ail 
gates. Atpastcon- pes - 
ventions, top off- (iia ¥ = 
cials opposed this 
right. Itshouldbe i 
made a permanent 
part of the Team- 
sters Constitution. 
All local unions 
should have the right 
to have members 
elect business agents 
if they choose. 


6. Encourage all local 
unions to establish orga- 
nizing committees and 
political action committees 
that can work with the Interna- 
tional Union to increase the bar- 
gaining power and political clout of 
Teamster families. 

In the five years before our next 
Teamsters Convention, our union 
should involve at least 10,000 
‘Teamster members, retirees, and 
family members in worker-to- 
worker organizing. 


7. Let Teamster members 
decide about strike benefits. 
Teamster members should have the 
chance to vote on the best option for 
the future of strike benefits. 

To prepare for that vote, a com- 
mittee representing diverse views 
in the union should prepare a 
complete study of all options and 
report to the membership. 

To allow members an informed 
choice free of union politics, the 
study committee should be estab- 
lished in February, 1997, by the 
winner of the election for Team- 
sters General President to be held 
later this year. 

We oppose any increase in dues 
or per capita payments. 
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& & T he International won 
a lot of new rights in 
= our national con- 
tracts, but they don’t mean any- 
thing unless the locals help 
enforce them. 

I’ve been trained by the 
International Union to be a 
Local Education Coordinator for 
my local. 

I help teach stewards and 
other members in our local 
about their rights and how we 
can win more grievances. 

Before, management just did 
what they wanted. Now, they call 
me to ask if they’re doing things 
right under the contract.” 

4 LETICIA ACOSTA, LOCAL 657 EDUCATION 


COORDINATOR, SAN ANTONIO, TEXAS 


IT’S SYMBOLIC OF THE 
CHANGE TAKING PLACE 
IN OUR UNION THAT 
EMPLOYERS WERE NOT 
INVITED TO THE 1996 
TEAMSTERS CONVENTION. 


At past Conventions, including 
the last one in 1991, employers were 
invited as official guests. ‘They lob- 
bied delegates on issues and 
enjoyed drinks and expensive din- 
ners with some union officials. 

The ban on employers at this 
Convention reflects the Interna- 
tional Union’s policy since 1992 of 
helping local unions and Teamster 
members to stand up to employers 
who threaten the future for work- 
ing people. 

While many employers are taking 
huge bonuses, stock options, and 
raises for themselves, they are attack- 
ing workers’ wages, pensions, health 
care, and working conditions. 

The International Union and 
many local unions are working 
together to fight back in a num- 
ber of ways: 


New tactics, new 
clout. ‘The Interna- 
tional Union has 
strengthened its trade 
divisions that cover 
members in particular 


industries and has established a new 
department to help locals design 
strategies for taking on greedy 
employers. 

Tactics developed with help from 
the International have included 
billboards, radio ads, leafleting at 
sports events, boycotts, and support 
from community groups, public 
officials, and even organizations in 
other countries where some Team- 
ster employers are based. 

At the same time, the Interna- 


4 % [i we didn’t have a strong 


International Union to back 
up our local, | would be out 
of a job today. 
Two years ago, the company | 
work for, Dobbs Intemational, forced 
us out on strike by demanding big 


concessions, and then they replaced | 


us. I had been there for 29 years. 

The International helped us get 
community leaders to back us. We 
got thousands of church members 
to sign a petition. 

The Intemational took some of us 
to Minnesota to talk to Northwest Air- 
lines, which was the company’s 
biggest customer here. 

Dobbs finally gave in, and we 
got our jobs back. We took a stand 
to preserve our dignity, but we 
could not have done it by our- 
selves.” 

PAULINE ANDERSON 
LOCAL 667 MEMBER 
MEMPHIS, TENNESSEE 


| 
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tional’s new Community Services 
Department has helped interested 
local unions expand programs that 
assist other organizations and build 
up goodwill in our communities. 


Fighting for better 
pensions. Since the last Team- 
sters Convention, national negoti- 
ating committees in the freight and 
carhaul industries and at United 
Parcel Service have won the largest 
increases in history in employer 
contributions to Teamster pension 
funds. 

Decisions about how to turn 
those contributions into benefits 
are made by each pension fund’s 
trustees — who are appointed by 
employers and by local or regional 
levels of the union. 

The International Union has 
worked with members covered by a 
number of those funds to fight for 
benefits that the members have 
earned. 


Helping locals enforce 
contracts. The International 
Union conducts far more training 
for Teamster stewards and local 
union leaders than in the past. 

In addition, the International is 
working with all interested locals to 
train Local Education Coordinators 
(LECs) who can conduct ongoing 
training programs for stewards and 
rank-and-file members on contract 
enforcement, organizing, political 
action, and other topics. 

More than 150 locals have chosen 
to participate in the Local Education 
Coordinators program. 

The International also has pro- 
duced a series of new printed mate- 
rials and videos for use in training 
stewards and other members. 


New grievance rights. [n the 
national contracts covering freight, 
UPS, and carhaul, national negoti- 
ating committees have won the 
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right of members to be considered 
“innocent until proven guilty” for 
most offenses. 

These are the first national con- 
tracts for any union in the U.S. to 
establish that right. 

The Teamster national contracts 
also now include a “Grievant's Bill 
of Rights” that guarantees the right 
ofa member involved in a grievance 
to attend hearings, receive copies of 
decisions, and know which officials 
decided the case. 


Coordination between 
locals and the International 
Union. The International Union’s 
trade divisions have helped local 
unions increase coordination in 
dealing with companies in indus- 
tries such as warehousing, rental 
cars, movies, and construction. 


More support for Teamster 
public employees. The Team- 
sters International Union Public 
Employees Division has been 
transformed from a unit 
that existed in name 
only to an active source 
of support for locals 
that represent and orga- 
nize public workers. 


Involving all 
members. The >) 
Teamsters Human 5 
Rights Commission 
established in 1992 

has organized confer- 
ences and distributed 
educational materials to 
encourage participa- 
tion by all Team- 
sters In union 
activities and to 
combat 
discrimi- 
nation. Y ; 
- 
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4 4 “Q ur local was up against a 
multinational fish pro- 
cessing company based in 

Norway and a union-busting consultant 

they brought in from California. 

Their plan was to force our 
members to strike and then replace 
our people. 

1 called the Intemational Union, and 
they helped us develop our own plan to 
keep our members working and put 
some outside pressure on the company. 

By the time our campaign was over, 
the Intemational had helped us get the 
support of Church Women United, 
Greenpeace, Senator Kennedy, Con- 
gressman Frank, Jesse Jackson, an 
organization of food processing unions 
from all over the world, and many other 
groups. 

We embarrassed the company by 
getting stories on the front page of 
their home town newspaper back in 
Norway. Church Women United helped 
us leaflet at restaurants where the 
company sold its fish. 

Our members got a good 

settlement without losing a 

single day's work. 

it shows what a local 
can accomplish if you 
work with the International 
to try some new ideas.” 

DAVID CABRAL, LOCAL 59 

SECRETARY-TREASURER, 

NEW BEDFORD, MASSACHUSETTS 


Making Members Mone 


Spending For Members 
Instead of Officials 


»,ince 1992, the International 
Union has made cuts in outra- 
geous multiple salaries and 
pensions and other perks for union 
officials in order to pay for new pro- 
grams to help locals fight for better 
contracts, organize new members, 
and attack corruption. 

i 
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AT THE END OF THE LAST 
TEAMSTERS CONVENTION IN 
1991, THE TEAMSTERS 
INTERNATIONAL UNION WAS 
HEADED FOR BANKRUPTCY. 


In addition, the International’s 
budget priorities were backwards, 
Past top officials spent millions of 
dollars on perks and privileges for 
themselves instead of programs to 
benefit members and their families. 

In the past five years, the Interna- 
tional has taken strong action to 
make members’ money work for 
members and to put the union on 
the road to a balanced budget. 


1991: Headed For 
Bankruptcy 

In 1991, the year of the last 
Teamsters Convention... 


» The International lost $39 million. 


Top officials had spent more than 
the International’s dues income every 
year since 1984. 


@ Top officials had made outrageous 
multiple salaries of as much as 
$500,000 by combining salaries from 
the International, area conferences, 
state or multi-state conferences, joint 
councils, and local unions. 


® The Teamsters Union was shrink- 
ing by an average of 40,000 members 


per year. Membership dropped over 
400,000 during the 1980s, and 40,000 
more in 1991. 

‘To cover up mounting losses, the 
former officers of the International 
transferred $34 million from the 
members strike fund to the general 
treasury in 1989, 

The 1991 Convention made the sit- 
uation worse by increasing strike ben- 
efits from $55 per week to $200 per 
week without a way to pay for it. 

After the increase, strike benefits 
paid to members jumped from less 
than $4 million per year to an average 
of $34 million per year. 

This unfunded increase... 


@ Bankrupted the strike fund by 
1994 after more than $100 million 
had been paid to striking members. 


™ Caused a steep drop in the Inter- 
national’s net assets. 


@ Sharply reduced the funds that 
could generate investment income 
for the International each year. 


1992-1995: Balancing the 
Budget, Giving Members’ 
Interests Priority 


Since 1992, the International Union 
has made a series of dramatic finan- 
cial reforms to start solving the 
problems left over from the past. 


@ Dozens of officials who were get- 
ting outrageous salaries and not serv- 
ing membership were removed from 
the International Union payroll. 


as 


“$39 
Ithe 
|199 
jhad 


| Balancing the Budget {| 


1995: 
SO loss 


he International Union spent 
more than its dues income in 


each year since 1984 — witha 


‘$39 million loss in 1991, the year of 
|the last Teamsters Convention. By 


(1995, International Union spending 


jhad been brought within dues income. 


| 


New officers and staff were 
brought in at salaries 14 percent 
lower than those they replaced. 


@ The International's total payroll for 
1995 was 1.2 percent lower than 1991, 
taking inflation into account, even 
though the International now has 
new programs to help locals fight for 
better contracts, organize new mem- 
bers, and attack corruption. 


® A special pension fund that had 
paid $5 million to 22 past officials or 
staff was eliminated. 


@ Special perks for headquarters 
personnel like unlimited sick leave 
and a free lunch were eliminated. 


@ The cost of government supervi- 
sion, left over from the previous top 
leadership, has been cut by about 
$3 million per year. 


@ The General Executive Board 
eliminated the four U.S. Area Con- 
ferences, returning to the locals over 
$11 million per year that used to go 
to wasteful bureaucracy and multi- 
ple salaries. 


@ The International Union froze the 
Affiliates Pension Plan — a program 
started in 1962 that provided extra 
pensions for thousands of local 
union officials and would have cost 
at least $20 million in 1995. 


@ The International reformed the 
pension plan that covers officers and 
staff. The reforms cut the lump sum 
pension that General President Ron 
Carey and General Secretary-Trea- 
surer Tom Sever would be eligible for 
upon retirement by nearly 40 percent. 

Unlike past General Presidents, 
Carey is receiving a salary and pen- 
sion credit only for his service as 
General President — instead of 
receiving multiple salaries and new 
pension credit from several levels of 
the union at the same time. 


® New approaches to organizing 
have helped reverse 16 years of mem- 
bership decline, so that the Teamsters 
Union added members in 1995. 


The Next Steps — Let The 
Members Decide 


In 1994, the International Union 
gave Teamster members their first 
chance in history to vote on the 
International Union's 
financial policies. 
Members voted by 3-1 
to make more cuts 
rather than raise Z 
dues. 
The Interna- 


ve been a Teamster for 11 
years, and I’ve seen the 
change recently. 

By cutting out a lot of the waste, 
the union now has the money to 
keep us infonned. 

When we had the freight strike to 
keep jobs from being tumed into 
part-time, I got bulletins that | could 
pass out to the other members. 

Same with the videotape the 
international sent to us on the 
NAFTA trucking issue. 

It used to be that | paid a dollar 
or two to DRIVE every week and 
never heard anything back about 
how it was used. Now DRIVE sends 
every contributor a report on how 
our members of Congress voted. 

I think it’s time for the old offi- 
cials who used to spend our money 
on big parties and Lear jets to stop 
undennining reform and repeating 
everything the companies say. 
Everybody should recognize that 
times are changing.” 

DENNIS HUSS, LOCAL 916 MEMBER, 
SPRINGFIELD, ILLINOIS 
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tional has made 
more major cuts 
since then. In 
addition, an 


emergency a 
3 assessment 
: hen my job was on kicked in auto- oo 
the line, the new matically under 2 
= programs that the the Teamsters i -80 

International Union uses our Constitution 
money for made the difference. because Interna- mee 

Sixty people from our local tional Union net 
went on strike when Superior assets, excluding eu 
Beverage tried to force us to pay real estate, sas 
part of our health and welfare. dropped below 

The company replaced us, and $20 million after 460 
we were in a very bad situation. the national 

The International helped us freight strike. 

4 The assess- 
come up with a game plan. ; 
z ment increased 

They helped us figure out OR whet cach Iocal 
what would make the com- pays to the 
pany bargain seriously with s International week to $200 
us — which was a boycott by $1 per mem- 
of particular beer prod- 4 © ber per month. 
ucts in this area. ™ 4 Some locals in real estate. 

We leafleted in 5 chose to raise 


front of stores. 

We went on the 

news. We talked 

to bar owners and | 
to people during i 
lunch hour down- 

town. We got the 

United Auto Work- 

ers to send thou- 

sands of people to 


dues to pay for the assessment. Oth- 
ers paid it out of existing income. 
Monthly dues that members pay 
to local unions have increased by an 
average of more than $8 
since 1983 — while 
dues the locals pay 
to the Interna- 
tional (called “per 
capita”) have been 
frozen for 11 years. 


5 


the picket line. Asaresult of infla- 
Vm glad the tion, combined with 
international is the membership drop 
spending our dues to in the 1980s, the Inter- 
provide people who national 


can help us fight for 
our jobs and our 
health care, instead of 
spending it on them- 
selves like it was in the 
past.” 

> 


MEMBER, YOUNGSTOWN, OHIO 


DOUG GRANT, LOCAL 377 
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rom 1992 until April, 4994, international Union net 
assets dropped as a result of policies of the past — ¢£ 
including the decision by delegates to the 1994 Intem "@ 
tional Union Convention to raise strike benefits from $55 pet) 


In 2995, the drop in net assets was reversed. Net assets. 
increased by $5.4 million to $23 million plus about $7 million mitt 


Assets Dropped Because of 
Policies of the Past 


ee phigh 

- $100 million paid) © 
_ members in strike | |. 
benefits not funded# *S!« 
_ 1991 Convention — |, () 


$34 million for exte does 
pensions for local . 


officials undera a Nial 
program started in — strik 
1962 and ended by’ 
International in 19% Swe 
$12 million for — colle 
government | T 
supervision as | 

a result of racketeet shot 
charges against | “ 
the previous top _ «lect 
leadership “dent 


——— $2 million for requ com 


LL accounting change! 


— poin 
$3 million deficit f¢ F 
all other items ll o 


ing s 
It 


> met! 
way: 
vay 


per week with no way to pay for it. j an 


& bers 
by th 
now receives the equivalent of only 56 
cents for each $1 it received in 1979, 
even with the special assessment in 
place. 

The $4.90 per member per 
month (including the $1 assess- 
ment) that the Teamsters Interna- 
tional Union receives from each 
local is by far the lowest dues rate 
for any major International Union. 
(Dues in the Electrical Workers are 
$8 per month to their International 
Union, $15.50 per month in the 
Auto Workers, and $20 per month 
in the Steel Workers.) 

As a result of reforms and the 
emergency assessment, the Interna- 

tional Union has been able to 

resume paying $55 per week 
strike benefits. 

But paying $200 per week 
strike benefits would require 
eliminating the entire Interna- 
tional Union staff! 

Clearly, a new approach is 
needed if members are to receive 


Oth 
The 
shot 
+ tutic 
past 


Ss 
sala 


C jals 
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, 
Tear 
have 
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i 
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higher strike benefits. 
aid §©One different approach —a 
getegional strike fund — has been tried 
in Ohio and Michigan, but because it 
exile doesn’t have the large funding base of 
~ .anational strike fund, the regional 
ain strike fund paid out benefits for only 
# 8 weeks in the first 80 weeks that it 
collected money from members. 
The 1996 Teamsters Convention 
‘should instruct whoever wins the 
election for Teamsters General Presi- 
dent this year to establish a special 
ag committee representing diverse view- 
points throughout the union to study 
_alloptions for structuring and fund- 
Jing strike benefits. 
» Itshould look at ways to help 
smut locals avoid strikes, the fairest 
2) method to structure benefits, and 
© | ways to fund increased benefits 


The recommendation of the com- 
"mittee should then be put to a mem- 
*X bership vote so the decision is made 

| by the people who are affected. 

| Other Reforms Needed 

The 1996 Teamsters Convention 

_ should change the Teamsters Consti- 
tution to extend the reforms of the 
past four years. 


Salary cap. Outrageous multiple 

salaries and pensions for union offi- 
| cials should be ended by establishing 
"salary cap. 


¢ Financial Code of Conduct. All 
Teamster officers and staff should 

have to follow a Financial Code of 
Conduct. 


‘ 

| © Nojunkets. The part of the Con- 

' stitution that allowed past General 
Presidents or General Secretary-Trea- 
surers to take unlimited paid vaca- 

' tions with their wives anywhere in the 

7 US. or abroad should be removed. 

This perk hasn’t been used since 
" the last Convention, but the language 
should be removed permanently so 

~ ho one can use it in the future. 
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lhe amount of dues you pay is set 


by your focal union, not by the 
international Union. 


Dues Increases Have Stayed in Local Unions 


The part of dues that i to International Union opi 


"82 '83 '84 '85 '86 '87 '88 '89 '90 '91 '92 '93 '94 '95 


lected by local unions have increased 
on average by 50 cents since 1991. 
Each month your local sends to the 


The only requirement on the local — 
which was set by local union delegates 
to the 1976 convention — is that, with 
few exceptions, dues must be at least 


International $3.90 of the dues you 
pay. That basic “per capita” payment 
has been frozen since 1983. 

As required by the Teamsters Con- 


2 hours per member per month. 
The dollar amount you pay each 
month to the local may go up either 


because your dues are tied to increas- 


es in hourly wages or because the 


local increased its dues rate above 2 


hours or put a local assessment in 
place. 
Average Teamster members’ 


monthly dues to their local union have 
gone up by $2.88 since the last Team- 


sters Convention in 1991 — and by 
$8.49 since 1983. Average monthly 
dues to local unions at the end of 
1995 were $27.23. 

In addition, the assessments col- 


Each year since the last convention, the 
International has printed an indepen- 
dently audited financial report in this 
magazine for the members to see. 
Reprints of those published reports are 
available from your local union or from 
the Office of the General Secretary- 
Treasurer, 25 Louisiana Ave. N.W., 
Washington, DC 20001. 

The report on these pages summa- 
rizes actions taken on International 


stitution, locals began paying in 1994 
an additional assessment of $1 per 
member per month to the Internation- 
al Union because the International’s 
net assets, excluding real estate, 
dropped below $20 million. 

Many locals paid the $1 assess- 
ment out of existing dues or used 
money that was returned to them 
when the International eliminated the 
U.S. Area Conferences in 1994. For 
example, elimination of the Western 
Conference saved each local in that 
region 75 cents per member per 
month. 


Union finances since 1991. It deals 
only with the part of your dues that 
goes to the International Union — 
which for the average member is only 
18 cents of every dues dollar. 

Most of your dues stays with your 
local union, and decisions about how 
to spend it or whether to raise dues are 
made in your local. Questions about 
local dues levels or spending should go 
to your local union. 
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SINCE THE LAST TEAM- 
STERS CONVENTION IN 
1991, OUR INTERNATIONAL 
UNION HAS MADE AN 
UNPRECEDENTED EFFORT 
TO CLEAN UP CORRUPTION 
IN OUR ORGANIZATION. 


Cleaning up corruption increases 
our union’s strength, improves the 
Teamster image, and brings closer 
the day when the special govern- 
ment supervision brought on by the 
past top leadership will end. 

Since 1992, our International 
Union has put more than 60 local 
unions in temporary trusteeship to 
eliminate corruption. At the end of 
each temporary trusteeship, mem- 
bers democratically elect new offi- 
cers and the International’s over- 
sight role is ended. 

The International has also estab- 
lished the Teamsters Ethical Prac- 
tices Committee (EPC) which 
includes rank-and-file members 
and which reviews members’ com- 
plaints of corruption or serious 
wrongdoing. 

Some union officials argue that 
International Union actions against 
local corruption interfere with 
“local autonomy.” 


Union — and that gave us the chance 


to clean it up. 

The local officers we used to have 
were using our money to buy gold, pay 
for vacations, fancy cars, things like that 

Before, if you had a problem with 
management and you called the union 
hall, you would get no further than the 
telephone operator there. 

If you raised your hand at a union 
meeting, you wouldn’t be recognized 
and your questions wouldn’t be 
answered. 

That’s all changed now. We 
elected new local officers by mail, 
so more people voted and we had 
time to make up our own minds. We 
have stewards everywhere, helping 
the members. The money is 
accounted for. 

Now we’re working like an orga- 
nized union and management can’t 
violate our rights like before.”’ 

VERNON ENGLISH, LOCAL 726 MEMBER, 
CHICAGO, ILLINOIS 


But the opposite is true. In many 
cases, the only way that members 
can restore democratic control of 
their local union is through a tem- 
porary trusteeship by the Interna- 
tional. 

The International Union has used 
temporary trusteeships or discipline 
of local union officials to stop... 


@ Mob influence. 


@ Stealing or mishandling mem- 
bers’ pension and health fund 
money. 


@ Embezzlement and other misuse 
of the members’ dues money. 


@ Setting up members to be fired, 
threatening them with violence, or 

| denying them hiring opportunities 
e- | because they spoke out against their 
al local union leaders. 
ce 


® Failure to handle members’ 
grievances. 


@ Violations of members’ demo- 
cratic rights. 


The International Union has 
ordered reruns of local union elec- 
tions where employers interfered 
with the process or local officials 
rigged the vote. 

In addition, the International 
issued model local union bylaws 
which many locals have adopted in 
order to protect members’ rights. 


think our union has 

made tremendous 

changes in the past few 
years, but I’d like to see even 
more. 

1 get frustrated sometimes 
that change comes so slowly. 
But we have to remember that 
our top officials can’t do it all by 
themselves. 

Where | work, we started 
about five years ago to insist on 
our rights. We got people edu- 
cated. We convinced the local to 
let us elect stewards. 

We were in there every day, 
filing grievances, calling OSHA, 
meeting with management, dis- 
tributing flyers. 

Finally, the company came to 
us and said, ‘We’re tired of this. 
What do you want?’ 

We said, ‘Respect for the 
contract, respect for seniority, 
treating people with dignity.’ 

That’s what it takes — the 
membership taking responsibili- 
ty instead of waiting for some- 
one else to solve the problem.” 


DALLAS, TEXAS 


DARRYL SULLIVAN, LOCAL 745 MEMBER 
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=. became a volunteer 
organizer because 

a bringing more people 

into the union is the only hope 

for my generation. 

The old family-wage jobs 
aren’t going to be there for us 
unless we organize. 

I tell the nonunion people 
that | talk to, ‘The union is the 
only way you can have a voice in 
your future.’ 

We have to bring up wages 
for part-timers like me who are 
already in the union. But at the 
same time, we’ve got to make 
sure that all the other compa- 
nies pay family wages too. 
That’s how we can make every- 
body’s future more secure.” 

4 TIM RUSS, LOCAL 174 MEMBER, 


SEATTLE, WASHINGTON 
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IN 1995, THE TEAMSTERS 
UNION GREW IN MEMBER- 
SHIP — REVERSING 16 
YEARS OF DECLINE. 


Every working family benefits when 
our union organizes more workers 
to become Teamsters. 

More members means... 


¢@ More power to fight for fair 
wages, pensions, health coverage, 
and rights on the job. 


@ More clout with politicians who 
make decisions about our legal rights 
and about taxes, education, health 
care, and other important issues. 


New Approaches Build A 
Stronger Union 


When the Teamsters Union held its 
last convention in 1991, the union 
was shrinking instead of growing. 
Total membership had been drop- 
ping by an average of 40,000 mem- 
bers per year since 1979. 

Since 1992, new approaches to 
organizing have helped gradually 
turn that record around. 

In 1993, membership loss was 
cut in half to 22,000. In 1994, losses 
were cut further to 17,000. 

By 1995, the Teamsters Union 
actually grew by 4,000 members — 
setting the stage for even greater 
gains in the future. 

The keys to our new success in 
organizing include... 


@ Worker-to-worker con- 
tact by Teamster volunteer 
organizers. Hundreds of Team- 
ster members, retirees, and family 
members have volunteered their 
time to talk with nonunion workers 
and their families. 

No one can explain the benefits 
of a strong union better than mem- 
bers and their families. 


» Teamwork between local 
unions and the Teamsters 
International Union. [n the 
past, the International Union did 
little to help coordinate organizing 
by different local unions that were 
dealing with the same employer or 
type of work. 

Today, dozens of locals work 
closely with the International to 
share ideas, strategies, and 
resources. 

This cooperation is particularly 
important at a time when we face 
big multinational corporations 
with huge bankrolls. 


¢@ Reaching out for commu- 
nity support. The backing of 
community groups helps encour- 
age nonunion workers to join the 
‘Teamsters and can make the differ- 
ence in convincing an employer to 
agree to a union contract. 


¢ Putting the image of cor- 
ruption behind us. More 
workers want to join our union 
now because they see us actively 
rooting out Mob influence and 
other corruption. 
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Wide Range of Workers 
Joining Teamsters 


Our success in organizing has 
involved workers in nearly every 
kind of job, including... 


@ The first successful organizing 
drive at Overnite Transportation, 
the largest nonunion less-than- 
truckload freight carrier in the U.S. 
— laying the groundwork for 
future organizing at the nonunion 
subsidiaries of the largest Teamster 
freight carriers. 


@ A number of victories at Air- 
borne Express. 


® Historic wins at carhaul opera- 
tions for Ryder in Tennessee and 
Virginia. 

@ Warehouse victories like the 
campaign at Fleming in North Car- 
olina, where the local union and the 
International Union teamed up to 
bring in Fleming members from 
Texas and Oklahoma. 


® Organizing by public employees at 
hundreds of local, state, and federal 
agencies — such as the police depart- 
ment employees in Florida who 
organized after the International 
Union helped arrange for them to 
talk with Teamster police officers 
from California and Minnesota. 


- Airline wins including flight 
attendants at Sun Country, Comair, 
and Great Lakes Aviation; pilots at 
American Trans Air and Southern 
Air Transport; mechanics at Amer- 
ica West and Western Pacific Air- 
lines; and ground personnel at 
Continental Micronesia, and Jet 
Stream International Airlines. 


A variety of wins in the health 
care industry, including more than 
1,800 workers at Rhode Island 
Hospital, the largest private sector 
employer in the state. 


@ Votes for Teamster representa- 
tion by nearly 4,000 drivers for 
Pony Express Courier Company at 
58 locations throughout the U.S. 


@ Brewery and soft drink victories 
like organizing the new Anheuser- 
Busch brewery in Cartersville, 
Georgia. 

Coordinated organizing at major 
waste companies such as BF, 
Waste Management, and Laidlaw. 


@ Unprecedented efforts to main- 
tain industry standards for movie 
workers. 


We must continue to build orga- 
nizing teamwork among Teamster 
local unions and our International 
Union. In today’s world, the only 
way we can take on big employers is 
by working together. 


volunteered to help our 

local union organize 

nonunion warehouses, 
and they sent me to training in 
Washington DC. 

As a warehouse worker 
myself, | want to see other 
warehouses in the area orga- 
nized so we'll all have good 
wages and job security. 

When membership grows, 
that gives us more political 
punch locally and in Washing- 
ton DC. 

I’ve gone with local union 
organizers to visit some of the 
nonunion workers at home. It 
means something when they 
hear about the union straight 
from someone like me with 16 
years on a loading dock. 

They ask how | feel about 
paying union dues, and I tell 
them what the advantages are. 

When we’re all in the union, 
we’re all helping each other, 
and we’re all better off.” 

TOM KANACK, LOCAL 344 MEMBER, 
MILWAUKEE, WISCONSIN 
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PS had to pay some 


’ lations, so now 
they’re lobbying Congress to get 
rid of our legal safety rights 
altogether. 

Our International Union sends 
the local an update every week 
that tells us who we need to call 
in Congress. The local gives it to 
the stewards, and | make copies 
to give to everybody | work with. 

The union used to just hand 
our DRIVE money over to politi- 
cians, and a lot of them weren’t 
even supporting us. 

Now, the money’s being used to 
get us involved and get the word 
out so we can see what's going on 
and make our own decisions.’’ 

‘VY BOB MALDUNAS, LOCAL 79 MEMBER, 
TAMPA, FLORIDA 
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THE TEAMSTERS INTERNA- 
TIONAL UNION’S APPROACH 
TO POLITICAL ACTION HAS 
CHANGED DRAMATICALLY 
SINCE THE LAST TEAMSTERS 
CONVENTION IN 1991. 


For years, the past top International 
Union officers gave members’ 
money to anti-labor politicians in an 
effort to keep themselves out of jail. 
Today, our International Union 
is working closely with many local 
unions to get Teamster families 
involved in the fight for a better 
future for all working people. 


¢ Providing members with 
information. The job of union 
officials is not to tell members what 
to think or how to vote — but to 
provide information so Teamster 
families can make their voices heard. 

The International Union now 
provides members with regular 
reports on important political 
issues through the Teamster maga- 
zine and other bulletins. 

A weekly Update On Congress is 
faxed to every local union for distri- 
bution to the membership. 

A new newsletter, The Teamster 
Leader, with information about leg- 
islative affairs as well as other union 
activities, is sent to every steward in 
those locals where the local officers 
have provided the names and 
addresses. 

Another new newsletter, 


U-Turn, provides additional infor- 
mation to Teamsters who contribute 
to DRIVE — the union’s voluntary 
political action committee. 


The International Union also 
gives local unions ready-made 
leaflets to distribute to members 
when action is needed on key leg- 
islative issues. A toll-free phone 
number is included so Teamster 
families can directly contact their 
representatives in Congress. 


> Organizing grassroots 
actions. Since both major politi- 
cal parties are influenced by corpo- 
rate special interests, we have to use 
our strength in numbers to put the 
heat on ail politicians. 

The International Union now 
works with many locals to organize 
rallies, demonstrations, petition 
drives, and other activities to get 
the attention of politicians and the 
news media. 


@ Building coalitions with 
community groups. [n today’s 
political climate, we must fight for 
the future for working people by 
joining forces with other groups 
that are hurt by the corporate spe- 
cial interests. 

The International and local 
unions have sometimes organized 
joint actions with other unions, 
religious leaders, environmental- 
ists, women’s groups, civil rights 
organizations, and others who sup- 
port our goals. 


Stopping A 
Runaway Congress 


Our union's new approach to polit- 
ical action has helped stop Newt 
Gingrich and the other leaders of 
Congress from completing the 
most serious legislative attack on 
working families in many years. 

As this report went to press, 
pressure from the Teamsters and 
other organizations had prevented 
this Congress from... 


er ae 


® Letting companies skim off 
i<9 » > 
extra” money from workers’ pen- 
sion funds. 


» Allowing employers to work 
employees overtime without over- 
time pay. 


® Paying for massive new tax loop- 
holes for big corporations and the 
rich by raiding funds for Medicare, 
education, and other programs that 
help working people. 


> Eliminating Davis-Bacon and 
Service Contract Act protection for 
the wages of construction and ser- 
vice workers. 


> Gutting programs to protect 
workers’ safety on the job and the 
right to join a union. 


> Letting management — instead 
of workers — choose “employee 
representatives.” 


But working people’s fight with 
this runaway Congress and its cor- 
porate backers is far from over. 
Congressional leaders are still 
pushing proposals like these. 

In addition, trucking companies 
are pressuring President Clinton to 
move forward with the part of the 
North American Free Trade Agree- 
ment (NAFTA) which would 
eventually allow unsafe trucks 
from Mexico to haul 
freight anywhere on 
U.S. and Canadian 
highways. 

Clinton stopped 
that part of 
NAFTA from 


going into effect last December — 
after the Teamsters International 
Union filed a lawsuit and organized 
demonstrations and media events 
with local unions near the border. 

No individual or local union can 
overcome corporate power in poli- 
tics alone. But we have shown in 
recent years that we can fight back 
if we raise our voices together. 


n the last few years the 

Teamsters have been let- 

ting the corporations and 
the politicians know that we’re 
tired of sitting in the back seat. 

i demonstrated at the border 
against the part of NAFTA that 
would put unsafe Mexican trucks 
with low-paid drivers on our high- 
ways. 

We won that battle by all work- 
ing together and getting some 
publicity — but the war’s not over. 
We need more pressure and more 
people involved. We need to reach 
out to nonunion workers like with 
the handouts about NAFTA that 
the International sent out.” 

JACK THACKER, LOCAL 542 MEMBER, 


SAN DIEGO, CALIFORNIA 


> 
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tT Nations, 
One Unior 


32, THE TEAMSTERS 
INTERNATIONAL UNION HAS 
TAKEN A SERIES OF STEPS TO 
STRENGTHEN THE RELATION- 
SHIP BETWEEN TEAMSTERS 
IN THE UNITED STATES AND 
CANADA. 


Canadian Teamsters live in a separate 
country with its own laws, govern- 
ment, official languages, and culture. 

In recent years, the Canadian 
members of many U.S.-based inter- 
national unions have broken away 
because they felt they should be mak- 
ing the key union decisions within 
their own country. 

But instead of breaking apart, the 
Teamsters Union has moved to 
strengthen our ties by recognizing 
Canadian sovereignty within the union. 

Teamsters Canada, which was 
established in 1992, plays the same 
national coordinating role for Cana- 
dian Teamsters that the International 
Union plays for U.S. Teamsters on 
legislative issues, national contract 
negotiations, organizing, and other 
union services. 

Teamsters Canada and the Inter- 
national coordinate on common 
issues like “free trade,’ deregulation, 
and strategies for dealing with multi- 
national corporations. 

The 1996 Teamsters Convention 
will consider a Canadian Sovereignty 
Amendment that would ensure 
union democracy and accountability 
within Teamsters Canada while keep- 
ing U.S. and Canadian Teamsters 
together in the International Union. 

The amendment involves no sig- 
nificant financial effect for the Inter- 
national Union. 
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eamsters have 
taken a major 
step toward 
protecting 
good jobs, our 
communities, and the 
environment by reach- 
ing a trendsetting 
agreement with the 
Dutch-owned grocery 
giant Royal Ahold. 

By working together, several local unions and the 
Teamsters International Union gained an agreement 
that will govern the company’s relations with U.S. 
workers and the community on a broad range of issues 
such as “cross docking” — a new system for delivering 
items like baked goods, beer, soda, and snacks to super- 
markets. 

Ahold owns six major grocery store chains in the U.S. 
— Tops, Finast, Edwards, Mayfair, Giant Food Stores, 
and Bi/Lo stores. As this magazine went to press, Ahold’s 
purchase of a seventh chain, Stop ’n Shop, was waiting 
for approval by the Federal Trade Commission. 

The March issue of this magazine featured Teamster 
delivery drivers from Local 264 in Buffalo and Local 52 
in Cleveland who have been involved in a campaign 
coordinated by their locals and the International Union 
to educate the public about how cross docking could 
affect workers, consumers, and communities. 

The campaign has included demonstrations, sending 
speakers to meetings of community organizations, out- 
reach to the news media, and meetings with unions and 
other organizations in Holland where Ahold is based. 

In May, a delegation that included Teamster leaders 
and representatives from 
religious groups, envi- 
ronmental organiza- 
tions, and county 
government met in 
Holland with top 
Ahold manage- 
ment. 

Ahold agreed to... 

B@ Conduct an 
impact study on the 
effects of cross dock- 
ing in their operating 
areas. In close coopera- 
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communities, and reaching 
environmental groups in the Netherlands. 

To reach this kind of agreement with a giant 
multinational corporation like Ahold is an 
historic milestone for our union.” 


Local 264 Secretary-Treasurer 


Teamsters representatives meet with members of the Dutch 
trade union Dienstenbond, FNV, 


tion with the Teamsters 
Union, the company will 
determine the scope of 
employment consequences 
in the communities where 
cross docking is imple- 
mented. The study will 
focus on the effects and 
potential solutions for any 
adverse impact. The study 

will also address opportuni- 
ties for employment resulting from cross docking. 

@ Conducta study on distribution alternatives for its 
Northeast U.S. operations. The study will be conducted 
by the fall of 1996 and any changes to the current distri- 
bution operations will be discussed with representatives 
of the Teamsters Union for their imput. 

@ Recognize the value of collective bargaining and 
consultation with labor organizations in the U.S. and 
strive to improve the relationships their local subsidiaries 
have with Teamster locals in their communities. 

@ Study the environmental impact of any new distri- 
bution centers they build in the U.S. 

Ahold has committed to use as a resource for such 
studies Friends of the Earth, a world-wide environmen- 
tal organization. 

@ Consult with community groups when the com- 
pany’s actions will have serious consequences in the 
communities they serve. They recognize the need to 
consult with local governments in select cities for the 
feasibilty of developing inner city store projects. 

The delegation that met with top Ahold manage- 
ment included two representatives of the Teamsters 

International Union, Local 264 
Secretary-Treasurer Tom 
Dziedzic, Local 52 Secretary 
Treasurer Dennis Vadini, Erie 
County legislator Crystal 
D. Peoples, Rev. 
Theodore Erickson of 
the United Church 

Board for Homeland 

Ministries in Cleveland, 
Alex Hittle of Friends of 
the Earth, and Richard 
Lipsitz, a business agent for 
Local 264. 


‘ional Union and 
in our own 
out to unions and 
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Teamster Members 
Protect Themselves 
1 By Helping Others 
Organize 


hen Preston Artis and his coworkers were 
organizing to join the Teamsters Union, 
their employer, Fleming Foods, tried to 
defeat them by telling lies about the 

§ ‘leamsters at other company locations. 

d But North Carolina Local 391 and the Teamsters Inter- 


| national Union worked together to counter the company’s Teamster members who work at Fleming Foods facilities around the 
s strategy. country collected signitures on petitions (above) and Fleming workers 
from Oklahoma City Local 886 and Houston Local 968 joined other 
volunteer organizers in North Carolina (below) to support workers 
there who were organizing to join Teamsters Local 391. 


sce 
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They brought Teamster members who work for Flem- 
ing Foods in Texas and Oklahoma to North Carolina to 


S tell workers the truth. 
“Our plant manager told us that he used to bea union Local 391 contacted the International Union, which 
' steward in Houston and that the union couldn't help us,” worked with other locals to bring members to North Car- 
said Artis. “When we told the local what he said, they olina and to circulate petitions to the 6,500 Fleming work- 
- asked for a member from there to come and give us the ers around the country who are represented by the union. 
| straight story.” “Teamsters came from other cities and brought their 


contracts with them,” said Artis. “They 
didn’t just tell us, they showed us in 
black and white their benefits, insur- 
ance, retirement — things we don’t 
have.” 

Fleming workers from Houston Local 
968 and Oklahoma City Local 886 also 
explained issues like production stan- 
dards and a fair system for discipline. 

“There are a lot of things I take for 
granted in our contract that they don’t 
have there,” said Local 886 member 
Jesse Hernandez. “As long as Fleming is 
getting away with that in some loca- 
tions, it makes the rest of us vulnerable. 

“We have to stop them.” 


—— 


OUR LIVES 
QUR FAMILY 
OUR FUTUR 
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the time it takes to maneuver equip- W 


ment around corners or to lower d 
products from the top of warehouse P 
racks to ground level. a 
Luckily, Local 636 members had le 
been trained by John Krenek, an t 
industrial engineer from the Team- a 
sters International Union Warehouse p 

Division, to spot problems like that. 
They took the issue to management H 
and got the standards adjusted. S 


“Under these systems, a few L 
seconds here and there can add V 
up and make it almost impossi- \ 
ble to meet the standards,” said T 
McDermott. k 

“You have to be able to watch- e 
dog the standards so you can , 


make sure what the company is 
asking for is fair,” he added. 
McDermott and four 

other members of the local | 

union have formed a com- 

mittee to do just that. They 

regularly audit the production sys- 

tem, respond to problems 

members bring to their ( 

attention, and deal with s 

management to correct I 

mistakes found. 

So far, management has ; 
fixed all the problems the p 
committee has brought to its attention. ; 

No members have been disci- i 
plined while the problems are s 
worked out because Local 636 Sec- t 
retary- Treasurer Bob Ewanco bar- 
gained language in their contract 
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WHEN MANAGEMENT TRI 


ES TO GET AWAY WITH UNREALI 
PRODUCTION STANDARD , LOCAL UNIONS ARE GETTING cr 


FROM THE TEAMSTERS INTERNATIONAL UNION. 


Wass at the OK Gro- 
cery warehouse in Pittsburgh 
are proud of their hard work, skills, 
and experience on the job. 

But in return, they expect basic 
respect from their company. 


When company officials 


installed a new production stan- 
dard system at the Pittsburgh ware- 
house where Teamster steward Jack 
McDermott works, they left out a 
few details. 

The system monitors workers’ 


every movement and gives McDer- 
mott and his coworkers only a certain 
amount of time to get the job done. 
But the way the company designed 
it, the system didn’t take into account 


that protects workers from disci- 
pline until the union and manage- 
ment can agree on what is “fair and 
reasonable.” 

“Management has proposed that 


“THE PRODUCTION STANDARDS IN OUR 
WAREHOUSE WERE UNJUST AND UNFAIR. 
WITH HELP FROM AN ENGINEER FROM 
THE INTERNATIONAL, WE WON A $20,000 
ARBITRATION CASE. ”—ocat 336 MEMBER JOHN HOWRY 


{ 


we meet 100 percent of the stan- 
dards with no errors,” said Tony 
Pockey, another OK Grocery stew- 
ard on the committee. “But we've 
learned in our seminars with the 
International that it’s not reason- 
able to expect workers to. meetia 
perfect standard” 


Help With Grievances 

Several members of Teamsters 
Local 886 in Oklahoma City who 
work at a Sysco distribution center 
won an arbitration case after the 
Teamsters Warehouse Division 
helped their local show that a non- 
engineered production standard 
was unreasonable. 

“One night, our manager just 
came in and said we needed to 
select 140 cases per hour with only 
1 in 1,000 mispicks or we'd be dis- 
ciplined,” said Local 886 member 
John Howry, a steward at the Sysco 
warehouse. 

One member was fired and 13 
other workers out of a group of 20 
selectors were suspended for not 
meeting the standards. 

Local 886’s principal officer, 
Richard Nelson, and business agent 
Gary Coker, who represented the 
Sysco workers, had been to a train- 
ing seminar on the production 
standards sponsored by the Inter- 
national’s Warehouse Division. 

They filed a grievance and called 
in Krenek to evaluate the com- 
pany’s system and testify at the 
arbitration hearing. 

They also got workers involved 
in investigating the case. 

“We took photographs of aisles 
clogged with products, kept records 
whenever anyone was disciplined, 
and used our right to get access to 
employee records,” said Howry. 

“The company didn’t think we'd 
stay there three and four hours after 
working an all-night shift, but we 
did, and we were prepared.” 

The workers won approximately 


$20,000 in back pay, the member 
who lost his job was reinstated, and 
the unfair production standard was 
removed. 

“Sysco wanted to see what they 
could get away with,’ said Howry. 
“They wanted to work us ’til we 
dropped and then dump us. 

“But they weren't prepared for the 
kind of fight we waged and the exper- 
tise our union had backing us up.” 


“MORE AND MORE 
COMPANIES TREAT US 
LIKE A-MACHINE. WE 
NEED THE UNION TO 
PROTECT OURSELVES.” 
—LOCAL 636 MEMBER JACK MCDERMOTT 


Yd 
(RIGHT) WITH ANOTHER LOCAL 636 


PRODUCTION Mums COMMITTEE 


IBER, BILL EVANS. 
co 
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Darin DeRenzo, a member from Local 277 
distributes leaflets to customers at a Grand 
Union store in Hackensack, New Jersey. 


“My job could be next.” 


hat’s what Teamster grocery 

driver Dennis Dorsa thought 
when he learned that 500 Teamsters 
in Locals 863, 560, and 456 had lost 
their jobs when Grand Union stores 
closed two warehouses in New York 
and New Jersey and contracted out 
the work to C&S, a nonunion com- 
pany based in Vermont. 

Dorsa, amember of leamsters 
Local 445, works at Wakefern Foods 
in Middletown, New York. 

In negotiations on a new contract, 
Wakefern has demanded that Dorsa 
and his coworkers give back $8 mil- 
lion in concessions — and threatened 
that if they don’t agree to cuts, the 
company will contract out its distri- 
bution work too. 

“The company isn’t hurting finan- 
cially,” said Dorsa. “They just want to 
increase their profits at our expense.” 

Along with other Teamster mem- 
bers in the grocery industry in the 
region, Dorsa is fighting back. 

Fourteen local unions in Joint 
Councils 73 and 16, with assistance 
from the Teamsters International 
Union Warehouse Division, have 
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Bites for action 


(Groce 
to > Aa 


formed a Grocery Council to... 

@ Share information and coordi- 
nate bargaining with common 
employers. 

Mf Develop strategies for dealing 
with common problems like subcon- 
tracting and production standards. 

@ Build support for a Teamster 
boycott campaign against Grand 
Union stores. 

The locals involved in the Grocery 
Council are sponsoring training by 
the International Union Warehouse 
Division at local union meetings to 
inform members about how big com- 
panies and large supermarket chains 
are threatening good jobs. 

The training is helping to get more 
members involved in the fight to pre- 
serve jobs and protect communities 
that are hard hit by closings and mass 
layofts. 

Members from Locals 11, 97, 202, 
277, 282, 445, 456, 560, 641, 707, 802, 
805, 863, and 917 are leafletting and 
participating in rallies at Grand Union 


“Sometimes it’s hard to 
convince people to do 
something until their job is 
on the chopping block,” said 
Local 802 member Kenny 
Edwards, a warehouse 
worker at Key Foods. “But 
we’re getting educated and 
getting involved because if 
you wait until then, it’s too 
late.” 


e C&S Threat to 
eamster Jobs 


Members Unite 
(Good Jobs 


stores all over New York and New 
Jersey — encouraging customers to 
shop elsewhere. 

“We're making people aware of the 
effect these job losses have on families 
and communities,” said Dorsa. “A lot 
of customers we talked to in the park- 
ing lot turned around and left.” 

“We may not be able to bring 
back the jobs Teamsters lost at 
Grand Union,” added Pete Reilly, 
another Wakefern worker who has 
participated in the campaign. “But 
we are sending a message to other 
companies that we're taking a stand.” 


Building Unity 
to Fight Back 


he Grocery Council is also 

encouraging locals to develop 
ways to make the union stronger — 
like setting up one-on-one commu- 
nication systems. 

“Every steward and leader in our 
warehouse has five members to con- 
tact on a regular basis,” said Reilly. 
“We talk to them to get their input 
and ideas about negotiations and 
other issues and we keep them 
informed too. 

The increased cooperation among 
the Grocery Council locals has led to 
mutual support at the bargaining table 
too. 

Val Fiorillo, the Vice President and 
Business Agent of Local 863 in New 
Jersey — one of the locals hardest hit 
by the C&S subcontracting — sat at 
the table with members of Local 445’s 
negotiating committee to show Team- 
ster unity when they opened bargain- 
ing on their new contract. 

“In the past, there has been very lit- 
tle communication at all,” said Dorsa. 
There have always been disagreements 
among us. Now we’re circling the 
wagons and drawing together.” 
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THIS EXECUTIVE 


MAKES MorE 
IN One Day 
THAN [THE 

WORKERS 
IN A WHOLE. 


eamster shareholders are telling big 

corporations to put the brakes on 

runaway executive pay — starting 

with one of the worst offenders, 
Drew Lewis. 

Lewis is chairman of Union Pacific, the 
company that owns Overnite Transporta- 
tion, one of the nation’s largest less-than- 
truckioad carriers. 

In 1994, UP paid Lewis almost $11 million — 

314 times the rate of pay for an Overnite driver. 

Lewis also has been given a special pension deal that 
will give him about $1 million per year when he retires. 

“Drew Lewis is lining his pockets while his company 
is destroying the good jobs of Overnite workers, who 
create the company’s profits,” said employee stock 
owner Carl Olson, Jr., who was one of a group of 
Teamsters who spoke at UP’s shareholders meeting in 
Salt Lake City. 

Teamsters made appeals at the offices of members of 
UP’s board of directors in Chicago, St. Louis, and New 
York to put a stop to the runaway executive pay. 

The actions, along with a Teamster report on execu- 
tive pay, helped focus attention on the huge compen- 
sation packages corporate executives are taking while 
they lay off workers or demand cutbacks from them. 


UP’s directors are supposed to keep executive pay 
under control, but they overpay themselves as well. 
They each get $60,000 for attending no more than 12 
meetings per year, plus a pension of $36,000 per year 
when they retire. 

While grossly overpaying Lewis, the company has 
presided over a multi-million dollar campaign against 
workers at Overnite who are attempting to improve 
working conditions with the help of the Teamster Union. 

Overnite lost $10 million in 1995, roughly equiva- 
lent to what the company has admitted spending on 
legal fees alone for its campaign against its workforce. 

The company has been charged with more than 100 
violations of federal labor law, including illegal firings, 
intimidation, and discrimination against Overnite 
workers. 
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Worker-to-Worker Organizing Works | | 


f 
Cc arlos Duran and Yvonne Cortez don’t know each tions, you can’t make ends meet.” ) , 
other, but they have a lot in common. The Medi-ride drivers got in touch with Local 63 
They're both drivers for Los Angeles area companies, through a Teamster member at Yellow Freight and held | 
they both speak Spanish, they both helped organize their meetings with union representatives at a Wendy’s Restau- ( 
coworkers to join Teamsters Local 63 — and they both won _ rant that was convenient for many workers to get to. \ 
union representation in the same week. Ruben Luna, a freight member in Local 63 who is bilin- 
“T helped organize a union in the coffee industry whenI _ gual, volunteered on both campaigns. 
lived in El Salvador,” said Duran, a delivery driver for La “As a union, we're only as strong as the people we have in 
Brea bakery. “So I knew that with a union we could fight it and the support we give each other.” 


for things that we don’t have now, like 
health benefits for our families and 
respect on the job.” 
Since Duran and his coworkers 
| couldn't talk with one another about 
| organizing during their busy working 
hours, they 
discussed the 
issues in the 


alifornia public employees who work for the South Coast Air 
Quality Management District (AQMD) won a big victory when 
they voted to join Teamsters Local 911. 


evenings on 
the soccer The 400 workers are employed by the agency that regulates air quality in 
field, at home, Los Angeles, Orange, Riverside, and San Bernadino counties. 
and at meet- Although they had been members of an independent union, the AQMD | 
ings at the employees decided to join the Teamsters Union to improve their representa- | 
union hall. tion and increase their political clout. 
“The day “Before we started organizing, I didn’t even know the Teamsters included 

before the elec- Public employees,” said Lynn Brown, a supervising inspector who has 

“It's tough to give up your _‘ tion, manage- worked for the AQMD for 22 years. “But the more I found out, the more I 


ment tried to thought if anyone can help us, the Teamsters can.” 

volunteer,” sald Local 63 buy votes by Two years ago, 150 workers were laid off, and more downsizing is expected. ) 
niembenRUNSMUnnamenoee, ecvie is Luticln The layoff procedure AQMD employees have now allows management to | 
helpediworkers organize at. aid bringingin choose which employees are laid off based solely on their last evaluation, 


ce regardless of seniority. 
La Brea and Medi-Ride. a famous soc 6 ty 


free time after work to 


nae Site “With a Teamster contract, we can bargain to get that changed,” said Brown. 
“But | don’t want to be one cer player from 6 8 
, El Salvador to 

of the people looking back : , 

me sign shirts and 
when it’s too late and mee: 
eas cae have done ne xh 
Sores Duran. “After 


we won the 
election, management threw the photos 
in the trash.” 

Like Duran, Yvonne Cortez took the 
lead in organizing for better working 
conditions at her company, a van trans- 
portation service for elderly and dis- 
abled people called Medi-ride. 

Medi-ride drivers start at $5.50 an 
hour with no benefits. The senior 
driver was offered only a 2-cent raise 
after eight years. 

“Tm a single mom,” explained 
Cortez. “Working under these condi- 
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RETIREES HELP 
LENNOX WORKERS 
ORGANIZE 


he support of Teamster retirees 

and other volunteers helped 
Lennox workers who fill orders for 
crystal, china, and silver register an 
organizing victory to join Local 992 
in Hagerstown, Maryland. 

“Some retirees and a few drivers 
from Roadway and UPS workers gave 
us some real good information about 
the union,” said Lennox shipping clerk 
Tom Baggerly. “That kind of balanced 
what the company was telling us.” 

In the week leading up to the repre- 
sentation election, members of the local’s 
newly-formed retiree chapter carried 
signs and distributed leaflets in support 
of the union to workers coming into and 
leaving the plant every morning. 

“When you see that other people 
are involved with the union, you're 
more likely to want to become 
involved yourself,’ said Baggerly. 

“One retiree, Phil Teach, who was a 
Teamster for 37 years, had nothing but 
good things to say about the union — 
the benefits, his excellent pension. 

“After talking to him, I thought 
maybe that’s where I can be in 37 years 
— happy with my life and proud I’ma 
Teamster.” 


Locals Team Up to 
Win First Contract 


eamwork between two locals in 

Milwaukee — Local 200 and 
Local 344 — helped nearly 430 
workers at a large tannery, Pfister & 
Vogel, win a first Teamster contract. 

The workers voted last year to join 
the Teamsters Union after manage- 
ment refused to take their in-plant 
committee seriously. 

“We really made improvements 
from what we used to have without 
the Teamsters,” said Local 200 mem- 
ber Robert Barber, a color matcher at 
the plant. “With our in-house com- 
mittee, when the company decided 
they didn’t want to negotiate anymore, 
they just broke off talks. 

“Now we have a contract we can 
count on.” 


eamsters who have been on 

strike since December 

against Farmland Dairy in 

Wallington, New Jersey, are 
reaching out to customers, religious 
leaders, and the community to win 
support for good jobs in the dairy 
industry. 

Farmland wants its workers to 
allow the company to pay new hires 
near minimum wage without health 
coverage, pensions, and other benefits 
that workers need to raise a family. 

In a campaign coordi- 
nated by the Teamsters 
International Union, in 
conjunction with Locals 
680 and 584, Farmland 
workers and members from 
other Teamster locals are 
distributing leaflets to cus- 
tomers at grocery stores 
that carry the dairy’s prod- 
ucts, asking them not to 
buy Farmland milk. 

The leaflets, along with 
two billboards rising above 
area highways, spoof the 
dairy industry's “milk mus- 
tache” promotional cam- 
paign. They send a strong 
message about what Farm- 
land’s demands would do to 
the next generation of 
workers by showing Team- 
ster members’ own children with 
bloody noses, as though they have 
been punched by the company. 

“The International helped us come 
up with a campaign that’s been really 
effective because it turns the industry's 
ads around,” said Local 680 member 


and Farmland driver Willie Rodriguez. 


“When people see the leaflets and 
the billboard, they come up to us, ask 
about the issues, and say they won't 
buy Farmland milk.” 

The International Union is also 
helping workers gain the support of 
other AFL-CIO unions, whose mem- 
bers are “adopting” stores to leaflet, 
and religious leaders who are appeal- 
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Local 680 member Willie Rodriguez and a representative 
from the International Union distribute leaflets asking 
customers at a D’Agostino’s grocery store in New York 
not to buy Farmland milk. 
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Workers Build supoers 
for Good Dairy Jobs 


ing to the company owner, stores that 
carry Farmland milk, and the com- 
munity. 

Reverend Peter Laarman of the 
Judson Memorial Church and the 
Labor Religion Coalition of Greater 
New York says he is educating his con- 
gregation to encourage them to boy- 
cott Farmland milk. 

Nonstriking dairy workers from 
Local 680 and Local 584 are also 
involved in the campaign. 

They are contributing money from 


PLEASE BOYCOTT 


FARMLAND 
MILK 


their paychecks on a weekly basis to 
supplement the Farmland workers’ 
strike benefits, and they’re helping dis- 
tribute leaflets at stores. 

Other dairies in the New York/New 
Jersey area could demand the same 
concessions from their Teamster 
workforces if the Farmland workers 
agree to the cuts. 

“Farmland Dairy is threatening our 
whole industry, said Local 584 mem- 
ber William Mulieri, who works at 
Sunnydale Farms in Brooklyn. 

“Our bosses are watching this and 
saying, ‘If Farmland can get away with 
it, we'll want the same thing.” 
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en Hollywood heads to cities in the South 
to film movies and television shows on 
location there, producers now are faced 
with a new show of Teamster unity and strength. 

‘Teamster locals and the International Union are 
working together to uphold an area standard agree- 
ment that means better wages, benefits, and working 
conditions for members who work in the motion pic- 
ture industry. 

That’s a change from the way things used to be, says 
Teamsters Local 270 member David McMiller, who 
has worked in the movie industry in New Orleans for 
30 years. 

In the past, “producers would go where they could 
pay workers less,” said McMiller. 

“But all that’s changing because the Teamsters 
Union is sticking together.” 

Last year, 14 Teamster locals in the south, coordi- 
nated by the Teamsters International Movie Division, 
agreed to stop allowing producers to pit Teamster 
locals against one another to see who will accept the 
lowest wages. 


Taking a Stand 

Producers got a taste of Teamster unity in April, when 
three productions were being filmed in New Orleans. 
The companies wanted a special deal that the local’s 
previous leaders had agreed to that would have allowed 
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“The union has to stand up for good b: 
union jobs and good wages. We’re é 
doing that now.” —Local 891 member 


nonunion and Joe Louis (left, with Local 728 member I 
Teamster members _ Ray Nevin) 


to be paid substan- 
dard wages and benefits. 

Louisiana’s governor and the head of the state’s 
movie commission were also pushing the local to agree 
to the deal. 

But Local 270’s new officers asked for help from the 
‘Teamsters Motion Picture and Theatrical Trade Divi- 
sion. With the threat of a strike and the support of the 
Teamster transportation coordinators working on the 
shows, the local convinced the producers to agree to 
abide by the Teamsters’ area standard contract. 

Teamster members’ wages were boosted by about $5 
an hour, they won health and welfare and pension 
benefits of $3.50 an hour, and every transportation 
worker on the show was union. 

The International’s Movie Division also gave the 
local advice on training members so more of them can 
be qualified to handle the special equipment on a 
movie set. 

“Now that producers know the kind of quality 
union drivers they’re hiring, we’re getting more work,” 
said McMiller, who worked as a driver on one of the 
shows, Orleans, starring Larry Hagman that will air on 
CBS this fall. 


many of the drivers 
on the sets to be 
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Unity Means Better Contracts 
Teamster locals in other southern states are also hold- 
ing Hollywood to higher standards. 

Teamster members from Local 891 in Jackson, Mis- 
sissippi recently completed work on two movies based 
on books by the best-selling author John Grisham — A 
Time to Killand The Chamber. 

Producers for The Chamber had originally planned 
to film some of the movie in Tennessee, thinking that 
they could get Teamster members there to work for 
cheaper rates. 

Instead of allowing producers to pit one Teamster 
local against another, Local 984 in Memphis refused to 
cut a substandard deal with producers. That strong 
show of unity helped convince producers to keep the 
work in Mississippi, where the story takes place. 

“If you start cutting deals, you'll wind up with mini- 
mum wages,” said Teamsters Local 891 member Joe 
Louis. “Producers shouldn't be able to go to other 
states just because they can get people to work for less.” 

In Florida, Mary Tyler Moore Productions tried to 
get members of Local 385 to accept lower wages and 
benefits for work on a syndicated television series 
called The Cape by threatening to move the show, 
based on the U.S. space program, from Florida to 
Houston. 

With the backing of the Teamsters Movie Division, 
Local 385 negotiated a contract with area standard 


wages and even better benefits. 

“We are filming on the Cape, right on the ocean, 
and the scenery is right for the show,” said Local 385 
member Steve Yandell, the Teamster co-captain on the 
show. “We stood strong, kept the work, and won a fair 
contract.” 

The series, starring Corbin Berson as a space shuttle 
astronaut, will begin airing on various local television 
stations in September. 


Making the Union Work for Members 
Making the union stronger for members in the movie 
industry has required cleaning up corruption. 

In March, General President Ron Carey removed 
Clarence Lark, the head of Local 390 in Miami, for 
nepotism and favoritism in hiring workers for movie 
industry jobs. 

Last year, Carey suspended Bob Cummings, the 
head of Local 79 in Tampa, for giving job preferences 
to his wife, son, brother, son-in-law, and even a neigh- 
bor at the expense of other members who should have 
received the movie industry jobs. 

“Tt used to be that if you weren't in the family, you 
couldn't work in the movie industry,” said Local 385 
driver Sonny Adkins. “But that’s changed in Orlando. 
It’s changed in Tampa. They’re pretty well cleaning up 
the whole state of Florida.” 

The Movie Division has also helped some locals set 
up impartial hiring practices based on 
seniority or rotation to remove the potential 
for corruption. 

Division representatives are also encour- 
aging locals to develop strategies for orga- 
nizing nonunion productions. 

Local 385 has hired an extra representa- 
tive to ensure that movies and television 
series filmed in the state are organized and 
to help negotiate contracts that meet the 
area standard. 

“Our locals are doing a better job repre- 
senting us, and producers are seeing that 
they can’t come in and lowball us,” said 
Adkins. 

“Teamsters are telling Hollywood that we 
have quality people to do the work. All we 
want is decent wages and benefits we can 


“Sometimes producers thought they could come into the South and 
pay workers less. But now that we’re sticking together, we’re much 
better off than we were before.” 

—Local 270 member David McMiller (right, speaking with Teamster 
Charlie Burdett on the set of The Big Easy, a television series set to 
premier in August on the USA cable network) 


count on.” 
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Filling the Gaps in 
Retirees’ Health Coverage 


Mice summer, Teamster retirees and 
their spouses or widows will be 
sent information on a new program 
sponsored by the Teamsters Interna- 
tional Union that can help them 
insure themselves against high out- 
of-pocket expenses for health care. 

Medicare — the federal health 
insurance program for seniors and 
people with disabilities — does not 
cover charges like deductibles, 
coinsurances, doctor’s fees above 
approved amounts, and items such 
as prescriptions. 

Many seniors purchase supple- 
mental “medigap” plans to pick up 
where Medicare leaves off. 

A new Medicare supplemental plan, 
‘TeamStar, sponsored by the Teamsters 
Union, will offer benefits like... 

@ Automatic claims filing to take the 
burden of paperwork out of filing 
claims and to ensure that retirees get 
all the benefits they are entitled to. 

@ A toll-free hotline to provide 
information about what Medicare 
does and does not cover and to 


TEAMSTERS 
EARN RED CROSS 
AWARD 

leamsters’ efforts to reach 
TS into the community and 
help people in need by volun- 
teering, donating goods and 
resources, and moving supplies, 
equipment, and people has 


help retirees with Medicare claims 

problems. 

@ Competitive rates that in most states 
meet or beat similar plans — like 
those offered by the American Asso- 
ciation of Retired People (AARP). 

@ Four different types of coverage to 
meet a variety of retiree needs. 
Teamster retirees in Ohio and New 

York have already received informa- 

tion about the program. 

In August, Teamster retirees in 
most other states will be sent infor- 
mation on the program, including a 
free booklet by the Teamsters Inter- 
national Union Department for 
Retiree Affairs, Filling the Gaps, that 
helps explains Medicare supplemen- 
tal insurance options. 

Retirees in Arizona, Arkansas, 
Florida, Idaho, Louisiana, New 
Hampshire, New Jersey, Minnesota, 
Pennsylvania, South Carolina, Texas, 
Vermont, Washington, and Wisconsin 
will be sent information as soon as the 
program is approved by their state 
governments. 


earned the union this year’s 
American Red Cross National 
Labor Award. 

The Red Cross cited the 


Teamsters Vice President Aaron Belk (center) 
accepts award from Norman Augustine, the 
chairman of the Red Cross (left) and Gene 
Dyson, the organization’s acting president. 


work of Teamsters and retirees who volunteered during last year’s devas- 
tating hurricane season, provided assistance after the Oklahoma City 
bombing, and organized blood drives in their communities. 
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‘Team Star is underwritten and 
administered by the United American 
Insurance Company. 

If you have not received a TeamStar 
packet by the end of August, you can 
call 1-800-808-3239 to get more infor- 
mation about the plan. 
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ARE YOU SEEING 
THESE NEWSLETTERS? 
eamsters who work in the brewery 
Tt; soft drink, warehouse, food 
processing, tank haul, and trade show 
industries or who are public employees 


should be receiving occasional newslet: 
ters produced by Teamsters Internation 
al Union Trade Divisions. 

The newsletters are sent to Team- 
ster locals to distribute to members. 


A publication for Teamster mem- 
bers who speak Spanish is also pro- 
vided to locals. 

To get a copy of the latest issue 
of these newsletters, ask your local 


or call the International Union at 
(202) 624-6800 and ask to be con- 


nected with the appropriate division | 
| 


for your type of work. 
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Detroit Family 
Stands for 
Good Jobs 


eamsters Local 372 member 

Shawn Ellis (left), a striking 
newspaper worker from Detroit, 
and his daughters, Laura and Nas- 
tassja (center), travelled to Washing- 
ton, DC, in June to attend the Stand 
for Children march and build sup- 
port for a fair end to the workers’ 
year-long strike. 

The Ellis family talked to hundreds 

of marchers about how the strike is 


UPS WORKERS SPEAK 
OUT ON SAFETY 


eamster members who work for 

UPS sent a message that it is time 
for the company to start respecting 
safety rights instead of lobbying 
Congress to destroy them. 

Workers injured on the job at UPS 
spoke on behalf of strengthening pro- 
tections for workers at a series of 
actions held on “Workers’ Memorial 
Day” April 28 in Connecticut, Geor- 
gia, Massachusetts, Maine, Michigan, 
New Hampshire, New Jersey, New 
York, North Carolina, Virginia, and 
Washington state. 

In the first half of 1995 alone, UPS 
recorded 35,519 injuries to workers. 
The company pays almost $1 million a 
day in compensation to workers 
injured on the job. 

The Occupational Safety and 
Health Administration (OSHA) 
Teceives more complaints about UPS 
than any other company. 

It’s no wonder that UPS is also one 
of the leading companies pushing 
Congress to gut workers’ rights under 
the OSHA law. 


harming children and families in 
Detroit and urged them to sign peti- 
tions that will be sent to John Curley, 
the chairman of Gannett, the com- 
pany that owns the Detroit News. 

Many Teamster families, including 
members from Maryland, Pennsylva- 
nia, New Jersey, New York, Rhode 
Island, and the District of Columbia, 
attended the event. 

Their message: stop the destruc- 
tion of good jobs and the raids on 
funding for education and health care 
to pay for huge new tax breaks for cor- 
porate special interests and the rich. 


nolitical Pee 
poli Cal CH 


t a meeting with construction 
A... of Local 282, Team- 
sters General President Ron Carey 
urged them to keep the heat on 
Congress not to repeal “Davis- 


Bacon” rights that protect con- 
struction workers’ wages. 


Citizen Lobbyist 
§ William 
Przybylski 
meets with 
Representative 
Luis Gutierrez 
from Illinois. 


CITIZEN LOBBYIST SPEAKS FROM EXPERIENCE 


en William Przybylski met with members of Congress in May, he could talk 
from experience about issues like job security and workplace safety. 
Przybylski, a former delivery driver for Continental Liquor, was the first “Citizen 
Lobbyist” chosen by DRIVE — the Teamsters’ political action fund — to come to 
Washington to talk to members of Congress about issues important to working people. 


He was accompanied by his son, Scott. 


Przybylski was a member of Chicago Local 705 until this spring, when his company 
was bought out and he lost his job. He wasn’t hired by the company that took over 
because he suffered from carpal tunnel syndrome — a condition caused by years of 
performing the same kind of motions at work — and could no longer work as a 


delivery driver. 
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SUPPLEMENTARY CONVENTION 
RULES AND ADVISORY ON 
CONVENTION EXPENSES ISSUED 


Supplementary Convention Rules 

The IBT’s 25th International Convention will be held on 
July 15-19, 1996, in Philadelphia, Pennsylvania. In accordance 
with the Consent Order, elected local union delegates will nomi- 
nate candidates for the positions of general president, general 
secretary-treasurer, International vice presidents and trustees. 
On May 7, 1996, the Election Officer submitted “Supplemen- 
tary Election Officer Rules for the 1996 IBT Convention Floor 
Nominations and Nomination Voting” to U.S. District Court 
Judge David N. Edelstein for approval. Judge Edelstein 
approved these Convention Rules on May 23, 1996, 

The Convention Rules set forth the schedule for floor nom- 
inations and secret ballot voting at the Convention. The nomi- 
nation process begins at the Tuesday, July 16 morning session 
when floor nominations for regional vice presidents will occur. 
During the time of floor nominations, only elected delegates, 
credentialed by the Election Officer, will be permitted on the 
floor of the Convention. 

Floor nominations for the at-large International vice presi- 
dents and trustees will occur at the morning session on 
Wednesday, July 17. Floor nominations for general president 
and general secretary-treasurer will be held at the morning ses- 
sion on Thursday, July 18. The Convention Rules provide that 
floor demonstrations, no longer than 10 minutes, can occur 
following the nomination and seconding of any candidate for 
these two positions. 

To be successfully nominated for International office, a can- 
didate must receive 5 percent of the ballots cast in a secret-ballot 
nomination vote. This secret ballot voting will take place Tues- 
day, Wednesday, and Thursday evening, between the hours of 
5:00 and 8:00 p.m. On each evening, the elected delegates cre- 
dentialed by the Election Officer will proceed to a designated 
voting area and cast their secret-ballot vote for the candidates 
nominated in the floor session that morning. This secret ballot 
nominations voting shall be conducted by the Election Officer 
and her representatives. At 8:00 p.m., the ballots will be counted 
by electronic tabulation devices, and the Election Officer will 
announce the results at approximately 9:00 p.m. each evening. 

As with all aspects of the delegate and International Officer 
election, the Convention Rules provide for candidate observers 
who are permitted to be present during all phases of this secret- 
ballot nominations voting and the ballot counting process. The 
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Convention Rules provide that candidate observers must be 
members of the IBT. 

The Convention Rules permit successfully nominated candi- 
dates for general president and general secretary-treasurer— 
those achieving 5 percent of the delegate vote—to give accep- 
tance speeches at the Friday morning session of the Convention. 

The Convention Rules regulate campaigning in certain areas 
of the Convention Center. No displays of campaign material, 
signs, banners, and the like will be permitted in the IBT Exhibit 
Hall or Convention floor—except for Convention floor demon- 
strations by accredited delegates following the floor nomination 
period. This prohibition does not extend to the wearing of indi- 
vidual items of clothing or campaign paraphernalia such as hats, 
buttons and t-shirts. The Convention Rules further provide that 
no campaigning will be permitted in rooms designated for the 
secret-ballot nomination voting, or within the posted area out- 
side the rooms, during the times when the Election Officer is 
conducting nomination voting. This prohibition includes not 
only the distribution of campaign literature but also the wearing 
of personal campaign items, such as clothing, buttons and hats. 


Advisory Regarding Convention Expenses 

On May 2, 1996, the Election Officer issued an Advisory 
Regarding Campaign Expenses. This Advisory establishes the 
scope of a local union’s responsibility to pay Convention expens- 
es for delegates and alternate delegates. 

All local unions must pay the expenses of elected delegates, 
or make arrangements for such payment through IBT subordi- 
nate bodies. In addition, the local union must pay the expenses 
for that number of alternate delegates it committed to paying in 
its Local Union Plan approved by the Election Officer. A local 
union may only pay the expenses of guests if the local pays 
expenses for all its delegates and alternate delegates regardless of 
the terms of its Local Union Plan, and the guest’s attendance is 
reasonably related to the business of the Convention. Otherwise, 
union funds may not be used to pay for expenses incurred by 
guests, spouses or other family members. 

Local unions are responsible for hotel room costs incurred 
by delegates and alternate delegates. This obligation extends for 
six nights. The Advisory sets forth a procedure for delegates or 
alternate delegates who wish to make alternative hotel arrange- 
ments with a hotel other than that which has been arranged for 
by the local union, and delegates wishing to make such alterna- 
tive arrangements should consult the Advisory as to the limita- 
tion on the local union’s obligation for any such alternative 
arrangements. 

Pursuant to the Advisory, the local union is also required to 
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pay all travel expenses of delegates and alternates to and from 
Philadelphia. Should a delegate or alternate not utilize travel 
arrangements made by the local union, they will be reimbursed 
by the local union for actual costs up to the amount that would 
have been borne by the local union if the delegate or alternates 
had utilized the local’s pre-arranged means of transportation. 

The local union shall advance a $60 per diem to all dele- 
gates and alternate delegates for whom they are committed to 
paying expenses. This obligation will extend for seven days. This 
per diem is for expenses incurred while attending the Conven- 
tion and is in addition to the local union’s expenditures for hotel 
room and travel to and from Philadelphia. 

The Advisory recognizes that local unions traditionally have 
paid their delegates for time spent at the Convention; local 
union officers and business agents—who have historically com- 
prised the large majority of the delegates and alternate dele- 
gates—have received their normal salary and have not been 
required to utilize vacation for the time spent at the Internation- 
al Convention. This practice shall be observed for attendance at 
the 1996 IBT International Union Convention. Thus, reasonable 
expenses shall include the salary or wages of the delegates and, if 
applicable, the alternate delegates attending the Convention. 
Delegates and alternate delegates receiving a salary shall receive 
their regular weekly salary for one week, which will be deemed 
to cover the period of time spent at the Convention. Delegates 
and alternate delegates who are paid on an hourly basis shall 
receive their straight-time hourly wages, excluding overtime, 
mileage or other. premiums for forty (40) hours, which shall be 
deemed to cover the period of time spent at the Convention. No 
delegate or alternate delegate will be required to use his or her 
vacation for purposes of attending the Convention. 

The Advisory further requires that all local union officers 
shall, as required or is appropriate under their collective bar- 
gaining agreement(s), certify to the employers of the local union 
delegates and alternate delegates, that such members are entitled 
to time off from work for official union business. 

The Convention Rules and the Advisory on convention 
expenses have been mailed to all certified delegates and alter- 
nate delegates. Requests for copies of the Convention Rules 
or Advisory and any questions regarding the matters they 
address should be directed to the Office of the Election Officer 
at 1-800-565-VOTE. 


Barbara Zack Quindel 
Election Officer 
May 30, 1996 
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REPORT XXVII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 
FROM: Independent Review Board 

Grant Crandall 


Frederick B. Lacey 
William H. Webster 


DATED: May 10, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty-sev- 
enth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including three new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. Progress of these pending charges will 
be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. NICHOLAS PARISE, SR. AND NICHOLAS 

PARISE, JR. - Local 813, New York, New York 

On April 24, 1996, the IRB transmitted an Investigative 
Report to Local 813 Trustee Joseph Foy, concerning members 
Nicholas Parise, Sr. and Nicholas Parise, Jr.. The Report alleged 
that from in or about April 1991 to the present, each failed to 
disclose to Local 813 that he had sold the carting routes, ceased 
to employ Local 813 members other than themselves and, 
because each no longer worked in the craft or owned vehicles 
operating in an industry over which Local 813 had jurisdiction, 
each was ineligible both for membership in the Local and partic- 
ipation in the Local’s benefit plans. The charges were referred 
back to the IBT by Trustee Foy and a hearing panel will be 
appointed by the IBT. 


B. THEODORE J. BROVARSKI, DOMINICK 
FUSCO AND CARMINE FUSCO - Local 1205, 
Brooklyn, New York 
On May 8, 1996, the IRB transmitted two Investigative 

Reports to Local 1205 Trustee Patrick DeFelice, one concerning 

former officer Theodore J. Brovarski and one concerning former 

officers Dominick Fusco and Carmine Fusco. The first report rec- 
ommended that former Local 1205 President Theodore J. Brovars- 
ki be charged with bringing reproach upon the IBT and breaching 
his fiduciary duties when he took a total of approximately 
$223,740 in compensation for serving as the Administrator of the 

Local 1205 Pension Fund, the Welfare Fund and the Severance 

Fund in violation of ERISA prohibitions, 29 U.S.C. Sec.1108(c)(2), 

thereby violating Article II, Section 2(a) and Article XIX, Section 

7(b)(1) and (2) of the IBT Constitution. The report also recom- 

mended that Theodore J. Brovarski be charged with embezzling 

Local funds when he was paid as the full-time salaried Secretary- 

Treasurer of Local 1205 but did not work full time. 

The second report recommended that Dominick Fusco, for- 
mer Secretary-Treasurer of Local 1205, and Carmine Fusco, for- 
mer Vice President of Local 1205, be charged with allowing their 
relatives and employers to join Local 1205 solely to obtain 
health benefits through the Local’s Welfare Fund. It was also rec- 
ommended that Dominick Fusco and Carmine Fusco be charged 
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with engaging in a conspiracy with an employer of Local 1205 
members to deprive union members of rights under the collec- 
tive bargaining agreement. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, Trustee DeFelice was given sixty days 
within which to hold hearings and forward written final reports 
to the IRB on these matters. 


Ill. STATUS OF PREVIOUS IRB CHARGES 


A. LOCAL 97 - Union, New Jersey 

In the March 1996 issue of the Teamster magazine, you 
were informed that the IRB issued its Investigative Report to 
General President Carey, alleging the serious mismanagement of 
Local 97. Subsequently, the General President imposed an emer- 
gency Trusteeship over the affairs of Local 97 and appointed 
Joseph Padellaro to serve as temporary Trustee. A decision to 


continue the Trusteeship was issued by the General President on 
April 22, 1996. 


B. MARIO PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
of an Investigative Report to members of the General Executive 
Board concerning Mario Perrucci, International Vice President 
and Local 177 Secretary-Treasurer. The Investigative Report 
alleged that Perrucci obtained a boat from an employer of Local 
177 members at substantially less than its fair market value in 
violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(1), (2) and (13) of the IBT Constitution. The Investigative 
Report further alleged that Perrucci brought reproach upon the 
IBT by accepting gifts from service providers to the Local and 
the Local 177 pension plan in violation of the same Articles of 
the IBT Constitution. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from 
membership in the IBT and from any elected or appointed offices 
with the IBT or any of its affiliated entities, reduced by the period 
of time he was on a leave of absence from the IBT prior to the 
hearing on the charges against him. The Board issued its decision 
on April 18, 1996. The IRB is reviewing the matter. 


C. ANGELA PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
that the IRB transmitted an Investigative Report to the Local 
177 Executive Board concerning Angela Perrucci, former Office 
Manager of Local 177. The Investigative Report alleged that, 
while the Office Manager of Local 177, Perrucci embezzled at 
least $10,000 from Local 177, the Local 177 Death Benefit Fund 
and the Local 177 Pension Fund. Subsequently, the IBT and 
Local 177 determined that Perrucci had embezzled an additional 
$3,929. 

A settlement agreement was reached whereby Perrucci 
resigned from membership in Local 177 and the IBT and from 
employment from any positions, elected or appointed, in the IBT 
or any of its affiliated entities. Perrucci also agreed that, for a 
period of six years from the effective date of the agreement, she 
shall not be eligible to hold membership in the IBT or any posi- 
tion with Local 177, she shall not accept any salary or benefits 
except fully vested benefits, and she shall not receive any bene- 
fits, gratuities, severance payments or gifts of any kind from 
Local 177 or any IBT entities. Perrucci further paid a total of 


$10,175 to Local 177, the Local Pension Fund and the Local 
Death Benefit Fund. She had previously repaid the Pension Fund 
$4,500. The agreement was submitted to Judge Edelstein on 
April 15, 1996, and was supplemented by the IRB’s letter of May 
9, 1996, in which the monetary settlement was detailed to show 
how the total of $14,675 embezzled and repaid was determined. 


D. LOCAL 186 - Ventura, California 

In past issues of the Tearmster magazine, you were informed 
that on November 6, 1995, General President Carey imposed a 
Trusteeship on Local 186 based on information supplied by the 
IRB and appointed Sergio Lopez to serve as temporary Trustee. 
Hearings on the Trusteeship were held on January 3 and 27, 
1996. On April 26, 1996, General President Carey issued his 
decision to continue the Trusteeship. 

You were also advised that on November 7, 1995, the IRB 
forwarded to Trustee Lopez an Investigative Report alleging that 
Secretary-Treasurer Scott Dennison brought reproach upon the 
IBT, breached his fiduciary duties and violated the Local Bylaws 
by causing the Local to pay over $1,300 for his expenses at a 
TDU convention without the requisite approval of the Local’s 
Executive Board. A hearing was held on March 18, 1996. We 
will keep you informed. 


E. ARTHUR L. BUSBY - Local 246, Washington, DC 

In the June issue of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President, Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
reproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds and took loans in 
excess of $2,000 in violation of Article II, Section 2(a) and Arti- 
cle XIX, Section 7(b)(1), (2) and (3) of the IBT Constitution. A 
hearing date has been set for May 30, 1996. 


FE MICHAEL BOURGAL AND JOHN PROBEYAHN 

- Local 282, Lake Success, New York 

In the December 1995 issue of the Teamster magazine, you 
were informed that the IRB issued an Investigative Report alleg- 
ing that former Local 282 President Michael Bourgal and former 
Secretary-Treasurer John Probeyahn brought reproach upon the 
IBT by committing acts of racketeering when they participated 
in a conspiracy to utilize Local 282 as an enterprise for the bene- 
fit of themselves and the Gambino Crime Family and took 
money from Local 282 employers. It was also alleged that Bour- 
gal and Probeyahn perjured themselves by testifying that they 
were not aware of any officer or business agent from Local 282 
who ever received money or anything of value from an employer 
of Local 282, although they later admitted taking money and 
participating in a racketeering conspiracy among themselves and 
other Local 282 officers. 

On April 24, 1996, the IRB approved settlement agreements 
by which Bourgal and Probeyahn agreed to permanently resign 
from membership in Local 282 and the IBT, including any and 
all elected or appointed offices. The agreements were submitted 
to Judge Edelstein by way of Application on May 3, 1996. 


G. DAVID MORRIS, JACK MOGELSON, 
LAWRENCE BASTIAN AND ROBERT 
WEISENBURGER - Local 320, Minneapolis, 
Minnesota 
In past issues of the Teamster magazine, we reported that the 

IRB transmitted an Investigative Report to Harold Yates, 
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Trustee of Local 320, concerning proposed charges against 
David Morris, Jack Mogelson, Lawrence Bastian and Robert 
Weisenburger for breaching their fiduciary duty to the members, 
embezzling Local Union funds and violating the Local’s Bylaws. 
The Article XIX Hearing Panel recommended in its report that 
David Morris be permanently barred from membership in the 
IBT and from holding either elected or appointed office in the 
IBT or any IBT-affiliated entity, and that he reimburse the Local 
$28,262. The Panel recommended further that Jack Mogelson, 
Lawrence Bastian, and Robert Weisenburger be suspended from 
holding either elected or appointed office with the IBT or any 
IBT-affiliated entity for a period of two years; and that Mogel- 
son be required to reimburse the Local $29,122, Bastian reim- 
burse $27,898, and Weisenburger reimburse $28,215. 

On April 8, 1996, Trustee Yates, after receiving notice from 
the IRB that a two-year suspension was inadequate, acknowl- 
edged that the suspensions of Mogelson, Bastian and Weisen- 
burger shall continue for a period of three years. These three 
charged parties requested that the IRB set aside the panel’s 
actions. The matter is under review. 


H. LOCAL 390 - Miami, Florida 

In past issues of the Teamster magazine, we informed you 
that on February 2, 1996, the IRB transmitted a request for 
Trusteeship consideration concerning Local 390 to the General 
President. The Report alleged that instead of operating the Local 
for the benefit of its members, the Local’s two full-time officers 
appear to have operated the Local primarily for their benefit as 
well as certain of their relatives. Local hiring for the best paid 
craft, the movie industry, is arbitrary. To the detriment of the 
Local’s members, relatives and friends have been awarded jobs 
in the movie industry. Also, the two full-time officers engaged in 
a pattern of accepting payments from Local members seeking to 
maintain work in the movie industry. 

A Trusteeship was imposed by the General President on 
March 4, 1996. Vince Hickman was appointed Trustee and Sam 
Carter was appointed Assistant Trustee. A trusteeship hearing is 
set for May 28, 1996. 

In the June issue of the Teamster magazine, we informed you 
that on March 11, 1996, the IRB transmitted an Investigative 
Report to Trustee Hickman, concerning President Clarence 
Lark, Jr, Secretary-Treasurer John Taylor, and members Joyce 
Lark and Larry Crenshaw. The Investigative Report alleged that 
officers Lark and Taylor allowed movie division jobs to be 
awarded through nepotism and favoritism and received cash 
payments from members who work at the direction of the two 
officers. They did not ensure a fair and equitable system of job 
assignments existed. In addition, members and transportation 
captains Joyce Lark and Larry Crenshaw awarded work to fam- 
ily members and friends and discriminated in hiring against 
members who were not their family members, friends or associ- 
ates. The IBT Article XIX hearing panel was appointed on 
March 27, 1996, and a hearing date will be set for after the 
Trusteeship hearing. 


I. RONALD STELLA AND JOSEPH E. HOGAN - 

Local 714, Berwyn, Illinois 

In the June issue of the Teamster magazine, we informed you 
that on February 23, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Local 714 concerning member 
Ronald Stella. The Investigative Report recommended that Stella 
be charged with bringing reproach upon the IBT by failing to 
cooperate with the IRB when he unreasonably failed to appear 
for his duly noticed sworn examination. On March 5, 1996, 
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charges were filed against Stella by a Local 714 member and a 
hearing was held on April 11, 1996. Under review by the IRB is 
the panel’s April 23, 1996 report and decision. 

Also, on April 1, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Local 714 concerning member 
Joseph E. Hogan. The Investigative Report recommended that 
Hogan be charged with bringing reproach upon the IBT by fail- 
ing to cooperate with the IRB when he failed to appear for his 
duly noticed sworn examination. A hearing was held on May 6, 
1996. We will keep you informed. 


J. DOMINIC FRONCILLO - Local 807, Long Island 

City, New York 

In the June issue of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
former Local 807 member, Dominic Froncillo. The Investigative 
Report alleged that Froncillo, while a member, brought reproach 
upon the IBT and violated his membership oath by knowingly 
associating with members of organized crime including, but not 
limited to, Alphonse Malangone. The charge against Froncillo, 
adopted and filed by General President Carey, was referred back 
to the IRB for adjudication. A hearing was held by the IRB on 
April 23, 1996. 

The matter is under review. 


K. JAMES GALANTE AND JOHN FE.GUGLIELMO - 

Local 813, New York, New York 

In the June issue of the Teamster magazine, we informed you 
that on March 26, 1996, the IRB transmitted Investigative 
Reports to Joseph Foy, Trustee of Local 813, concerning mem- 
bers James Galante and John F. Guglielmo. The Investigative 
Report on Galante recommended that he be charged for failing 
to cooperate with the IRB by refusing to appear to answer ques- 
tions at a sworn examination. The Investigative Report on 
Guglielmo recommended that he be charged with bringing 
reproach upon the IBT and violating the IBT’ Constitution and 
Local 813 Bylaws by falsifying his application for membership 
in the Local union. Trustee Foy referred the charges on Galante 
and Guglielmo back to the IBT and a hearing panel was 
appointed on May 3, 1996. 


L. RICHARD BIZENZA, RONALD CARBONE, 
ROBERT SIRICO, PHILIP BARRETTI, PAUL 
MONGELLI, RAYMOND POLIDORI, AND 
DOMINICK VULPIS - Local 813, New York, 

New York 

As reported in the December 1995 Teamster magazine, the 
IRB transmitted three Investigative Reports to Joseph Foy, 
Trustee of Local 813, one concerning charges against Richard 
Bizenza for failing to answer questions at his sworn in-person 
examination and two concerning charges against Ronald Car- 
bone and Robert Sirico for refusing to appear for their sworn 
examinations. As later reported, in the January 1996 Teamster 
magazine, the IRB transmitted four Investigative Reports to 
Trustee Foy, concerning Philip Barretti, Paul Mongelli, Ray- 
mond Polidori, and Dominick Vulpis with charges to be filed 
against each individual for failing to cooperate with the duties of 
the IRB. 

On May 10, 1996, General President Carey issued his deci- 
sion that each be permanently expelled from membership in 
Local 813 or any affiliate of the IBT and permanently barred 
from accepting or seeking any employment, including consulting 
work, with Local 813 or any IBT affiliate. In addition, no future 
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contribution from Local 813 or any IBT entity may be made on 
the charged parties’ behalf to any IBT-affiliated pension or wel- 
fare plan, except that they may receive fully vested pension bene- 
fits. The decision is under review. 


M. GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

As reported in prior issues of the Teamster magazine, Gene 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT for a period of six months and prohibited from 
receiving compensation from any IBT-affiliated source during 
that suspension. He was fined the amount of the overlapping 
automobile benefits, $1,600, and has been required to show 
proof that the fine has been paid before he can resume employ- 
ment with any IBT-affiliated entity. The Opinion and Decision 
was submitted to Judge Edelstein by way of Application. His 
Order of January 11, 1996, referred the Decision back to the 
IRB for further consideration. 

After further consideration, the IRB found that a three-year 
period of suspension from membership and the holding of any 
office was warranted. The other sanctions are to remain in 
effect. On May 3, 1996, the IRB submitted its supplemental 
decision to Judge Edelstein. 


N. ARCADIO S. VERA - Local 851, Valley Stream, 

New York 

In the June issue of the Teamster magazine, we informed you 
that on March 18, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Joint Council 16 concerning 
Local 851 member Arcadio S. Vera. The Investigative Report 
alleged that Vera failed to cooperate with both the Local 851 
court-appointed Independent Supervisor and the IRB by refusing 
to appear to answer questions at a sworn examination. This, it 
was charged, was in violation of Article II, Section 2(a) and Arti- 
cle XIX, Section 7(b)(1) and (2) and Section 14(i) of the IBT 
Constitution. This matter has been resolved by Agreement, pur- 
suant to which Vera agreed to permanently resign from the IBT. 
This Agreement will be submitted to Judge Edelstein. 


O. LOCAL 875 - Elmhurst, New York 

In past issues of the Teamster magazine, you were informed 
that on October 24, 1995, the IRB transmitted to the General 
President a request for Trusteeship consideration concerning 
Local 875. The Report alleged that instead of operating the 
Local for the benefit of its members, the Local officers appear to 
have operated the Local primarily for the benefit of the officers, 
employees and agents of the Local, as well as certain of the offi- 
cers’ relatives. A Trusteeship was imposed by the General Presi- 
dent and a hearing on the Trusteeship was held on February 2, 
1996. The General President’s decision to continue the Trustee- 
ship was issued April 22, 1996. 


P. LOCAL 1205 - Brooklyn, New York 

In the June issue of the Teamster magazine, we informed you 
that on March 26, 1996, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
1205 be placed in trusteeship because the Local is not being run 
for the benefit of its members. The Report alleged that there was 
a history of nepotism in its hiring practices, they failed to hold 
monthly membership meetings, relatives of the officers joined the 
Local solely to obtain health benefits, employers were allowed to 
join the Local, and contractual violations were allowed. In addi- 
tion, financial malpractice included acceptance of multiple 
salaries in violation of ERISA provisions, full-time officers accept- 


ing Executive Board meeting fees in violation of the Bylaws, and 
Pension Funds were invested in suspicious mortgages. 

On April 8, 1996, General President Carey placed the Local 
in temporary Trusteeship and appointed Patrick DeFelice as 
temporary Trustee. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
40 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 
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as monetary and time-saving 
purposes. 
The word “hood” should be 


excluded for obvious reasons. 
Fred Pagliarulo 
Local Union 42 
Lynn, Massachusetts 


No Name Change 


Asa retired 33-year Teamster, 
Iam writing to object to your 
proposal to change the name 
of the International Brother- 
hood of Teamsters. 

If females and minorities 
are unhappy with the name, I 
recommend they seek 
employment elsewhere. 

It has always been a proud 
name and would be a disgrace 


to change. 
Donald L.. Reichman(retired) 
Dennison, Ohio 


Convention Issues 


In answer to some of your 
questions in the April/May 
1996 issue: 

Whoever invited “employ- 
ers” to [past] Teamster con- 
ventions should be fired. I 
agree with Ron Carey: “Talk 
to employers at the negotiat- 
ing table.” 

1.) Clean-up of corruption 
of the union should continue. 

2) The Teamsters Consti- 
tution should be changed to 
eliminate the problem of out- 
rageous multiple salaries and 
pensions. 

3) Yes, the Teamster Con- 
stitution should be changed 
so that local union officials do 
not side with employers. Who 
are they supposed to be work- 
ing for? 

L.A. Weher 


Local Union 11 
Belford, New Jersey 


Money vs. People 
During elections, the politi- 
cians of both parties promise 
the working people of Amer- 
ica to work for their interest, 
if only we will help them to 
get elected. 

When we do this with our 
support and votes, we all too 
soon are forgotten. These 
elected officials always seem 


to become pawns of corpo- 
rate America. 

Well, corporate America 
may own the politicians, but 
the working people own the 
votes that got and all of them 
elected to office. 

If the working people, 
both union and nonunion, 
are ever to be treated fairly in 
the economics of this coun- 
try, we must form a political 
labor party to truly look out 
for our interest, so that fair 
wages, fair trade, fair taxes, 
health care, pension, etc., 
truly will be fair. 

Jesse Amyx 
Local Union 100 
Cincinnati, Ohio 


DRIVE Changes 


It is a good feeling to know 
that my DRIVE contribution 
is finally being spent on get- 
ting the needed information 
out to the rank-and-file 
instead of being used to bribe 
crooked politicians not to 
prosecute crooks from our 
“Old Guard.” 

Keep up the good work. 
Only the truth can restore 


working people to power! 
S. J. Steinhagen 
Local Union 638 
Minneapolis, Minnesota 


Labor TV 


I’m worried! I am constantly 
hearing statements like, “The 
unions ruined this country.” 
and “The unions drove the 
jobs overseas.” What’s even 
worse is that working people 
are making the statements, 
some of them poor, most 
without benefits. 

Why? Because we have 
failed to educate them. The 
television shows they watch 
provide a constant barrage of 
anti-labor lies. 

Every greedy owner look- 
ing for buck-a-day workers, 
no environmental laws, no 
medical benefits, no job secu- 
rity, no safety standards, calls 
a press conference and blames 
labor for the plant closing. 
They've laid-off millions of 
American workers and used a 
willing television media 
industry to blame the dis- 


placed workers. 

Large anti-labor compa- 
nies spend billions of dollars 
on television and radio, 
advertising their products. 
Television, radio, and news- 
papers all depend upon these 
billions of dollars of advertis- 
ing revenue. 

The TV, radio, and news- 
paper owners are bought and 
paid for by the advertisers. 
They will never anger the 
plump goose who's laying the 
golden eggs. 

That’s why the no-good 
scabs who cross picket lines 
are called “replacement work- 
ers” instead of stinkin’ scabs. 

Want to stop the spread of 
anti-labor lies? We need an 
immediate assembly of labor 
leaders. Our first priority 
should be the pooling of 
resources and licensure of a 
nationally-broadcast labor 
TV channel. After television, 
then radio, and finally a 
newspaper. 

Lee Geisler 
Local Union 30 


New Cumberland, 
Pennsylvania 


Dirty Laundry 

Asa long time retiree, it hurts 
each and every time I read a 
negative article about a Team- 
sters local. 

Wouldn't it be better to 
correct the problem without 
washing the dirty laundry in 
the press? 

Edward Cataldo(retiree) 
Local Union 550 
Flushing, New York 


Wants Help 


‘To begin, [am a woman, a 
shop steward, and a part-time 
employee at UPS. Three years 
ago I became a first-time 
union member and had no 
idea of the challenges that 
were ahead. 

Taking it upon myself to 
find out what it means to be a 
union member, I requested 
copies of the Contract, the 
Bylaws and the Constitution. 

After studying this infor- 
mation, and everything else I 
could get my hands on, | 
began communicating with 
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my local union and my busi- 
ness agent by asking ques- 
tions about things J didn’t 
understand. 

T encourage the IBT to end 
the exclusion of women in the 
title of our organization, per- 
haps International Partner- 
ship of Teamsters or Interna- 
tional Brother and Sisterhood 
of Teamsters would be more 
appropriate. 

As an employee of UPS, I 
know that this particular 
company will violate the 
rights of employees whenever 
the contract gets in the way of 
profit. As a shop steward, I 
have found that UPS will do 
everything in their power to 
stop a person who uses the 
grievance process to insist on 
contract provisions. 

When the local unions 
won't appeal to the IBT for 
help on a matter, what hap- 
pens to the member? I can 
spell it out — they are sacri- 
ficed. 

The IBT should step in 
and provide assistance to 
members and shop stewards 
whenever a local union is 
unwilling to ask for help. 
Please don’t accuse members, 
especially part-timers, of 
unwillingness to get involved 
in union matters. We want to. 
The is problem is, we need 
HELP! 

Cari Perras 
Local Union 150 
Sacramento, California 


EPC Hotline 


Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


Tell Congress... 
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Convention: Outraged 


As rank-and-file Teamsters, 
we attended the 25th [BT 
Convention looking forward 
to watching our union move 
into the 21st Century. The 
mob scene at the opening of 
the Convention was reminis- 
cent of our past reputation, 
one that we’ve worked so hard 
to change. 

At a time when the labor 
movement needs all the help 
it can get, some who call 
themselves Teamsters insisted 
on giving the public a glimpse 
of what our proud union’s 
future would be in their 
hands: Teamsters who 
chanted during speeches 
given by the mayor of 
Philadelphia and a U.S. Sena- 
tor; Teamsters who would not 
listen to the opinions of oth- 
ers who came prepared to 
debate important issues 
before the Convention; 
‘Teamsters who even made 
noise during a moment of 
silence in respect for our 
deceased brothers and sisters. 

Perhaps Senator Arlen 
Specter described the mob 
behavior best, “This demon- 
stration does not bring credit 
to the Teamsters. This 
demonstration does not bring 
credit to the American labor 
movement.” 

This disregard for others 
led to the removal of all guests 
and visitors from the conven- 
tion hall. 

In our case, we had driven 
1,700 miles round trip and 
had out-of-pocket expenses of 
over $600 each. As rank-and- 
file members, we are outraged 
that actions such as these, 
made by an orchestrated mob, 
cost us the chance to watch 


our Convention. 
Steven Baudo 
Art Ramirez 
Local Union 344 
Milwaukee, Wisconsin 


Convention: No Cuts 
Iam an elected rank-and-file 
delegate to the 25th IBT Con- 
vention from Local 327 in 
Nashville, Tennessee. 


On behalf of my fellow del- 
egates, I wish to apologize for 
the conduct of some of the 
delegates at the Convention. 
We were elected by you to doa 
specific job at the Convention, 
but because of the disruptive 
tactics, we were not able to 
finish the job. 

It was apparent from the 
beginning that these delegates 
did not come to represent 
their members, but instead 
came with a “meat cleaver” 
approach to chop up and 
destroy our Constitution, 

A 30-page document of 
proposals was submitted to 
the Constitution Committee 
which, if adopted, would have 
destroyed most all of the 
International programs such 
as education, research, corpo- 
rate campaigns and organiz- 
ing. These important pro- 
grams need to be expanded, 
not cut. Where would our 
attempts to organize compa- 
nies such as Overnite be with- 
out a strong Organizing 
Department? 

Jim Waggoner 
Local Union 327 
Nashville, Tennessee 


Convention: 

Booing Hurt 

I’ve belonged to the Brother- 
hood now for almost 26 years 
and up to this point I’ve never 
really had to decide whether | 
was proud of that fact or not. 

Booing Senator Specter 
was bad enough. Booing a 
moment of silence for our 
deceased members was a 
complete disgrace. But noth- 
ing, I repeat nothing, will ever 
justify booing our National 
Anthem. Hoffa owes an apol- 
ogy to all Americans for the 
actions of his followers. 

Pride and respect on my 
part may come again, but not 
in the near future. 

Tom Knepp 


Local Union 776 
McClure, Pennsylvania 


Convention: Open 
Debate 


The 25th Teamsters Conven- 
tion has been written into the 


pages of history. 

While the elements of 
thuggery, intimidation, and 
misinformation were 
painfully present, damage 
inflicted by tactics was kept to 
a minimum. Open debate of 
the issues, with input from 
several members per issue, 
pro and con, helped to insure 
that members could vote 


intelligently on these issues. 
Matthew C. Studd 
Local Union 327 
Woodbury, Tennessee 


Her Union Too 


I was surprised at the com- 
ment made by retired brother 
Donald Reichman of Denni- 
son, Ohio in his letter in the 
July/August 1996 issue of the 
Teamster regarding women 
and minorities. This was rela- 
tive to the proposed change of 
the Teamster name. 

His stand was that if they 
(women and minorities) 
objected, he would “recom- 
mend they seek employment 
elsewhere.” 

As a woman, I was in the 
labor force for 38 years and 
was a Teamster member in 
good standing when I retired 
more than 11 years ago. While 
still at work, when I was on 
the contract negotiating com- 
mittee, no member was over- 
looked due to his/her gender 
or ethnicity; we bargained for 
everybody. 

Shortly after retirement, I 
became Charter President of 
the newly formed Local 130 
Retirees. Last year I was 
appointed by the General 
Teamsters Retiree Club as 
their Political Coordinator. I 
hail from a long line of union 
supporters — my father, 
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NEW CRACKDOWN ON 


CORRUPTION 


eamsters General President Ron 

Carey has established a temporary 

trusteeship at Local 714 in Chicago 
after the Independent Review Board pre- 
sented an 122-page report documenting 
corrupt practices. 

“The local is not being run for the benefit 
of its members,” the Review Board said in its 
report. “The local is being run for the benefit 
of its principal officer [and Secretary-Trea- 


surer] William Hogan, Jr., President James M. 


Hogan, Recording Secretary Robert Hogan, 
and their family and friends.” 

“Tn today’s Teamsters Union, there are no 
excuses,” Carey said. “It doesn’t matter who 
you are. If you weaken the union through 
corruption, we're going to step in to protect 
members’ rights.” 

After an 8-month investigation, the 
Review Board reported that... 


Members of the Hogan family are part- 
ners in several businesses with members of the 
Galioto family and/or former UPS manager 
James Ewing. 

One of those businesses, United Studio 
Center, was about to receive a low-interest 
loan from the City of Chicago in 1995 when 
the Chicago Tribune reported that an officer 
of the company, William Galioto, was the 
brother-in-law of James Marcello, alleged to 
be a member of the Chicago La Cosa Nostra. 

After those reports, Mayor Richard Daley 
cancelled the loan. The other officers of 
United Studio Center were William Hogan 
Jr’s cousin, James F. Hogan, and former UPS 
manager Ewing. 

Other Hogan family partnerships with 
Galiotos and/or Ewing which receive pay- 
ments from companies which employ Local 
714 members include Movies In Motion 
(leases transportation equipment), Art’s RV 
Sewer and Septic, and Trade Show Rentals 
(leases forklifts to trade show contractors). 

Hogan family members have used their 
positions as Local 714 officials to steer busi- 
ness to the companies their family owns. 


A company owned by William Hogan 
Jr-s nephew, Timothy Maxwell, Convention 
Cartage Systems, did not pay required health 
insurance premiums to the Local 714 Health 


The Review Board found that Local 714 is 
run for the benefit of the Hogan family and 
friends, not the membership. 

The Board's report detailed corrupt practices 
involving questionable business partnerships, 
nonunion companies, an ex-UPS manager, failure 
to pay pension and health fund contributions, 


and denial of democratic rights. 


Fund until the Independent Review Board 
began its inquiries. 


Premier Fuel and Cartage, a company for 
which Robert Hogan was the Local 714 busi- 
ness agent, did not make required payments 
into the Central States Pension Fund and the 
Local 714 Health Fund. 


William Hogan Jr’s nephew, Ronald 
Maxwell, Jr., is a part owner of Empties, Inc., 
which supplies nonunion, minimum-wage 
workers to handle the storing of empty crates 
used to deliver and then repack trade show 
exhibits at McCormick Place. 


The sister of William Hogan Jr. and 
James M. Hogan — Winifred Torii — and 
her husband own Exhibition Maintenance, 
which provides cleaning services for trade 
shows at McCormick Place, usually using 
nonunion workers. 


Jobs covered by the Local 714 trade 
show/movie division, which have higher 
wages and benefits than other jobs covered by 
the local, are routinely “given to relatives and 
friends of the Hogan family and the two chief 
stewards” instead of being open to members 
working for other employers. 


The Independent Review Board is made 
up of former FBI Director William Webster, 
former federal judge Frederick Lacey, and 
labor lawyer Grant Crandall. 
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The Teamsters Convention took some historic 


steps to clean up corruption. 


But other reforms were blocked by disruptions 


on the Convention floor. 


leaning up corruption and 

taking on employers were 

the International Union’s 
priorities coming into the 1996 
Teamsters International Convention 
held in July in Philadelphia. 

The Convention's committees 
that General President Ron Carey 
established recommended approval 
ofa thick package of reforms to pro- 
tect members’ rights and strengthen 
the union. 

Some of those reforms were 
adopted by the Convention. 


LIFE THREATENED- betegate Larry 


McDonald, who is also director of the Interna- 
tional Union’s Construction Division, told the 
Convention that as he returned to his seat after 
speaking on the importance of a strong Interna- 
tional Union, “My life was threatened. | was 


told that if | stuck 
around back there, 
| wouldn’t be 
breathing.” Presi- 
dent Carey 
ordered the dele- 
gate who threat- 
ened McDonald 
removed from the 
hall. 
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For example, delegates 
approved... 


* A ban on organized crime influ- 
ence. The Constitution will now 
bar from Teamster membership 
anyone who knowingly associates 
with organized crime. 


*& Anew Code of Ethics for the 
union trustees of Teamster pension 
and health funds, making it a viola- 
tion of the Constitution to abuse 
members’ benefit fund money. 


SHOUTED 
DOWN- us. Sen- 


ator Arlen Specter 
of Pennsylvania 
was unable to give 
his speech to the 


Convention 


because of shouting and disruptions by some delegates 


* Suspensions for some Teamster 
officials who misused union funds 
or denied members’ rights. 

But a group of delegates, alter- 
nate delegates, and guests blocked 
action on many reform proposals by 
engaging in disruptions on the Con- 
vention floor. 

They booed, shouted, and even 
threatened the life of at least one 


delegate as part of what the Philadel- | 


phia Inquirer called “a deliberate 
campaign” by some delegates to 
“disrupt the proceedings.” 

“They booed virtually everything 
but the cardinal’s invocation,” 
reported the Cleveland Plain Dealer. 
“They even heckled during the 
minute of silence for the dead.” 


Disruptions Blocked Action on 

Strike Fund, Other Reforms 

Because of the disruptions, the Con- 
vention did not get to vote on the 
following proposals recommended 
by President Carey and the Conven- 
tion’s Constitution Committee: 


and guests that had been going on all day. 

“There is important business to be transacted at 
this Convention....and what is happening by that small 
group is a black mark on the Teamsters and a black 
mark on the American labor movement,” Specter said. 

Specter is chair of the Senate Labor Appropriations 
Subcommittee which oversees funding for job safety, 
the National Labor Relations Board, job training, and 
many other key issues for working families. 
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* Improving strike benefits. To 
take the issue out of union politics, 
the proposal would have estab- 
lished a Strike Fund Options Com- 
mittee of members and local offi- 
cers after the winners of this year’s 
International Union elections take 
office. 

The proposal called for giving 
the Teamster membership the 
chance to vote on whatever plan the 
committee developed. 


* Spelling out standards of con- 
duct for all union officials, such as 
prohibiting blacklisting, engaging 
in illegal hiring hall or work referral 
discrimination, or refusing to dis- 
tribute information prepared for 
members by national negotiating 
committees. 


* Making the Teamsters Ethical 
Practices Committee a permanent 
part of the Constitution. 


* Eliminating all references in the 
Constitution to U.S. Area Confer- 
ences. By eliminating the Area 
Conferences in 1994, the Teamsters 
General Executive Board returned 
$11 million per year to the local 
unions. 


OUT OF ORDER- 


Some Convention guests 
and alternate delegates 
left their seats, shouted 
down speakers, and took 
part in voice votes that 


were supposed to include 
delegates only. 

As a result, President 
Carey had to clear the hall 
of all guests. 

“We are not going to have a Convention 
that’s ruled by mob rule,” Carey vowed. 


%* Giving all local unions the right 
to decide whether to elect or 
appoint business agents. 


* Requiring a membership vote 
on local union mergers, except if 
the General Executive Board deter- 
mines that corruption, lack of 
financial viability, or inability to 
provide collective bargaining repre- 
sentation jeopardize the welfare of 
the members and the union. 


* Setting rules for the 2001 Con- 
vention that make clear that the 
only delegates would be the elected 
local union delegates and the 
elected International Union offi- 
cers. (The rules for the 1996 con- 
vention were set by the 1991 Con- 
vention, which maintained the 
union’s longstanding practice of 
having delegates who represent 
joint councils, state conferences, 
and the International.) 


Proposal That Elected Leaders Come 
From The Ranks Is Voted Down 

The Convention narrowly voted 
down a Constitution Committee 
proposal to guarantee that the 
elected top International Union 


officers come from the ranks. 

Under the proposal that was 
defeated, anyone who joins the 
union from now on would have 
had to work at least two years in a 
rank-and-file job for a Teamster 
employer or serve at least one term 
as an elected local union officer in 
order to be eligible to run for Inter- 
national Union office in 2001 or 
any election after that. 

The Convention also voted 
down a proposal to call the union 
the Teamsters International Union. 
The proposal to replace the word 
“Brotherhood” was designed to 
show that women members are 
included. 


Special Convention Planned 

The Teamsters General Executive 
Board voted to have a special con- 
vention after the winners of this 
year’s International Union elections 
take office next year. 

A less political atmosphere at 
that time may make it possible to 
consider and adopt the Constitu- 
tion Committee’s proposal to 
strengthen the strike fund and 
other proposed reforms. 
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Central States Funds Urged to 
Remove Jerry Cook 


: . eneral President Ron Carey has asked the trustees of 
Ji the Central States pension and health funds to 
remove Jerry Cook as one of the four union trustees. 

The Intemational Union discovered that while Cook was 
chair of the Southem Conference of Teamsters Pension Fund 
and in charge of its checking account, that fund paid Cook’s 
ex-wife more than $30,000 which he personally owed her. 
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rotecting members’ pension 

and health benefits was the 

goal of several key Conven- 
tion resolutions proposed by the 
International Union. 

While many Teamster families are 
proud of their pension and health 
benefits, many have concerns about 
how Teamster benefit plans could be 
improved. For example... 


%* Some pension and health 
trustees don’t provide benefits 
members have earned. 

For instance, before the current 
national contracts covering freight 
and UPS workers were negotiated, 
the International Union asked 
‘Teamster pension plans how much 
employer contributions would need 
to be raised in order to provide a 
25 & Out or equivalent benefit. 

The national negotiating teams 
won the necessary increases in 
employer contributions — yet the 
trustees of some pension plans were 
slow to start the new benefits and a 
few have still not provided the benefit. 


*& Some trustees are not account- 
able to the membership. 

The Central States Funds trustees 
are not chosen in a democratic way 
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| that makes them directly account- 
| able to the local unions. Three of 
the four union trustees at the Cen- 
tral States Fund are neither active 
members nor union officials. That 
means they are not connected to 
members in any way. 


* Some trustees spend members’ 
money on outrageous expenses or 
salaries for themselves. 

For example, a former officer at 
Local 807 in New York who was 
also a trustee of the local’s pension 
fund had his wife hired by the fund 
at twice the hourly rate of her 
supervisor. Her time records were 
then falsified to make it seem that 
she worked enough hours to qual- 
ify for health benefits. 


Convention Acts on Some Reforms 
The International Union does not 
choose trustees who run ‘Teamster 
pension or health plans. At many of 
those funds, the union trustees are 
chosen either by local unions or joint 
councils, while employers pick the 
management trustees. 

‘ To encourage trustees to make the 
members’ money work for the mem- 
bers, General President Ron Carey 
proposed a number of reforms to the 
| Teamsters Convention. 


1 trustees to 
wrevent misuse 
nembers’ hard- 


rned money. 


Members Sue Over Michigan Fund Abuse 


eamster members in Michigan have filed a federal class action lawsuit to 
force removal of the Trustees of the Michigan Conference of Teamsters 
Welfare Fund and reform the way that health benefits fund operates. 

The lawsuit — which is backed by the International Union — cites abuses 
found in an investigation by the U.S. Department of Labor. 

Those abuses included use of benefit fund money to pay for nude or topless 
“entertainment,” excessive and unregulated use of credit cards, and leasing of 
cars and their resale at below market value to officials with a connection to the 
Fund. 

Under an agreement with the Labor Department, the Michigan Fund trustees 
already agreed to repay more than $700,000. But the members’ lawsuit seeks 
to recover millions more in health fund money that was misused. 

Named in the suit are the Michigan Fund trustees, Teamsters Joint Council 
43, Motor Carriers Employers Association of Michigan, Michigan Cartagemen’s 
Association, and the top officials of those groups. 


The Convention adopted one of Other Reforms Blocked 


those resolutions — a new Code of 
Ethics for pension and health plan 
trustees. 

The Code of Ethics requires that 
any Teamster member who is a 
benefit fund trustee... 


m@ Must make sure that employers 
make required contributions. 


m= Must not cause the plan to incur 
unreasonable expenses. 


= Must not profit personally from 
having the trustee position, nor 
have their family profit. 


@ Must not take a salary from the 
benefit plan if they are full-time 
employees of the union. 


= Must not use the benefit fund to 
subsidize local union expenses. 


@ Must cooperate with union 
negotiating committees by pro- 
viding information and assis- 
tance needed for bargaining. 


Any Teamster member or official 
who violates the Code of Ethics 
could now be charged and punished 
under the Teamsters Constitution. 


The Convention’s Pension and 
Benefits Committee appointed by 
Carey approved a proposal to ask 
Teamster pension and health funds 
to require that their union trustees 
be chosen in a democratic way and 
be active Teamster members or 
union officials. 

But disruptions on the convention 
floor prevented that resolution from 
being presented to the delegates. 

The International Union will 
continue to ask pension and health 
plans to make those changes. 

Carey has written to the Central 
States funds asking that they 
change the procedure in which 
their four union trustees are chosen 
by a handful of officials. 

The changes proposed at the con- 
vention do not call for merging pen- 
sion or health funds or placing them 
under International Union control. 
To the contrary, they call for 
strengthening local control. 
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he 1996 Teamsters Convention upheld several 
anti-corruption actions previously taken by 
the General Executive Board: 


* Upheld the lifetime ban from office of Scott Hen- 
dries, former business agent for Local 988 in Hous- 
ton, Texas, for colluding with a freight company to 
have two Teamster members fired because they 
spoke out against their local union officers. 


* Upheld the suspension of Connecticut Joint Coun- 
cil 64 President Jack Powers who used a union credit 
card for gambling. 


* Upheld the suspension of Massachusetts Local 170 
Secretary- Treasurer Ernie Tusino and former busi- 
ness agent George Valeri who discriminated against 
‘Teamster members in work referrals in order to 
obtain work for their relatives, friends, and political 
supporters. 


Teamsters Canada President Louis Lacroix 
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* Upheld the expulsion of Anthony Rutledge of 
Hawaii Local 996 for trying to persuade workers to 
join another union of which he was an officer. 


Against the recommendation of the Convention's 
Appeals and Grievances Committee, the Convention 
reversed the General Executive Board’s suspension of 
Frank Wsol, secretary-treasurer of Chicago Local 710; 
Robert Falco, recording secretary; and stewards Gary 
Crume and Greg Lees, who had been charged in con- 
nection with the firing of a UPS worker who criticized 
local union leaders. 


Canadian Sovereignty 
Recognized Within 
International Union 

elegates to the Teamsters Convention approved 


D part of a Canadian Sovereignty Amendment devel- 
oped by Teamsters Canada and the International Union. 
The rest of the Sovereignty Amendment was not 
voted on because disruptions on the floor prevented the 

Convention from completing its business. 

The Amendment is designed to keep Canadian 
Teamsters in the International Union by recognizing 
their special needs as workers in a separate nation with 
its own laws, official languages, national contracts, 
political system, and culture. 

The part that was approved established the posi- 
tion of President of Teamsters Canada, elected by the 
Canadian membership and seated on the Teamsters 
General Executive Board. 

International Vice President Louis Lacroix was the 
only candidate nominated by the Convention for presi- 
dent of Teamsters Canada. He was declared elected 
unopposed by the Elections Officer overseeing this 
year’s International Union voting. 


he following are excerpts from the Teamster 
. Convention’s opening report by General Presi- 
dent Ron Carey. 
“No Teamster Convention has been more critical than 
this one. 

Our way of life was built by working hard and working 
together. But today our future is threatened by corporate 
greed that goes against everything we've fought for. 

They demand cuts — while their own pay and out- 
rageous perks go right through the roof! 

They're destroying good jobs with subcontracting 
and “downsizing,” or as it’s been called, “dumbsizing’; 
because it’s destroying our future. 

Their greed is fed by politicians who talk about family 
values — but who don’t care one bit about our families. 

These corporations are big — they're powerful — 
and no local union can take them on alone. 

Our members are depending on us this week. 
Theyre counting on us to keep this union strong — to 
fight for health care for their families — decent wages 
' and working conditions — and a secure retirement. 
That’s what’s at stake, and it’s time for all of us to pull 
together and get the job done! 

Your International Union has made major cuts to 
pay for programs our locals need. We've put the mem- 
bers’ dues money to work for the members. 

Now, it’s time for this convention to take a stand. No 
increase in dues or per capita — and no cut in services. 
Maintain the current constitutional language on 
finances — no more, and no less. 

: Take strike benefits out of politics and involve local 
unions and our members in developing a plan that 
works for everyone. 

I want to speed the day when the government gets 
out of our union — and the only way to do that is to show the world that we will clean up corruption our- 
selves. 

Let’s make the Ethical Practices Committee a per- | 
manent part of the Teamsters Constitution. 

Let’s make Teamster pension and health plan 
trustees more accountable to the membership. We 
need a Code of Ethics for the trustees of those plans. 
Our members worked hard for that money and it 
belongs to them. 

We will send a message this week — a message from 
the millions of Teamsters who have sacrificed for us — 


“Our way of life was built by 


working hard and working 


together. But today our future 


i from those who are sweating out a living every day — 

is threatened by corporate and for our children and grandchildren who will fol- 
: low in our footsteps. ! 

greed that goes against It’s a message for the whole world to hear — loud 

everything we’ve fought for.” euieke 2 


We've always been a fighting union — and we're 
here to let the job-destroying, pension-stealing, family- 
busting corporations know that Teamsters are ready to 
fight harder than ever for the future of our families and 
all working people.” 


— GENERAL PRESIDENT RON CAREY 
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Overnite driver Leonard Robinson 


. FIGHTING FOR 
THE FUTUBY 


W orkers from Overnite Trans- 
portation, the largest 
nonunion less-than-truckload car- 
rier in the U.S., received thundering 
applause from most delegates as 
they marched into the 1996 Team- 
sters Convention. 

“By organizing, we've already 
won safer equipment and a raise of 
$1.55 an hour... and that’s before 
we've even won our Teamster con- 
tract!” said Leonard Robinson, an 
Overnite driver from Lexington, 
Kentucky. 

“We know this is a long, tough 
fight, and to win, we need all of 
you, Robinson added. 

With a minority of delegates vot- 
ing no, the Convention endorsed 
the worker-to-worker organizing 
campaign at Overnite. 


Strikers Get 


Support 


i n tributes to all Teamsters who 
are on strike, Convention dele- 
gates welcomed striking newspaper 
workers and their families from 
Detroit and Farmland Dairy strik- 
ers from New Jersey. 

Locals 680 and 584 have been 
working with the International 
Union to help the Farmland workers 
reach out to customers, religious 
leaders, and the community to sup- 
port a boycott of Farmland products. 

The Detroit strikers reported 
that their company lost $140 mil- 
lion in the past year by forcing a 
confrontation with union workers. 

“Their greed for more profits at 
the cost of jobs and benefits was 
behind this strike,” Local 372 Secre- 
tary-Treasurer Al Derey told the 
Convention, “and we believe, ulti- 
mately, that their greed will end this 
strike.” 
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rs wintained — with no dues increase — when the 1996 Teamsters Convention came to a close. 


D oro Zinke of the union which 
represents United Parcel Ser- 
vice workers in Germany pledged 
to coordinate with the Teamsters 
on strategies for dealing with 
multinational corporations. 

“They don’t care about borders, 
they don’t care about languages,” 
she reminded the delegates. “They 
just go and look where labor is 
cheapest.” 

Antonio Villalba of Mexico’s 
Authentic Labor Front met with 
the Convention’s Legislative and 
Political Action Committee to dis- 
cuss our common fight against the 
NAFTA trade deal. 


“They don’t care 


about borders, 


y 
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Villalba said his labor federation 
opposes NAFTA because it is 
destroying good jobs and wages in 
Mexico, the U.S., and Canada. 


they don’t care about languages, 


they just go and look where labor is 


cheapest.” 


—DORO ZINKE OF THE UNION WHICH REPRESENTS UNITED PARCEL 


SERVICE WORKERS IN GERMANY 
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MAKING 
POLITICIANS 
LISTEN 

TO WORKING 


FAMILIES 


T he Teamsters Union will 
conduct a major voter edu- 
cation campaign this fall to 
make sure all Teamster families 
have information about how Presi- 
dent Clinton, Bob Dole, and candi- 
dates for Congress have performed 
on key issues. 

“Teamsters, like all Americans, 
are free to make their own deci- 
sions about political candidates,” 
noted a resolution adopted unani- 
mously by delegates to the 1996 
Teamsters Convention. 

“The union’s primary obligation 
is to give its members timely and 
accurate information to involve 
members and their families in 
political action.” 

The Convention urged all locals 
to help members and their families 
get registered to vote and out to the 
polls this November for the 
national elections. 

The union will sponsor demon- 
strations, rallies, phone banks, can- 
vassing, and other voter education 


“I have always known that | can count on the 


Teamsters to be out there speaking loud and 


clear for hard-working Americans. | ask you to 


continue to organize the working people of 


America for a better future.” 


—U.S. SECRETARY OF LABOR ROBERT REICH 
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activities to make working fami- 
lies’ concerns the main focus of 
the upcoming campaign. 

The union released a national 
poll showing that rank-and-file 
Teamster members prefer Clin- 
ton to Dole by 58-30. 

“Neither candidate nor party 
is ideal,” noted the Convention 
resolution, pointing out that 
both Dole and Clinton sup- 
ported the NAFTA trade deal 
with Mexico. 

But Dole and Newt Gingrich 
have led the charge against 


ty. President Clinton signed a bill sponsored by 
Sens. Edward Kennedy (D-MA) and Nancy Kassebaum (R-KS) which 
guarantees the right of workers who lose or change jobs to buy con- 
tinuing health insurance coverage. It also limits the ability of insur- 
ance companies to refuse to cover preexisting conditions. 

Although the bill is only a modest reform which does not deal with 
many parts of the health care crisis, it was opposed by the Health 
Insurance Association of America, and Republican leaders led by Bob 
Dole worked for months to prevent a vote on it. 


\@. The U.S. Senate finally passed an increase in the 
minimum wage after Republican leaders failed in an attempt to exclude 
from the raise millions of low-wage workers In small businesses. 


by President Clinton. 


“employee committees.” 


itive motion injuries. 


Teamsters Win Victories on Job Safety, 
Minimum Wage, Union Rights 


leamwork between Teamster members, retirees, local unions, and 
International Union representatives in Washington D.C. won sev- 
eral recent victories in Congress. 


, The Republican leadership falled to 
ather criough votes for the so-called “TEAM” Act to overcome a veto 


\¥. The U.S. House of Representatives voted down efforts by 
UPS, the American Trucking Association, and other corporate special 
interests to block Labor Department programs designed to reduce repet- 


working families on Capitol 
Hill, while Clinton has stood 
with Teamsters on striker 
replacement, preventing 
employer raids of pension 
funds, opposing attacks on job 
safety rights, and defending 
Medicare from reckless attacks. 
“The International and every 
local union will use its resources 
and encourage its members to 
replace the current Congress 
with one more responsive to the 
needs of our members,” the 
Convention resolution vowed. 


The TEAM Act would allow management to set up and control 


Teamsters also helped defeat national “Right to Work” legislation 
that would allow workers in every state to enjoy union pay, benefits, 
and representation without helping to support the union. 


By aggressively cleaning 
up corruption in your 
house, you’re helping root 
out corruption throughout 
the House of Labor, and all 


of us are in your debt.” 


—AFL-CIO PRESIDENT JOHN SWEENEY 
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UPS driver, Local 396 

Los Angeles, California 

Munoz has taken part in Teamster actions against the part of 
the NAFTA trade deal with Mexico that would allow thousands 
more unsafe trucks onto U.S. and Canadian highways. 


“My family —your family — everybody is threatened if 
these companies are going to put unsafe trucks [from 
Mexico] on our highways. 

“We had a rally in San Diego, and it was a real good 
feeling to see Teamsters from all over the Southwest, as 
well as people from unions in Mexico that our Interna- 
tional has been working with [to fight NAFTA]. 

“Winning the NAFTA trucking delay has shown me that 
‘Teamsters can have a lot of clout when we work together” 


Bartells helps out with voter 


© INVOLVED IN 
\ POLITICAL ACTION 


Unlike past Teamsters Conventions, this one featured rank-and-file Teamsters as speakers. 
The following are excerpts from what a few of them had to say. 


Pepsi Baehouse worker, Local 162 
Portland, Oregon 

Muter was one of many Oregon 
Teamsters who volunteered time last 
fall to defeat an anti-labor candidate for 
the U.S. Senate. 


“We had a phone bank going with 
30 phones. 

“My daughter Jackie and I called 
union members across the state 
every night to talk to them about 
what was at stake. 

“That works — talking worker- 
to-worker like that. 

“We got everybody registered to vote — so it wouldn't 
just be the corporate executives and their families getting 
out to vote. 

“And when election day came, we were heard in the state | 
of Oregon.” 


Comparison of 
Clinton and Dole 


Lou Bartells 

Teamster retiree 

Las Vegas, Nevada 

Lou Bartells has retired from his job, 
but not from the union. He is still 
active in a retirees club supported 
by Locals 14, 631, and 995. 
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registration, rallies, demonstrations, 
and get-out-the-vote activities. 


“Our Congressman is anti- 
union. He’s against Medicare. 
He’s against Social Security. 

“Our international put togeth- 

a report card on this guy, show- 
ing us what he has done for us in 
Washington. 

“Politicians want us to forgive 
and forget, but come election day, 
this guy is going to find out that 
those days are gone forever.” 


Available 


comparison of the records of 
Bill Clinton and Bob Dole has 
been made available to every local 
union for distribution to Teamster 
members. 
If you haven’t seen it, ask your 
local union, or call toll-free 1-800- 
208-3089. 


tate } 


> Every Member an 
Organizer (9 minutes) features 
Teamster members who are making the 
union stronger for everyone’s benefit by 
helping nonunion workers organize. 


> It’s Your Choice (s minutes) 
shows how Teamster members are 
building political and legislative clout 
for working families. 


> Smart Strategies: 

New Ways to Fight for 
Our Future (9 minutes) shows 
members using new tactics to take 
on employers. 


> Teamsters: Stronger 
Than Ever (8 minutes) features 
members from three local unions 
talking about how their locals are 
stronger and more democratic after 
temporary Intemational Union 
trusteeships cleaned up corruption. 


> Teamsters and Our 
Communities: Hand in 
Hand (6 minutes) shows mem- 
bers, retirees, and family members 


involved in Teamster community ser- 
vice efforts. 


> Two Nations — 

One Union (6 minutes) expiains 
how we can strengthen the ties 
between Canadian and American 
Teamsters by recognizing that Canadi- 
ans live in a separate country and 
have special needs within the Interna- 
tional Union. 


Please send me these videos: 


Every Member an Organizer | Teamsters: Stronger Than Ever 


Smart Strategies: New Ways to 


Fight for Our Future Two Nations — One Union 
Name Local Union 
Address 
City State Zip Phone 


To order any of these videos, mail this form to: Teamster Videos, 


15020 Beltway Drive, Dallas, TX 75244-2709 or fax it to (214)387-3827. 


It’s Your Choice (_] Teamsters and Our Communities: 


Standing Up tot 


Pesnses are continuing the fight to stop the 
NAFTA trade deal with Mexico from threaten- 
ing highway safety and destroying good trucking | 

jobs. 

More than 200 Teamsters demonstrated out- 
side a San Diego hotel where government offi- 
cials from the U.S., Canada, and Mexico held —_ | 
private meetings on the trucking section of 
NAFTA. 

The closed-door meetings took place exactly 
six months after actions by Teamsters con- 
vinced the Clinton Administration to delay the 
part of NAFTA that would allow companies to 
cut corners on truck safety and exploit low- | 
paid Mexican drivers to haul cargo on U.S. 
roads, 

“We're here to remind people that the band- 
aid measures government officials are debating | 
behind closed doors won’t suddenly make 
NAFTA O.K. for truckers or other drivers,” 
Teamsters Freight Director Dennis Skel- 
ton said at the rally. 
TOtedehout teal As part of the joint action plan agreed 


truckers on NAFTA, NAF TA for the Futur p to at the “Truckers Summit” organized by 
of | j i Truckers the International Union last spring, leaders 

iia — of Mexican truck driver unions also partici- 

aNd Teamsie, St. Owner 

SIOD a part of Chivers are joining fon 

mit Mec en eA tee coe, AGL Na Tip 


"rUCk diver in Norah =e future of every 
TAS crs ee Safety ang 


the International 
Union and the Owner 
Operator Independent 
Drivers Association 
(QOIDA) placed a 
joint ad in several 
trucking industry 
magazines. 


pated in the rally. 

“We don’t want to go through the same 
thing in trucking that has happened with the 
maquiladoras, where companies that once 

paid decent wages in the U.S. now pay 
poverty wages in Mexico,’ said Jose Casanova, 
who leads an organization of truck drivers in 
Mexico. 

“Until NAFTA is renegotiated to protect 
truckers’ wages and working conditions, U.S. 
drivers should keep hauling cargo in the U.S., 
and Mexican drivers should haul in Mexico.” 
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obs and Highway Safet 


“Working together with Mexican truckers, 
we can fight for trade policies that 
improve living standards for all of us,” 


' —Ed Heisler, Teamster freight worker 


\ Report Card 


s the Federal Budget 


agressiona 


, ; 7 hile the temperature soared this sum- 
R \¥ mer, young people from coast to coast 
q turned up the heat on politicians and 
big corporations. 

Teamster sons, daughters, grandchildren, and some 
young members took part in a “Teamster Summer” 
program sponsored by the International Union and 
many ‘leamster locals. 

They helped add new energy to local union cam- 
paigns to... 


> Register members to vote. 


> Sign up members to contribute to DRIVE, the 
Teamsters political action fund. 


> Support political candidates who champion the 
interests of working families. 


> Organize new members, win contracts, and build 
community support for the union. 


“Where I go to college, they only show us the corpo- 
rations’ point of view,” said Tiffany Heath, 20, the 
daughter of an Anheuser Busch worker from Local 843. 
“Teamster Summer has shown me a different story. 

“My future depends on strong unions in this coun- 
try,’ Heath added. “There are a lot of students like me 
who want to be part of making a difference.” 

»teath, who is heading into her senior year at Trinity 


College in Washington, DC, worked with Teamster ) 
locals in New York and New Jersey on a boycott cam- 
paign against the Grand Union supermarket chain. 


The campaign, coordinated by the International “My 
Union Warehouse Division, is aimed at protecting 
good jobs in the grocery industry. ball} 
Heath also helped locals register members to vote Thr 
and helped build support for Teamster members on 
strike against Farmland Dairy in New Jersey. fro 
Across the U.S., Teamster Summer interns have 043 


been involved in a wide variety of campaigns: 


Boston: Teamster Summer interns helped Local 25 
put together a press conference that drew attention toa 
congressional candidate’s poor voting record on pen- 
sion security issues. They also supported Teamster 
members on strike against Hertz car rental company. 


New York: Riding the subway from one Teamster work- 
place to another, Teamster Summer interns talked to 
Teamsters on shift changes and at breaks, helping busi- 
ness agents from Local 707 register members to vote. 


Youngstown, Ohio: Interns helped Local 377 ina 
campaign to organize nonunion workers at Kmart. 


California Bay Area: By volunteering on political 
campaigns for county and state-wide offices, Teamster 
summer interns helped to focus attention on working 
people’s issues. 


“No matter what kind of work I do when I graduate 
) from college, 1 know that helping the union means 


that | am helping working families like my own.” 


— Luiza Lopes, daughter of a Teamsters Local 42 member 


. 
q I worked at FedEx for a few years before 


college. That experience, 


seen this summer, 


Soing to 
combined with what I’ve 
really made me understand that 


unions are responsible for any benefits workers 
enjoy today.” 


—Chris Shorrock, son of a Teamsters Local 42 member 


ster for 30 years, so | was 


our-year degree. 


na Team 


more to life than a f 
earned stuff i'd never get 


of a Teamsters Local 


‘My father has bee 


taught that there’s 
Teamster Summer, I! 


Through 
—tTiffany Heath, daughter 


from a textbook.” 


843 member 


ma | 


fle It to the Streets 


Drumming garbage cans and raising rally signs, nearly 30 young people demon- 
strated in Seattle along with Teamsters, other union members, and the community. 
The rally helped gain attention for an organizing campaign by Teamsters Local 
174 to win union recognition for workers at BFi, a giant waste hauling company. 
The young activists were part of a “Union Summer” program sponsored by the 
national labor federation, the AFL-CIO. 
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WORKERS BLOW WHISTLE 


ON FOOTBALL STAR 


tan autograph session at Giants 

Stadium, Teamsters on strike at 
Farmland Dairies confronted 1990 
Super Bow] Most Valuable Player 
Ottis Anderson for crossing their 
picket line. 

The Local 680 strikers urged hun- 
dreds of football fans not to stand in 
line for Anderson’s autograph. 

“Everybody at the autograph ses- 
sion was talking about the 
Teamster protest,” 
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said Joe Dauria, a Teamster and an 
autograph collector who has worked 
at Farmland for 12 years. “The word 
got to Anderson and he came out- 
side to talk with us.” 

Dauria reminded Anderson that 
‘Teamster members supported the 
football players’ union when they 
went on strike. 

Anderson promised to talk to the 
Farmland owner about the contract 
situation. 


a) 


COMMUNITY 
PRESSURE RESCUES 
JOBS AT RED CROSS 


hen the new human resources 

director took over at the Los 
Angeles-area Red Cross, he told 35 
members of Teamsters Local 63 that 
their jobs were history. 

He also demanded wage and bene- 
fit concessions from other workers 
represented by the local. Replacement 
workers were ready in case the workers 
went on strike. 

But a community campaign helped 
the 95 Teamsters win job protections, 
maintain existing benefits, and receive 
a pay increase. 

“When labor, student, and commu- 
nity groups heard that the Red Cross 
was trying to subcontract our work, 
they canceled their blood drives,” said 
Kelvin Holt, a Red Cross driver for 21 
years. 

Holt said that organizational blood 
drives dropped by a third and the Red 
Cross lost hundreds of thousands of 
dollars in donations. 

The Los Angeles School District 
and students in the Los Angeles Com- 
munity College system postponed 
blood collections until a fair settle- 
ment was reached. 


American Red Cross 


A community campaign helped these Los Angeles-area Red Cross 
drivers, represented by Local 63, keep their jobs and win a better 


contract. 


( 
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Teamwork helped Locals 246, 639, and 730 win a contract that gives Safeway 
warehouse workers and drivers job security, preserves gains won in previous 
contracts, and maintains pay rates and benefits. Teamsters gained the assistance 
of Maryland Governor Parris Glendening (center) in their effort. 


UNITY, POLITICAL 
CLOUT PROTECTS 
WAREHOUSE 
WORKERS 


hen Safeway decided it wanted a 
new Washington, DC-area gro- 
cery warehouse, it came up with a plan 
to make its employees pay for it. 
The company wanted 650 Teamster 
warehouse workers to contribute 
nearly $10,000 per year each in lost 


UNFAIR 
y LOCAL 819 


wages and benefit reductions. 

The alternative, management said, 
was closing the warehouse and sub- 
contracting the work to C&S, a 
nonunion distribution company. 

“T have two daughters. One’s in col- 
lege and the other is finishing high 
school,” said Tyrone Richardson, a 
member of Local 730 and a 25-year 
Safeway employee. “The cuts they were 
talking about would have really hurt 
my family.” 


Retired New Jersey Teamsters helped support Local 819 members 
in a contract dispute with Old Dominion freight company. The retirees 
provide support to several New Jersey locals and participate in 


national organizing campaigns. 


Members of Teamsters Locals 246, 
639, and 730 agreed to work together 
to defend their wages and benefits. 

With assistance from the Interna- 
tional Union, they developed a plan that 
increased efficiency in warehouse and 
trucking operations. 

They also worked with Maryland 
Governor Parris Glendening to 
arrange state assistance for the new 
warehouse. 

A community support campaign 
was ready to roll if no agreement with 
the company could be reached. 

In the end, the workers won an 
agreement that gives them 
job security, preserves the 
gains won in previous con- 
tracts, and maintains pay 
rates and benefits. 

“Tm glad all 
the locals stuck 
together,” said 
Richardson. 

“This was an 
agreement 
that bene- 
fited every- 
body.’ 
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BAKERY DRIVERS UNITE TO WIN MORE BREAD 


he Pacific Southwest Bakery Dri- 

vers Council, composed of nine 
Teamster locals representing 1,500 
Southern California bakery drivers, 
recently won a new contract and 
fought off takeaways. 

Under the new five-year pact 
signed with two major baking 
companies—CPC Baking 
Company and Interstate 
Brands—workers won pay 
raises, pension increases, 
and continuation of exist- 
ing medical benefits. 

The baking companies, 
which produce products under 
the Entennmanns, Old Country, 
Thomas English Muffins, Wonder 
Bread, Webers Bread, and Hostess 
brand names, had demanded that 
workers accept elimination of over- 
time pay, reduction of commissions, 
and a net pricing system that would 
reduce workers’ earnings. 

Working together, the locals and 


SAND AND GRAVEL 
WORKERS GO PUBLIC 


fter a year of attempting to 

negotiate a new contract, the 60 
workers at Wildish Sand and Gravel 
in Eugene, Oregon, decided to take 
their story to the public. 

They held demonstrations at 
major intersections with banners 
protesting corporate greed, hired an 
airplane to fly over University of Ore- 
gon football games with a banner 
supporting fair treatment for work- 
ers, and sent holiday cards to mem- 
bers of the owner’s family asking for 
help in getting a decent contract. 

The creative tactics worked for the 
members of Local 57. 

The company dropped its demands 
for concessions and agreed to 
improvements in wages and job secu- 
rity. 
“We did some things that the com- 
pany didn’t expect,” said Jim Thomas, 
one of the worker leaders at Wildish. 
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members were able to show the com- 
panies that they were strong and 
united in their opposition to the take- 
away demands. 
Representatives from other Team- 
sters locals and the Bakery and Con- 
fectionery Workers Union were 
observers during the talks. 
The negotiating commit- 
tee included members, shop 
stewards, and union officers 

from Teamsters Locals 63, 

166, 186, 381, 542, 572, 683, 
952, and 986. 

“This is the first five-year 
contract we've gotten which 
translates into job security and no 
takeaways,” said Clyde Wallace, a route 
sales representative for 13 years. 

“Nowadays a lot of people go to 
work not knowing if they still have a 
job,” said driver Tom Hebner. “The 
company committed itself for five 
years. I’m pleased to see a pay increase 
in each of those years.” 


HERTZ 
WORKERS 
IN DRIVER'S 
SEAT 


eamster members at 

Hertz in the Boston area 
got help from the commu- 
nity to win a new contract 
featuring increased job secu- 
rity, a wage boost, and an 
increase in the company’s 
contribution for health and 
welfare benefits. 

The victory came after a six- 
week strike by Local 25 mem- 
bers. 

Ministers and community 
leaders joined the workers on a 
picket line at the Hertz facility 
in downtown Boston. 

Hotel workers handbilled 
visitors, asking them not to 
rent from Hertz. 

The American Civil Liber- 
ties Union investigated actions 
by the state police against 
workers on the picket line at 
Boston’s airport. 

The local also made it clear 
it was considering extending 
picket lines to other major 
Hertz locations around the 
country. 

“Before the strike, they 
wouldn't budge on any of our 
issues, “ said steward Joanna 
Alberelli. “We showed the com- 
pany we were serious about our 
proposals.” 


Wildish Sand 
Gravel Workers, 
including Wes 
Moss (left), won a 
good contract 
after building 
public support. 
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Teamsters Take on 
Freight Doublebreasting 


hen Aurora Fast Freight, 
which has been under 
Teamster contract for 
some 40 years, spun off a 
non-union operation called Mid 
States Express, Aurora began to 
shrink while Mid States grew to 
include more than 500 drivers at 
17 terminals. 

Using volunteer organizers, sev- 
eral Teamster locals in the Midwest 
joined together to help the Mid 
States Express workers organize. 

Mid States employees worked 
closely with Local 200 to win a 22 
to 2 victory in Milwaukee and a 22 
to 10 victory in Fond du Lac, Wis- 
consin. 

“For us, it was a question of 
respect,” said Kelly Hannah, a five- 
year Mid States Express worker 
who was fired by the company but 
reinstated by the National Labor 
Relations Board. 

“They fired me after I'd gotten 
major medical bills — and they've 
fired others for the same reason,” 
Hannah added. 
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“I just want to make sure the 
company can never do to anyone 
else what they did to me.” 

Jim Everson, a Teamster Road- 
way driver, took time off to help 
the Fond du Lac workers as a vol- 
unteer organizer. 

“Before Roadway, I used to drive 
for PPG corporate fleets,” said 
Everson. “At PPG, the folks in the 
corporate offices would shut ter- 
minals down and reassign people 
in a totally arbitrary way. 

“Roadway was my first experi- 
ence with a contract. Now, I can’t 
imagine working without a legally 
binding contract — and that’s 
what I told the Mid States drivers.” 

Mid States workers also won 
elections in Ann Arbor, Michigan 
(Local 124), and Plainfield, Illinois 
(Local 673). At terminals in Indi- 
anapolis (Local 135) and Ladd, Illi- 
nois (Local 722), unfair labor prac- 
tices charges have been filed against 
Mid States Express due to viola- 
tions committed during elections. 
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—JIM EVERSON, TEAMSTER 
ROADWAY DRIVER 
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Weriecator the future 


2,900 L.A. School 
Employees Say 
“Teamwork” Is Spelled 
U-N-1-O-N 


upe Ramirez, an area bus supervisor for the Los 
Angeles Unified School District in Gardena, Califor- 
nia, can pinpoint the exact moment when she knew she 
and her co-workers needed a union. 
“T was part of a so-called ‘quality circle’ set up by the 


school district, supposedly to give employees a voice in what 
was going on,” she recalled. 1 

“At a meeting where we were supposed to be discussing 
issues, the representative of the superintendent left the room ’ 
to take a phone call. 


“You just keep talking while I’m gone; she told us. That’s 
when I realized we had just been talking to ourselves all along.” 

On June 21, Ramirez and other school district classified supervisors voted by 
nearly 2 to 1 for Teamsters representation. 

The nearly 2,900 new Teamsters include plant managers, bus supervisors, 
office managers, cafeteria supervisors, and others — 216 job categories in both 
blue and white-collar work at over 600 job sites. 

The International Union worked closely with Local 572 in the campaign, 
which featured a final booklet mailed to workers with photos and messages from 
more than 300 of the workers. 


Ohio Workers Vote | 3 
Teamster on Second Try : 


T: first time workers at Mansfield 
Plumbing Products in Perrysville, 
Ohio, voted on joining the union, 
management promised that condi- At ’ 
tions would get better if they voted no. LG Par N A Rie ' 
‘Teamster supporters fell short by \ H2\ \\tee 4-900-249-9745 “| UNTERS 


seven votes — but management's eg E Crna ae 
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Teamsters General President Ron Carey 
meets with some of the nearly 2,900 Los 
Angeles Unified School District employees 
who voted to join the Teamsters. 


promises were not kept. 

In June, the workers got another 
chance. 

The plant looked like a canary fac- 
tory with al] the yellow “Vote Team- 
sters” t-shirts. The 580 workers won 
Local 40 representation by more than : , = ‘ 
3to 1. 

“For 40 years, this was a family “The company drastically changed _ bankrolled a high-priced campaign by ) 
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business,” said Mike Markham, a 
worker who was on the union orga- 
nizing committee. “Then it was 
bought out by Eagle Industries. Now, 
they just look out for the stockholders 
and ignore the workers. 
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our work schedules, took away bene- 
fits, undermined seniority, and made 
arbitrary work assignments. They 
charged us more money for less health 
coverage.” 

Mansfield Plumbing management 


a union-busting law firm, which 
mailed an anti-union video to every 
worker’s home. To judge by the vote, 
workers didn’t give the video great 
reviews. 


Hundreds of Gas Workers from the newly created Teamsters Local 96 rally outside 


Washington Gas Company to protest the contracting out of sensitive gas work to 
private contractors. Mistakes by two such contractors caused a gas explosion 
which destroyed a townhouse in Alexandria, Virginia in July. 


hey drive the buses, clean the class- 

rooms, or help prepare the lessons 
for our children. But school workers 
don’t always get the wages, benefits, 
and respect they deserve. 

That’s why, all across the U.S., 

school workers are voting for Teamster 
representation. 


OHIO. Lakota School District bus 
drivers and aides in Cincinnati chose 
Teamsters Local 100 because “the 
association we had representing us 
didn’t stand up for us and was in bed 
with the School Board,” according to 
‘Teresa Rose, a ten-year driver. 
“There was lots of favoritism, 
and grievances just didn’t get taken 
seriously.” 


IOWA. In Mason City, Iowa, teaching 
assistants were outraged when the 
school board took away their health 
insurance. When they complained, a 
school district personnel officer told 
them they were “a dime a dozen.” 

For 90 teaching assistants, that was 


Across U.S., School 
Workers Want 
Teamster Clout 


the straw that broke the camel’s back. 
They chose Teamsters Local 828, 
which had already won an election for 
the schools’ custodians, maintenance 
workers, and cooks. 

“I love my work, but I knew things 
needed to be better,” said teaching 
assistant Dawn Shunkwiler. “We 
needed to be looked at as valuable.” 


WISCONSIN. Bus drivers at Lenon 
Bus Company in Bristol, Wisconsin, 
under contract with the schools, 
couldn't believe it when their boss 
took away the $3.50 meal stipend 


they received for over-the-road work. 


Driver Larry Kunkel, a Teamster 
veteran from Local 731 in Chicago 
who had retired to Bristol, knew what 


to do. He contacted Teamster Local 43. 


“T drove for 44 years and loved every 
minute of it,” said Kunkel. “Here you 
had Lenon Bus Company paying $6 an 
hour with 25 cent raises a year. It would 
take you 20 years to hit $10 an hour.” 

Larry Kunkel went out and col- 
lected cards from 47 of 50 drivers. 


1,000 Gas 
Workers Choose 
Strong Union 


“We decided to become Teamsters because 
we need to be part of a strong and democ- 
ratic union,” said Jim Mort, a rank-and-file 
worker at Washington Gas for 29 years and 
president of new Teamster Local 96. 

The 1,000 Washington Gas workers 
voted June 27 to join the Teamsters after 
years of operating as an independent union. 

Since last year, they have been in a 
tough fight with their company over job 
security. 

“Despite record profits, Washington Gas 
is undermining our members’ job security by 
shifting our work to subcontractors who 
don’t know the difference between a gas 
line and a fishing line,” Mort said. 


CALIFORNIA 
WORKERS WIN 
FIRST CONTRACT 
Workers at GF Trucking, an inde- 
pendent contractor for Airborne 
Express general package deliv- 
ery in Ventura, California, have 
their first Teamster contract. 
Their Local 186 agreement 
includes better pay, grievances 
procedures, and route bidding. 
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pe of athletic heroes emerged from this summer’s Olympic 
Games. 

But before the Olympics even began, a Teamster member was 
one of another group of heroes who blazed a trail to Atlanta carry- 
ing the Olympic torch. 

Teamsters Local 264 member Kevin Tyler, a worker at Fieldbrook 
Farms ice cream plant in upstate New York, carried the torch a half 
mile through Fredonia, where 5,000 people turned out to watch. 

The United Way, sponsor of the Olympic Torch Relay, chose 
Tylerfor the honor. 

“I don't do things for public recognition, said Tyler. “A lot of the 
things lm involved in revolve around my kids and my family.” 

Tyler has two children, Cassandra, 6, and Mark, 11. He serves as 
cub master for the Boy Scouts, coaches his kids’ Little League and T- 
ball teams, volunteers as a firefighter, and is a lieutenant in the Res- 
cue Squad tn Cassedega. 

He trained to become an Emergency Medical Technician a few 
years ago, after his baby daughter died of sudden infant death 
syndrome. 

“I didn’t know what was wrong or what to do, and I didn’t ever 
want anything like that to happen again,” said Tyler. “Now that ’m 
an EM’, maybe I can help someone else.” 

Tyler believes that volunteering can make a real difference in the 
community and in the lives he touches. 

“It’s good to donate money to charity — you can’t run an organi- 
zation without it,” said Tyler. “But it means a lot more when you get 
involved personally. 

“You get something out of it too.” 
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CANDIDATE 
CAMPAIGN 
MATERIAL 


for 


The 1996 International 
Officer Election 


ATTENTION ALL TEAMSTERS! 


A Message from Barbara Zack Quindel, the Election Officer 


Article VII, Section 10 of the Rules for the 1995-1996 IBT International Union 
Delegate and Officer Election (“Rules”) permits candidates who have been 
nominated for International office at the IBT’s 25th International Convention to 
have campaign literature of their choice published in this issue of The Teamster. 
Each nominated candidate receives space in the magazine based upon the position 
sought (e.g. General President, 1 page; General Secretary-Treasurer, 3/4 page, 
International Vice President, 1/2 page, Trustee, 1/4 page). 


The purpose of this rule is to promote fair, honest and open union elections. 


The ideas expressed in these materials are solely those of the nominated 
candidates. They do not reflect, in any way, the views of the International 
Brotherhood of Teamsters (“IBT”), any affiliated Unions, or the Election Officer. 
Nor did the IBT or the Election Officer alter any of these candidate materials. 
They come directly from the candidates to Teamster members. 


The Rules provide that materials from slates of candidates appear first before 
materials of individual candidates. 


Nominated candidates will have a similar opportunity to publish campaign 
literature in the October 1996 and November 1996 issues of The Teamster 
magazine. 


Barbara Zack Quindel 
Election Officer 
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“Junior Hoffa 
Says Canadians 
Like Me 
‘Don’t Deserve’ 
Democratic 
Representation” 


Vince Johnson 
Local 938 
Mississauga, Ontario, CANADA 


“I was a rank-and-file Canadian delegate to the Teamsters 
Convention in July. 


“I was there when a spokesman for Jim Hoffa, Jr. said that 
Canadian Teamsters“don’t deserve” full democratic 
representation. 


“I also was there when General President Ron Carey and 
Teamsters Canada President Louis Lacroix stood up for keeping 
all Teamsters together by recognizing Canadian sovereignty.” 


—Vince Johnson 


To volunteer call 202.393.8197 


Ron Carey Campaign Committee, P.O. Box 77067, Washington, DC 20013 
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“We’re throwing out the mob and attacking 
corruption. The Teamsters are stronger 
today, but we’re not finished yet. With you 
on our side, we will keep fighting for a 
strong and honest union.” 


men a 


Making Teamsters 
Stronger by Putting 
Members First 


Standing Up to Employers. 


Saved jobs and protected pensions 
by standing up to U.S. employers in 
freight, carhaul and other industries. 


Throwing Out Corruption. 
Carey is giving the boot to racketeers 
~. who sucked the strength out of our 
Union. And Carey is recovering 
money that corrupt local leaders 
stole from members—more than 

$15 million so far. 


Balancing The Budget. 


International union expenses now 
are balanced with dues income for 
the first time in 12 years. 
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4000 
members 
gained 


average loss of 34,000 per yearj 


MEMBERSHIP FIGURE COMPILED. 
ANNUALLY BY THE IBT OFFICE OF 
GENERAL SECRETARY TREASURER 


1980 1985 1990 


Ron Carey: 


Rebuilding 
Teamster Power 


Organizing To Build Power. 


The more members we have, the more 
power all Teamsters have. Membership fell 
under the corrupt leaders of the 1970s and 
1980s. Carey is organizing new members 
and the Teamsters are growing again. 
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the Indepen 


LLY KNOWN 


pro «gt 


Hoffa’s Henchmen 
Have Spent the Last Year 
Trying to Smear Carey, 
but Hofta’s Lies Don’t Stick. 


dent Revie 


FEDERAL JUDGE 


wou 


appointed Carey to replace hin bacave 
the work. (Ex. 67 at 54) 


care 


sup? = 
woapital. (x, 4 
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‘there io no evidence that Carey had a free operat - g 
@Aelugion 


from Montefiore Nospital or any other service provider to 
fund. e 
I e 1 


2. GQRONADO CONSTRUCTION Nn O 
on apeii €, 1984 Moroney reported an silegeti¢ S Uu eV] 
coronade Construction Company, looted in Faraingdale, Port 5 en C 
uae ovned by either Carey’s Brother and sister-in-1ay, @] the e to 
chat Coronade did ali the construction work on the Pension and egat e 
the Joint Council 16 hospitalization trust fund building, located ao 
tn the Bronx, Nev York. According to Moroney, Carey transferred 


a car to Coronado and it then transferred the car to Carey's 


sister. (EX. 94) 7° 
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Junior Hoffa Disrupted the 
Teamster Convention... 


"ENtion 
ton Chronic! 


Supporters of Hoffa interrupt 


convention 


Teamsters boo anthems, Sen. Spector 


PHILADELPHIA (AP) — Supporters of Teamsters 
presidential candidate Jimmy Hoffa staged a 
boisterous beginning to the union convention 
Monday. They booed a U.S. Senator. They booed 
the National Anthem. They even booed a moment 
of silence for deceased members. 


July 16, 1996 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey slate 


...to Block Ron Carey 
from Cleaning Up Corruption, 
Fixing the Strike Fund, 

& Building A Stronger Union 


“It was obvious that Jim Hoffa and the 
officials with him came to the Convention 
with one thing in mind - to stop Ron 
Carey’s fight against corruption. 


“Before Carey’s reforms could even be voted on, 
Junior had his people shouting down speakers 
and trying to pick fights on the floor.” 


Jeanette Bixby, Delegate 
Local 396 
Covina, CA 


“I saw Hoffa block Ron Carey’s 
plan to build up our Strike Fund 
without raising Union dues or 
cutting member services. Carey’s 
plan would have let the whole 
membership make the 

final decision. 


“Hoffa did the same thing in Michigan 
and Ohio. He took our dues money 
for a separate strike fund. Then it 
went broke in just a few weeks!” 


Willie Smith, Delegate 
Local 413 
Columbus, OH 
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Junior Hoffa, an 
Employer’s Lawyer 
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Junior Hoffa was a 
Lawyer for Big Business 


LL 


L/ 


In 1993, Hoffa was a lawyer for 
Embassy Suites, an anti-union 
company. Hoffa worked for Embassy 
Suites to defeat a lawsuit filed against 
the company by a union member 

in Detroit. 


-— Ginn v. WR Southfield Assoc, Embassy Suttes, Inc. et. al. 


US. District Court tern District ichigan 
Civil Docket # 91-CV- 75524 
Rt 
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Junior Hoffa 
Admits Being 
Business Partner 
with Mob Kingpin 


Allen Dorfman 


‘In about 1971 Hoffa junior became 
partners with Allen Dorfman and Nicholas 
Tweel in a New York investment company. 
Dorfman was viewed by the Justice 
Department as the union’s chief connection 
with the Chicago mob. Hoffa junior pulled 
out of the partnership... concerned he says 
now about doing business with men who 
had acquired ‘names.’ ”’ 


DETROIT NEWS AND FREE PRESS 
July 31, 1994 


(Before the newspaper went on strike) 
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Junior Hoffa Made 
His Money Working for 
Corrupt & Mob-Linked Union 


Leaders who Weakened the 
Ee} Teamsters Union 


Teamster Members Lose 


In Local Pension Scam 


In 1991, Hoffa Junior traveled from 
Detroit to serve as the lawyer for a 
New York Teamster Local associated 
with Nicholas “Nicky Black” Grancio, 
a reported Columbo Crime Family 
Boss. A Federal Court Judge singled 
out Hoffa Junior’s behavior as 
“irresponsible” and “an affront to 
the rank-and-file of the local union.” 


United States v. Teamsters Local 
(S:D:N.Y, 707, 782 F. Supp: 243 1992) 


Hoffa Junior served as the lawyer 
for the Michigan Teamsters Health 
and Welfare Fund. While Hoffa Jr. 
worked at the Fund, the executive 
director was convicted of accepting 
$460,000 in illegal kickbacks. 

Fund trustees were forced by the 
government to repay more than 
$750,000 they spent for tabs at nude 
dancing clubs, golf outings, and 
luxury cars. 


United States v. Wiedyk, 
71 F. 3rd 602 (6th Cir. 1995) 
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The following campaign literature ts published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Caney slate 


The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves 10 be part of the Ron Carey slate 


How Can 
Junior Hoffa Make Our 
Union Stronger? 


He has no experience 
negotiating a major contract. 


He has no experience as 
a union leader. 


He only joined the Teamsters 
to run for President on his 
father’s name. 


In 1993, Junior Hoffa was hired by one of his 
backers— Joint Council 43 official Larry Brennan—as a 
full time Administrative Assistant to qualify Hoffa to 
run for General President in 1996. 


—Official Hoffa Campaign Biography 
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TEAMSTERS 
SLATE aad 


KEN 
is a 28 year Teamster, member of Local 247 
is a 25 year Teamster Business Representative 
has been an elected Delegate to 4 IBT Conventions 
is Vice Chairman of the Teamsters National Black Caucus 
has been elected, Trustee, Recording Secretary, Vice-President, 
President and current Secretary-Treasurer of Local 247 in Detroit. 


EXPERIENCED ¢ CONCERNED # CAPABLE # QUALIFIED # ETHICAL 


VVVVVVVVVVVVVVVVVVVVVVVVYVVVVY 


RE-ELECT LEROY ELLIS 


LEROY 
a member of Local 705 in Chicago 
is a current Central Region Vice-President 
of the International Union; 
has developed the reputation of being an 
active International Vice-President who 
takes his obligation to the membership 
very seriously. Prior to his election he 
was employed by Roadway Express. 


CENTRAL REGION VICE-PRESIDENT 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Stand Up For Teamsters slate 


JIM 


is a 23 year rank and file member 
and steward of ABF Motor Freight in 
Local 406, Grand Rapids, Michigan 


CENTRAL REGION VICE-PRESIDENT 


VVVVVVVVVVVVVVVVVVVVVVVVVVVVY 


ELECT CHARLES WALKER 


“> CHARLIE 
 @ is a 42 year member of Local 744 in 


Chicago, Illinois. spent his first 20 years 

as a driver at the Royal Crown Beverage 
Corporation. He has been a Business 
Representative, Trustee, Recording Secretary 
and is currently the President of Local 744 


CENTRAL REGION VICE-PRESIDENT 
VVVVVVVVVVVVVVVVVVVVVVVVVVVVY 


ELECT ROBERT SPEARMAN 
BOB 


is a 29 year rank and file member and has served 4 
No Photo years as a steward of Local 480 in Nashville, 
Available Tennessee. He has been instrumental in protecting 
freight members rights under article 16 of the 
National Master Freight Agreement for the past 9 
years. He has won 7 cases affecting members health 
and safety issues. 


AT-LARGE VICE-PRESIDENT 
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The following campaign literature is published an behalf af a group of nominated candidates who have declared themselves to be part of the Stand Up For Teamsters slate. 


The STAND UP FOR TEAMSTERS SLATE urges all members to make informed 

decisions in this election of International Officers. We are willing to debate the issues, 

address groups of members to respond to and answer your questions. We would also appreciate any 
support, financial contributions or fund raising activities you may assist us with to get our word out. 


We are committed to rebuilding and strengthening our union as we move into the 21st century. 
When we are elected we will work toward the following: 
Standing up for Local Union Autonomy as a building block of a strong International Union. 


Standing up for International Union fiscal responsibility. Addressing the financial needs and 
facilitating solutions. 


Standing up for quality membership services. 
Standing up for Pension equality for all Teamster Plans. 


Standing up to protect Teamster represented industries through focused 
organizing. 


Standing up against politically motivated trusteeships. 


Standing up for members rights to determine with whom they merge, when 
mergers are necessary. 


Standing up for a secure strike fund. 

Standing up for good paying full time jobs for all Teamsters. 

Standing up for reflective representation, considering our Unions rich diversity. 

Standing up for the formation of a health care division, in recognition of this growing member- 


ship sector. 


We ask you to STAND UP with us, regardless of your preference for General President. Make that 
choice and then be selective in your votes for the remainder of the General Executive Board. Don’t 
repeat the 1991 mistake. A straight slate vote will not be in the best interest of the Union. We must 
elect the best of the best and not be saddled with the rest. 


STAND UP FOR TEAMSTERS 


Office: 10733 Southwestern Avenue, Chicago, I] 60643 W (312)445-9928 or 9936 FAX (312)445-9984 
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CaSh & Carey: The 7,4 contract 
Ups 


Carey never disclosed that he owns close to r pit epi staat 
$2 million of UPS stock. Union Big 
What did the rank and file workers Had Ties 

get from stockholder Carey? To $OoM In 


Carey's UPS deal, took care of his stock and you UPS Stock 
got nothing. Pia haa alae: 
Possible conflict 

The weight limit for UPS workers was increased to Of interest cited — 


150 pounds. 
By Joe Calerone . 

NEW YORK NEWSDAY |. - 
EAM 


Carey ponies fo increase wages for part-timers. NV*STIGATIONS TEAM © 
Instea Carey cut wages for part-timers because Teamsters union president Ron 
1 7 Carey inherited part of an 

you're getting the same money Jackie Presser Ssasts Gant mean Ste 
negotiated in 1982. million in United Parcel Ser. 
vice stock last year, a holding 

he did not disclose even though 


li: * the company is the | t em- 
And thanks to UPS millionaire stockholder Carey, Saver ot meal i 


thousands of feeder driver jobs will be lost. Country ee ey 
) gto + wy 
Carey allowed our jobs to be outsourced. ¥ 


Carey’s $2 million of UPS stock comes sunday, Bugust 1, 1993 


before you. 


Worse? Yes. 
Carey swindled an old lady out of nearly $300,000. HIS LAWYER? 
You guessed it. ON THE PAYROLL OF UPS. 


Next year, there'll be another UPS contract up for negotiation. Who will 
come first? The UPS lawyer Carey used to help him swindle $300,000 from 
an old widow, Carey’s $2 million of aps stock, or you? 
Can you and your family — 

afford to take that risk? No. You can’t. 
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themse 


Larry Brennan, Coleman Davis and Terry Majka — who have declared 


DAILY 9 NEWS 


New York’s HomeETOWN NEWSPAPER 


Teamsters chief inherits a fight 


Court asked to nix will revised 
to ship Carey the lion’s share 


By JOE CALDERONE 
Dary News Staft Worer 

Two Queens sisters are charging that 
Teamsters International President 
Kon Carey wrongly persuaded an ail- 
ing 88-year-old Jackson Heights wom- 
antaleave him the bulk of her $395,000 
estate, 

Carey, whose financial dealings 
have been the subject of government 
investigations, last year inherited 
more than $300,000 from Anne Morgen, 
a former sceretary who diced in 1994 in 
a Queens nursing home, documents 
show. 

The Teamsters leader received the 
woman's funds, and her co-op, after be- 
ing named as executor and primary 
beneficiury of her estale. 

Two of Morgen’s lifelong triends, sis- 
ters Eleanor Livoti, 68, and Dorothy 
Hickey, 66, told the Daily News that as 
Morgen's memory and health began to 
fail, Carey pressured her to rewrite 
her will to name him as chiel benefi- 
ciary. 

“Tt was a scam, an absolute scam by 
him,” said Livoti. “I would bet my life 
on that. Her mind was not right . 
You'd talk to her about things. and she 
wouldn't remember.” 

“There was no real reason for her to 
change the will and cut out all of her 
dear friends, and all of a sudden leave 
everything to Carey,” said William 
Schaap, an atlorney for the sisters who 
is usking 4 Queens court to invalidate 
the changed 1987 will. 

The allegations come amid a chal 
lenge to Carey's control of the 1.4 mil- 


lion-member Teamsters union from 
Jimmy Hoffa Jr, The Teamsters nation- 
al convention, where Carey and Hoffa 
forces are lo square off on internal 
union issucs, opens tomorrow in Phila- 
delphia. 

In a statement, Carcy described Mor- 
gen and her brother George, who died 
in 1981, as “close, personal friends.” 

He said he and his daughters cared 
for Anne Morgen und arranged for a 
nursing home for the woman, Carey 
said he exerled “no influence” over 
Morgen's decision to change her will. 

In an earlier 1983 will. Livoti and 
Hickey — who grew up with Morgen in 
East Harlem — were named as prima- 
ry beneficiaries and would have split 
the proceeds of Morgen’s estate, docu- 
ments shaw. 

Carey was not inentioned in the ear- 
lier will, 

By late 1984, Morgen's mental abili- 
ties began “to deteriorate significant- 
ly, Her memory began lo fail, and she 
forgot important events in her life,” Li- 
voti stated in court papers. “It became 
clear that she was becoming !ess and 
less able to care for herself.” 

During the next two yeurs, Livoti and 
her sister found Morgen in bad shape 
on several oceastons. Once, she was 
“very ill with severe diarrhea and 
could only craw! to the front door,’ the 
bapers say. 

Livoti and Hickey, bath widows, say 
they urged Carey to place Morgen ina 
nursing home because she necded ex- 
tensive medical care. Carey resisted 
until 1991. they said. 


Sunday, July 14, 1996 


TEAMSTERS President Ron Carey with Ann Morgen at her 70th birthday party in 1969. 


By 1987, Carey had oblained Mor- 
gen's power of attorney, opened a joint 
checking account with her and pur- 
chased a car with her funds, court doc- 
uments filed by the sister say. 

Livati said Morgen told her Carey 
visited her apartment in October 1987 
with several men who asked her to sign 
papers “She was quite confused aboul 
what had happened,” Livott said. 

T 7 will Ww, vib 
ed by Qucens lawyer Joseph Pre- 


vile. Previte was attorney to the United 
Parcel Service's Queens branch, 
where Carey's Teamsters (ooal 804 
represents the drivers 

“She was competent when we saw 
her,” Previte said. “What happened af 
ter thal T ean’t say.” 

Carey said the meeting where Mor- 
fen changed her will ‘took place in the 
attorney's ollice. | was not in the 
room.” Previte said he couldn't recall 
where the meeting took place. 
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THE WHOLE WORLD 
WAS WATCHING 
OUR CONVENTION 


But Ron Carey didn’t care. 


Patricia Beck/Detroit Sunday Journal 


But Ron Carey didn’t care. 
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Paid delegates — appointed by Carey, a violation of 


the pledge he made to rank and file Teamsters when they voted for 
him — were on the convention floor. 


But Ron Carey didn’t care. 


But Ron Carey didn’t care. 


Se ST 


Jim Hoffa shows solidarity with striking Philadelphia Teamsters. The Hoffa 


strike fund plan would have immediately doubled strike pay, from the 
present $55/week, to at least $1 00/week. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate. 


Carey gaveled members out of order. He ran the convention 
just like the old days, like a boss, 
Chicago Tribune not a union leader. 
brie” CReNicape 
TLULic 


4a 4 


@ {The New York Times 


desperately qi July 16, 1996 
+t was a disheart- abhi)! Peter T. Kilborn 
abs cted five ME, Corey aised igus ce ee 
e latform chair to deny ae his power of the 
ears ago on a reform Pp omens S063 down offa-led attempt to 


7 ics to control 
arm tactics to © Fe 
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ear days of Teamster corruptiv' 


fearly test ° 
ene provoked unrul 


strations by Hoffa’s supp? 
throughout the day. 


Mr. Carey d ‘ 
it!” He th y epe ened, “The ayes have 
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n sent everyone to lunch 
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The Village Voice 
July 30, 1996 
* William Bastone 
iain 
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Carey's undemocratic strongarming was only a part 


of what happened at the IBT Convention in Philadelphia 


The world was watching. But Carey didn’t care. 
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this anti-democratic scheme | was fire 


t the convention, Carey suppress 


Throughou 
| saw in Philadelphia, | can no longer 


After what 


THE TEAMSTER 


Chuck Mosqueda 
President, Local 795 
Wichita, Kansas 


When | came to the Convention, | was a total Carey supporter. | had con- 
tributed hundreds of dollars to his campaign, and was appointed to the 
Constitution Committee. | was honored, but | was soon shocked to discover 
that only Ron Carey's proposals would be accepted by the Committee. This was 
not democracy — it was 4 stacked deck in favor of Carey. 

| also served on the IBT Whip Committee, and like the other IBT Whips | was 
paid $100 per day of the ey. In public we were told to be 


member's dues money. 
neutral, but in secret meetings Carey officials told the {BT Whips to make sure 
that only Carey supporter 


s spoke from the floor microphones. 
In addition to these iBT-financed dirty tricks, Ron Carey, as Chairman of the 
Convention, deliberately stole voice votes from the Hoffa delegates, who were a 
democratically-elected majority. It was only after this shocking misconduct by 
Carey that the Hoffa delegates began to shout and boo. The Hoffa delegates 
were not attempting to disrupt the convention, but only stand up for 
their rights. They did not boo during our national anthem. 
The last straw for me came when Vice President Diana Kilmury told us 
to filibuster and delay the convention to prevent any change in the con- 
stitution, including rebuilding the strike fund. After | spoke out against 
d as aWhip and called a “scab.” 
ed the members and abused his authority to avoid democracy. 


support Ron Carey. 


| 

as proud to attend the rec 

vee sh as an elected ran 
ted Parcel Service. 


a Tramseers International 
nd file delegate from 


Prior to 
the conventi 
candidate. In ition, | was uncommitt 
Throughout me epinicn Ron atey peor: oo 
convention it became clear it asa foe 
would be 


rey’s Way orn 
/ Oo way — 
democractic ofsedtnia there was no attempt at having 


Ron Care ut hi (oe 
members Ay his political future first and the 


During the we 
ek | felt that |i 
and we, the members, gaine se ao 


ol y Rhodes 
Packa: : 

Local 38 EP Driver 
Everett, Washington 


—— a 


What about the Hoffa Action Plan 
to restore leamster power? 


Hoffa, with the support of delegates, calls for 
doubling strike funds now. 


| was proud to serve with 25 fellow rank 
and file members from Local 743, the 
second largest local in the IBT. 


Sadly, Ron Carey ran the convention like a 
petty dictator. Our members sent us to 
Philadelphia to support Jim Hoffa’s strike 
fund proposal and Ron Carey ignored our 
demands. 


What was worse, Carey had the nerve to 
bring striking members up to the podium 
but then ruled out of order any attempts 
,to help these members by raising 

their strike pay. Larry Baldwin 


We will Remember in November! Holland/TNT driver 


Diane Strickland 
Mercy Hospital 
Local 743 — Chicago, Illinois 


Local 299 
Detroit, Michigan 


Rigged votes. Absolutely no democracy. 
No free speech. No majority rules. 
No respect for parliamentary procedure. 


The membership of Local 299, 
home of former President James 
R. Hoffa, elected a rank and file 
slate to represent them. 


These are images | have taken from the 


Teamnster, Gonventicn. Even though the Hoffa forces had 


a majority of delegates, Ron Carey 
used every old guard trick in the 
book to stall the proceedings. He 
refused to allow us to discuss 
Hoffa’s plan to double strike bene- 
fits for our brothers and sisters. 


| saw an adminstration so desperate to 
retain power that they completely ignored 

all dissent in the hope that the membership 
will not find out the truth. 


Democracy died at this convention and 
our only hope to restore it will be to 
vote Ron Carey out and Jim Hoffa in 
this November. 


Carey embarassed our union. | 
urge you to vote for Jim Hoffa this 
November and help us Restore 
Teamster Power. 


Roger Rioux 
Sealand Services 

Local 31 

Vancouver, BC, Canada 


Carey bangs the gavel 
and says out of ord 
Boss Carey won’t 
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Hoffa demands that staff salaries The Wall Street Journal 
July 19, 1996 


| j Glen Burkins 
and perks iH Washington be cul Wall Street Journal Staff Writer 
and that the money be put into 


he strike fund Los i 
the strike tund. _ i- Hoth 
cers Oniel wg consi’ 


Boss Carey slams down the —O1*% renee ; 
er 
gavel, out of order. Carey ie eee eae | me agent OS gee 


ae PHILADELPHIA — Teamsters 
5 (goes Oe ee i one 
refuses fo allow a vote ~.| President Ron Carey, bidding for a 


= wet ord Second term as leader of one of 
America’s biggest labor unions, 
sustained a setback when he lost a 


to sto future C tt t ee straw poll to rival James P. Hoffa, 
p any tuture Carey attempt ‘ss 


Hoffa calls for a vote on the floor “sass 


‘1 son of Teamster legend James R. 


fo increase dues. ... Yesterday’s straw vote wasn’t 


ing to have a majority of delegates, 
4 but it quickly became apparent 
that he didn’t, and his administra- 

tion lost several key votes to Mr. 
| Hoffa’s forces. 


Boss Carey bangs the gavel 
again. He rules the motion out of 
order. No vote allowed. 


ee ee eee ery 
oe cees PS sae ae 


And when rank and filers dare to call for a public 
debate between the candidates for General President, 
Boss Carey says NO to democracy, and 
BANGS the gavel 


down again. 
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! The Washington Post 
cae ee LS ——=_—_ July 17, 1996 


Tk WaSHINCTON Post 


Frank Swoboda 
Washington Post Staff Writer 


Supporters of 


Hoffa's 
presidential 
campaign rally 
In the hallways 
of 


e 
Pennsylvania 
Convention 
Center in 
Philadelphia at 
the start of the 
union's 
convention on 
Monday 


es Key 


4 Union officials say the convention is 
g showcasing reforms in the Team 
sters, which has long been known as a 
symbol of corruption in America. Sev- 
en years ago, the Justice Department 
filed a massive racketeering suit ‘0 
against the Teamsters, charging that 
it had become what amounted to a 
wholly owned subsidiary of organized 
crime. To settle the suit, the union 
agreed to hoki direct elections of na- s 
tional officers, nid itself of ties withor- 4 
ganized crime and set in place a wide 
range of democratic reforms. 

Faced with the prospect of losing 


By Frank Swoboda 
Washington Post Staff Writer 
PHILADELPHIA, July 16——-Team- 
sters President Ron Carey suffered 
further setbacks today at the hands of 
challenger James P. Hoffa, losing key 
votes on convention rules and a pro- 
posal to restore the membership of lo- 
cal union leaders who retaliated 
against a critical rank-and-file mem- 
ber 


Hoffa's campaign manager, Tom 
Pazzi, saxd the votes show that 2 
has a very good chance of defeating 
Carey in the union's November elec- 
tions. But he said that “we don’t think 
we've got it in the bag.” 

Teamsters Vice President Aaron 
Belk, a Carey ally, said that the votes 
send “a really bad signal to the mem- 
bers of this union and everyone that’s Carey is allowing long drawn-out 
watching.” But Belk also called the votes on many issues, some of them 
votes a sign that the union's reform cureppass minor. Some votes take more than an 
process was working. “I think what Teamsters President Ron Carey is hour to complete. He has sched- 
you see happening is democracy tak- allowing long, drawn-out votes on uled night-time sessions, even though 
ing place,” he said, many Issues at the convention. the convention is behind schedule 


more votes to Hoffa’s forces, Carey 
today appeared to be embarking on a 
strategy of slowing down the conven- 
tion to keep various remaining issues 
from coming to a vote, interviews 
with union leaders indicated. 


Below: This picture exposes another 
shameless Carey lie. Hoffa delegates and sup- 
porters showed complete respect for 

our anthems and flags. All booing was for 
Boss Carey’s undemocratic behavior. 


Patriotic Delegates 
committed to Hoffa 
pledging allegiance 
to the United States 
of America 

at the opening of the 
25th IBT convention. 


Alejandro A.Alvarez/Philadelphia Daily News, July 16, 1996 
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Above: Canadian Hoffa delegates fly the Maple Leaf 
as part of their effort to Restore Teamster Power. 
Above Right: Jim Hoffa proudly accepts the endorsement 
of the 30 Local 743 rank and file delegates and alternates. 
Local 743 is the second largest local in the IBT. 

Bottom Right: Jim Hoffa, Bill Hogan and Sam Theodus 
lead rank and file members and the Hoffa ’96 delegates into 
the opening of the 25th IBT constitutional convention. 
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IBT General President 


Jim Hoffa......954 


Ron Carey 


IBT General Secretary-Treasurer 
Bill Hogan ..... 74| 


Tom Sever 
Tom Keegel 


Ken Hollowell 


At-Large Vice Presidents 


Sam Theodus (Hoffa Slate) 
Tom O’Donnell (Hoffa Slate) 
Fred Gegare (Hoffa Slate) 
Chester Glanton (Hoffa Slate) 
Ralph Taurone (Hoffa Slate) 


Jack Cox (Carey Slate) 

Ken Benson (Carey Slate) 
John Riojas (Carey Slate) 
Richard Nelson (Carey Slate) 
Diane Kilmury (Carey Slate 


International Trustees 


John Steger (Hoffa Slate) ........ 932 
Mary Lou Salmeron (Hoffa Slate) 928 
Ron McClain (Hoffa Siate) ...... 921 


Sergio Lopez (Carey Slate) 
Joe Padellaro (Carey Slate) 
Ed Kornegay (Carey Slate) 


>> A 
Above Left: Thousands of Hoffa delegates and supporters 
demonstrate for the Hoffa ’96 slate. Bottom Left: 
Hispanic Delegates pledging support to Hoffa ’96, to Restore 
Teamster Power. Above: fim Hoffa speaking to over 2,500 
delegates and supporters after Carey abruptly gaveled the 
convention to a premature end. Hoffa pledged, “We will 
remember in November.” 
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RE THE HOFFA '96 SLATE A+5 


Sam Theodus 
Local 407/Cleveland, OH 
VPAt Large 


Ralph Taurone 
Local 222/Salelake CitysUT 
VP- At-Large 


John Murphy. 
Local 122/Boston, MA 
VP-East Region 


Dotty Malinsky 
Local 2000/Minneapolis, MN 
VP-Central. Region 


Pat Flynn 
Local 710/Chicago, IL 
VP-Central Region 


T.C. Stone 
Local 745/Dallas, TX 
VP-South Region 
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Jim Hoffa 
Local 614/Pontiac, MI! 
General President 


Chester Glanton 
Local 743/Chicago, IE 
VP-At Large 


John Steger 
Local 639/Washington, DC 
Trustee 


Betty Rose Fischer 
Local 538/Worthington, PA 
VP-East Region 


Les Singer 
Local 20/Toledo, OH 
VP-Central Region 


Jon Rabine 
Local 763/Seattle, WA 
VP-West Region 


Randall Copeland 
Local 519/Knoxville, TN 
VP-South Region 


Bill Hogan 
Local 714/Chicago, IL 
General Secretary-Treasurer 


" bie i 
Tom O’Donnell 

Local 81 7/New York, NY 

VP-At-Large 


Ron, McClain 
Local 147/Des\Moines, 1A 
Trustee 


Richard Volpe 
Local 550/New York, NY 
VP-East Region 


Phil Young 
Local 41/Kansas City, MO 
VP-Central Region 


Jim Santangelo 
Local 848/Los Angeles. CA 
VP-West Region 


Tom Baldwin 
Local 880/Windser ONT 
VP-Canada 


red themselves to be part of the Jim Hoffa No Dues In 


Fred Gegare 
Local 75/Green:Bay, WI 
VP-At-Large 


Mary Lou Salmeron 
Local 986/Los Angeles, CA 
Trustee 


Dan DeSanti 
Local 70'/North Elizabeth, Nj 
VP-East Region 


Walt Lytle 
Local 41.4/Ft. Wayne, HN 
VP-Central Region 


Chuck Mack 
Loca! 70/Oakland, CA 
VP-West Region 


Garnet Zimmerman 
Local 31/Vancouver, BC 
VP-Canada 


The following campaign literature is published on behalf af 


We Will Remember 


In November! 


FIGHTING 


Associated Press Photo/Chris Gardner 


To Help Hoffa ‘96, Write or Call: Hoffa ‘96 
P.O. Box 32363-0363 © Detroit, MI 48232 


313-568-HOFFA Internet address: hitp://hoffa96.com 
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The following campaign literature ix published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate. 


Our Union’s current leadership 
failed us. 
Carey bankrupted our Union and 
killed our strike fund. 
He cost members like you money 
when he botched the National 
| Freight Agreement and the UPS 
contract. 
RESTORE TEAMSTER POWER | Ron Carey will spend our dues 
money to get reelected. But Jim 
Hoffa cannot win without your help. Your con- 
tribution will make a difference in Restoring 
Teamster Power. 


YouCan Help Restore {t@iSGdiiees 


Send Ron Carey 


Help us elect Jim Hoffa ournext President. jittstnc ren. 


lesional liioenloen i loeetendtoenlentantontentenlenientenlantenteniententedestentenententantenteniantententententententeen 


VLL HELP make Jim Hoffa President and Restore Teamster Power 


_) Send hats @ $10 L) T-shirts sizes M-XXL @ $15 
(sizes 3X and 4X @ $25) 


LL) Send golf shirts M-KL @ $25 () Send satin jackets M-XL @ $100 
(sizes 2X@$27 3X@$29 4X@330) 


L) Send varsity leather jackets M-XL @ $225 


* NEW ITEM * 
L) Send Hoffa ‘96 “Signature Series” 2nd edition Winross 
model truck (limited production) @ $60.00 (and $10 +H) 


TTEM ORDERED QUANTITY PRICE 


Name — 
— | 
Address Phone 
City State Zip 
le Employer : 


ADD SHIPPING 
$5.00 Set 
$10.00 SoH for truck 


Complete this form and return with your check or money order to: 

HOFFA SUPPORT TEAM 

1959 E. Jefferson, Suite #4-H, Detroit, MI 48207 

Or charge to my: __ VISA _— MasterCard ° 

nee Now Available! 
1996 Hoffa/Hogan 


Expiration date ‘ 
Commemorative 
Silver Coin 


Signature 


For faster service fax your credit card order to (313) 568-4921 
No union or employer contributions accepted. 


$50 plus shipping 
Call 708-795-0906 


Hoffa ‘96 is now on the Internet: to place your order 
http://hoffa96.com 


a 
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Ron Carey doesn’t 
need strike benefits... 


Ron Carey, President 


Compensation 
$192,000 in 1992 
$176,000 in 1993 
$163,000 in 1994 
$161,000 in 1995 


# of Teamster Pensions = 


(LEFT) After one year, striking Teamsters 
wai YO : - % : at the Detroit News and Free Press 
oat ce Again ‘ ey - bel continue to fight for justice while receiving 
: ) Se Ss a pathetic $8/day, courtesy of Ron Carey 


... but these rank-and-file 


Teamsters do! 


At the IBT Convention, Ron Carey refused to do anything 
to help these brothers and sisters when he had the chance. 


REMEMBER IN NOVEMBER! 


Tom Keegel, candidate for General Secretary-Treasurer — Teamsters Local 544 
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An Open Letter 
to Teamster Members 


=H OFFA ’96i+t 


RESTORING TEAMSTER POWER 


&. 


September 1996 
Dear Sisters and Brothers, 


My name is Jim Hoffa, a proud member of the International Brotherhood 
of Teamsters for 29 years. 


Our great union is at a crossroads. The choice we make in November will 
resonate throughout our worksites into the next century. 


The road we’re on now is paved with financial failure, wasteful spending, 
declining membership, weak contracts, outrageous officer salaries and 
perks and a bankrupt strike fund. That’s Ron Carey’s road. 


There is an alternative. Together we can change the course of history by 
driving this union down a new road — with a new general president who 
won't take orders from outsiders, high-priced lawyers and p.r. consultants 
who don’t know the first thing about a being a Teamster. 


Brothers and sisters, I want to be that new general president. I have 

an Action Plan to restore our union to financial soundness. I will cut the 
bloated officer salaries and perks, and give our union back to you, the 
rank-and-file. And I learned very well at the hand of my father how to 
negotiate strong contracts — that will increase your wages and benefits. 


Remember, at the end of every shift, we’re all Teamsters — not REAL 
Teamsters or NEW Teamsters — but TEAMSTERS. Today we may have 
honest disagreements. But, when I emerge victorious in November, 

I intend to unify us — as brothers and sisters again. 


Only in unity — united against our enemies and not ourselves — will 
we move this union on a new road with pride and strength into the 
next century. 


Fraternal, 


(4 Pipe 


ee 


ee 


Ss eo 


ELECTION OFFICER'S REPORT 


NOMINATIONS FOR OFFICERS OF THE IBT 


The Election Officer conducted floor nominations for International Officer candidates at the 25th IBT Convention. On 
Tuesday morning July 16, nominations were held for Regional Vice President positions. On Wednesday morning July 17, the 
Election Officer conducted nominations for At-Large Vice President and Trustee positions, and on Thursday morning July 18 
nominations for General President and General Secretary-Treasurer were held. Secret ballot voting on the mornings’ 


nominations were conducted on those evenings between 5 and 8 p.m. by the Election Office staff. 


In order to be successfully nominated for a position, a candidate had to receive five per cent (5%) of the ballots cast from 
the relevant delegate pool. Listed below are the results of the voting. Names of those eligible will appear on the general 
election ballot. (Note: candidate names are listed in the order in which they appeared on the ballot; an asterisk (*) indicates 
that a candidate did not achieve the required number of votes to be nominated). 

There was only one floor nomination for the position of “President of Teamsters Canada/International Vice President.” 
Therefore, pursuant to Article IV, Section (1) of the Rules for the IBT 1995-1996 International Union Delegate and 
Officer Election (“Rules”), the Election Officer declared Louis Lacroix the duly elected President of Teamsters Canada/ 


International Vice President. 


Regional Vice President Candidates 


Western Region 


(3 positions) 

Needed for nomination: 
21 votes 

Ken Mee 144 
Ed J. Mireles 135 
Jim Santangelo 275 
Chuck Mack 283 
Tom Leedham 140 
Jon L. Rabine 256 


Southern Region 

(2 positions) 

Needed for nomination: 
7 votes 


Doug Mims 58 
Randall Copeland 36 
Aaron Belk 61 
Coleman Davis 20 
T. C. Stone 53 
T. K. Johnson 6* 


Eastern Region 

(4 positions) 

Needed for nomination: 
27 votes 


Rich Volpe 214 
Tom Gilmartin, Jr 220 
Betty Rose Fischer 138 
Carroll E. Haynes 282 
Terence E Majka 67 
Dan DeSanti 188 
John F. Murphy 179 
George W. Cashman 330 
John P. Morris 309 


Central Region 

(5 positions) 

Needed for nomination: 
30 votes 


Charlie Walker 36 
Patrick Flynn 376 
Lawrence Brennan 116 
Bill Urman 147 


Lester A. Singer 362 
Lon E. Fields, Sr. 181 
Larry Regan 26* 
Jim Tol 30 
Jeraldine Cheatem 26% 
Dotty Malinsky 295 
Lorelei Anderson 12 
Walter Lytle 343 
Phil Young 401 
Frank J. Busalacchi 184 
Dennis C. Skelton 122 
Leroy Ellis 39 


Teamsters Canada 
(2 positions) 

Needed for nomination: 
6 votes 


Thomas H. Baldwin 40 
Garnet Zimmerman 41 
Charles Thibault 62 
David P. Kozak 68 


President of Teamsters 
Canada / International 
Vice President 

Louis Lacroix—elected 


At-Large Vice President 
Candidates 
(5 positions) 


Needed for nomination: 
87 votes 
Fred Gegare 997 


Tom R. O’Donnell 1015 
Ralph J. Taurone 940 


Diana Kilmury 538 
Carl E. Echols 81* 
Jack Cox 658 
Jim Benson 615 


Richard W. Nelson 564 
Chester Glanton 942 
John Riojas 611 
C. Sam Theodus 1060 
Robert H. Spearman 96 


Trustee Candidates 
(3 positions) 

Needed for nomination: 
87 votes 


Eddie Kornegay 596 


Nora D. Burrell 84* 
Chuck Mosqueda See 
John C. Steger 932 


Ron L. McClain 921 
Gregory McQuitter 40* 
Mary Lou Salmeron 925 
Joseph Padellaro 615 
Sergio Lopez 621 


General President 
Candidates (1 position) 


Needed for nomination: 
88 votes 

Jim Hofta 954 
Ron Carey 775 


General Secretary- 
Treasurer Candidates 
(1 position) 

Needed for nomination: 
88 votes 


Tom Sever 664 
Bill Hogan, Jr. 741 
Ken Hollowell 93 
Tom Keegel AZ 
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SEPORT XXVIII 
IRB REPORT XRVEL 


REPORT XXVIII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B, Lacey 
William H. Webster 
DATED: July 12, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty- 
eighth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including six new Investigative Reports 
and the status of pending charges about which we have previ- 
ously informed you. Progress of these pending charges will be 
provided in future reports. 


fl. NEW INVESTIGATIVE REPORTS 


A. THOMAS RYAN - Local 107, Philadelphia, 

Pennsylvania 

On July 10, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Joint Council 53, concerning 
Local 107 President Thomas Ryan. The Report recommended 
that Ryan be charged with bringing reproach upon the IBT, 
breaching his fiduciary duties and embezzling approximately 
$1,100 in Local 107 funds in violation of Article II, Section 2(a) 
and Article XIX, Section 7(b)(1), (2) and (3) of the IBT Constitu- 
tion. His personal charges paid by the Local were of no benefit 
to the union and included airline tickets for his wife, a health 
club membership, wine for a personal friend, hotel movies, and 
tips at bars greatly in excess of the bills. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, the Executive Board was given sixty 
days within which to hold a hearing and to forward a written 
final report to the IRB. 


B. ANJIELLO MADONNA - Local 282, Lake Success, 

New York 

On June 7, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 282 member, Aniello Madonna. The Investigative Report 
alleged that Madonna, while a member, knowingly associated 
with members of La Cosa Nostra including, but not limited to, 
Edward Garafola. In addition, Madonna is alleged to have 
obstructed, interfered and unreasonably failed to cooperate with 
the duties of the IRB when, during his sworn examination on 
May 20, 1996, he testified that he had never met Edward 
Garafola when in fact he had previously admitted to the FBI in a 
1994 interview that he had met with Garafola shortly after 
being appointed a Local 282 business agent in April 1992. 

On June 14, 1996, General President Carey adopted and 
filed the proposed charges and referred them to the IRB for adju- 
dication. A hearing is scheduled for August 5, 1996. 


C. ROCCO D’AMBROSIO, SHELDON WEINBERG, 
AND BRIAN J. WEINBERG - Local 714, Berwyn, 
Illinois 

On May 28, 1996, the IRB transmitted an Investigative 


re om are TF 


Report to the IBT Local 714 Executive Board concerning 
charges against member, Rocco D’Ambrosio. The Investigative 
Report alleged that D’Ambrosio brought reproach upon the IBT 
and obstructed, interfered and unreasonably failed to cooperate 
with the duties of the Independent Review Board when he will- 
fully and without justification refused to appear for his sworn in- 
person examination. The recommended charge against 
D’Ambrosio was filed and a hearing was held on June 18, 1996. 

On June 7, 1996, the IRB transmitted another Investigative 
Report to the IBT Local 714 Executive Board, this one concern- 
ing former members Sheldon Weinberg and Brian J. Weinberg. 
The Investigative report alleged that Sheldon and Brian Wein- 
berg brought reproach upon the IBT and obstructed, interfered 
and unreasonably failed to cooperate with the duties of the IRB 
when they willfully and without justification refused to appear 
for their sworn in-person examinations. The recommended 
charge was filed against Sheldon Weinberg and Brian J. Wein- 
berg and a hearing for each was held on July 3, 1996. 


D. JOSEF ROSS AND MORRIS NAPOLITANO, SR.- 

Local 813, New York, New York 

On June 7, 1996, the IRB transmitted Investigative Reports 
to Trustee Joseph K. Foy concerning charges against Josef Ross 
and Morris Napolitano, Sr. The first Investigative Report alleged 
that Josef Ross for the past five years brought reproach upon the 
IBT by continuing as a member of the union when he was ineli- 
gible for membership and accepting Local benefits while he was 
ineligible to do so in violation of Article II, Section 2(a), Article 
XIX, Section 7(b)(1) and (2) of the IBT Constitution and Local 
813 Bylaws, Section 6.02(a). 

The second Investigative Report alleged that Morris Napoli- 
tano, Sr., brought reproach upon the IBT by applying for and 
obtaining membership in the union when he was ineligible for 
membership and accepting Local benefits while he was ineligible 
to do so because he was inactive with Brown Waste and he no 
longer worked in the craft. A hearing panel will be appointed 
and we will keep you informed. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. MARIO PERRUCCI - Local 177, Hillside, New Jersey 


In past issues of the Tearmster magazine, you were informed 
of an Investigative Report to members of the General Executive 
Board concerning Mario Perrucci, International Vice President 
and Local 177 Secretary-Treasurer. The Investigative Report 
alleged that Perrucci obtained a boat from an employer of Local 
177 members at substantially less than its fair market value. The 
Investigative Report further alleged that Perrucci brought 
reproach upon the IBT by accepting gifts from service providers 
to the Local and the Local 177 pension plan in violation of the 
same Articles of the IBT Constitution. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from mem- 
bership in the IBT and from any elected or appointed offices with 
the IBT or any of its affiliated entities, reduced by the period of 
time he was on a leave of absence from the IBT prior to the hear- 
ing on the charges against him. The IRB found the decision inade- 
quate as to penalty and returned it for further consideration. 


B. ANGELA PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
that the IRB transmitted an Investigative Report to the Local 
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177 Executive Board concerning Angela Perrucci, former Office 
Manager of Local 177. The Investigative Report alleged that, 
while the Office Manager of Local 177, Angela Perrucci embez- 
zled at least $10,000 from Local 177, the Local 177 Death Ben- 
efit Fund and the Local 177 Pension Fund. Subsequently, the IBT 
and Local 177 determined that Angela Perrucci had embezzled 
an additional $3,929. 

A settlement agreement was reached whereby Angela Per- 
rucci resigned from membership in Local 177 and the IBT and 
from employment from any positions, elected or appointed, in 
the IBT or any of its affiliated entities. Angela Perrucci also 
agreed that, for a period of six years from the effective date of 
the agreement, she shall! not be eligible to hold membership in 
the IBT or any position with Local 177, she shall not accept any 
salary or benefits except fully vested benefits, and she shall not 
receive any benefits, gratuities, severance payments or gifts of 
any kind from Local 177 or any IBT entities. Angela Perrucci 
repaid a total of $14,675 to Local 177, the Local Pension Fund 
and the Local Death Benefit Fund. 

On May 24, 1996, Judge Edelstein ordered that the agree- 
ment be remanded to the IRB for further consideration. The IRB 
gave the Local 177 Executive Board 30 days to hold a hearing 
and render a decision. We will keep you informed. 


C. SCOTT DENNISON - Local 186, Ventura, California 

In past issues of the Teamster magazine, you were advised 
that on November 7, 1995, the IRB forwarded to Trustee Sergio 
Lopez an Investigative Report alleging that Secretary-Treasurer 
Scott Dennison brought reproach upon the IBT, breached his 
fiduciary duties and violated the Local Bylaws by causing the 
Local to pay over $1,300 for his expenses at a TDU convention 
without the requisite approval of the Local’s Executive Board. 
On July 2, 1996, General President Carey barred Dennison from 
serving in any representative capacity and barred him from seek- 
ing or accepting employment, including consulting work, with 
Local 186, the IBT or any affiliate for a period of three months. 
Dennison must also reimburse Local 186 approximately $1,300 
that Local 186 paid for him to attend the 1994 TDU conven- 
tion. The IRB notified General President Carey that the penalty 
was inadequate. We will keep you informed. 


D. ARTHUR L. BUSBY - Local 246, Washington, DC 
In the June issue of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President, Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
teproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds and took loans in 
excess of $2,000 in violation of Article II, Section 2(a) and Arti- 
cle XIX, Section 7(b)(1), (2) and (3) of the IBT Constitution. The 
IRB notified General President Carey that Busby’s Affidavit and 
Agreement was unacceptable and to schedule a hearing. 


E. MICHAEL BOURGAL AND JOHN PROBEYAHN - 

Local 282, Lake Success, New York 

In the last issue of the Teamster magazine, you were 
informed that the IRB issued an Investigative Report alleging 
that former Local 282 President Michael Bourgal and former 
Secretary-Treasurer John Probeyahn brought reproach upon the 
IBT by committing acts of racketeering when they participated 
in a conspiracy to utilize Local 282 as an enterprise for the bene- 
fit of themselves and the Gambino Crime Family and took 
money from Local 282 employers. It was also alleged that Bour- 


gal and Probeyahn perjured themselves by testifying that they 
were not aware of any officer or business agent from Local 282 
who ever received money or anything of value from an employer 
of Local 282, although they later admitted taking money and 
participating in a racketeering conspiracy among themselves and 
other Local 282 officers. 

Bourgal and Probeyahn agreed to permanently resign from 
membership in Local 282 and the IBT, including any and all 
elected or appointed offices. The agreements were submitted to 
Judge Edelstein by way of Application and he approved them on 
June 3, 1996. 


F. PASQUALE VENTIMIGLIA, RALPH FERRERI, 
DOMINICK CARACCIOLO, RONALD FORINO 
AND DOMINICK GUIDICE - Local 282, Lake 
Success, New York 
In late 1995, the IRB transmitted Investigative Reports to 

Peter Mastrandrea, then Trustee of Local 282, recommending 

charges be initiated against On-Site Steward Pasquale Ven- 

timiglia, and former On-Site Stewards Ralph Ferreri, Dominick 

Caracciolo, Ronald Forino and Dominick Guidice for bringing 

reproach upon the IBT by knowingly associating with Robert 

Sasso after he was permanently barred from all IBT positions. 

Pasquale Ventimiglia was also to be charged with visiting Sasso 

in prison after his labor racketeering conviction. 

The IRB found that actions taken under General President 
Carey’s decision, based on the hearing panel’s report, perma- 
nently barring Ventimiglia, Ferreri and Caracciolo were not 
inadequate, and actions taken under Carey’s decision of sus- 
pending Forino for two years and Guidice for one year to be 
inadequate. Subsequently, Carey revised the penalty by perma- 
nently barring Forino and suspending Guidice for five years. The 
IRB notified General President Carey that the revised penalty 
permanently barring Guidice was not inadequate but the five- 
year suspension of Forino was inadequate. We will keep you 
informed. 


G. DAVID MORRIS, JACK MOGELSON, 
LAWRENCE BASTIAN AND ROBERT 
WEISENBURGER - Local 320, Minneapolis, 
Minnesota 
In past issues of the Teammster magazine, we reported that the 

IRB transmitted an Investigative Report to Harold Yates, 

Trustee of Local 320, concerning proposed charges against 

David Morris, Jack Mogelson, Lawrence Bastian and Robert 

Weisenburger for breaching their fiduciary duty to the members, 

embezzling Local Union funds and violating the Local’s Bylaws. 

On March 6, 1996, General President Carey, after reviewing the 

Article XIX Hearing Panel’s recommendations, ordered that 

David Morris be permanently barred from membership in the 

IBT and from holding either elected or appointed office in the 

IBT or any IBT-affiliated entity, and that he be fined in the total 

amount of $80,205. He recommended further that Jack Mogel- 

son, Lawrence Bastian, and Robert Weisenburger be suspended 
from membership in the IBT for one year and barred from hold- 
ing elected or appointed office with Local 320, the IBT or any 

IBT-affiliated entity for a period of two years; and that Mogel- 

son be fined $31,395, Bastian be fined $41,518, and Weisen- 

burger be fined $36,082. Trustee Yates notified Mogelson, Bas- 
tian and Weisenburger that the amended disciplinary sanctions 
under the order of the IRB were three-year suspensions from 
membership and from elected or appointed office. 

On June 11, 1996, after reviewing the case materials and the 
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appeals from Mogelson, Bastian and Weisenburger, the IRB 
notified General President Carey that the penalties set were not 
inadequate. 


H. LOCAL 390 - Miami, Florida 

In past issues of the Teamster magazine, we informed you 
that on February 2, 1996, the IRB transmitted a request for 
Trusteeship consideration concerning Local 390 to the General 
President. The Report alleged that instead of operating the 
Local for the benefit of its members, the Local’s two full-time 
officers appear to have operated the Local primarily for their 
benefit as well as certain of their relatives. Local hiring for the 
best paid craft, the movie industry, is arbitrary. To the detriment 
of the Local’s members, relatives and friends have been award- 
ed jobs in the movie industry. Also, the two full-time officers 
engaged in a pattern of accepting payments from Local mem- 
bers seeking to maintain work in the movie industry. 

A Trusteeship was imposed by the General President on 
March 4, 1996. Vince Hickman was appointed Trustee and 
Sam Carter was appointed Assistant Trustee. A trusteeship 
hearing was held May 28, 1996. We will keep you informed. 

In past issues of the Teamster magazine, we informed you 
that on March 11, 1996, the IRB transmitted an Investigative 
Report to Trustee Hickman, concerning President Clarence 
Lark, Jr, Secretary-Treasurer John Taylor, and members Joyce 
Lark and Larry Crenshaw. The Investigative Report alleged that 
officers Clarence Lark, Jr. and John Taylor allowed movie divi- 
sion jobs to be awarded through nepotism and favoritism and 
received cash payments from members who work at the direc- 
tion of the two officers. They did not ensure a fair and equitable 
system of job assignments. In addition, members and trans- 
portation captains Joyce Lark and Larry Crenshaw awarded 
work to family members and friends and discriminated in hir- 
ing against members who were not their family members, 
friends or associates. General President Carey, on July 1, 1996, 
imposed the following penalties: 

1) Barred from holding any office or accepting any employ- 
ment with Local 390, the IBT or any IBT affiliated entity - 
Clarence Lark, Jr. for 5 years and John Taylor for 3 years; 

2) Permanently barred from holding the position of Trans- 
portation Captain, Co-Captain, Coordinator or any position 
having anything to do with hiring drivers in the movie industry - 
Clarence Lark, Jr. and John Taylor; 

3) Suspended from membership -Clarence Lark, Jr. for 6 
months and John Taylor for 3 months; and 

4) Barred from holding the position of Transportation Cap- 
tain, Coordinator or any position having to do with hiring drivers 
in the movie industry, and also barred from holding any office or 
accepting any employment with Local 390, the IBT or any IBT 
affiliated entity - Joyce Lark and Larry Crenshaw for 2 years. 

We will keep you informed. 


I. RONALD STELLA AND JOSEPH E. HOGAN - 

Local 714, Berwyn, Illinois 

In past issues of the Teamster magazine, we informed you that 
on February 23, 1996, the IRB transmitted an Investigative Report 
to the Executive Board of Local 714 concerning member Ronald 
Stella. The Investigative Report recommended that Stella be 
charged with bringing reproach upon the IBT by failing to cooper- 
ate with the IRB when he unreasonably failed to appear for his 
duly noticed sworn examination. On March 5, 1996, charges were 
filed against Stella by a Local 714 member and a hearing was held 
on April 11, 1996. The hearing panel’s decision, permanently bar- 


ring Stella from the IBT and its affiliates, was approved by the IRB. 

Also, on April 1, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Local 714 concerning member 
Joseph E. Hogan. The Investigative Report recommended that 
Hogan be charged with bringing reproach upon the IBT by fail- 
ing to cooperate with the IRB when he failed to appear for his 
duly noticed sworn examination. The hearing panel’s decision, 
permanently barring Hogan from the IBT and its affiliates, was 
approved by the IRB. 


J. ROBERT SIMPSON, JR. - Local 743, Chicago, Illinois 

As reported in the October 1995 issue of the Teamster mag- 
azine, Robert Simpson, Jr., then President of Local 743 and 
International Trustee, was permanently barred from holding any 
position or hereafter any employment, consulting or other work 
with the IBT or any IBT-affiliated entity. The IRB filed its Appli- 
cation XXI with Judge Edelstein and objections were filed by 
Simpson’s counsel. In its Opinion and Order of June 27, 1996, 
the Court held that all of the objections that Simpson raises to 
the IRB Opinion and Decision in Application XXI are meritless, 
and that the IRB Opinion and Decision in Application XX] is 
affirmed in its entirety. His Order will be printed in a future issue 
of the magazine. 


K. DOMINIC FRONCILLO - Local 807, Long Island 

City, New York 

In past issues of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
former Local 807 member, Dominic Froncillo. The Investigative 
Report alleged that Froncillo, while a member, brought reproach 
upon the IBT and violated his membership oath by knowingly 
associating with members of organized crime including, but not 
limited to, Alphonse Malangone. The charge against Froncillo, 
adopted and filed by General President Carey, was referred back 
to the IRB for adjudication. The IRB found that the charge 
against Froncillo had been proved. As a penalty, Froncillo was 
permanently barred from the IBT. That decision was submitted 
to Judge Edelstein on July 2, 1996, 


L. JAMES GALANTE AND JOHN E.GUGLIELMO - 

Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on March 26, 1996, the IRB transmitted Investigative 
Reports to Joseph Foy, Trustee of Local 813, concerning mem- 
bers James Galante and John F. Guglielmo. The Investigative 
Report on Galante recommended that he be charged for failing 
to cooperate with the IRB by refusing to appear to answer ques- 
tions at a sworn examination. A hearing was held on June 27, 
1996, and we await the IBT decision. 

The Investigative Report on Guglielmo recommended that 
he be charged with bringing reproach upon the IBT and violat- 
ing the IBT Constitution and Local 813 Bylaws by falsifying his 
application for membership in the Local union. Guglielmo sub- 
mitted an agreement whereby he resigned as a member of the 
IBT and Local 813. The agreement is under review by the IRB. 


M. RICHARD BIZENZA, RONALD CARBONE, 
ROBERT SIRICO, PHILIP BARRETTI, PAUL 
MONGELLI, RAYMOND POLIDORI, 
DOMINICK VULPIS, AND VINCENT VIGLIOTTI - 
Local 813, New York, New York 
In the last issue of the Teamster magazine, the IRB reported 

that it transmitted three Investigative Reports to Joseph Foy, 
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Trustee of Local 813, concerning charges against Richard Bizen- 
za for failing to answer questions at his sworn in-person exami- 
nation and charges against Ronald Carbone and Robert Sirico 
for refusing to appear for their sworn examinations. The IRB 
also reported that it transmitted four additional Investigative 
Reports to Trustee Foy, concerning Philip Barretti, Paul Mongel- 
li, Raymond Polidori, and Dominick Vulpis with charges to be 
filed against each individual for failing to cooperate with the 
duties of the IRB. 

On May 10, 1996, General President Carey issued his deci- 
sion that each be permanently expelled from membership in 
Local 813 or any affiliate of the IBT and permanently barred 
from accepting or seeking any employment, including consulting 
work, with Local 813 or any IBT affiliate. In addition, no future 
contribution from Local 813 or any IBT entity may be made on 
the charged parties’ behalf to any IBT-affiliated pension or wel- 
fare plan, except that they may receive fully vested pension bene- 
fits. The IRB found the penalties imposed to be not inadequate, 
with the exception of Sirico. Sirico was given twenty days to 
provide appeal material to the IRB. Appeal material was 
received from counsel to Sirico on June 27, 1996 and is under 
IRB review. On May 22, 1996, Bizenza appealed the decision to 
the General Executive Board and notified the IRB of his appeal 
on June 26, 1996. We will keep you informed. 

In the January 1996 issue of the Teamster magazine, we 
informed you that on November 14, 1995, the IRB transmitted 
an Investigative Report to Trustee Foy concerning Vincent 
Vigliotti who was alleged to have brought reproach upon the 
IBT and obstructed, interfered and unreasonably failed to coop- 
erate with the duties of the IRB for failing to appear for his 
sworn in-person examination. Vigliotti agreed to resign perma- 
nently from Local 813 and the IBT. The agreement is under 
review by the IRB. 


N. NICHOLAS PARISE, SR. AND NICHOLAS 

PARISE, JR. - Local 813, New York, New York 

In the July issue of the Teamster magazine, we informed you 
that on April 24, 1996, the IRB transmitted an Investigative 
Report to Local 813 Trustee Joseph Foy, concerning members 
Nicholas Parise, Sr. and Nicholas Parise, Jr. The Report alleged 
that from in or about April 1991 to the present, each failed to 
disclose to Local 813 that he had sold the carting routes, ceased 
to employ Local 813 members other than themselves and, 
because each no longer worked in the craft or owned vehicles 
operating in an industry over which Local 813 had jurisdiction, 
each was ineligible both for membership in the Local and partic- 
ipation in the Local’s benefit plans. A hearing was held on June 
27, 1996, and we await the IBT decision. 


O. GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

As reported in prior issues of the Teamster magazine, Gene 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT for a period of six months and prohibited from 
receiving compensation from any IBT-affiliated source during 
that suspension. He was fined the amount of the overlapping 
automobile benefits, $1,600, and has been required to show 
proof that the fine has been paid before he can resume employ- 
ment with any IBT-affiliated entity. The Opinion and Decision 
was submitted to Judge Edelstein by way of Application. His 
Order of January 11, 1996, referred the Decision back to the 
IRB for further consideration. 

After further consideration, the IRB found that a three-year 


period of suspension was warranted. The other sanctions are to 
remain in effect. The IRB’s supplemental decision is with Judge 
Edelstein. 


P. ARCADIO S. VERA - Local 851, Valley Stream, 

New York 

In past issues of the Teamster magazine, we informed you 
that on March 18, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Joint Council 16 concerning 
Local 851 member Arcadio S. Vera. The Investigative Report 
alleged that Vera failed to cooperate with both the Local 851 
court-appointed Independent Supervisor and the IRB by refusing 
to appear to answer questions at a sworn examination. This 
matter has been resolved by Agreement, pursuant to which Vera 
agreed to permanently resign from the IBT. The Agreement was 
submitted to Judge Edelstein and he approved it on May 22, 
1996. 


Q. LOCAL 1205 - Brooklyn, New York 

In. past issues of the Teammster magazine, we informed you 
that on March 26, 1996, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
1205 be placed in trusteeship because the Local is not being run 
for the benefit of its members. The Report alleged that there was 
a history of nepotism in its hiring practices, they failed to hold 
monthly membership meetings, relatives of the officers joined the 
Local solely to obtain health benefits, employers were allowed to 
join the Local, and contractual violations were allowed. In addi- 
tion, financial malpractice included acceptance of multiple 
salaries in violation of ERISA provisions, full-time officers accept- 
ing Executive Board meeting fees in violation of the Bylaws, and 
Pension Funds were invested in suspicious mortgages. 

On April 8, 1996, General President Carey placed the Local 
in temporary Trusteeship and appointed Patrick DeFelice as 
temporary Trustee. A hearing was held June 12, 1996. We will 
keep you informed. 


R. THEODORE J. BROVARSKI, DOMINICK 
FUSCO AND CARMINE FUSCO - Local 1205, 
Brooklyn, New York 
In the July issue of the Teamster magazine, we informed you 

that on May 8, 1996, the IRB transmitted two Investigative 

Reports to Local 1205 Trustee Patrick DeFelice, concerning for- 

mer officer Theodore J. Brovarski and former officers Dominick 

Fusco and Carmine Fusco. The first report alleged that former 

Local 1205 President Theodore J. Brovarski took a total of 

approximately $223,740 in compensation for serving as the 

Administrator of the Local 1205 Pension Fund, the Welfare 

Fund and the Severance Fund in violation of ERISA prohibi- 

tions. In addition, the report alleged that Brovarski embezzled 

Local funds when he was paid as the full-time salaried Secretary- 

Treasurer of Local 1205 but did not work full time. The General 

President’s decision was that Brovarski be permanently barred 

from membership in the IBT, and permanently barred from 

accepting or seeking employment, including consulting work, 
with the IBT or any IBT affiliated entity. The IRB agreed that the 

General President’s penalty was not inadequate. 

The second report alleged that Dominick Fusco, former Sec- 
retary- Treasurer of Local 1205, and Carmine Fusco, former Vice 
President of Local 1205, allowed their relatives and employers 
to join Local 1205 solely to obtain health benefits through the 
Local’s Welfare Fund. Also, it was alleged that Dominick Fusco 
and Carmine Fusco engaged in a conspiracy with an employer of 
Local 1205 members to deprive union members of rights under 
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the collective bargaining agreement. Hearings were held June 19 
and 24, 1996. We will keep you informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
75 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-8300-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 


MAKE YOUR DREAM HOME A REALITY 


and Real Estate program can 

make it easier for members to 
purchase or refinance a home or sell 
your present home. 


T he Teamster Privilege Mortgage 


With just a phone call, members can 
take advantage of members-only 
benefits like... 


@ A $250 loan application fee rebate. 


@ Down payments as low as 5 percent 
— 3 percent for qualified first-time 
buyers. 


@ A discounted realtor’s commission 
and a free home appraisal and credit 
report when you use a participating 
ERA real estate agent to buy or sell 
your home. 


@ Financial assistance to help you meet 
your mortgage payments in case of a 
prolonged layoff, disability, strike, or 
lockout. 


All Teamsters and their immediate fami- 
lies are eligible to apply. Mortgage loans 
are made through Chase Manhattan 
Mortgage Corporation. The bank, not 
the union, decides whether to approve 
the mortgages. 


Teamster Privilege Mortgage 
and Real Estate Program: 
1-800-848-6466 


Teamster Privilege 


MORE BENEFITS THAN EVER BEFORE 
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spouse, brothers, and sons. 

I hope brother Reichman 
will reconsider the viewpoint 
he stated in his letter. 

Elaine Russell (retired) 
Local Union 130 
Seattle, Washington 


Better 
Representation 


On behalf of the members of 
Local 875 here at Wellwood- 
Bethmoses Cemetery in Farm- 
ingdale, Long Island, New 
York, I want to tell you that we 
finally have the union repre- 
sentation we have needed. 

Since the local was put 
into trusteeship in November 
we have seen how a union 
should be run. 

Our grievances are being 
handled and the local recently 
won an arbitration for one of 
our members who was fired. 
He got his job back and also 
got back pay. 

Thank you and keep up 
the good work. 

Edwin Vargas 
Local Union 875 
Brentwood, New York 


Vote in November 


Brothers and sisters, we have 
the right to vote for our Inter- 
national officers. 

In November, 1996 it will 
be the second time in the his- 
tory of the Teamsters Union 
that rank-and-file members 
can vote for the person they 
want to be President. 

In 1991 only three out of 
ten members sent in the bal- 
lot. We have got to talk to that 
member who does not read 
this magazine. Talk to the 
member who shows no inter- 
est in the union. 

Each of us who voted in 
1991, take personal responsi- 
bility to see to it that someone 
who didn’t vote in 1991 votes 
in 1996. If we do that then 
more than half of us will have 
voted, six out of ten. 

When the majority of us 
care enough to send in the 
ballot and vote, I’m confident 
that the rank-and-file can 


move this great union for- 
ward in the future. 
Michael P. Schaffer 
Local Union 377 
Youngstown, Ohio 


Nader or Perot 


In 1992, I was disappointed 
when I read our International 
Union was endorsing Bill 
Clinton for President. This 
candidate was pro-NAFTA, 
governed a state where job 
safety standards were 
amongst the worst in the 
country, and has been a polit- 
ical chameleon his entire 
political career. 

Instead of endorsing a 
Democrat or Republican can- 
didate, why not endorse a 
candidate like H. Ross Perot, 
who made NAFTA a big issue 
during the “92 campaign, or 
Ralph Nader, who has fought 
big business on many issues 
for over 20 years? Nader is on 
the ballot in a few states and, 
no doubt, Perot will be also. 

Or why not endorse a can- 
didate for a write-in vote? 

Our country started with a 
revolution. The greatest ele- 
ments of our country came to 
be through revolution. Every 
political front runner, in 
recent years, has consistently 
shown more loyalty to their 
party than to the people. 

Brothers and Sisters, now 


is the time for revolutions! 
John O'Reilly 
Local Union 677 
Waterbury, Connecticut 


Support Northwest 
Airlines 

L understand M.A. Mitchell’s 
frustration “wondering if 
union members would sup- 
port” Northwest Airlines flight 
attendants in the event ofa 
strike. As a retiree with time to 
travel, I use NWA exclusively. I 
would support them. 

On five International 
flights, I have had the privilege 
to talk at some length with 
flight attendants on their view 
of being a Teamster. Most were 
not knowledgeable about 
what is happening in the 
Teamster movement today. 


Education and support 
works in both directions. We 
must continue an open dia- 
logue with each other to off- 
set the misinformation being 
fed to us by employers, and 
yes, some so-called union 


leaders, in whatever union. 
Fred Veregge (retired) 
Local Union 245 
Springfield, Missouri 


NWA Pay Still Low 


It was great to see Local 2000 
represented in the June issue. 

The article was correct in 
stating that our wages and 
benefits will automatically be 
brought back to 1993 levels 
this August. However, your 
readers were led to believe (as 
over 9,000 flight attendants 
were in 1993) that our pay 
would increase to industry 
standard. 

Our pay will increase 4% 
from the 1993 level, still 13% 
below wages of the flight 
attendants at American, 
United, USAir and even 


Southwest. 
Jill Esbenshada 
Local Union 2000 
Los Angeles, California 


More on Wsol 


1 don’t know how Mr. 
McFadden of Davenport, 
Iowa, can be proud to sup- 
port any union official mak- 
ing $399,000. As far as lam 
concerned, Mr. Wsol pillaged 
Local 710 long enough and 
should have been removed on 
this issue alone. 

As far as his comments on 
the one-day UPS safety strike 
and being “obligated to abide 
by a temporary restraining 


order” of February 4, 1994, he 


should take note of where the 
puppet strings are really 
attached. This is the same old 
jargon used in all of the “old 
guard” locals to justify their 
own cowardice. 

John F. Youngermann 

Local Union 688 

St. Louis, Missourt 


Get Out of Politics 


lam very distressed at the 
way our Brotherhood of 
Teamsters uses our money to 


speaking (iit 


provide aid and comfort to 
the Democratic Party. 

The Democrats are the 
ones responsible for the 
deregulation of our industry, 
costing us thousands of jobs 
and loss of wages in the ones 
that are left. Yet we blindly fol- 
low the Clintons and 
Kennedys into a slow death 
both of our union and, worse 
yet, the morals of our country. 

Lloyd Keith 
Local Union 124 
Mineral Wells, West Virginia 


Union Helps 

After suffering a back injury 
on the job by no fault of my 
own a few weeks prior to my 
job being eliminated and not 
realizing how cruel and 
uncaring a company and its 
insurance can be, I feel it 
appropriate to write. 

I joined the union admit- 
tedly with some reservations, 
taking my nonunion job to 
union status. 

I know I'll probably never 
again enjoy Teamster wages 
and benefits or see a pension. 
But no matter how bad my 
present situation is, it could 
only be far worse without 
Local 251 and my business 
agent Ed Wiggin. 

When I thank him for all 
he’s done, he modestly says 
he’s just doing his job. 

Working hard and playing 
by the rules unfortunately 
doesn’t always work in this 
system. 

Bob Riendeau 


Local Union 251 
Swansea, Massachusetts 
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TELL CONGRESS: 


| ; Please contact your two U.S. Senators right 
iit! cr away fo let them know how you feel about overtime 
work without overtime pay. Tell them you oppose 
$.1129. 

You can call the U.S. Capitol toll-free at 1-800- : 
522-6721. Ask for your Senator. 7 

If the Senate passes this bill, working families will have to 
convince President Clinton to veto it. You can write him c/o The 
White House, Washington, D.C. 20500. Urge him to veto : 
H.R.2391/5.1191 if it gets to his desk. a 


ouse Speaker Newt Gingrich and his business 
allies have a new idea — letting corporations 
pressure you to work more hours for less pay. 

The U.S. Senate is considering its version 
of this scheme (5.1129 by Sen. Ashcroft, R-MO) that would 
allow employers to work employees more than 40 hours in a 
week without paying overtime rates. A similar plan has already 
passed in the U.S. House of Representatives. 

In addition to cutting into workers’ paychecks, this scheme 
would make it harder to schedule child care, car pools, and 
other family responsibilities. 

Gingrich and other congressional leaders say that employ- 
ers would not be allowed to fire or discriminate against workers 
who refuse to give up overtime pay for overtime work. i 

But the truth is that a worker facing pressure to work extra 
hours without overtime rates would have to hire a lawyer and 
sue the employer — something few people would ever do. 
Even if a worker won the case, there would be no penalty for 
the employer. 5 
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LECTION = INSIDE BACK COVER 


COUNTDOWN TO NOVEMBER: 
Teamster 


Political Action 
Takes On 
— Corporate Greed 


Pension Trustees 


If we ever hope to take back 
our union from the special 
interest groups, we must be 
able to elect Pension Fund 
‘Trustees who are elected by 
the members and must 
answer to the members. 

Bill Wetmore 

Local Union 745 

Dallas, Texas 


Rental Car Workers 


I work as a part-time rental 
agent for National Car Rental 
and have been working both 
full and part-time for 12 years. 

At the Industrial Trades 
booth at the International 
Convention I saw signs with 
the names Hertz, Avis, 
National, and Budget all 
proudly displayed. 

I discovered that the Inter- 
national has done extensive 
research on each of our com- 
panies. 

I took many copies of the 
first ever car rental division 
newsletter. 

I can testify that we in the 
car rental industry are valued 
by this union now, and we 
deserve to be. 

Kimberly Shanahan 
Local Union 856 
San Francisco, California 


Vote Union, Not Party 


Listening to Bob Dole in his 
acceptance speech talk against 
unions, I feel we Teamsters 
and other trade unions have 
to band together and vote 
against these anti-union 
Republican governors, con- 
gressmen, and senators. 

Our Republican governor 
of New Jersey is anti-union. 
She wants to break the unions 
by privatizing state workers. 

Let's forget about party 
affiliation and vote to protect 
our unions. 

Dom Cipolla 
Local Union 676 
Collingwood, New Jersey 


Why Defending 
Medicare? 


I wonder why our union con- 


tinues to involve us in issues 
such as Medicare and welfare 
when they are paid to handle 
labor issues. 

I consider high taxation 
the most serious issue facing 
workers today. 

I hope our leaders start 
to talk about the “greedy” 
federal government as much 
as they talk about the greedy 


corporations. 
Thomas Durham 
Local Union 429 
Reading, Pennsylvania 


Political Purposes 


I attended the International 
Convention as an elected 
alternate from Local 385. 

I was sickened by the 
behavior of many of our 
brothers and sisters at this 
convention. 

Committees of Teamster 
members were formed to 
review changes to our Consti- 
tution and make recommen- 
dations to the delegates to vote 
on. I was disappointed to see 
that many delegates did not 
want to hear the recommen- 
dations of the committees. 

It was clear these delegates 
were there for political pur- 
poses, which was not the pur- 
pose for which the Conven- 
tion was intended. The Con- 
vention is held every five years 
to help make the International 
stronger and protect our Con- 
stitution so local unions have 
resources available to support 
their members and fight for 


better contracts. 
Mark Ritter 
Local Union 385 
Orlando, Florida 


Disputes Caption 

This letter is in response to a 
recent article in the July 25, 
1996, issue of “The Teamster 
Leader” published by the 
International Brotherhood of 
Teamsters. 

I take particular exception 
to the picture with caption 
on pages 4-5. Iam one of the 
individuals in the picture. 
The caption is inaccurately 


stated, identifying the indi- 
viduals as “non-delegates” 
and stating that they “partic- 
ipated in voice votes that 
were only supposed to 
involve delegates.” 

First of all, we were not 
“non-delegates.” We were 
elected alternate delegates to 
the Convention. 

Secondly, at no time did I 
participate in a voice vote on 
the floor. The picture at issue, 
in fact, demonstrates a vigor- 
ous protest and disagreement 
with the undemocratic and 
misuse of parliamentary pro- 
cedure by the chairman of the 


Convention. 
Daniel A. Harrington 
Local Union 853 
San Leandro, California 


Stay Out of Politics 


The Teamsters should not give 
one dime to the politicians in 
Washington. 

Instead of giving it to 
them, we should lend it to our 
members for mortgages and 
college loans for the children 
of our members. 

Our members do not need 
handouts from politicians. We 
should be able to take care of 
our members. 

The strike fund should be 
supported by all our members 
including retired members. 
Two hundred dollars per week 
when you have a mortgage 
and children is not living high 
off the hog. Please don’t forget 
the member who receives this 
benefit must also pay tax on 
the benefit. 

Frank Novotny (retired) 
Local Union 211 
West Mifflin, Pennsylvania 


“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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58 Report XXIX of the 
Independent Review 
Board 


61 Court Order 


NEW ACTIONS ZAP_ 
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temporary trustee- 
ship was established 
by General Presi- 


dent Ron Carey at Local 745 
in Dallas after a 54-page 
investigative report from 
the Independent Review 
Board showed that “the 
local is not being run for the 
benefit of its members.” 

The Independent Review 
Board is a court-appointed 
panel made up of former FBI 
Director William Webster, 
former federal judge Freder- 
ick Lacey, and labor lawyer 
Grant Crandall. 


Secret extra pay for offi- 
cers. Local 745 officials paid 
themselves more than 
$750,000 in vacation pay on 
top of their regular salaries 
from 1985 to 1996. 

Five local officials claimed 
they took no vacation at all 
during that 1 1-year period. 
Three other officials claimed 
they took only one vacation 
during that time. 

These extra payments 
were taken on top of 1995 
salaries (not including 
expenses) as follows: Local 
745 Secretary- Treasurer T.C. 
Stone, $129,975; Local Presi- 
dent Charles Rogers, 


ma ews 


$127,075; Vice President 
Clarence Knowles, $98,075; 
Recording Secretary Forrest 
Johnson, $98,075; Trustee 
Allen Stanford, $109,675; 
Trustee Michael Kline, 
$98,075; Business Agent Billy 
Baker, $97,400; and B.A. Al 
Barlow, $97,200. 


Cars titled in the offi- 
cers’ names. Members’ 
dues money was used to 
pay for Lincoln Town Cars 
for Local 745 officials — 
but the titles for the cars 
were put in the officers’ 
names, not the local’s. 


Jobs for relatives, not 
other members. While 
dues-paying members of the 
local were unemployed, 
good jobs as movie and tele- 
vision production drivers 
and as trade show workers 
were given by local officials 
to members of their own 
families. 


Payments to officials by 
employers. Several local 
union officials owned com- 
panies that took money 
from employers of Teamster 
members. The Independent 
Review Board said the local 


SH 


General President Ron Carey has sent a personal rep- 
resentative to monitor Local 135 in Indianapolis after 
the resignation of local president John Neal. 

Neal resigned after federal agents searched his 
home and found nearly $1 million in cash in two safes. 


LOCAL 714 
OFFICIALS 
DESTROY 

A TON OF 
DOCUMENTS 
Shred-It, Inc., a profes- 
sional document shred- 
ding company, was hired 
to destroy 2,225 pounds 
of local union records by 
Local 714 officials 
before the International 
Union put the local in 
temporary trusteeship in 
August. 

The court-appointed 
Independent Review 
Board reported to Gener- 
al President Ron Carey 
in August that Local 714 
“is not being run for the 
benefit of the members. 
The local is being run for 
the benefit of its princi- 
pal officer William 
Hogan, Jr., President 
James M. Hogan, 
Recording Secretary 
Robert Hogan, and their 
family and friends.” 


officials “had a financial 
interest in not upsetting” 
those employers “through 
aggressively representing 
union members’ interests.” 

Carey has established 
temporary trusteeships 
because of Mob influence, 
corruption, financial prob- 
lems, or other wrongdoing in 
more than 65 locals since 
taking office in 1992, 


A ata oa Pete Teamster stewards in | 
General President Ron Carey San Jose Local 287 
are taking voter regis- ) 


tration cards to their | 
workplace to share 
with their coworkers. 


At a Labor Day picnic’ 
in St. Louis, Teamsters 
/ register other working 
rete families to vote. 


In Los Angeles, California, volunteers from 
Teamsters Local 396 help others get regis- 
tered to vote. 


“It’s not partisan,” said volunteer Dave 
Patterson (left). “It’s about where candi- 
dates stand on issues important to us.” 


in 


| TEAMSTER MEMBERS 
REGISTER TO VOTE 


CF freight workers Eric and Craig 
Jorgensen walk door to door in their 
neighborhood to distribute informa- 
tion to Teamster members and 
retirees about candidates’ positions 
on issues that affect working people. 

“We can’t stop at election day,” 
said Eric(right). “We need to keep 
getting information out to members 
INS and letting candidates know where 
we stand on issues, no matter who 
wins in November.” 
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he future of working 
Tita has been 

under attack in the 
U.S. Congress. 

On Election Day, 
Teamster families are 
looking for candidates 
who will stand up to the 
corporate special interests. 


Retirement Security 
Working people have a 
right to expect security 
when they retire. 

The Teamsters Union 
supports keeping Social 
Security as a strong basic 
retirement plan for all 
Americans. 

We want secure private 
pensions, supported by 
employer contributions 
and controlled jointly 
with those whose retire- 
ment is at stake. 

We oppose changes in 
the law proposed by 
Republican leaders in 
Congress that would allow 
companies to raid 
employee pension 
accounts to use the money 
for other purposes. 

And we want tax laws 
that encourage saving by 
working families — not 
schemes that give even 
more loopholes to the 
wealthy. 


Health Security 

Rising health insurance 
costs continue to cut into 
‘Teamster wage-and-bene- 
fit packages. 

Many Teamster fami- 
lies are paying more in 
out-of-pocket costs. 

Many others lose their 
coverage when they 
change jobs or are laid off, _ 


2» WAYS YOU CAN 
MAKE YOUR 
VOICE HEARD 


[> Register to vote — and make sure your fami- 


ly, friends, and coworkers are registered too. 


[> Distribute information to your coworkers 
about key issues. The International Union has sent 


leaflets, voting guides, and brochures to every 
Teamster local in the U.S. Ask your local for copies 


to distribute in your workplace. 


(Volunteer to help your local with voter regis- 


tration, rallies, phone banking, workplace canvass- 


ing, get out the vote drives, or other activities to 


make working families’ concerns the main focus of 


the national elections. 


[> Sign up to contribute to DRIVE, the Team- 
sters’ political action fund. Members’ donations to 


drive help support the union’s efforts to register 


members to vote, give members information about 


candidates’ voting records, and support candidates 


who stand up for working people. 


[Vote on Tuesday, November 5. 


disabled, on strike, or 
retired. 

Proposals to slash 
Medicare and Medicaid 
to pay for new tax loop- 
holes for big corporations 
and the rich would put 
new burdens on working 
families. 

The Teamsters Union 
favors national health 
care reform as the only 
way to bring costs down 
and provide secure, qual- 
ity coverage to all. 


Tax Fairness 

This Congress tried to cut 
taxes for the wealthy and 
big corporations, while 
slashing programs for 
working families. 

Some members of 
Congress promoted a 
“flat tax” that could 
increase taxes for families 
earning $50,000 to 
$75,000, while cutting 
taxes for those making 
over $200,000. 

The Teamsters Union 
favors real tax reform that 
would reduce the burden 


Chicago Teamster Felipa Rodriguez helped focus 
public attention on working families’ issues by 
speaking at a Teamster-backed “town meeting” 
organized by the labor federation, the AFL-CIO. 

The Local 714 member — whose local union 
contract with Harper Leather Goods Company 
provides a wage of only $4.85 per hour — told 
reporters at the town meeting that the minimum 
wage must be raised. 

“We only ask God that the future for our chil- 
dren is a little brighter,” she said. “I want my 
children to have a better education so they can 
reach their dreams and goals.” 


Members of Teamsters Local 582 have been phone banking 
and campaigning door-to-door for Larry Kenke, a Teamster 
business agent who is running for Idaho State Senator this fall. 

“My opponent defines good jobs in terms of the amount 
of profit companies can make off the backs of their employ- 
ees,” said Kenke. “I believe in jobs that pay good wages and 
have the benefits and security workers need.” 
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Local 688 member Charles Washington and 
his wife Rita brought their voter registration 
up to date at a Teamster Labor Day picnic in 
St. Louis. 

“We can’t vote on promises of big cuts in 
taxes,” Washington said. “I was on our local’s 
negotiating committee for our last contract, 
and that fear of being replaced if you strike is 
really hurting us. 

“We've got to vote on issues like striker 
replacement.” 


on working people by 
closing loopholes for big 


corporations and the rich. 


Safety on the Job 

The Teamsters Union 
favors strong legal rights 
for workers so we can 
insist that employers pro- 
tect our health and safety 
on the job. 

The Occupational 
Safety and Health Act 
(OSHA) has helped some 
workers get job hazards 


Teamsters are going to continue to organize protests against 


corrected — but the law 
needs to be strengthened 
to give workers more 
power to insist on safety. 

We strongly oppose 
efforts led by House 
Speaker Newt Gingrich 
and his allies and backed 
by corporate special inter- 
ests to go back to the days 
when safety and health 
standards were “volun- 
tary” for employers. 


Fair Trade 

The Teamsters Union 
wants fair trade policies 
that protect basic worker 
rights, human rights, and 
environmental standards 
in all countries. 

We strongly oppose 
trade policies that pit 
American workers against 
low-wage levels overseas 
and encourage American 
companies to export jobs. 


Striker Replacement 
The Teamsters Union 
supports the right of 
workers to strike without 
being “permanently 
replaced.” 

The replacement of 
striking workers under- 
mines collective bargain- 


the trucking part of the NAFTA trade deal with Mexico, 
according to International Vice President John Riojas. 


Riojas testified at a hearing of the U.S. House of Represelr 


tatives Surface Transportation Subcommittee in August. 


Trucking companies are pushing to end the delay imposed 
by President Clinton on NAFTA’s trucking section. That part of 


NAFTA would allow corporations to use unsafe trucks from 
Mexico on U.S. and Canadian highways and exploit drivers 


who make as little as $7 per day. 


ing and leads to more 
labor-management con- 
flict. 


Workers’ Rights 

The Teamsters Union 
supports strengthening 
federal labor laws to pro- 
tect the right of all work- 
ers to join or form a union 
without being harassed, 
intimidated, or fired. 

We oppose the so- 
called TEAM Act devel- 
oped by big business and 
pushed by the Gingrich 
leadership in the House of 
Representatives. The 
TEAM Act would allow 
employers instead of 
workers to choose and 
control “employee com- 
mittees.” 


Education 

The Teamsters Union 
works for federal laws that 
promote access to educa- 


tion for people of all ages, 
enable young people to 
earn college tuition in 
exchange for public ser- 
vice, and provide college 
loan programs and reedu- 
cation and training for 
workers. 


Family Values 

The Teamsters supports 
expansion of the Family 
and Medical Leave Act to 
reduce pressures on fami- 
lies in times of sickness 
and stress. 

We oppose legislation 
that would allow employ- 
ers to stop paying over- 
time rates for overtime 
work. 

We favor a higher mini- 
mum wage that encour- 
ages work and reduces 
welfare. 


UPS driver Carl Davis from Adrian, Michigan, distributes 
information from the union to his coworkers about politi 
cal issues that affect Teamster members. 

“UPS puts up a good front,” the Local 164 member 
said, “but in the back rooms of Congress they are work- 


ing like crazy to weaken laws that protect us on the job.” 


Local 89 retiree Charlies Spond has helped bring politi- 
cal speakers to retiree club meetings to talk about 
issues important to retirees. He has also attended ral- 
lies in support of candidates and signed up Teamster 
members to contribute to DRIVE. 

“Social Security and maintaining Medicare and 
Medicaid are issues that matter to everyone,” Spond 
said. “Even if you are young, your parents will need 
those programs and so will you. We should vote for 
people who will keep those benefits strong.” 


How 
Did Your 
Members of 
Congress 
Vote? 


Your International Union has 
provided every local with a 
Report Card showing how 
members of Congress voted 
on key issues. 

Ask your local for a copy, 
or contact the international 
Union’s Government Affairs 
Department, 25 Louisiana 
Avenue N.W., Washington, 
DC 20001. Phone: (800) 
208-3089. 
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CLINTON 
VS. DOLE 


Watch What They Do, 
Not What They Say 


Candidates for public office often make lots of promises of some- 
thing-for-nothing tax cuts and other goodies. 
But Teamster families have learned that the best way to judge 
what a candidate stands for is by what they have actually done. 
The following is a comparison of past actions taken on key issues 
by Bill Clinton and Bob Dole. 


RETIREMENT SECURITY FAMILY VALUES 


Clinton: Clinton has 
opposed attacks on 
Social Security. 

In 1995, he vetoed 
legislation permitting 
employers to raid pen- 
sion funds for mergers, 
buyouts, and executive 
bonuses. 


Dole: Dole voted in 
1995 against protecting 


Social Security from bud- 


get cuts. 

That same year he 
supported legislation to 
allow corporate raids on 
workers’ pensions. 


THE TEAMSTER 


Clinton: The Family 
and Medical Leave Act 
was the first proposal 
that Bill Clinton signed 
into law after he took 
office in 1993. It requires 
employers to allow work- 
ers to take unpaid leave 
for family emergencies. 

He successfully per- 
suaded Congress to 
increase the federal mini- 
mum wage. 


Dole: Dole twice voted 
against the Family and 
Medical Leave Act in the 
Senate. 

As Senate Majority 
Leader, he worked hard 
to block a minimum wage 
increase. 


Clinton: In 1993, Clin- 
ton pushed through 
Congress a direct student 
loan program that lowered 
college loan costs by elim- 
inating bank profiteering. 

He proposed, and 
Congress passed, Ameri- 
Corps, which allows young 
people to earn college 
tuition money for public 
service, and the School- 
to-Work Opportunities Act 
that helps prepare young 
people without college 
degrees for jobs. 

He vetoed cuts in 
Head Start, training, and 
higher education grants. 


Dole: Dole voted in 
1995 to reduce student 
loans for 2.2 million stu- 
dents. 


HEALTH SECURITY WORKERS’ RIGHTS 


Clinton: Clinton vetoed 
the Republican proposal 
last year to cut $270 bil- 
lion from Medicare and 
$170 billion from Medi- 
caid — cuts which would 
have been used to 
increase tax loopholes 
for corporate special 
interests and the rich. 

His own budgets have 
called for smaller reduc- 
tions, absorbed by health 
care providers instead of 
patients. 

Clinton helped win pas- 
sage of the Kassebaum- 
Kennedy health insurance 
plan, a modest reform 
which makes continuing 
health insurance coverage 
possible for many workers 
even when they lose a job 
or change jobs. 


Dole: Dole voted 
against Medicare in 1965 
when it became law. 

Last year, he sup- 
ported big cuts in Medi- 
care and Medicaid to pay 
for tax breaks for the 
wealthy. 

He has supported 
changes which could 
force working Americans 
to pay their parents’ 
nursing home bills now 
covered by Medicaid. 

When the last 
Congress was consider- 
ing health care reform, 
Dole said there was no 
health care crisis in 
America. 

When he was in the 
Senate, earlier this year, 
he tried to stall the 
Kassebaum-Kennedy 
health insurance reform 
bill. 


Clinton: Clinton vetoed 
the TEAM Act and other 
bills to weaken unions. 

By promising a veto, 
he has helped stop 
repeal of Davis-Bacon 
prevailing wage stan- 
dards that protect con- 
struction workers. 

He helped stop 
Congress from undermin- 
ing collective bargaining 
rights for bus, subway, 
and railroad drivers and 
other employees. 

He has appointed top 
leaders of the National 
Labor Relations Board 
who are trying to enforce 
the law more fairly. 


Dole: Dole supported 
the right of employers to 
choose employee repre- 
sentatives under the 
TEAM Act. 

He also supports leg- 
islation (so-called “right 
to work” laws) to under- 
mine unions by letting 
employees receive the 
benefits of a union con- 
tract even if they don’t 
contribute their share to 
support the union. 

Dole has not sup- 
ported the Davis-Bacon 
law that requires decent 
wages on publicly funded 
construction jobs. 
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TAX FAIRNESS FAIR TRADE 


Clinton: Clinton's 
1993 tax bill has helped 
cut the federal budget 
deficit in half, lowered 
interest rates, made 
wealthy taxpayers pay 
more of their share while 
holding the line on taxes 
for average Americans 
and expanding the 
income tax credit for low- 
income working families. 
In 1995, Clinton 
opposed efforts by the 
leadership in Congress to 
provide tax breaks for the 
rich and big business paid 
for with cuts in Medicare, 
Medicaid, and education. 


Dole: Dole’s 1995 bud- 
get plan would have cut 
Medicare, Medicaid, edu- 
cation, and other programs 
to pay for a $345 billion tax 
cut for corporations and 
wealthy Americans. 

Dole voted against 
Clinton’s 1993 tax bill 
that made the rich pay 
more of their share. 


Clinton: |n 1993, over 
the strong objections of 
the Teamsters Union, 
Clinton supported the 
North American Free 
Trade Agreement (NAFTA) 
that was originally pro- 
posed by President Bush. 
In 1995, in response 
to Teamster action, Clinton 
delayed the part of NAFTA 
that would allow corpora- 
tions to exploit $7-per-day 
Mexican truckers to haul 
freight in the U.S. and 
Canada. Trucking compa- 
nies are lobbying hard for 
Clinton to lift that delay. 


Dole: Like Clinton, Dole 
was a strong supporter of 
NAFTA. 

Dole does not oppose 
the trucking part of 
NAFTA. 

In 1995, Dole led the 
Senate majority in voting 
against training assis- 
tance for workers who 
lose their jobs because of 
U.S. trade policies. 


Ralph Nader 


[: some states, consumer advocate Ralph Nader is on the ballot 
as a candidate for President of the United States, although he 
has not campaigned very actively for the job. 

Nader has been a leading ally of the Teamsters Union in oppos- 
ing special tax loopholes for corporate special interests that cost 
taxpayers $100 billion per year. Closing those loopholes would 
entirely wipe out the budget deficit without attacking programs 
that benefit working families. 

Nader also has worked closely with our union in opposing the 
NAFTA trade deal with Mexico. 

He has supported legal protection for workers’ right to orga- 
nize, access for all young people to higher education, a national 
health insurance system, and strict environmental laws. 


STRIKER REPLACEMENT 


Clinton: Clinton sup- 
ported legislation in 
Congress to stop compa- 
nies from permanently 
replacing striking work- 
ers. It passed the House 
of Representatives in 
1994, but was blocked in 
the Senate. 

In 1995, Clinton 
issued an executive order 
banning corporations 
from getting federal con- 
tracts if they have 


employed replacement 
workers. (The order was 
overturned in court.) 


Dole: |n 1994, Dole led 
the drive to kill the bill to 
outlaw the permanent 
replacement of striking 
workers. 

He supported the fir- 
ing of striking air traffic 
controllers by the Rea- 
gan Administration and 
has voted often to block 
strikes by rail and airline 
employees. 


Perot made his fortune off govern- 


Ross Perot 


Br Ross Perot has no political 
record to run on, and most of his 
positions are vague. 

The clearest way to judge what he 
would do in office is to look at his 
record as a businessman. 

While Perot says he is against the 
NAFTA trade deal with Mexico, his fami- 
ly made millions of dollars off a shipping 
facility in Texas set up to help corpora- 
tions import goods they produce with 
exploited labor in Mexico. 

A Perot company newsletter said 
corporations are using the facility “to 
take advantage of opportunities avail- 
able from NAFTA.” 


ment contracts — some of which were 
obtained without competitive bidding 
after he made campaign contributions 
to key politicians. 

According to Time magazine, in the 
early 1970s, when the Social Security 
Administration said Perot overcharged 
them $308,000 for processing Medicare 
claims, Perot’s allies in the Nixon White 
House got him the money anyway. Perot 
contributed more than $200,000 to 
Nixon’s reelection campaign. 

When workers at one of Perot’s 
companies in Los Angeles tried to join 
the Teamsters Union, Perot’s manage- 
ment team was instructed to strongly 
oppose their effort. The workers lost. 


SAFETY ON THE JOB 


Clinton: Clinton has 
appointed more aggres- 
sive leadership for the 
Labor Department's 
OSHA program that pro- 
tects workers’ safety on 
the job. 

His threat of a veto 
stalled legislation that 
would have gutted safety 
programs and denied 
workers the right to 
report unsafe working 
conditions and trigger an 
OSHA inspection in many 
cases. 


Dole: Dole has sup- 
ported dismantling work- 
place health and safety 
laws. 

In 1995, he intro- 
duced legislation that 
would have gutted work- 
place safety, environ- 
mental, and public 
health safeguards. 

Last year, Dole sup- 
ported funding cuts that 
forced OSHA to scale 
back inspections of 
unsafe conditions. 
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o understand why the Team- 
| sters Union is growing again 
after 16 years of membership 
loss, ask members like Local 142 
manufacturing worker Joaquin 
Lopez in Gary, Indiana. 

With help from workers like 
Lopez, Local 142 has organized more than 850 new 
members in the past year and a half, winning 18 out of 
its last 20 organizing campaigns. 


Involving Members 

About 50 members have been trained to visit 
nonunion workers in their homes, staff phone banks, 
and attend meetings with nonunion workers to talk 
about the union. 

“T felt afraid to speak at first,” said Lopez, a member of 
the local for 18 years. “But it got easier after we had a few 
organizing classes where we learned how to approach 
someone, what to talk about, and what to expect.” 

Teamster volunteers like Lopez helped about 120 
workers at Arrow Uniform organize to join the local. 
That support inspired one of the Arrow workers, 


—JOAQUIN LOPEZ 
MANUFACTURING WORKER 


LOCAL 142 
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Roberta Shanks, to help organize others. 

“I went to my first meeting and saw that people 
were there to fight for us and help us reach our goal,” 
she said. 

“Now I’m doing the same thing for other people.” 


Tackling On-The-Job Problems 

A key to encouraging more members to get involved 
has been efforts by the local to improve representation 
in dealing with on-the-job problems. 

“If you went to the local in the past, you'd have to 
stand out in the hall and wait like you were in a doc- 
tor’s office,” said Local 142 member Marsha Terus, an 
assembler at Greenwall Surgical. 

“Now, any member can walk in and get help.” 

Terus says the local helped her resolve long-standing 
problems on the job, like a lack of safety equipment and 


procedures to protect workers from dangerous chemicals. 


“We didn’t have any ventilation, and the chemicals 
got poured down the drains,” said Terus. 

The local backed her up when she called in an 
inspector from the Occupational Safety and Health 
Administration, and they got the problem resolved. 
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~-ROBERTA SHANKS, LAUNDRY WORKER, LOCAL 142 


™ “The girls I work with couldn't believe it,” said Terus. _ legislative efforts, including a successful campaign to 
“After 20 years of breathing that stuff, we got things help protect Indiana’s prevailing wage laws that insure 
y 7 straightened out.” decent wages for construction workers. 
| The local also reaches out into the community for 
Education and Training support in organizing and contract campaigns. Reli- 
Working with the International Union, Local 142 now gious leaders have been invited to speak at meetings, 
has a trained Local Education Coordinator and pro- and the news media has been provided with positive 
grams to teach stewards and members how to enforce stories about the union’s activities. 
their rights on the job. “Our union used to be stagnant,” Terus said. “But 
A newly formed Stewards Council coordinates activ- | now we’re organizing and getting members involved. 
ities for stewards in the local. “We're showing people that unions are turning 
A political action committee spearheads the local’s themselves around — especially the Teamsters.” 
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“When you mention the 
Teamsters to some people, 
they talk about the union’s 
lurid history. I tell them 
that that isn’t what the 


union is like anymore.” 
— Jeff Candage 
Daytona Beach, Florida 


n the past,” said police sergeant Joe Lanthier 

of San Bruno, California, “the Teamsters’ rep- 

utation for being corrupt was an obstacle we 
had to get over whenever we organized law enforce- 
ment personnel. 

“But as our union cleans up the corruption, more 
law enforcement officers are joining the union, and 
we re getting more respect.” 

From California to Florida and Minnesota to Mary- 
land, Teamster members like Lanthier are teaming up 
with locals and the International Union to help law 
enforcement workers organize. 

Lanthier has seen the results first hand in his own 
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“The more the Teamsters organize and 
win better wages and benefits for public 
employees, the more they’ll want to join 


the union. It has a domino effect.” 


— Merle King 
Blaine, Minnesota 


12° THE TEAMSTER 


local union. In the past two years, employees of twelve 
law enforcement agencies in the San Francisco Bay area 
have organized to join Local 856 and have won their 
first Teamster contracts. 


Worker-to-Worker Organizing 

When law enforcement employees in Daytona Beach, 
Florida, were organizing to join Local 385, the Interna- 
tional Union arranged for Lanthier and other Teamster 
police officers to come in to answer their questions. 

Volunteers like Merle King, a police sergeant in 
Blaine, Minnesota, talked to the officers about how 
Teamsters protect their rights and make sure manage- 
ment abides by the rules. 

“We told them that our wages were a lot higher, the 
pressures of our jobs were less, and our retirement was 
better,” said King, a member of Local 320. “And we 
explained that the Teamsters could help them fight for 
fair wages, benefits, and treatment on the job.” 


Building Political Clout 
After the Daytona Beach officers won their bid for 
‘Teamster representation, Local 385 involved them in a 
political action campaign to put pressure on the city 
for a fair contract. 

Officers attended city council meetings to talk about 
their concerns. 

They also went door to door in neighborhoods and 


worked the polls to help elect four city commissioners 
who supported them. 

In addition, they won the appointment of two new 
representatives on the city’s police and fire pension 
fund. 

With help from the International Union, the local 
has filed several lawsuits and unfair labor practice 
charges against the city for violations of workers’ rights 
and discrimination. 

The International’s Public Employee Division has 
assisted the local in contract negotiations. 


Organizing for Change 

While working to negotiate their first contract, Day- 
tona Beach officers have helped employees at other law 
enforcement agencies in the area organize too. 

Police officers and 911 dispatchers in the New 
Smyrna Beach Police Department voted unanimously 
for Teamster representation. Police officers in Kissim- 
mee joined Local 385 as well. 

“They heard that we’ve already made major strides 
with our grievance process and representation,” said 
Jeff Candage, a Daytona Beach canine officer who 
attended meetings of the New Smyrna and Kissimmee 
officers. 

“When more agencies organize, it sends a clear mes- 
sage that the way a lot of city administrators have been 
treating police has to change.” 


“When police officers join the Teamsters, all 
of a sudden they’re no longer a force of 50 
employees or 100 or 150. They have 1.4 mil- 
lion Teamster members backing them up.” 
— doe Lanthier 


San Bruno, California 
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UPS WORKERS START CAMPAIGN 
FOR NEW CONTRACT 


7" eamsters Parcel Division Director Ken Halt speaks with 

UPS members of Local 17 at a center in Colorado 
Springs. 

Hali listened to members’ opinions about the upcoming 
negotiations for a new national contract. 

Materials to help plan a successful contract campaign 
in every UPS workplace will be sent this fall to all UPS 
stewards whose addresses have been provided by their 
locals to the International Union. 


NEW GUIDE HELPS WORKERS 
FIGHT UNREALISTIC 
PRODUCTION STANDARDS 


ow can workers fight 

back against unfair 
computerized production 
standards? 

That’s the subject of 
Watching the Clock, a new 
guide produced by the 
International Union for 
Teamster members in the 
warehouse industry. 

The publication is part 
of a training program 
developed by the Interna- 
tional Union Warehouse 
Division. 

For a copy of Watching 
the Clock, write to the 


‘Watching the 
Clock 


International Union Ware- 
house Division, 25 
Louisiana Avenue, NW, 
Washington, DC 20001. 
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Please request the guide by 
name and include your 
name, address, local union 
number, and telephone 
number. 


FAMILY 
MEMBERS WIN 
SCHOLARSHIPS 
FROM 
INTERNATIONAL 
UNION 


he sons and daughters 

of 25 Teamsters in the 
United States and Canada 
have been awarded college 
scholarships by the Interna- 
tional Union. 

Ten winners of four-year 
awards each valued at 
$6,000 and 15 recipients of 
one-time $1,000 scholar- 
ships were chosen from 
1,800 high school seniors 
graduating in 1996 who met 
the application require- 
ments. 

An independent scholar- 
ship committee — made up 
of university officials — 
made the final selections. 

The ten winners of the 
$6,000 scholarships are: 
Elizabeth Arabasz (Local 
104), Nora Danner (Local 
705), Ben Dookchitra 
(Local 560), Michael 
Edwards (Local 878) Taran- 
jit Jawanda (Local 213), Joy 
Magnusson (Local 31), Yev- 
geniya Rubinshteyn (Local 
856), David Schaefer (Local 
878), Jasmin Sethi (Local 
237), and Rebecca Weidner 
(Local 503). 

The 15 winners of the 
$1,000 scholarships are 
Regina Bales (Local 327), 
Bartho Caponi III (Local 
179), Damon Cawley (Local 
929), Maite Ciliezar (Local 
769), Robert Ferrouge 
(Local 952), Brigitte Garcia 
(Local 435), Glenn 
Huskisson (Local 745), 
Jason Jenkins (Local 371), 
David Massaro (Local 213), 
Kristy Saladino (Local 831), 
Alma Samonte (Local 938), 
Danielle Thrasher (Local 
710), Keith Vuono (Local 


831), Janet Yu (Local 63), 
and Sherri Yurkowski (Local 
3) 

For information about 
how your son or daughter 
who is a high school senior 
can apply for next year’s 
scholarships, see page 24. 


VIDEOS 
AVAILABLE TO 
EVERY MEMBER 
AND LOCAL 
UNION 


ix new videos pro- 
duced by the Interna- 
tional Union are available 
to help train members, get 
more workers involved in 
the union, and educate the 
public about the Teamsters. 
The video titles are: 


Mm Every Member an 
Organizer 


@ It’s Your Choice (politi- 
cal action video) 


@ Smart Strategies: New 
Ways to Fight for Our 
Future 


@ Teamsters: Stronger 
Than Ever (on cleaning 
up corruption) 


M@ Teamsters and Our 
Communities: Hand in 
Hand 


# Two Nations — One 
Union (Canadian 
sovereignty video) 


To request a copy of any or all 
of the videos, write to Teamster 
Videos, 15020 Beltway Drive, 
Dallas, TX 75244-2709. 


—— 


ms zpesze e922 egN 


ee 


LOCALS FORM 
NEW JOINT 
COUNCIL TO 
IMPROVE 
SERVICES, 
CUT WASTE 


‘ix Teamsters locals 

covering nearly 18,000 
members have switched to 
a new joint council in 
order to improve service 
for members and cut 
wasteful spending for 
union officials. 

Two of the locals — 
Local 886 in Oklahoma City 
and Local 878 in Little Rock 
— were previously in the 


CARHAUL MEMBERS FOCUS ON ORGANIZING 


Arkansas-Oklahoma Con- Teamster carhaulers from four southern states practiced techniques for talking to 

ference of Teamsters. nonunion workers when they met in September with Teamsters Carhaul Division 
Officials suddenly dis- Acting Director J.D. Jackson. 

banded the Arkansas-Okla- Members of Local 327 in Nashville, Local 886 in Oklahoma City, Local 528 in 

homa Conference in June Atlanta, Local 79 in Tampa, Local 385 in Orlando, and Local 512 in Jacksonville 


1995 — one day before a 
hearing before the Interna- 
tional Union’s General 
Executive Board was sched- 
uled by General President 


who participated in the session were also given information on enforcing their new 
contract and on the new Teamsters National 401(k) savings plan. 


Ron Carey to probe allega- —_—_ during the last five years 88 will operate at a lower The other locals in new 
tions by some locals of waste — went to multiple salaries for cost to the members and Joint Council 88 are Locals 
and abuse. officials and other salaries will prohibit officials from 480 (Nashville); 327 

Nearly 90 percent ofthe _ for officials and staff. collecting outrageous multi- (Nashville); 667 (Memphis); 
Conference's annual budget The new Joint Council ple salaries. and 984 (Memphis). 


Joint Council 88 is the 
third new joint council 
chartered by the Interna- 
tional Union in the past two 


SAVE MONEY ON a qe participation of more pharmacies years at the request of locals 
PRESCRIPTION DRUGS In the TeamsteRx proereM: seeking to reduce outra- 
WITH TEAMSTERx @ More consumer information to help geous multiple salaries. 


participants keep a record of their 
medications for their primary doctor to 
review. 

@ Information about money-saving 
generic drugs that members may 
choose to take advantage of. 

If you already are a member of 
TeamsteRx, watch your mail for informa- 
tion on the program’s improved benefits. 

If you do not have a health insurance 
plan that covers prescription drugs, call 
1-800-841-2806 toll-free to start saving 
with TeamsteRx. 


Teamster members and retirees who are 
not covered by a prescription drug plan 
Can save money on their medications 
with the TeamsteRx card. 

This free program lets Teamsters get 
discounted prices at participating phar- 
macies or have their prescriptions deliv- 
ered to their door through a mail service 
pharmacy with even more savings. 

Now, the program is better than ever 
thanks to recent improvements like... 

§ An improved pricing structure for pre- 
scriptions. 
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Bud Workers 
Croak Plans to 
Kill Seniority, 


Cut Full-Time Jobs 


he Budweiser frogs of television 

fame came to the aid of 51 Team- 
ster beer drivers and warehouse work- 
ers in Rhode Island when manage- 
ment threatened to eliminate senior- 
ity and cut full-time jobs. 

Using a combination of outreach 
to customers and a short but effective 
strike, the members of Teamster Local 
251 beat back management’s conces- 
sion demands and won increases in 
wages and pension contributions. 

Working with the International 
Union, the workers created a billboard- 
sized parody of the Budweiser frog ad. 
The slogan on the Teamster billboard 
read “Budweiser Croaks Rhode {sland 
Jobs.” The billboard was attached to a 
tractor-trailer so that it could be driven 
through the community. 

The workers and other members 
of Local 251 met with customers of 


Teamster members use a “rolling 
billboard” created with help from the 
International Union to protest plans by 
a local Budweiser distributor to cut full- 
time jobs. The workers won a new 
contract that protects full-time jobs. 
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McLaughlin and Moran, the Bud- 
weiser distributor, and asked them 
not to take beer deliveries from 
nonunion drivers. Most of the bars, 
restaurants, and stores agreed. 

“People in this area want to keep 
good jobs,” said John Swinson, a 
warehouse helper at McLaughlin and 
Moran. “They are still hurting from 
the loss of 10,000 jobs when a major 
employer in the area downsized. 
That’s why they supported our fight 
to keep full-time jobs.” 

To put additional pressure on the 
company, the workers began a strike 
which completely shut down the 
company’s beer deliveries. 

On the second day, the workers 
and management agreed to meet with 
a federal mediator. Management 
allowed the union to post striking 
members in its warehouse to make 


—JOHN SWINSON, WAREHOUSE HELPER 


sure no beer deliveries were attempted 
while talks continued. 

Four days after the strike was 
called, the workers ratified a new 
agreement. 

“We fought smart,” said Swinson. 
“Management didn’t expect us to hit 
them with a strategic campaign and 
to get the community on our side. We 
couldn't have won this fight alone.” 
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work to help win their first contract. 


mittee were quickly answered. 


paid off.” 


NETWORKING HELPS CHEESE 
WORKERS WIN FIRST CONTRACT 


\ | embers of Teamsters Local 264 who work at a Sorrento cheese 
&@ factory in Buffalo, New York, used a “worker-to-worker” net- 


The network made sure that information on negotiations got to 
each member and that any questions to the elected bargaining com- 


“The network keeps all the members involved in the bargaining 
process,” said Terry Hughes, a plant steward. “It was hard work but it 


Under the network, the plant was broken down by shifts and 
departments. A “contact person” met with each worker in their shift 
or department to find out what they wanted in the contract and to 
keep them updated on the progress of negotiations. 

Teamsters at Sorrento were given complete copies of the pro- 
posed contract, and several “open forums” were held to allow mem- 


bers to discuss and ask questions before the vote. 


for eight years. “The contract was passed because we made sure 
that members were involved and had all the information they needed 


| to make an informed choice.” 
| 


| “Information is power,” said Hughes, who has worked at Sorrento 


| Strike Threat Wins 


aH Bakery Contract 


| ore than 1,600 Teamster bakery 
' drivers from 11 locals in Ohio 

ratified a new three-year agreement 

that gives them wage increases, 

maintains their fully paid health-care 
| benefits, and protects their pensions. 

The contract with the three largest 

bakers in the state — Nickles Baking 
Co., Schwebel Baking Co., and Inter- 
state Brands Corp. — was approved by 
the workers who had earlier voted to 
strike if the companies refused to back 
off from concession demands. 


A strike would have hurt the compa- 
nies’ ability to deliver bread to schools 
and colleges. 

The bakeries were pushing for a 
change in the work week that would have 
made Sunday a regular delivery day. Cur- 
rently, Sunday work is voluntary. 

The workers also won a commit- 
ment from the companies to help fight 
the expansion of nonunion bakeries 
into Ohio. 


ae ch 
Job Protec 
for Worke 


ore than 3,000 Teéamster members 

who work for Avis won't have to 
reapply for their jobs and all existing 
Teamster contracts will be honored if the 
company is sold. 

The protections for members were 
won as the result of hard negotiating by 
the International Union with officials of 
the nation’s second largest auto rental 
company. 

After conferring with Teamster locals, 
the International Union endorsed the 
proposed sale of the company to HES, 
Inc. once the worker protections were in 
place. The protections will cover Team- 
sters in 40 cities. 

“Teamster action is why we won these 
protections,” said International Vice Presi- 
dent Tom Gilmartin, director of the Inter- 
national Union’s Industrial Trades Divi- 
sion that coordinates programs for Team- 
sters working in the auto rental industry. 

Teamster members at Avis are among 
about 15,000 employees who will be vot- 
ing on the sale of the company. Avis 
employees own 71 percent of the com- 
pany through an Employee Stock Own- 
ership Plan (ESOP). 

After Teamsters questioned the low 
price being offered for each share of Avis 
stock, company officials increased the price 
from $24 per share to almost $35 per share. 

“This buyout offers our members a 
fair share price, contract security, and 
continued employment,” said Gilmartin. 
“Our members will receive a share of the 
company’s value and remain employed at 
a company with a healthy future.” 

Job security and the maintenance of 
existing contracts were the top concerns 
among Teamsters at Avis. Some ‘Teamsters 
traveled to Avis corporate headquarters to 
demand a voice in the proposed sale. 
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Food Workers Tackle 
Retraining Challenge 


| hae California Teamster local 
unions are working with the 
International Union to prepare food 
processing workers for changes in 
that industry. 

With new technology eliminating 
jobs and some companies closing U.S. 
plants and moving to other countries, 
‘Teamsters who work in food process- 
ing need to increase their skills. 

The International Union’s Ware- 
house Division and the locals recently 
sponsored a training session to learn 
how to locate money for retraining 
programs. 

“We are talking with our members 
about what type of retraining pro- 
grams they want,’ said Tom Leedham, 
the International Union's Warehouse 
Division director. 

“In the past, retraining programs 
have usually been controlled by the 
companies. We want locals providing 
these services for members.” 


THE TEAMSTER 


At the training session that was con- 
ducted in English and Spanish, dis- 
placed cannery workers discussed 
using retraining programs to prepare 
them for their next job. 

One example is Teamster Local 912 
in Watsonville, California, which 
obtained a retraining grant to help 
food processing workers who have lost 
their jobs because of the North Ameri- 
can Free Trade Agreement (NAFTA). 


“In the past, retraining 


programs have usually 
been controlled by the 
companies. We want 
locals providing these 
services for members.” 


TEAMSTERS TEACH SCHOOL OFFICIALS A 
LESSON ABOUT WORKPLACE SAFETY 


Morn. workers at Suffield Academy, one of Connecticut’s most 
prestigious private schools, taught school officials that workers’ 


safety is a serious subject. 


The workers, members of Teamsters Local 559, were so concerned 
about conditions at the school that they asked the Occupational Safety 
and Health Administration (OSHA) to conduct an inspection. 

OSHA inspectors found many health and safety violations, including 21 
labeled as “serious.” The school was fined more than $10,000 for the vio- 
lations and given a deadline to make the repairs. 


as decent pay.” 


Violations include failure to provide training for employees on the use 
of protective equipment, appropriate equipment to protect employ- 
ees from hazards, signs warning of the danger of asbestos-contain- 
ing materials, and proper storage of flammable materials. 

“We want Suffield te be a decent place to work and study,” 
said Sean Haggerty, a Local 559 member and a maintenance 
worker at the Academy. “That’s why we are fighting to have a 
contract that ensures we have safe working conditions, as well 


The workers have proposed solutions for the health and safety 
problems in contract proposals submitted to school officials. But 
school officials have not been bargaining in good faith with the work- 
ers, who have filed charges with the National Labor Relations Board. 


a 


Striking Tortilla Drivers 
Win Community Support 


oO. 160 Teamster delivery drivers 
employed by Guerrero Mexican 
Food Products in Los Angeles have 
won the support of community, polit- 
ical, and religious leaders in their fight 
for a fair contract. 

The members of Teamsters Local 
63 and their supporters are taking on 
the largest tortilla producer in South- 
ern California. It is owned by a Mexi- 
can corporation controlled by one of 
the richest families in that country. 

Workers have held rallies at fast-food 
restaurants that use Guerrero tortillas, 


organized caravans through the city, and 


held demonstrations at the Los Angeles 
office of the Mexican government. 


The Teamsters Union has formed a 
partnership with the Los Angeles 
Manufacturing Action Project 
(LAMAP), a community-based group 
that supports the unionization of Los 
Angeles food processing workers. 

Many of Los Angeles’ leading polit- 
ical officials have signed a pledge to 
support the boycott. 

The workers are asking Teamster 
members and their families not to buy 
products sold under either the Mis- 
sion or Guerrero labels. 

Guerrero workers, who make only 
about $40 per day after expenses, are 
required to work six-day weeks. 


Teamster General President Ron Carey talks with members following a rally 
supporting Los Angeles tortilla drivers’ fight for a fair contract. The drivers are 


represented by Teamsters Local 63. 


, 


PUBLIC EMPLOYEES 
UNITE TO FIGHT 
PRIVATIZATION 


ed by Local 237, the Teamster’s 

largest public employee local, 
30 unions in New York City are unit- 
ing to develop strategies for dealing 
with the city’s “workfare” program 
and the threat of privatization. 

Last year, New York City put 
35,000 welfare recipients to work 
in exchange for their checks. The 
federal welfare reform bill passed 
this year will likely increase those 
numbers. 

The Teamsters and other unions 
support changes in the welfare sys- 
tem that would help recipients find 
good jobs. < 

But city workers who have faced 
budget cuts and layoffs in recent 
years are concerned that New York 
is placing the low-paid workfare 
workers, who don’t receive union 
pension and health benefits, in jobs 
that used to be performed by union 
members. 

“We have to be careful that 
we’re not creating slave labor,” said 
Local 237 President Carroll Haynes. 
“We need to help people improve 
their skills and get good jobs with 
decent pay and benefits without dis- 
placing workers who’ve dedicated 
years to the city. 

“By working together with other 
unions, our voices will be stronger 
when we negotiate with the mayor.” 
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PILOTS CHOOSE 
TEAMSTER ROUTE 
e newest pilots to vote 
Teamster are, by their own 
description, a “special breed of 
cat.” 

Pilots at Southern Air Trans- 
port, based in Columbus, Ohio, 
fly cargo worldwide, including 
into global “hot spots” for the 
U.S. military. 

“We fly into places where 
the disease is so bad you 
couldn’t pay anyone else to do 
it,” said one Southern Air Trans- 
port captain. “Yet we’ve seen 
our pay and benefits go down- 
hill. 

“All we say to the company 
is: ‘Be fair. Let’s get a little 
appropriate compensation.’ But 
they wouldn’t listen.” 


Unity Beats Divide 
and Conquer Strategy 


obbs Food Service at Washington, D.C’s Dulles Interna- 
tional Airport tried to use language and cultural differences 
to keep the 500 workers from organizing. 

But the workers — representing 52 nationalities — recognized 
that no matter where they came from, they are all in the same 


boat now. 


“We did most of the organizing by word of mouth,” said Local 
639 shop steward Jason Montgomery. “We set up a committee to 
translate our message in several languages. But there was one 
phrase that everybody understood and that was “Teamsters 


990 


Union. 


The workers prepare and deliver over 11,000 meals per day to 


five airlines. 
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Coca-Cola Workers 
Uncork Union Power 


onditions at the Logan Branch 

Coca-Cola Bottling Company 
in southern West Virginia were get- 
ting worse. 

There was tremendous employee 
turnover. 

Management wanted to cut health 
care benefits and force workers to pay 
a high premium. 

The company refused to give work- 
ers information on their pensions. 

To deal with these problems, the 
workers turned to Teamsters Local 
175 for help. 

“We really needed a union to help 
us stand up to management,” said 


Logan Branch worker Tommy 
Kennedy. “We knew the Teamsters 
would help us get what we needed.” 
Kennedy and other members of the 
Logan Branch organizing committee 
visited workers’ homes and discussed 
the benefits of Teamster membership. 
The organizing drive was sup- 
ported by Teamsters in other bottling 
plants who signed petitions support- 
ing the Logan Branch workers. 
Meanwhile, Coca-Cola workers in 
Buffalo, New York, ratified their first 
Local 558 contract, winning wage 
increases and improved benefits. 


Dobbs Food Service workers who recently voted to join 
Teamsters Local 639 meet with union staff to discuss 
contract negotiations. 


Nore Overnite 


Workers Vote Teamster 


Oven: Transportation workers 
in Toledo, Ohio, have shown 
management they will do whatever it 
takes to win a union contract. 

Overnite had already been ordered 
by the National Labor Relations Board 
to bargain with the Teamsters because 
a management campaign of intimida- 
tion and discrimination had tainted an 
election last year on whether the 
Toledo workers wanted a union. 

But the Toledo workers wanted to 
send a message to management to stop 
stalling negotiations and making 
changes in working conditions with- 
out bargaining with the union. 

They requested another representa- 
tion election — which they won. 

“Some of the people that were 


UNION MESSAGE 
SPREADS TO 
TORTILLA DRIVERS 


D rivers who deliver El Milagro 
tortillas in the Chicago-area 
voted to join the Teamsters. 

“We would hear about the 
benefits of the union from a 
Teamster driver who made deliv- 
eries to some of the same stores 
we service,” said Roberto Duran, 
recently elected Local 738 shop 
steward at El Milagro. 

“When we decided that we 
needed a union, we turned to the 
Teamsters,” said Duran. 


intimidated before or swayed by man- 
agement’s promises opened their 
eyes,” said Jim Huss, a city driver for 
Overnite for 16 years. 

Huss said workers were angry over 
management's broken promise to 
begin paying employees time and a 
half for overtime hours. 

Just before the new policy was to 
take effect, management told workers 
they would have to sign a waiver agree- 
ing to “opt out” of overtime pay. Only 
one worker in Toledo signed the form. 

“People saw how easy it is for the 
company to offer something and then 
take it away,’ said Huss. “That’s why 
we need to get everything in writing 
with a Teamster contract.” 


AMERICA WEST 
CITED FOR POOR 
MAINTENANCE 


Ac West Airlines, whose 
echanics voted 587 to 135 to 
join the Teamsters last April, was hit 
with a double whammy in early 
September. 

Federal Judge Roger Strand ordered 
the airline to start bargaining immedi- 
ately with the Teamsters. 

Just two weeks earlier, the Federal 
Aviation Administration cited the air- 
line for poor maintenance, tying it to 
the airline’s mass firings of half of its 
experienced mechanics. 

Last December, the company out- 
sourced much of its maintenance to a 
nonunion company 1,000 miles away. 


CALIFORNIA 
CANNERY WORKERS 
FIGHT FOR RESPECT 


Wee. at the Atwater Can- 
ning Company in Modesto, 
California, won a stunning victory 
when they voted 349 to 273 for 
representation by Teamsters Local 
748. 

“It was about respect,” said 
Irma Lomeli, who has worked at 
Atwater for six years. 

“We have to ask to go to the 
bathroom and the supervisors say 
‘no.’ We get 10 minutes for break 
and 10 minutes for lunch. They 
always try to get us to speed up — 
and tell us we can’t talk to each 
other.” 

In 1990, the Atwater workers 
fell 32 votes short of winning a 
union. 

This year’s campaign relied on 
small group meetings and house 
visits and reached out to Hispanic, 
Indian, and other workers with 
materials in three languages. 
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“V’ve met people from 
Australia, England, lreland, 
Japan, Mexico, and South 
Africa on the Net,” said 
Thomas Kemmett, a 
member of Local 436. 
“There are a lot of miles 
between places, but 
communicating through 
the Net makes the world 
seem real small.” 


22 THE TEAMSTER 


TEAMSTERS 


ture | 


Thomas Kemmett, a [eamster 
cement worker from Cleveland, has 
sent mail electronically from his 
home computer to his representa- 
tives in Congress to protest corpora- 
tions’ use of unsafe Mexican trucks 
under the NAFTA trade deal. 


Kevin Netherby, a UPS driver from 
Arizona, uses his computer to com- 
municate with other UPS workers 
around the U.S. about issues in their 
company, like Team Concept and 
the Rural Delivery Initiative. 


Cheryl Egan, a court reporter from 
San Francisco, California, pushes a 
few buttons and gets information 
about how she can support workers 
on strike in other parts of the country. 


Paul Morrison, who works on the 
Pennsylvania Turnpike, has 
obtained copies of legislation passed 
by Congress — without leaving his 


home. 


SOME SITES TO SEE 

The Teamsters 

Home Page 
(http://www.teamster.org) 
Includes information about 
your rights on the job, 
updates on actions in 
Congress that could affect 
you, and news about the 
union. 


The Teamsters Union 
has a home page on 


@ Updates on actions 
in Congress that could 


you can download 1 
your computer. 


ON THE the World Wide Web, affect you. @ An online versio 
| where members and @ News about the of this magazine. 
INFORMATION the public can find... union. The Teamsters’ hom ; 
@ Information about @ Teamster leaflets page address is http 
SUPERHIGHWAY your rights on the job. and other materials www.teamsterorg 


Every day, Teamsters like these 
are using their home computers 
to find information, people who 
share their interests, and new 
ways they can express their 
views. 
They are doing it by hooking 


up to the Internet—anetwork | ¢ 
of computers linked by high ‘ 
speed phone lines. 


Through the Internet, you can 
get information from the World 
Wide Web — a series of “home ‘ 
pages” created and maintained 


by individuals, organizations, 


companies, and unions like the 

Teamsters. ‘ 
For more information about 

how you can hook up to the 

Internet, contact LaborNet@IGC 


by phone at (415)561-6100 or 


unionized service that promotes 
the exchange of information 
about issues important to work- 


e-mail at: , 
labornet-info@labornet.org I 
LaborNet is a nonprofit, E 


ann mle 


ing people. 
The AFL-CIO Home Page __ The Strike Page Ne 
(http://www.afticio.org) (http://www.ige.org/strike) (ht 
This home page maintained A national Web page wa 
by labor’s umbrella dedicated to news about An 
organization includes news current strikes. the 
geared to working people an: 
and information about iss 
union-made products and pe: 


companies to boycott 
because of their treatment 
of workers. 


SF Se 
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“| learned the 
Internet and the 
Web the same way 
you would fearn to 
drive a truck,” said 


member of Local 
667 in Memphis, 
Tennessee. “I read 
a little, and | 
practiced a lot.” 


Mike Dahms, a 


oa 


How can | get online? 

To get access to the Internet, you 

need... 

@ A personal computer 

@ A modem — the device that lets 
your computer send and receive 
data over a regular telephone 
line. 

@ A telephone line. (You can share 
the line used by your home tele- 


phone or you can install a separate 
line.) 

@ An account with an Internet Ser- 
vice Provider (ISP) — a com- 
pany that is hooked up to the 
Internet and rents you access. 


How do | choose an Internet Service 
Provider? 

The LaborNet@IGC is an indepen- 
dent, nonprofit ISP that gives 
members access to discussion 
groups, bulletin boards, and news 
about workers’ issues. The IGC is 


the only unionized ISP in the U.S. 

You can call LaborNet@IGC at 
(415)561-6100, or write for infor- 
mation at P.O. Box 29904, San 
Francisco, CA 94129-0904. 

The IGC’s World Wide Web 
address is: 

http://www. igc.ore/labornet 

Some people choose independent, 
local ISPs, many of which charge a flat 
rate for an unlimited number of hours 
online. Check your local yellow pages 
to see if there is one in your area. 

There are also national commer- 


cial services such as America 
OnLine, CompuServe, or Prodigy. 
These can get expensive if you 
spend a lot of time online. 


Isn’t all of this expensive? 
Yes and no. Computers cost less 
than they used to, but they still start 
at about $1,000. Fast modems 
range from about $100 to $150. 
Once you have a computer and 
modem, however, access to the Inter- 
net through an ISP ranges from about 
$10 to $20 per month, depending on 


New York At Work Register to Vote Online _in the mail a few weeks 
(http://www.ige.org/ny@ (http://netvote96.mci. after you visit the site. 
work) com/register.html) 

_ An online labor magazine A home page sponsored Laborlinks 
that has articles, art, by MTV’s “Rock the (hitp://netmart.com/hom 
and commentary about Vote” that lets you edirections/laboriin.html) 


people in New York. 


issues facing working 


register to vote in federal 
elections online. All you 
have to do is verify the 
information and sign a 
card that is sent to you 


A site that allows you to 
go directly to an 
extensive list of other 
home pages useful to 
union members. 


the service you choose and the amount 
of hours you spend online. 

If you live outside an urban area, 
you may have to pay long distance 
charges to connect to the system. 


Can I check out the Web without 
buying everything? 

Many local public libraries make 
computers with Internet connec- 
tions available to the public. 


“Aside from getting 
information on the 
Internet about issues 


affecting labor,” said San 


Francisco Local 85 
member Cheryl Egan, 
“you can look up just 
about anything that 
interests you.” 
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High school seniors who are the 

sons and daughters of Teamster 

members can apply for 25 scholar- 

ships awarded by the International 

Union to help them pay for college. Ten 
four-year, $6,000 scholarships and 15 one-time 
$1,000 scholarships will be awarded. 

The competition is open to children of 
active, retired, disabled, deceased, or recently 
laid-off Teamster members. Students must be 
high school seniors and be in the top 15 percent 
of their class. They must show financial need. 
Dependents of union officers or employees may 
not apply. 

The deadline for submitting completed 
applications to local unions is November 28, 
1996. The deadline for submitting additional 
requirements is March 31, 1997. 

To receive an application, complete and 
return the coupon below today. 


International Brotherhood of Teamsters 


Scholarship Fund 


I have read the eligibility requirements and would like to apply 
for a scholarship. After receiving my application, I will complete | 
it and mail it to my Teamster parent’s local union. 


Name: 


Address: 


Mail this coupon to: 
Teamsters Scholarships 
25 Louisiana Avenue, NW, Washington, DC 20001 


CANDIDATE 
CAMPAIGN 
MATERIAL 


for 


The 1996 International 
Officer Election 


ATTENTION ALL TEAMSTERS! 


A Message from Barbara Zack Quindel, the Election Officer 


Article VIII, Section 10 of the Rules for the 1995-1996 IBT International Union 
Delegate and Officer Election (“Rules”) permits candidates who have been 
nominated for International office at the IBT’s 25th International Convention to 
have campaign literature of their choice published in this issue of The Teamster. 
Each nominated candidate receives space in the magazine based upon the position 
sought (e.g. General President, 1 page; General Secretary-Treasurer, 3/4 page, 
International Vice President, 1/2 page, Trustee, 1/4 page). 


The purpose of this rule is to promote fair, honest and open union elections. 


The ideas expressed in these materials are solely those of the nominated 
candidates. They do not reflect, in any way, the views of the International 
Brotherhood of Teamsters (““IBT”), any affiliated Unions, or the Election Officer. 
Nor did the IBT or the Election Officer alter any of these candidate materials. 
They come directly from the candidates to Teamster members. 


The Rules provide that materials from slates of candidates appear first before 
materials of individual candidates. 


Nominated candidates will have a similar opportunity to publish campaign 
literature in the November 1996 issues of The Teamster magazine. 


Barbara Zack Quindel 
Election Officer 
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The following campaign li 


on behalf of ag 


nated candidates whic 


ve declared themselves 


or Teamsters slate 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Stand Up For Teamsters slate. 


WHY YOU SHOULD VOTE FOR THE 


STAND UP SLATE: 


¢ WE’RE COMMITTED TO THE MEMBERSHIP, TO QUALITY REPRESENTATION, HONESTY 
AND RESPONSIBILITY. 


* WE ARE NOT WELL-FINANCED BUT WE HAVEA STORY TO TELL. WE’?LL COME TO YOUR 
LOCAL UNION, YOUR BARN, OR ANYWHERE ELSE TO TELL YOU OUR STORY. THE 
UNION CAN AND WILL BE BETTER WHEN WE ARE ELECTED TO SERVE YOU. 


¢ COLLECTIVELY, WE REPRESENT MORE THAN 150 YEARS OF TEAMSTER MEMBERSHIP 
AND WE ARE PROUD TO BE TEAMSTERS. WE HAVE OVER 50 YEARS OF EXPERIENCE 
REPRESENTING TEAMSTER MEMBERS. WE ARE READY TO SOLVE PROBLEMS, NOT 
JUST TALK ABOUT THEM. 


e EACH OF US WORKS HARD EVERY DAY PROTECTING THE INTERESTS OF TEAMSTER 
MEMBERS. WE NOW WANT THE OPPORTUNITY TO UTILIZE OUR SKILLS IN PROVIDING 
THAT SAME HIGH QUALITY OF LEADERSHIP ON YOUR GENERAL EXECUTIVE BOARD. 


* YOU CAN DEPEND ON US. TO STAND UP AGAINST CORRUPTION AND MIS- 
MANAGEMENT, WASTEFUL SPENDING, EROSION OF MEMBER BENEFITS AND 
SERVICES, AND ANYTHING ELSE WHICH WOULD WEAKEN OR DISGRACE OUR UNION. 
WE WILL STAND UP AND FIGHT FOR WHAT IS RIGHT! WE WILL FIGHT FOR YOU! 


¢ WE WILL FIGHT TO GIVE PROPER RECOGNITION AND REPRESENTATION TO GROWING 
SECTORS OF TEAMSTER MEMBERSHIP SUCH AS HOSPITAL WORKERS. YOU DESERVE 
A VOICE IN THE IBT! 


VOTE FOR THE GENERAL PRESIDENT OF YOUR CHOICE | 
BUT DON’T SURRENDER THE REST OF YOUR VOTE ) 
BY ELECTING EVERYONE ON THEIR SLATE 


PICK THE BEST FROM THE HOFFA AND CAREY SLATES THEN | 


ELECT THE STAND UP SLATE 
KEN HOLLOWELL, LEROY ELLIS | 
CHARLES WALKER, JAMES TOL 
BOB SPEARMAN 
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CHECKS AND BALANCES 


THE CONCEPT ISN’T NEW TO AMERICAN GOVERNMENT. IT’S 
WHAT HAS MADE AMERICA THE WORLD’S MOST SUCCESSFUL 
DEMOCRACY. WHY, THEN, ARE ADVOCATES OF UNION 
DEMOCRACY SO AFRAID OF IT? 


YOU’ VE SEEN IN WASHINGTON WHAT HAPPENS WHEN ONE 
PARTY HOLDS TOO MUCH POWER . 


YOU SAW AT THE CONVENTION WHAT HAPPENS WHEN A 
GENERAL PRESIDENT HOLDS TOO MUCH POWER. 


SOMEONE HAS TO HAVE THE STRENGTH AND COMMITMENT TO 
SAY NO! TO CORRUPTION AND WASTEFUL SPENDING. NO TO 
ABUSE OF POWER TO PUNISH POLITICAL OPPONENTS. NO TO 
ANYTHING THAT DOESN’T BENEFIT YOU, THE MEMBERS. 


THE STAND UP PARTY WILL PROVIDE BOTH EXPERIENCE AND A 
SYSTEM OF CHECKS AND BALANCES ON THE GENERAL 
EXECUTIVE BOARD. NO OTHER SLATE CAN OFFER YOU THAT. 
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AN OPEN LETTER FROM 
WILLIAM T. HOGAN, JR To RON CAREY 


Dear Mr. Carey, 


After you were elected in 1991, you asked me to continue serving as a Trade Division Director, 
and I was happy to help you. Although I ran on an opposing slate that year, I believed at the 

time that you had the best interests of our members in mind as you undertook your presidency of 
this great union. Well, your term is coming to an end, and I have just one thing to say: You 

ought to be ashamed of yourself. 


If you had just set out to destroy me, J could live with that. This union is bigger than one man. 
But you won’t stop until this union has completely self-destructed. You’re out to destroy my ) 
members, now, and I won’t let you do that. The membership won’t let you do that. 


You removed me from my position because you wanted to “protect the members” of my local. ( 
Did they ask for your protection? No, because they don’t need it. The IRB report which you 
used as your cover for this political decision included 114 sworn statements from my members 
without one complaint about the operation of the Local or its leadership. The fact that there has 
been no opposition to the leadership of the local in the past 35 years should be a clear indication 
that the membership respects the leadership and officers of Local 714. Local 714 has grown by 
over 4,000 members in the last 10 years — I challenge any other Local in the union to match 
that record. 


The IRB report was reviewed by 11 attorneys. All of these individuals indicated that there were 
no accusations of any illegal activities by the leadership of Local 714. No financial impropri- 

eties. No ties to organized crime. I was removed from office because I have the complete sup- 
port of my members, and you just couldn’t stand that, could you? 


What you have done to me and my family over the last few months is outrageous, and believe 
me, it’s not over. One way or another, I will get a fair hearing, and so will you. And when it’s all 
over, the members of this union and the entire world will see you for what you truly are. 


My sole mission in life right now is to see that James P. Hoffa and his slate are elected in 
November. Jim Hoffa is the only man who can undo the damage you’ve done over the past four 
years — I only hope it’s not too late. To help that cause, as of September 30, I will no longer be 
a candidate for secretary-treasurer on the Hoffa slate. I’ve spoken to hundreds of members, and 
while they don’t want me to leave the ticket, they also tell me that if I do, they’ll be even more 
committed to making sure you lose. 


Looks like your plan backfired. 


Sincerely, 


William T. Hogan, Jr. 
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Who wrecked the truck? 
Who gave away the power 

of the 18-wheeler? 
Who did this to our union? 


If Carey WINS, 
he'll finish destroying the union. 
Thats 
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The once powerful Teamsters union, on its knees. 


Defenseless. Our strike fund? 


Our treasury? 
Organizing? 
Our numbers? 


Forced proud striking 
Teamsters to live on charity 
and handouts. 


Expelled democratically 
elected officials. Backed up 


government control of local unions. 


Paid a boss's law firm 
millions to keep him out of jail, 
and to make sure the government 
is paid to run our union. 


We don't have democracy. 


Teamsters collect money to support 
striking workers at Four Seasons. 
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Falling Off 


Teamster membership 


2.0 million 


1.8 


Cl Yes. It allows Carey 
to cil loyal patios Teamsters 
pigs, to destroy joint councils, to 
break up local unions. All without 
a democratic vote. 


Throw dirt at the 

hardworking, dues-paying men 

and women who built their local 
unions, who fight for change, for 
their families, for their futures. 


Carey-ocracy and the Master Freight contract. 


Ron Carey negotiated 
the worst freight con- 
tract in our union’s his- 
tory. For the first time 
dockworkers are limited 
to working our 40-hour 
work week and then we 
are sent home. This 

will cost me and my 
co-workers tens of 
thousands of dollars 

in lost overtime during 
the life of this four-year 
contract. 

What’s worse is that 
the company can bring in part-time workers 
and pay them $10/hour less with no benefits 
# to fill in for me. Remember when Carey said 
he stopped the use of part-timers? What a 
joke. 

Jim Hoffa has probably forgotten more 
about the freight industry than Ron Carey 
j ever knew. That’s why I’m voting the Hoffa 
| Slate this November! 


Lawrence Robinson 
Roadway Express 
Local 63 
Adelanto, CA 


——— 


ABF Teamsters sue Ron Carey and 
Freight Director Dennis Skelton for 
not following the Eastern 
Suppplement. Carey tells the 


judge: “I can do whatever I want.” 


A 3-week strike 
for nothing. Pay reductions for 
dock workers. A prohibition on 
all overtime. Jobs lost to rail- 
roads. The right to strike over 
grievances given away. But it 
keeps the government happy. 


The inexperience of 
the Carey Team was 
proven when they let the 
trucking companies win 
a 300% increase in the 
use of job killing inter- 

» modal Crailroads) to 
move freight. And this 
happened after a three 
week strike! 

Thousands of good 
paying over-the-road 
jobs have been lost 
and hundreds of 
drivers have had their 
families uprooted when they were forced to 
move to new terminals — all because of 
Ron Carey’s contract. If he were working for 
the employers he couldn’t have done a better 
job of weakening our union. 

I voted for Carey in 1991, but after 
what I saw him do to the freight industry 
I am now 100% for Jim Hoffa. We need 
knowledgeable people to negotiate our next 
contract in 1998. 


Glen “Red” Miller 
Yellow Freight 
Local 41 
Kansas City, MO 
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he was holding millions of dollars 
of UPS stock during the 1993 
negotiations. Then 
Carey gave 
UPS a 4-year 
contract 

that screwed 
part-timers, 
allowed the 150-lb. 
weight increase and 
outsourced feeder jobs. 


As a steward repre- 
senting hundreds of 
part-timers I have 
witnessed how poorly 
Ron Carey has treated 
part-timers. I know of 
co-workers who have 
12 years of seniority 
and still do not have a 

i full-time job. Under 
John Swiantek Carey’s last contract 
Livonia UPS Hub part-timers got the 
Local 243 worst shaft of all. 
Detroit, MI Carey allowed UPS to 
freeze the starting rate for part-timers at 
1988 levels, which gives UPS the incentive 
to hire more part-timers and create fewer 
full-time jobs. 


Why don’t Carey and his “New Teamsters” 


care about part-timers? They have openly 
stated that “part-timers don’t vote.” If all 
UPS members don’t vote out Ron Carey and 
elect Jim Hoffa this November then we will 
all get the shaft when Carey negotiates the 
1997 contract. 


UPS 
Members 
forced 

to sue 


Teamsters. 


Carey-ocracy and the UPS agreement. 


Carey never informed anyone that 


When the last contract 
was negotiated, Ron 
Carey left open a big 
loophole on overweight 
packages. Now UPS can 
force us to lift 150 
pounds. There is just no 
way for me, or anyone, 
to do it safely. 

One morning, I made 
a stop that had a box 
marked “85 pounds.” 


Anthoula 
Contogiannis 


UPS driver When I tried to lift it 


Local 391 


North Carolina my back went out. I’ve 


been out of work for 
10 months now. I don’t like taking the 
pills, but sometimes the pain is just too 
much. 

What makes me mad is that the box 
turned out to be almost 150 pounds. Ron 
Carey never should have let overweight 
boxes into the system. I’m paying a big 
price because he caved in to UPS. 

I’m hoping Jim Hoffa will negotiate our 
1997 contract so we can fix Ron Carey’s 
mistakes. 


Fa - 


Toledo Local 20 UPS mechanics were forced to get a court order to stop 


Ron Carey from making them leave the Teamsters and join another union. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate. 


How can Carey be trusted to 
negotiate the ‘97 UPS contract? 


What about his use of a UPS lawyer 
to steal money from a senile old 
lady? Carey is not the NEWS 
instrument of reform. a 

He's the instrument of 
Big Government. 


They'll do anything 
to keep Carey in 
power so that he 
can keep destroying 
the one union 
they've always 
feared. 


For the first time in 
history, Ron Carey gave 
UPS a 4-year contract. 
Everyone knows he 
sacrificed our wages 
and benefits so that the 
contract wouldn’t affect 
his re-election chances. 

Meanwhile, UPS 
profits are soaring and 

; - we are locked into an 
Larry Hart extra year. UPS gets to 


They keep Carey in 
power because every 
day he’s in office, 
the Teamsters union 


UPS Driver break our backs with ets weaker : 
Local 705 150 pounds, undermine g' 
Chicago, IL the union with the 


Team Concept, and divide our forces with a 
two-tier wage system. 

What did Carey get for this 
sweetheart deal? 


3 UPS contract has been & aad alee 
re and more non- eq 

: fe ra while our feeder drivers are being 

# our jobs were secure but Ron 


Ron Carey’s 199 
drivers. Every day 
and drivers on UPS pr 


j mised that ; 
ny dan uss ieee at all the issues being swept under the rug 
ar 5 


: rhe 4 
the growing part-time wag 
- ing, 150-pound packages, th t ‘ 
ey Tee Concept, premium service and air delivery ani 
ull -time jobs. i 
ee ne “ ees Carey: Take your UPS stock, retire an 


m 
j to clean up the mess you m 
oo ees ie UPS can get back on the right track. 


yaa ~ 
Don Howell 
UPS Feeder Driver 
Local 676 
New Jersey 
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The following camput: re i 1 ad i) ye el m. sto of the Jim Hoffa No Dues Increa: 
gn literature Is p pa 
iy published on behalf of a group of nominated candidates who have declared themselves to be part of the Ji ff 
1S 16 im Hoffa No Du ncrease sl 
he foll i late, 


Democracy? No. Carey-ocracy. 


The New 
Teamsters? 
No clout, 
bad contracts, 
and protection 
for Carey. 


The government never had it so 
good. Carey’s paid them $60 
million of your hard earned dues 
dollars. That's right, $60 million. 
And Carey will keep paying them. 
That's part of the deal. 


taken control of local unions 


the harm of the membership. 


since 1971 
organizer since 1987, I was 


Richard Lopez 7 
Local 743 


I saw him destroy the 
lives of dedicated employees whose only fault was 


Kornegay spent over $1.6 million of the Local’s 


96,000 salary 


| supporters as business agents 
With Jim Hoffa’s help, 


Carey then brought in 


“Take Back Local 743 Slate”, 
our members and rebuilding our treasury. 
other locals do not go through the nightmare of a 


| Carey trusteeship: 
by voting to elect the Jim Hoffa Slate! 


THE TEAMSTER 


I have first hand knowledge of | 
how Ron Carey has improperly 


that disagree with him and then 
completely mismanages them to 


As a loyal Teamster member 
and Local 743 staff 


abruptly fired by Ed Kornegay, 
Carey’s handpicked Trustee of 
Local 743. I disagreed with the 7 
way he was spending local funds || 


that they did not agree with Carey and Kornegay’s 


assets and lost over 4,500 members. Not one dime 
was spent to help the membership. Instead he had the 
ay for his luxury 


increase and hire inexperienced and overpaid Carey 


we went to federal court to 
stop Kornegay from misspending the local’s funds. 
high-priced lawyers to stop us 
from looking at the books and ending the trusteeship. 
After the judge ordered a new election, we formed the 
and won both our dele- 
gates and officers elections. Now, we are representing 
But there is 

still one more thing our members will do to ensure 


They will “Remember in November” 


Carey pays the government your 
money, and the government keeps 
Carey in power. 


It's all part of Carey-ocracy. 

The bosses and the government 
know that Carey wants to keep 
his job. He'll just keep bankrupting 
and destroying our union because 
that’s what they want. 


We can take back our union. 
We can end Carey-ocracy. We con 
stop the bankrupting of our union, 
the government pay-off scheme 
that keeps Carey in power. 


) How? By using the power of 
i your vote. 


! We can have democracy, and 
» a clean union. The way? Vote 
for a new General President. 
Use your secret ballot. Send Ron 
Carey and his government sup- 
ported stooges packing. 


The way? 
Crush 
Carey-ocracy, 
defeat 

Ron Carey and 
his cronies. 


— 
— —— 


———— 


up of nominated candidates 


who have declared themselves to be part of the Jim Hoffa No Dues Increase slate 


Jim Hoffa for IBT President. 


Jim Hoffa says the 
only way our 
wages and 
benefits can be 
restored is through 
power. Power that 
Ron Carey has 
traded away 

and destroyed. 


The Hoffa Action Plan 


Jim Hoffa will 
demand a meeting 
with Attorney 
General Janet Reno to stop the 
government drain of our dues 
dollars. 


= Hoffa will use the model of the 


J 


corruption-free UAW to create a 
truly independent Ethical 
Practices Committee. This will 
ensure were free from corruption 
and that no President can clouse 
his power like Carey ever again. 


Hoffa will cut and cap all officer 
and executive board salaries. 


Hoffa will cancel Carey's luxury 
Washington condos, leases and 
other expensive perks. 


Without Jim Hoffa's 
contract experience and 
legal knowledge we 
would have never 
negotiated our first 
contract for the 130 
new members at 
Brighton Hospital. Jim 
participated in over 
thirty meetings with 
the employer and was 
able to see through 
every anti-union 
maneuver the company 


Pat Showerman 
Brighton Hospital 
Local 337 
Detroit, Ml 

lawyers attempted. 

Our number one goal was to establish a 
true grievance procedure and end the 
hospital’s discriminatory “at-will” status 
for employees. Jim Hoffa won us that and 
much more: he secured for us a $1.60/hour 
increase, job bidding rights, clear-cut 
seniority and job classifications, improved 
staffing for nurse’s aides and an employee 
assistance program to prevent dismissals 
for personal problems. The contract went 
way beyond our hopes. 

I’m supporting Jim Hoffa because he 
has a unique combination of skills: an 
accomplished labor lawyer by training and 
a strong trade union background from his 
upbringing. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate. 


Hoffa says no dues increase. 
End wasteful Carey Orr acy: 


Hoffa? No Dues Increase. 


Hoffa? Run the union 
based on current income 
and dues structure. 


200 


150 | ; arey 
oe ee led General President 


100 | 


Carey Cancels 


50 Strike Benefits 
‘S 
0 Si $a 
1994 1995 
Jim Hoffa will end Carey-ocracy. Power comes from a united and 
Hoffa will consolidate the changes proud membership. Only Jim | 
the Teamsters Union needs and Hoffa will stop the attack on the 


protect our hard earned democracy. hardworking, leadership-starved 

Hoffa will end membership loss, end 1.4 million Teamster men and 
financial instability. women. 

HOFFA WILL RESTORE 

TEAMSTER POWER. | 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate. 


Hoffa will restore Democracy. 


= Return power to the locals. 
Carey says that’s what he's doing. 
But he’s talking out of both sides 
of his mouth. Hoffa will keep his 


promises. 


=» No more packed conventions. 
Hoffa will stop Carey's anti-demo- 
cratic practice of appointing paid 
delegates, which Carey promised 
to stop but lied about. 


Iwas a Teamster m 
em- 
ber for 26 years until 


Balance the union budget. Hoffa 


will balance the union budget, Hon Carey destroyed 
Carey has bankrupted us. Hoffa | onto ae 18 
en 
will make the budget public. petitioned Chey eae 
the membership to elect 


our own leaders. Care 
ignored our request. “ 
During the 80-month 
trusteeship, Carey 


Carey refuses to tell you how he's 
wasting your money. Why should 
Carey tell you what he's doing 
with your money? After all, you 


only pay the bills. 


In 1991, I backed and 
ran with Ron Carey. I 
thought he was a 
reformer. I thought he 
would bring the union 
together, all different 
sides. I was very wrong. 
Carey’s divisive, anti- 
democratic rule was made 
visible to the world at the 
Philadelphia convention. 
Sam Theodus Carey smothered the 
International V.P. majority’s voice. Carey- 
Cleveland, OH ocracy was at work to pre- 
vent votes on constitu- 
tional amendments because they would benefit 
the rank-and-file, not Carey’s bureaucrats. 
Hoffa is committed to changing all of this. 
Jim Hoffa knows that the strike fund must be 
fully funded, and the staff perks cut. He will 
bring back democracy to our union, and unite 
us together on one road. Hoffa will make the 


IBT work for us all. 


Na y 
John Cuite 
Ex-member {BT trustees to ov 
A ersee us. 
Former Local 363 This trio gs i 
s 
Neways Vi tematically 


want union representati 
@ non-Teamster union. pomp cle 


was a owi ‘ 
iioion Late Sine local abolished? We 


member, I have no voice and no vote 


Mr. Carey is i 
members!!! Y is putting HIMSELF first, not the 


The Hoffa Pian. Fully 
: om: 
pt cones Cut the perks 


Carey? The dis ick 


strike fun oe 
+ to stop you from sy espe 
ie OL. the bosses ond the gov 


Hoffa’s for you- 
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aign literature is published on behalf of a group of nominated candidates w 


s says 
the convention. 


ear ago, on July 
Aacn goat a, and 1,500 other 
members of Teamsters Local 
272 and 2040 were forced 
out on strike by the owners 
of the gare News and 
it Free Press. 
ae. eee T have been pay- 
' ing dues into the Strike Fund. 
eel | But when it was my turn to 
Vids: « ai receive strike benefits, Ron 


Joe Silva 


Carey and his Executive 
Local 2040 Board let us down. a 
Detroit, Ml This November you wi 


Strike Fund problem — and he 
has failed. Now, 


five-year term. 
ae an afford another five years 0 


i loyers that 
Send a signal to all the emplc : 
® Teamsters can take care of their Sasa 
November elect Jim Hoffa so we can § 


| ful strike benefits. 


arey? He called us pigs, called 
us unpatriotic while the whole 
world watched at the IBT con- 
vention in Philadelphia. 


But ask yourself this: Who stifled 
dissent? Who negotiated bad 
contracts? Who destroyed local 
unions? Weakened Joint 
Councils? Who used paid 
delegates to thwart democracy? 
Who put spies in local unions? 
Who spent $350 million? Who 
destroyed the strike fund? 
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O to Strike Fund 


f Ron Carey! 


meaning- 


emo 


ho have declared themselves to be part of the Jim Hoffa No Dues Increase slat 


at 


_— = See 
Heroic members of New Jersey Local 680 
have been on strike against Farmland Dairy 
for over one year. Jim Hoffa has been to the 
picket line twice, while Carey has not even 
been there once to show solidarity. 


Who took money from a widow's 
estate? Who used a UPs lawyer 
in a conflict of interest? Who has 
$2 million of UPS stock? Who's the 


Crush Carey-ocracy. Restore 

your union to the people who ) 
build it every day. 

send Carey a retirement letter. 

And restore Teamster power. 


Vote for Jim Hoffa '96. | 


The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase slate 


Sam Theodus 
Local 407/Cleveland, OH 
VP-At Large 


Ralph Taurone 
Local 222/Salt lake City, UT 
VP-Atc-Large 


John Murphy 
Local 122/Boston, MA 
VP-East Region 


Dotty Malinsky 
Local 2000/Minneapolis, MN 
VP-Gentral Region 


Pat Flynn 
Local 710/Chicago, IL 
VP-Central Region 


T.C. Stone 
Local 745/Dallas, TX 
YP-South Region 


Jim Hoffa 
Local 61 4/Pontiac, Ml 
General President 


Chester Glanton 
Local 743/Chicago, IL 
VP-At Large 


john Steger 
Local 639/Washington, DC 
Trustee 


Betty Rose Fischer 
Local 538/Worthington, PA 
VP-East Region 


Les Singer 
Local 20/Toledo, OH 
VP-Central Region 


Jon Rabine 
Local 763/Seattle, WA 
VP-West Region 


Randall Copeland 
Local 519/Knoxville, TN 
VP-South Region 


Tom Keegel 
Local 544/Minneapolis, MN 
General Secretary- Treasurer 


Tom O'Donnell 
Local 817/New York, NY 
VP-At-Large 


Ron McClain 
Local 147/Des Moines, !A 
Trustee 


Richard Volpe 
Local 550/New York, NY 
VP-East Region 


Phil Young 
Local 41/Kansas City, MO 
VP-Central Region 


Jim Santangelo 
Local 848/Los Angeles, CA 
VP-West Region 


Tom Baldwin 
Local 880/Windsor, ONT 
VP-Canada 
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Fred Gegare 
Local 75/Green Bay, W1 
VP-At-Large 


Mary Lou Salmeron 
Local 986/Los Angeles, CA 
Trustee 


Dan DeSanti 
Local 701/North Elizabeth, NJ 
VP-East Region 


Wait Lytle 
Local 414/Ft. Wayne, IN 
VP-Central Region 


Chuck Mack 
Local 70/Oakland, CA 
VP-West Region 


Garnet Zimmerman 
Local 31 /Vancouver, BC 
VP-Canada 
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Jim Hoffa Needs You! 


Your Help and Votes are needed. 
To put our 18-wheeler 
back on the road. 


To Help Hoffa ’96, Write or Call: Hoffa ‘96 
P.O. Box 32363 ¢ Detroit, MI 48232-0363 
313-568-HOFFA Internet address: http://www.hoffa96.com 
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The follwing campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues lncrease slate. 


-YouCan Help Restoreftreey canted 


Our Union’s current leadership 
failed us. 

Carey bankrupted our Union and 
killed our strike fund. 

He cost members like you 
money when he botched the 
=; National Freight Agreement 
and the UPS contract. 

(ethane an When we turned down his 

dues hike, he ignored us and 
levied an assessment to pay for Washington’s 
perks and privileges. 

Ron Carey will spend our dues money to get 
reelected. But Jim Hoffa cannot win without your 
help. Your contribution will make a difference in g.44 pon Carey 


Restoring Teamster Power. message by buying a Hoffa hat or T-shirt. 


Help us elect Jim Hoffa our next President. 


Sg 3 33-> — = — ee ee = ee ae ee 


) 
I LL HELP make Jim Hoffa President and Restore Teamster Power 
L}Send__ hats @ $10 C) T-shirts sizes M-XXL @ $15 


1 (sizes 3X and 4X @ $25) 
LJ Send golf shirts M-XL @ $25 
(sizes 2X@$27  3X@$29  4X@$30) 


L) Send satin jackets M-XL @ $100 (J) Send varsity leather jackets M-XL @ $225 


* NEW ITEM * 
L} Send Hoffa ‘96 “Signature Series” 2nd edition Winross 
model truck (limited production) @ $60.00 (and $10 s+H) 


Some ITEM ORDERED QUANTITY | PRICE 
Address Phone 

City State Zip 

Local# Employer SUBTOTAL 

Complete this form and return with your check or money order to: beietys rilabes 
HOFFA SUPPORT TEAM $10.00 S+H for truck 

1959 E. Jefferson, Suite #4-H, Detroit, MI 48207 313-568-4633 


Or charge to my: __ VISA —-_____ MasterCard 
Card # | Expiration date _ 
Signature Hoffa ‘96 is now on the Internet: 


For faster service fax your credit card order to (313) 568-4921 
No union or employer contributions accepted. 


http://www.hoffa96.com 
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“We're changing our Union. We’re going to 
finish the fight against corruption. We’re going to 
make sure the mob never comes back, and 
together, we'll show every last greedy employer 
that they can't push Teamsters around.” 
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Making Teamsters 
Stronger by Putting 
Members First 


Standing Up to Employers. 


Ron Carey knows that standing up to 
management is the only way to 
protect pensions, get good wages, 
and maintain health benefits. 


Throwing Out Corruption. 


Carey is giving the boot to racketeers 
who sucked the strength out of our 
Union. And Carey is recovering 
money that corrupt Local leaders 
stole from members — more than 

$15 million so far. 


(Source: Jimmy Hoffa, Junior: A Study of His i 
to Corrupt Elements in the Labor Movement, 1996.) 


Saving Members’ Dues Money. 


Carey sold the limos and jets, ended the 
perks, cut spending and balanced the 
Union budget with no dues increase. 


(Source: Office of General Secretary-Treasurer, IBT) 
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He even cut his own pay.* 


When Ron Carey was elected General President, 
the Teamsters Union was going bankrupt fast. 


To fix our Union and balance the budget, he 
got rid of the expensive perks and even cut his 
own pay by $75,000 per year. 


Last year expenses balanced with dues income 
for the first time in 12 years. 


1 Ken Crowe, Collision, (New York, Scribners, 1993), p. 266. 
2 Ken Crowe, Collision, (New York, Scribners, 1993), p. 266. 
3 Ken Crowe, Collision, (New York, Scribners, 1993), p. 266. 
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Ron Carey to Convention: 
“No increase in dues!” 


“We put members’ dues money to work for 
the members. Now it’s time for this Convention 
to take a stand: 


Y/Y No increase in dues! 
Y No increase in per capita! 
Y/Y No cut in services! 


“Take strike benefits out of politics — involve 
the Local Unions and our members in developing 
a plan that works for all of us.” 


— from General President Ron Carey’s keynote opening speech 


to the 25th IBT Convention, July 15, 1996. 
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Ron Carey Stands 


Up for US. 


DOUG GRANT 


Local 377 
Youngstown, OH 


‘T'll tell you this. Mr. Carey 
won ‘innocent until proven 
guilty’ for us in the last freight 
contract. And that makes a 
difference all the time on the 
job. Before Mr. Carey, you 
could lose everything you had 
if the company accused you of 
something. Now, we have 
some security.” 


THE TEAMSTER 


“Last year I was on strike and 
permanently replaced. Through 
Mr. Carey’s office, we had the 
Strategic Campaign Committee 
come in. They did a very 
ingenious program and helped 
us win our jobs back. I got my 
job back.” 


JOHN FLANIGAN 


Driver, ABF Freight 
Local 728 
Atlanta, GA 


The following campaign literature ix published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey slate 


Junior Hoffa Sold 
Us Out. 


Junior Hoffa worked with Kroger 
Foods’ lawyers and corrupt Local 
337 officials against retirees when 
Kroger tried to steal members’ 
pension money in the 1980s. 

(Source: Joe Urman vs. Local 337; 81-CV-70218, E.D. Michigan 1981) 
‘Tt took four long years, but 
thank goodness Kroger and our 
Local officials lost in court. We got 
our pensions back, but we had to 
fight them all and it was a terrible 
experience.” MARY ROBACK 


Retiree, Kroger Foods 
Local 337 
Detroit, MI 


“‘T was on strike at the Detroit 
Newspapers when Junior Hoffa 
made a big deal out of setting up 
his own ‘Michigan-Obio strike 
fund.’ We never got the full $150 
per week that Hoffa promised us, 
and then his strike fund went 
broke after about 8 weeks 
anyway.” 


Local 2040 
Detroit, MI 
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The following campaign literature is published on behalf of a group of nominated candidates who have dectared themselves to be part of the Ron Carey slate, 


- 
Ron Carey 


Experience 


Served his country as a U. S. Marine. 

Life-long Teamster. Son of a UPS driver and Teamster for 40 years. 
UPS Driver for 12 years. 

Elected President of Teamster Local 804 for 28 years. 


Toughness 
Stood up to powerful multinational employers in freight, 
carhaul, UPS, and other industries. 
Faced death threats and violence to oppose the mob and clean up our Union. 
Elected president of his Local even though UPS threatened to fire him if he ran. 
Fought for and won the first “25-and-out” pension for UPS workers.’ 


Loyalty 
Elected General President by the Teamster rank-and-file as their man. 
Sold the Lear jets. Got rid of the limousines. Cut his own pay by one third and 
ended the perks.’ 


1) Steven Brill, The Teamsters, (New York: Simon & Schuster, 1978), p. 157. 
2) Ken Crowe, Collision, (New York: Scribners, 1993), p. 133. 
3) Ken Crowe, Collision, (New York: Scribners, 1993), p. 266 
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It Takes A Teamster To 
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The following campaign literature ts published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey slate. 


Restore [eamster Power. 


‘Iaines R Hoffa, Jr. 


Experience 


Never earned his living as a working ‘Teamster. 

Never ran a Local.’ 

Put on the Teamster payroll in 1993 as an administrative assistant just so he could 
run for General President.’ 

Worked as a lawyer for employers against Union members.’ 


Toughness 


Spent life in a law office working for mob associates and employers.’ 
Never negotiated a major Union contract. 


Loyalty 


Tried to reinstate corrupt leaders who stole from members. Backed by the Old 
Guard who sold out our Union and left it weak.’ 

Represented Michael Bane, who spent time in jail for embezzling funds from 
Union members.” 


4) Detroit Free Press, Dec. 7, 1993. 

5) Detroit Free Press, Dec. 7, 1993. 

6) Ginn vy. WR Southfield Assoc.. Embassy Suites, Inc. et. al., U.S. District Court for the Eastern District of Michigan, Civil Docket #91-CV-75524, 
7) Jimmy Hoffa. Junior: A Study of His Connections to Corrupt Elements in the Labor Movement. 1996. 

8) Detroit Free Press, Dec. 7, 1993. 

9) Jimmy Hoffa, Junior: A Study of His Connections to Corrupt Elements in the Labor Movement, 1996. 

10) Wall Street Journal. May 26, 1995. 
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Junior Hoffa, an 
Employers’ Lawyer 


THE TEAMSTER 


Junior Hoffa was a 
Lawyer for Big Business 


Junior Hoffa has represented management 
against Union members. For example, in 1993, 
Hoffa was a lawyer for Embassy Suites, an anti- 
Union hotel chain. Hoffa worked for Embassy 
Suites to defeat a lawsuit filed against the 
company by a Union member in Detroit. 

- Gi i Inc, et. al. 


Ginn v. WR Southfield Assoc. Embassy Suites, Inc. et. 
U.S. District Court for the Eastern District of Michigan 
Civil Docket # 91-CV- 75524 
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Junior Hofta 


Worked for Corrupt 
Union Leaders Who 


Stole Members’ 
Pension Money 


In 1991, Hoffa Junior traveled from 
Detroit to serve as the lawyer for a 
New York Teamster Local associated 
with Nicholas “Nicky Black” Grancio, 
a reported Columbo Crime Family 
Boss. A Federal Court Judge singled 
out Hoffa Junior’s behavior as 
“irresponsible” and “an affront to 
the rank-and-file of the local union.” 


United States v. Teamsters Local 
(S.D.N.Y. 707, 782 F. Supp. 243 1992) 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey slate. 


Hoffa Junior served as the lawyer 
for the Michigan Teamsters Health 
and Welfare Fund. While Hoffa 
Junior worked at the Fund, the 
executive director was convicted 
of accepting $460,000 in illegal 
kickbacks. Fund trustees were forced 
by the government to repay more 
than $750,000 they spent for tabs at 
nude dancing clubs, golf outings, 
and luxury cars. 

United States v. Wiedyk 

71 F. 3rd 602 (6th Cir. 1995) 


| 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey slate. 


Junior Hoffa’s 
Business Partner, 
Allen Dorfman 
Ripped-off Teamster 
Pension Money 
for the Mob 


Mob Boss Allen Dorfman 


‘Hoffa Junior became partners with Allen 
| Dorfman and Nicholas Tweel in a New York 
investment company. Dorfman was viewed 
by the Justice Department as the union’s 
| chief connection with the Chicago mob.” 


IT NEW FR 
July 31, 1994 


! (Before the newspaper went on strike.) 
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First! 


BON Makin 

{Eger Teamsters Stronger 
by Putting 

Members First 


ap RON 
SCAREY 


RON. 
SCAREY 


Action Agenda 


SLATE 


PRICE COST 


QTY ITEM QTY ITEM 
? Ron Puts Members First Pin $2.00 
Ron Carey Slate 96 $5.00 
Car Sun Blockers 
Carey Slate Caps (Blue & Gold) $6.00 
Weingarten Rights Wallet Card 
(English) Carey Slate T-Shirt (M-xx1) $10.00 
Weingarten Rights Wallet Card Horse Head Carey Lapel Pin $10.00 
(Spanish) 
Carey Slate Windbreakers (1-xx1) $20.00 
“Members X-Press” $100.00 
Limited Edition Truck 


Orders under $25 add $3.50 shipping 


TOTAL 


I've also enclosed a contribution of 
ADDRESS to help with the campaign 
se TOTAL ENCLOSED 
|_| [want to volunteer to help the campaign. 


Please return this order form to: P.O. Box 77067, Washington, DC 20013 
PHONE (202) 393-8197 Fax (202) 637-9857 
9/96 


http://www.ige.org/carey96 
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INTERNATIONAL OFFICER ELECTION 


How to Cast Your Vote 


In November, you will get a mail ballot for the election of Teamster International Officers. To make 
sure that your vote will be counted, follow these steps carefully: 


1. Fill out your ballot yourself. Do not let anyone 
else do this for you. 


2. To vote, fill in the oval (> next to the names of 
the slate and/or candidate(s) you want. Use a pencil 
only and fill in the oval completely, like this €®. Do 
not write or make any other marks on your ballot. 


3. The ballot will tell you how many candidates are 
to be elected for each office. Do not vote for more 
than that number or your vote for that office will not 
count. The mock ballot below shows how to vote. 


4. Put your voted ballot in the Secret Ballot 
Envelope. Using this envelope guarantees that your 
vote remains secret. 


5. Put the Secret Ballot Envelope in the postage-paid 
Return Envelope. 


6. Your address label on the Return Envelope will 
identify you as an eligible voter. Do not take this 
label off, change anything on it, or cover it up. 
Your vote will remain secret because the Secret 
Ballot Envelope containing your ballot will be 
removed from the Return Envelope and mixed with 
other Secret Ballot Envelopes before it is opened and 
your ballot counted. 


Mail your ballot yourself. 


Do not give it to someone else to mail for you! 


If you fill in the 
oval here, you 
have finished 

voting because 
the Bear Slate is 
a full slate. It has 
the total number 


Three (3) International Trustees. 


| 


BALLOT FOR THE ELECTION OF OFFICERS 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


Vote for ne more than one (1) General President, One (1) General Secretary- 
Treasurer, Five (5) At-Large Vice Presidents, Two (2) Regional Vice Presidents and 


National | Region El 


of candidates you 


name, you have 

voted for all the 

candidates on 
this slate. 


| At-Large Vice President 


<—) AlGoldman 


<—) A. Mackenzie 
> W. E. Du Bois 


> James Madison 


Regional Vice President 


<>) Simon Bolivar 


<>) F.D. Roosevelt 


<> Susan B. Anthony 


» Nathan Hale 


& 


can vote for — we 
1 Pres., 1 Sec.- - Se Seen ete Anianenusricen paler Slate has only 3 of 
Treas., 5 At- me the 5 At-Large VPs 
Large VPs, 2 = General President General President to be elected. You 
Regional VPs _ <— John Adams | > Abe Lincoln can pick 2 more At- 
aay ; i.e Large VPs from the 
By filling in the AS General Secretary-Treasurer General Secretary-Treasurer Bear Slate or the list 
oval by the slate — Samuel Gompers — Walter Reuther of Independent 
Candidates. 


At-Large Vice President 
| <> Daniel Webster 
<— A.P. Randolph © BT 
<>) Mary “Mother” Jones 


Bill Hayward 


International Trustee 
<>) John Henry 
<> Frederick Douglass 


John Steinbeck 


If you fill in the 
oval here, you have 
voted for all the 
candidates on the 
Lion Slate. You can 
also vote for 2 more | 
At-Large VPs 
because the Lion 


December 10, 1998 


At-Large Vice President 


Instead of voting for 
ington = a slate, you can pick 
individual candi- 
dates from the slates | 
and the list of 
Independent 
Candidates. Vote for | 
no more than the 
number of candi- 
dates allowed for 
each office by filling 
in the ovals next to 
your choices. 


Regional Vice President 


<>) Joe Hill 
<>) F. Nightingale 
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IRB REPORT XXIxX 


REPORT XXIX TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: August 12, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty- 
ninth Report to you on its activities conducted pursuant to the 
Consent Order. The initial term of office of each IRB member 
was to the completion of the 1996 IBT Convention. Judge Edel- 
stein ordered that the reappointments of Frederick B. Lacey, 
Grant Crandall, and William H. Webster to the IRB for a term 
of five years are approved, effective July 19, 1996. His Order is 
printed in full in this issue of the magazine. 

In this Report, we will discuss matters that have recently 
come before us, including five new Investigative Reports and the 
status of pending charges about which we have previously 
informed you. The progress of these pending charges will be 
provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. LOCAL 107 - Philadelphia, Pennsylvania 

On August 6, 1996, the IRB transmitted an Investigative 
Report to General President Carey, recommending that he 
place Local 107 in trusteeship in order to correct financial mal- 
practice, to ensure that the Local is run in compliance with the 
IBT Constitution and the Local’s Bylaws and for the benefit of 
the Local’s members. Allegations of the Local’s deteriorating 
financial condition, lack of financial controls, and failure to 
hold membership meetings as required by the Constitution and 
Local Bylaws are factors which lead to this recommendation. 

Between 1991 and 1995, Local 107’s net assets decreased 
by $263,355, from $305,662 at the beginning of 1991 to 
$42,307 as of December 1995. It appears that the Local also 
lacked financial controls, such as the documentation of the 
officers expenses to reflect how such expenses related to union 
business. In addition, it appears that the Local’s Secretary- 
Treasurer and the Trustees, who have particular responsibili- 
ties for monitoring the Local’s finances, failed to perform their 
duties. For example, the Local’s Trustees allegedly failed to 
review the Local’s books. Moreover, in 1995 President Thomas 
Ryan violated mandatory financial controls found in the 
Local’s Bylaws when he failed to obtain prior Executive Board 
and membership approval for a $210,000 mortgage on the 
Local’s property. 

The Local’s lack of financial controls also facilitated Ryan’s 
alleged embezzlement of union funds. The IRB’s July 10, 1996, 
Investigative Report alleged that Ryan brought reproach upon 
the IBT, breached his fiduciary duties and embezzled approxi- 
mately $1,100 in Local 107 funds. (See item III.A below.) 

General President Carey established a temporary trustee- 
ship on August 12, 1996, and appointed Gerard P. McNamara 
as temporary Trustee. We will keep you informed. 
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B. GLENN BOGGIA AND CHARLES LANZA - 

Local 282, Lake Success, New York 

On August 6, 1996, the IRB issued Investigative Reports to 
Local 282 Trustee Gary LaBarbera concerning Glenn Boggia 
and Charles Lanza. The Investigative Report on Glenn Boggia 
alleged that he accepted a bribe from an informant posing as a 
contractor’s representative on a Queens construction project. 
The Investigative Report on member Charles Lanza alleged that 
he brought reproach upon the IBT by participating in a labor 
bribery scheme in violation of the IBT Constitution. Lanza 
allegedly also made false statements when he testified that he 
never had taken money from an employer or anyone purporting 
to be an employer or subcontractor and he had never been to 
either the Neptune Diner or Kane’s Flushing Diner in Queens, 
New York. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to Trustee 
LaBarbera to hold hearings and to forward to the IRB written 
reports on these matters. 


C. LOCAL 714 - Chicago, Illinois 

On August 5, 1996 the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
714 be placed in trusteeship because the Local is not being run 
for the benefit of its members. Rather, the Local allegedly is 
being run for the benefit of its principal officer William Hogan, 
Jr., President James M. Hogan, Recording Secretary Robert 
Hogan and their family and friends. Nepotism and favoritism 
appear to be prominent factors influencing entry into and work 
assignments in the Local’s trade show/movie division which 
refers members to the Local’s best jobs. Local members in posi- 
tions of authority in that division and their relatives own busi- 
nesses which are dependent for profits on Local 714 employers. 
These business interests with employers were not disclosed to 
members. 

Moreover, the Local has also entered into several apparently 
sham collective bargaining agreements which allowed manage- 
ment members to become Teamsters and, in one instance, 
allowed a company owned by a Hogan relative, from the begin- 
ning of the contract until two years later, to avoid its contractual 
obligations to make health fund contributions. 

General President Carey established a temporary trusteeship 
on August 8, 1996, and appointed John Metz as temporary 
Trustee. We will keep you informed. 


D. LOCAL 745 -Dallas, Texas 

On August 5, 1996, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
745 be placed into trusteeship because the Local does not appear 
to have been run for the benefit of its members. For many years, 
in violation of federal criminal law, the Local allegedly made 
interest free loans in excess of $2,000 each to full-time officers 
and business agents by making advance payments for vacation 
pay. In total the Local loaned interest free more than $750,000 
to its current officers and business agents. The officers concealed 
the alleged illegal loans by not disclosing the loans as required 
on the IBT Trustees’ Reports. 

It further appears that in referring members for work, the 
current officers have administered the Local’s movie and trade 
show divisions in violation of the IBT Constitution and their 
fiduciary obligations to the members. Nepotism and favoritism 
influenced work referral decisions. There was a high incidence of 
employment of family members and friends of Local officers and 
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stewards with responsibility for hiring in these divisions. The 
Local has failed to implement fair rules and procedures for refer- 
ring members for the movie and trade show jobs. 

Another cause of concern was the Local’s policy requiring its 
business agents to purchase identical, full-sized luxury cars from 
a single dealer every two years. This practice appears to be not in 
the financial interest of the members. At the last purchase in 
1995, the Local spent $178,000 on cars for which title remained 
fully with the officers and business agents. At trade-in time every 
two years, the Local paid the difference between the trade-in 
price and the new car price. 

General President Carey was given two weeks to reply to the 
Investigative Report. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. THOMAS RYAN - Local 107, Philadelphia, 

Pennsylvania 

In the last issue of the Teamster magazine, you were 
informed that on July 10, 1996, the IRB transmitted an Inves- 
tigative Report to the Executive Board of Joint Council 53, con- 
cerning Local 107 President Thomas Ryan. The Report alleged 
that Ryan embezzled approximately $1,100 in Local 107 funds. 
His personal charges paid by the Local were of no benefit to the 
union and included airline tickets for his wife, a health club 
membership, wine for a personal friend, movies, and tips at bars 
in excess of the bills. 

A Joint Council 53 hearing panel held a hearing on Ryan on 
August 8, 1996. We will keep you informed. 


B. ANGELA PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, you were informed 
that the IRB transmitted an Investigative Report to the Local 
177 Executive Board concerning Angela Perrucci, former Office 
Manager of Local 177. The Investigative Report alleged that, 
while the Office Manager of Local 177, Angela Perrucci embez- 
zled at least $10,000 from Local 177, the Local 177 Death Ben- 
efit Fund and the Local 177 Pension Fund. Subsequently, the IBT 
and Local 177 indicated that Angela Perrucci had embezzled an 
additional $3,929. 

A settlement agreement was reached whereby Angela Per- 
rucci resigned from membership in Local 177 and the IBT and 
from employment in any positions, elected or appointed, in the 
IBT or any of its affiliated entities. Angela Perrucci also agreed 
that, for a period of six years from the effective date of the agree- 
ment, she would not be eligible to hold membership in the IBT 
or any position with Local 177, she would not accept any salary 
or benefits except fully vested benefits, and she would not 
receive any benefits, gratuities, severance payments or gifts of 
any kind from Local 177 or any IBT entities. Angela Perrucci 
repaid a total of $14,675 to Local 177, the Local Pension Fund 
and the Local Death Benefit Fund. 

On May 24, 1996, Judge Edelstein ordered that the agree- 
ment be remanded to the IRB for further consideration. The IRB 
thereafter referred the matter to the Local 177 Executive Board. 
A revised agreement is under review by the IRB. We will contin- 
ue to advise you in the matter. 


C. RONALD FORINO - Local 282, Lake Success, 
New York 
In late 1995, the IRB transmitted an Investigative Report to 
Peter Mastrandrea, then Trustee of Local 282, recommending 


charges be initiated against former On-Site Steward Ronald 
Forino for bringing reproach upon the IBT by knowingly associ- 
ating with Robert Sasso after he was permanently barred from 
all IBT positions. 

The IRB found that General President Carey’s decisions, 
based on the hearing panel’s report, to suspend Forino initially 
for one year and then for five years were inadequate. The IRB 
notified General President Carey that the revised five-year sus- 
pension of Forino was inadequate. Upon receiving General Pres- 
ident Carey’s reply permanently barring Forino, the IRB notified 
him that the revised penalty was not inadequate. 


D. ANIELLO MADONNA - Local 282, Lake Success, 

New York 

In the last issue of the Teamster magazine, we informed you 
that on June 7, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 282 member Aniello Madonna. The Investigative Report 
alleged that Madonna, while a member, knowingly associated 
with members of La Cosa Nostra including, but not limited to, 
Edward Garafola. In addition, Madonna is alleged to have 
obstructed, interfered and unreasonably failed to cooperate with 
the IRB when, during his sworn examination on May 20, 1996, 
he testified that he had never met Edward Garafola when in fact 
he had previously admitted to the FBI in a 1994 interview that 
he had met with Garafola shortly after being appointed a Local 
282 business agent in April 1992. 

On June 14, 1996, General President Carey adopted and 
filed the proposed charges and referred them to the IRB for adju- 
dication. A hearing has been rescheduled for September 17, 
1996. 


E. CLARENCE LARK, JR., JOHN TAYLOR, JOYCE 
LARK AND LARRY CRENSHAW - Local 390, 
Miami, Florida 

In past issues of the Teamster magazine, we informed 
you that on March 11, 1996, the IRB transmitted an Investiga- 
tive Report to Trustee Vince Hickman, concerning President 

Clarence Lark, Jr., Secretary-Treasurer John Taylor, and mem- 

bers Joyce Lark and Larry Crenshaw. The Investigative Report 

alleged that officers Clarence Lark, Jr. and John Taylor allowed 
movie division jobs to be awarded through nepotism and 
favoritism and received cash payments from members who 

work at the direction of the two officers. They did not ensure a 

fair and equitable system of job assignments. In addition, mem- 

bers and transportation captains Joyce Lark and Larry Cren- 
shaw awarded work to family members and friends and discrim- 
inated in hiring against members who were not their family 
members, friends or associates. General President Carey, on July 

1, 1996, imposed the following penalties: 

1) Clarence Lark, Jr. and John Taylor were barred from 
holding any office or accepting any employment with Local 390, 
the IBT or any IBT-affiliated entity for 5 years and 3 years, 
respectively. 

2) Clarence Lark, Jr. and John Taylor were permanently 
barred from holding the position of Transportation Captain, 
Co-Captain, Coordinator or any position having anything to do 
with hiring drivers in the movie industry. 

3) Clarence Lark, Jr. and John Taylor were suspended 
from membership for 6 months and 3 months, respectively. 

4) Joyce Lark and Larry Crenshaw were barred from 
holding the position of Transportation Captain, Coordinator or 
any position having to do with hiring drivers in the movie indus- 
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try, and also barred from holding any office or accepting any 
employment with Local 390, the IBT or any IBT-affiliated entity 
for 2 years. 

On August 7, 1996, we informed General President Carey 
that the penalties as to members Joyce Lark and Larry Cren- 
shaw were not inadequate. However, we determined that the 
penalties regarding officers Clarence Lark, Jr. and John Taylor 
were inadequate and returned the matter to the IBT for further 
consideration. 


FE. JAMES GILMORE, DENNIS RAYMOND, 

LOUIS PARISI, CLIFFORD SOCQUET, JOSEPH 

McALLISTER AND ANDRE RIVARD - Local 677, 

Waterbury, Connecticut 

In past issues of the Teamster magazine, you were advised 
that the above listed officers breached their fiduciary duties and 
brought reproach upon the IBT and violated Local 677 Bylaws 
by giving away a car with a value of over $21,500. The hearing 
panel, appointed by the Trustee of Joint Council 64, found the 
charges were proved and recommended that each of the charged 
parties be suspended from office, without pay, for a period of 
thirty days. The suspension was in addition to the reimburse- 
ment already made to Local 677. 

On June 10, 1996, the IRB notified Joint Council 64 that the 
thirty-day period of suspension was inadequate. The panel’s 
modified decision was to increase the suspension to ninety days. 
On July 10, 1996, the IRB notified Joint Council 64 that the 
penalty was not inadequate but was subject to review by Judge 
Edelstein. 


G. ROCCO D’AMBROSIO, SHELDON WEINBERG 
AND BRIAN J. WEINBERG - Local 714, Berwyn, 
Illinois 
In the last issue of the Teamster magazine, we informed you 

that on May 28, 1996, the IRB transmitted an Investigative 

Report to the IBT Local 714 Executive Board concerning 

charges against member Rocco D’Ambrosio. The Investigative 

Report alleged that D'Ambrosio refused to appear for his sworn 

in-person examination. On August 5, 1996, the Local 714 Exec- 

utive Board’s decision, permanently barring D’Ambrosio from 
the IBT and its affiliates, was deemed not inadequte by the IRB. 
On June 7, 1996, the IRB transmitted another Investigative 

Report to the IBT Local 714 Executive Board, this one concern- 

ing former members Sheldon Weinberg and Brian J. Weinberg. 

The Investigative Report alleged that Sheldon and Brian J. Wein- 

berg refused to appear for their sworn in-person examinations. 

On August 5, 1996, the Local 714 Executive Board’s decisions, 

permanently barring Sheldon Weinberg and Brian J. Weinberg 

a the IBT and its affiliates, were deemed not inadequate by 

the IRB. 


H. MICHAEL RABBITT, JOHN HOHMANN, 

JAMES TANSEY, DONALD ROZAS, 

BRIAN RITTENHOUSE, JAMES PERRONE, 

ANTHONY FURINO AND VINCENT 

MICHAELS - Local 807, Long Island, New York 

In prior issues of the Teamster magazine, we reported that 
the above listed. officers and members allegedly breached their 
fiduciary duties to the members and brought reproach upon the 
IBT by knowingly placing the interests of Michael Rabbitt, 
themselves, and negotiating committee members over those of 
members of Local 807. General President Carey, on August 1, 
1996, imposed the following penalties: 
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1) Michael Rabbitt and John Hohmann were permanently 
barred from holding membership in the IBT or any of its affili- 
ates and permanently barred from seeking or holding office 
either elected or appointed, or employment or contracting with 
the IBT or any of its affiliates and permanently barred from 
seeking or accepting money or other compensation for any 
goods and services from Local 807, the IBT or any other IBT- 
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

2) Brian Rittenhouse, Vincent Michaels and James Tansey 
were suspended from membership and holding either elected or 
appointed office for a period of five years and barred during this 
time from seeking or accepting money or other compensation 
for any goods and services from Local 807, the IBT or any other 
IBT-affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

3) James Perrone, Anthony Furino and Donald Rozas were 
suspended from membership and holding either elected or 
appointed office in Local 807, the IBT or any affiliate for a peri- 
od of one year and that during this period of suspension barred 
from seeking or accepting money or other compensation for any 
goods and services from Local 807, the IBT or any other IBT- 
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

We will keep you informed of further proceedings in this 
matter. 


I. JAMES GALANTE AND JOHN F.GUGLIELMO - 

Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on March 26, 1996, the IRB transmitted Investigative 
Reports to Joseph Foy, Trustee of Local 813, concerning mem- 
bers James Galante and John F. Guglielmo. The Investigative 
Report on Galante alleged that he failed to cooperate with the 
IRB by refusing to appear to answer questions at a sworn exam- 
ination. The Investigative Report on Guglielmo alleged that he 
brought reproach upon the IBT and violated the IBT Constitu- 
tion and Local 813 Bylaws by falsifying his application for mem- 
bership in the Local union. 

Galante and Guglielmo submitted agreements whereby they 
permanently resigned as members of the IBT and Local 813. The 
proposed agreements were approved by the IRB on August 5, 
1996, and will be forwarded to Judge Edelstein for review. 


J. RICHARD BIZENZA, ROBERT SIRICO AND 
VINCENT VIGLIOTTI - Local 813, New York, 
New York 
In past issues of the Teamster magazine, the IRB reported 

that it transmitted Investigative Reports to Joseph Foy, Trustee 

of Local 813, concerning charges against Richard Bizenza and 

Vincent Vigliotti for failing to answer questions at their sworn 

in-person examinations and against Robert Sirico for refusing to 

appear for his sworn examination. 

On May 10, 1996, General President Carey issued his deci- 
sion that Bizenza and Sirico be permanently expelled from mem- 
bership in the IBT, Local 813 or any affiliate of the IBT and per- 
manently barred from accepting or seeking any employment, 
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including consulting work, with the IBT, Local 813 or any IBT 
affiliate. In addition, no future contribution from Local 813 or 
any IBT entity may be made on behalf of Bizenza and Sirico to 
any IBT-affiliated pension or welfare plan, except that they may 
receive fully vested pension benefits. The IRB found the penalties 
imposed to be not inadequate. 

However, Sirico filed an appeal and provided appeal materi- 
al to the IRB on June 27, 1996. Also, Bizenza appealed the deci- 
sion to the General Executive Board and notified the IRB of his 
appeal on June 26, 1996. After review of the appeals, the IRB 
notified the parties that the penalties permanently barring Sirico 
and Bizenza were not inadequate. 

Vigliotti agreed to resign permanently from Local 813 and 
the IBT. His agreement was submitted to Judge Edelstein and 
was approved by him on July 24, 1996. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
35 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


VY. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 


COURT ORDERS 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
ORDER 

88 CIV. 4486 (DNE) 

UNITED STATES OF AMERICA, 

PLAINTIFE, 

v 

International Brotherhood of Teamsters, et al., 
DEFENDANTS, 


EDELSTEIN, District Judge: 

WHEREAS on March 14, 1989, this Court approved a con- 
sent order (“the Consent Decree”) between plaintiff the United 
States of America (“the Government”) and defendant the Inter- 
national Brotherhood of Teamsters (“the IBT”); and 

WHEREAS pursuant to Section F of the Consent Decree, in 
May 1989, this Court appointed three officers to implement the 
investigatory and disciplinary provisions of the Consent 
Decree— an Independent Administrator (“the IA”), an Investi- 
gations Officer (“the IO”), and an Election Officer (“the Court- 
Appointed Officers”), United States v. International Bhd. of 
Teamsters [IRB Rules Decision], 803 F. Supp. 761, 767 
(S.D.N.Y. 1992); and 

WHEREAS Section B of the Consent Decree provides that 
the investigatory and disciplinary authority of the Court- 
Appointed Officers terminated following the certification of the 
election results of the 1991 IBT Convention, Consent Decree § 
B; and 

WHEREAS the certification of the 1991 IBT Convention 
election results also marked the birth of the Independent Review 
Board (“the IRB”), a three-member entity vested with the same 
investigatory and disciplinary powers as those formerly pos- 
sessed by the IA and the IO, United States v. International Bhd. 
of Teamsters [Webster Appointment], 803 F. Supp. 806, 810 
(S.D.N.Y. 1992); IRB Rules Decision, 803 FE. Supp. at 768; and 

WHEREAS Section G of the Consent Decree provides that 
the IRB “shall consist of three members, one chosen by the 
Attorney General of the United States, one chosen by the IBT, 
and a third person chosen by the Attorney General’s designee 
and the IBT’s designee,” Consent Decree, § G; and 

WHEREAS pursuant to Section G of the Consent Decree, 
the Attorney General chose former Independent Administrator 
Frederick B. Lacey as his designee, and the IBT chose Harold E. 
Burke as its designee, IRB Rules Decision, 803 FE. Supp. at 768; 
and 

WHEREAS because these two designees reached an impasse 
regarding the selection of the third IRB member, this Court con- 
firmed the LA’s nomination of William H. Webster to serve as the 
third IRB member, id.; Webster Appointment, 803 F. Supp. at 
819; and 

WHEREAS this Court confirmed Judge Webster as an IRB 
member because this court found that Judge Webster has “an 
exemplary reputation for fairness, integrity, and impartiality,” 
that his “character is unassailable,” and that his “law enforce- 
ment, investigative, and judicial experience are tailor-made for 
exemplary IRB service,” Webster Appointment, 803 FE. Supp. at 
817; and 

WHEREAS on June 22, 1993, Grant Crandall, Esq., was 
sworn in as an IRB member by this Court to replace Harold E. 
Burke as the IBT’s designee to the IRB; and 

WHEREAS according to the Rules and Procedures for 
Operation of the Independent Review Board for the Interna- 
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tional Brotherhood of Teamsters (“the IRB Rules”) approved by 
this Court, “[t]he initial terms of office of each IRB member 
shall be until the completion of the 1996 [IBT] Convention, and 
thereafter the term of office shall be five years. Each IRB member 
may be reappointed to additional terms by that members’s 
appointing entity[,]” IRB Rules Decision, 803 E. Supp. at 800; 
and 

WHEREAS the 1996 IRB Convention concluded on July 
19, 1996; and 

WHEREAS according to the IRB Rules, the initial term of 
office of all three members of the IRB concluded on July 19, 
1996; and 

WHEREAS by letter dated July 19, 1996, the Government 
informed this Court that “the Attorney General of the United 
States has reappointed Frederick B. Lacey, Esq., to the Indepen- 
dent Review Board|,]” (Letter from Assistant United States 
Attorney Karen B. Konigsberg, Esq., to the Honorable David N. 
Edelstein, United States District Judge for the Southern District 
of New York (July 19, 1996) (on file with the Clerk of the Court 
of the Southern District of New York)); and 

WHEREAS by letter dated July 19, 1996, IBT General Pres- 
ident Ron Carey “nominate[d] Mr. Grant Crandall to serve as 
member of the IRB appointed by the IBT to a new term],]” (Let- 
ter from IBT General President Ron Carey to the Honorable 
David N. Edelstein, United States District Judge for the Southern 
District of New York (July 19, 1996) (on file with the Clerk of 
the Court of the Southern District of New York)); and 

WHEREAS by letter dated July 19, 1996, Frederick B. 
Lacey, writing on behalf of the IRB, informed this Court that 
“on July 19, 1996, Mr. Crandall and I conferred and agreed to 
the designation of Judge Webster as the third member of the 
Independent Review Board[,|” (Letter from Frederick B. Lacey, 
Esq., to the Honorable David N. Edelstein, United States District 
Judge for the Southern District of New York (July 19, 1996) (on 
file with the Clerk of the Court of the Southern District of New 
York)); and 

WHEREAS pursuant to the IRB Rules, this Court finds that 
both the Government and the IBT properly have reappointed 
their respective IRB designees; and 


Legal 
Questions 
on Personal 


Matters? 


WHEREAS because this Court confirmed the IA’s nomina- 
tion of Judge Webster to serve as the third IRB member in 1992, 
Webster Appointment, 803 FE. Supp. at 819, this Court finds that 
this Court was the “appointing entity” with respect to Judge 
Webster; and 

WHEREAS because this Court was the “appointing entity” 
with respect to Judge Webster, this Court must approve Judge 
Webster’s reappointment to the IRB; and 

WHEREAS this Court has had ample opportunity to 
observe Judge Webster’s performance as an IRB member since 
1992, and this observation reaffirms the findings this Court 
made when this Court originally confirmed Judge Webster—that 
he has “an exemplary reputation for fairness, integrity, and 
impartiality,” that his “character is unassailable,” and that his 
“law enforcement, investigative, and judicial experience are tai- 
lor-made for exemplary IRB service, “Webster Appointment, 
803 F Supp. at 817; and 

WHEREAS because of Judge Webster’s outstanding service 
to the IRB, this Court finds that his designation as the third 
member of the IRB by Frederick B. Lacey and Grant Crandall 
should be approved; 

IT IS HEREBY ORDERED THAT the reappointments of 
Frederick B. Lacey, Grant Crandall, and William H. Webster to 
the Independent Review Board of the International Brotherhood 
of Teamsters for a term of five years ace APPROVED. 

IT IS FURTHER ORDERED THAT the reappointments of 
Frederick B. Lacey, Grant Crandall, and William H. Webster to 
the Independent Review Board of the International Brotherhood 
of Teamsters are effective July 19, 1996. 


SO ORDERED. 


Dated: New York, New York 
July 25, 1996 


/ Nikadon & wspenies 


US.DJ. 


Teamster members and their families can get free and 
discounted legal advice from attorneys, including... 


@ Free consultation Cup to 50 minutes). 

@ Free document review. 

@# Free follow-up letters or phone calls. 

@ 50 percent discount on complex matters. 

The Teamster Privilege Legal Service is for personal mat- 


ters. Union business matters are not handled by this ser- 
vice. It also does not cover matters involving ownership 


or operation of a business. 


GET FREE LEGAL ADVICE FROM THE 
TEAMSTER PRIVILEGE LEGAL SERVICE. 


62 THE TEAMSTER 


For information call 1-800-253-2530. 


Teamster Privilege 


MORE BENEFITS THAN EVER BEFORE 


AN YA 


AVIS D’ELECTION 


Fraternité internationale des Teamsters (IBT) 


L’élection des Dirigeants internationaux se fera par scrutin postal. Les postes 4 pourvoir par voie d’élection sont 
les suivants: Président général, Secrétaire général-Trésorier, 5 Vice-présidents généraux, 3 Syndics internationaux 
et 16 Vice-présidents régionaux (dont 5 a élire par les membres de la Région centrale, 4 par les membres de la Région 
est, 3 par les membres de la Région ouest, 2 par les membres de la Région sud et 2 par les membres de Teamsters 
Canada). 


Le ou vers le 8 novembre 1996, le Commissaire électoral désigné par les Tribunaux, Barbara Zack Quindel, enver- 
ra par la poste un bulletin de vote a tous les membres de l’ IBT. Le Commissaire électoral et son personnel réalis- 
eront toutes les fonctions d’envoi et de dépouillement des bulletins. 


POUR ETRE ELIGIBLE A VOTER, le membre doit @tre & jour de ses cotisations syndicales jusqu’a 


la fin de novembre 1996. Le membre peut devenir éligible 4 voter en payant ses arriérés de cotisation ou ses droits 
d’adhésion au plus tard le 9 décembre 1996, avant la fin des heures normales d’ ouverture du bureau de sa Section 
syndicale locale. Aucun membre ne sera déclaré inéligible a voter en raison d’un retard ou d’un défaut de la remise 
a la Section syndicale locale des cotisations par son employeur, lorsque l’employeur aura retenu lesdites cotisations 
syndicales moyennant le consentement libre du membre, tel que prévu dans les dispostions d’une convention col- 
lective. Pour une description complete des régles d’ éligibilité, voir l’ Article VI du Code électoral de 1996. 


POUR VOTER, remplissez la case ovale a la gauche du nom du (des) candidat(s) ou de 
l’équipe de votre choix. 


» Un vote pour une équipe a préséance sur un vote pour un candidat indépendant. 


} Vous pouvez voter pour des candidats individuels, qu’ils fassent ou non partie d’une équipe, 
dans la mesure ot le nombre total de votes que vous exprimez (y compris pour une équipe 
incompléte) ne dépasse pas le nombre de personnes a élire au poste visé. 


» Aprés avoir rempli votre bulletin de vote, placez-le dans l’enveloppe «de scrutin secret». Cette 
enveloppe vous assure la confidentialité de votre vote. Mettez l’enveloppe de scrutin secret 
dans l’enveloppe de retour, scellez cette derniére enveloppe et mettez-le 41a poste. L’étiquette 
portant votre adresse sur l’enveloppe de retour sert a vous identifier comme membre éli- 
gible 4 voter. Vous ne devez ni enlever, ni modifier ni cacher cette étiquette. Votre vote 
demeurera secret car l’enveloppe de scrutin secret contenant votre bulletin de vote sera séparée 
de l’enveloppe de retour. Elle sera ensuite mélangée avec d’autres enveloppes de scrutin secret 
avant qu’on procéde a |’ ouverture des enveloppes et au dépouillement des bulletins de vote. 


Votre bulletin de vote doit parvenir au Commissaire électoral au plus tard le 10 décembre 1996 a 9 heures. 
Seuls les bulletins de vote recus en bonne et due forme par le Commissaire électoral avant l’heure et la date 
prévues seront dépouillés. On procédera au dépouillement du scrutin aprés 10 heures le 10 décembre 1996 a Chevy 
Chase, Maryland, a l’endroit désigné comme Site du dépouillement des votes pour 1’élection des Dirigeants inter- 
nationaux de l’IBT. 


Si, au 20 novembre 1996, vous n’avez pas recu de bulletin de vote, si votre adresse a changé récemment ou si 
vous avez des questions sur le déroulement du scrutin, téléphonez immédiatement au 1-800-691-2221. 


Aucune personne ou association n’a le droit d’entraver ou de limiter le droit d’un membre de V'IBT de 
choisir pour qui voter, de remplir lui-méme son bulletin de vote et de mettre lui-méme son bulletin de vote 
a la poste. Le Commissaire électoral a plein pouvoir d’imposer les sanctions les plus sévéres a V’endroit de 
toute violation de Il’ interdiction d’entraver le vote libre d’un membre, ladite interdiction recouvrant les autres 
membres du Syndicat, les dirigeants, les agents d’affaires et les représentants syndicaux ou toute autre per- 
sonne. Sans s’y limiter, lesdites sanctions peuvent comporter le transfert du dossier au Solliciteur général 
des Etats-Unis pour la Circonscription sud de New York en vue de l’engagement de poursuites pour outrage 
au Tribunal ainsi que, le cas échéant, la disqualification du candidat en faveur duquel le(s) vote(s) libre(s) 
aura(ont) été entravé(s). En outre, la violation de cette interdiction pourrait entrainer des poursuites judici- 
aires contre le contrevenant, conformément a toutes les dispositions pertinentes du Code des Etats-Unis, y 
compris, entre autres, les Articles 241, 1503 et 1509 du 18 U.S.C. 


AVISO PARA LAS ELECCIONES 


International Brotherhood of Teamsters 
(Hermandad Internacional de Tronquistas) 


La elecci6n de los oficiales Internacionales se nara por medio de papeletas de votaci6n por correo. Los puestos que 
se llenaran seran: presidente general, secretario-tesorero general, cinco vicepresidentes de distrito general, tres fidu- 
ciarios internacionales y 16 vicepresidentes regionales (cinco seran elegidos por los miembros de la Region Central, 
cuatro por los miembros de la Region del Este, tres por los miembros de la Region del Oeste, dos por los miembros 
de la Region del Sur y dos por los miembros del Sindicato de Canada). 


Aproximadamente el 8 de noviembre de 1996, la Oficial Electoral nominada por la Corte Barbara Zack Quindel 
despachara por correo las papeletas de votacién a todos los miembros del IBT. La Oficial Electoral y su personal 
llevaran a cabo todas las funciones relacionadas con el franqueo por correo y el recuento de las papeletas de votaci6n. 


PARA PODER VOTAR, cualquier miembro debe tener sus cuotas pagadas hasta noviembre de 1996. Los 
miembros pueden calificar para poder votar pagando cualquiera de sus cuotas atrasadas y/o de sus cuotas de ingre- 
so a su sindicato local hasta el 9 de diciembre de 1996. Ningin miembro cuyas cuotas hayan sido retenidas por su 
empleador, de acuerdo con la autorizaci6n voluntaria del miembro como se estipula en el acuerdo de negociacion 
colectiva, sera descalificado para votar debido al retraso o falta de pago de las cuotas por parte del empleador al 
sindicato local. Por un relato completo de las reglas que gobiernan la elegibilidad para votar, por favor, lea el Articulo 
VI del Reglamento para las Elecciones de 1996. 


PARA VOTAR, Ilene el 6valo a la izquierda del nombre del candidato o lista de candidatos 
de su selecci6n. 


» Un voto por una lista de candidatos tendra precedencia sobre un voto por un candidato indi- 
vidual. 


» Ud. puede votar por candidatos individuales, ya sea que figuren 0 no en una lista de candidatos, 
siempre que el niimero total de votos (incluyendo el voto por una lista de candidatos parcial) 
no sea mayor que el numero total de los que seran elegidos para ese puesto. 


» Luego de que Ud. haya Ilenado en su papeleta de voto, coloque su papeleta de voto en el "Sobre 
de Votacion Secreta". Este sobre asegura el secreto del voto. Coloque el sobre de votacion 
secreta en el sobre de retorno, ciérrelo y envielo por correo. Su direcci6n en la etiqueta del 
sobre de retorno lo identificara a usted como un miembro que esta habilitado para votar. 
No remueva la etiqueta, no haga ningin cambio en la etiqueta, ni tampoco la cubra. Su 
voto seguira siendo secreto porque el sobre de votacion secreta que contiene su papeleta de 
voto se sacara del sobre de retorno y se mezclara con los otros sobres de votaciOn secreta antes 
de que se abra y de que se cuente su papeleta de voto. 


La Oficial Electoral debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. del 10 de diciembre de 
1996. Sdlo aquellas papeletas de voto que han sido recibidas en forma apropiada por la Oficial Electoral a 
mas tardar de esa fecha y hora seran contadas. El recuento de las papeletas de voto empezara después de las 
10:00 a.m. del 10 de diciembre de 1996 en el Sitio de Conteo para la Eleccion del Oficial Internacional del IBT en 
Chevy Chase, Maryland. 


Si Ud. no recibe una papeleta de voto al 20 de noviembre de 1996, si su direccién ha cambiado recientemente, 
o si Ud. tiene alguna pregunta acerca del proceso electoral, llame de inmediato al 1-800-691-2221 (en Washington, 
D.C., 624-3500). 


Ninguna persona ni entidad limitard o interferird con el derecho de cada uno de los miembros del IBT 
a que determine en forma independiente come votar y a votar y enviar por correo por si mismo(a) su papele- 
ta de voto. La Oficial Electoral no vacilardé en imponer las sanciones mas severas por cualquier infraccién 
de la prohibicion de pedir las papeletas de voto de los miembros por parte de cualquier miembro, oficial, 
agente de negocios, auxiliar del sindicato u cualquier otra persona, incluyendo, pero sin limitarse a, referir 
el caso al procurador de los Estados Unidos del Distrito Sur de Nueva York para la instauracion del proce- 
so por desacato, y donde sea apropiado, descalificar al candidato en cuyo nombre se pidieron las papeletas 
de voto. Ademas la infraccién de esta prohibicion puede causar que el infractor sea procesado en forma 
criminal bajo la prohibiciones aplicables del Codigo Legal de los Estados Unidos, pero sin limitarse a los 
Articulos 241, 1503 y 1501 de 18 U.S.C. 


NOTICE OF ELECTION 


International Brotherhood of Teamsters 


The election of International officers will be conducted by mail ballot. The positions to be elected are: 
general president, general secretary-treasurer, five at-large vice presidents, three International trustees 
and 16 Regional vice presidents (five to be elected by members of the Central Region, four by members 
of the Eastern Region, three by members of the Western Region, two by members of the Southern Region 
and two by members of Teamsters Canada). 


On or about November 8, 1996, Court-appointed Election Officer Barbara Zack Quindel will mail a bal- 
lot to all IBT members. The Election Officer and her staff will perform all functions related to the mail- 
ing and counting of ballots. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through November 
1996. Members may become eligible by paying any outstanding dues and initiation fees by the close of 
business at their local union on December 9, 1996. Members whose dues are withheld by their employ- 
er under a checkoff provision in their collective bargaining agreement will not be declared ineligible to 
vote due to the employer’s failure to make timely payment of those dues to the local union. For a full 
statement of the rules governing voting eligibility, please see Article VI of the 1996 Election Rules. 


TO VOTE, fill in the oval to the left of the candidate(s) or slate of your choice. 


» A vote for a slate takes precedence over a vote for an individual candidate. 


» You can vote for individual candidates, whether or not they are on a slate, so long as 
the total number of votes (including a vote for a partial slate) is not greater than the 
total to be elected to that office. 


» After you have marked your ballot, insert your ballot into the “Secret Ballot Envelope.” 
This envelope ensures the secrecy of your ballot. Place the secret ballot envelope in 
the return envelope and seal and mail the return envelope. Your address label on the 
return envelope will identify you as an eligible voter. Do not remove this label, 
change anything on it, or cover it up. Your vote will remain secret because the secret 
ballot envelope containing your ballot will be removed from the return envelope and 
mixed with other secret ballot envelopes before it is opened and your ballot counted. 


The Election Officer must receive your ballot by 9:00 a.m. on December 10, 1996. Only those bal- 
lots properly received by the Election Officer by this date and time will be counted. The ballot count 
will begin after 10:00 a.m. on December 10, 1996 at the IBT International Officer Election Count Site in 
Chevy Chase, Maryland. 


If you do not receive a ballot by November 20, 1996, if your address has changed recently, or if you 
have any questions about this election process, call 1-800-691-2221 (in Washington, D.C., 624-3500) 
immediately. 


No person or entity shall limit or interfere with the right of each IBT member to independent- 
ly determine how to cast his or her vote and to cast and mail the ballot himself or herself. The 
Election Officer shall not hesitate to impose the most severe sanctions for violation of the prohibi- 
tion against solicitation of a member’s ballot by any other Union member, officer, business agent, 
steward or other person, including, but not limited to, referring the matter to the United States 
Attorney for the Southern District of New York for the institution of contempt proceedings and, where 
appropriate, disqualifying the candidate on whose behalf ballots were solicited. In addition, viola- 
tion of this prohibition may subject the violator to criminal prosecution under all applicable provi- 
sions of the United States Code, including, but not limited to, 18 U.S.C., Sections 241, 1503, and 
1509 


nel) Replace |hose 
Who Support Striker 


Replacement 


ou can help restore workers’ right to strike 
without being permanently replaced. 
The top Democratic leaders in Congress sup- 
port that right — and so does President Clinton. 
But House Speaker Newt Gingrich, Republican 
presidential candidate Bob Dole, and their corpo- 
rate allies are standing in the way. 
They’ve refused to change the laws to stop 


companies from using replacements to break 


strikes and undermine workers’ jobs and bargain- 


ing power. 

This November, all working families have a 
chance to choose a president and replace those in 
Congress who support the permanent replace- 
ment of strikers. 

Please register to vote — and make sure 
your family, coworkers, friends, and neigh- 
bors are registered too. 

For more information, contact your Teamster 
local union or retiree club. 

Or write to General President Ron Carey, 
Teamsters Union, 25 Louisiana Avenue NW, 
Washington, DC 20001. 
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NOTICE OF ELECTION INSIDE BACK COVER 
VOTING INSTRUCTIONS SEE SPECIAL INSERT 
CANDIDATES MATERIAL PAGES 19 TO 50 


Changing Union 
Attracts Members 

Iam a police officer for the 
Agawam, Massachusetts, 
Police Department repre- 
sented by Teamsters Local 404 
since 1985. Prior to being rep- 
resented by Teamsters, we had 
our own association that rep- 
resented patrol officers. 

At the time of the change 
from our own association, I 
was against affiliating with the 
Teamsters due to the past his- 
tory of organized crime and 
corruption. I did not feel the 
Teamsters was an appropriate 
union representing law 
enforcement organizations. 

During the past several 
years I have been able to 
observe the Teamsters’ effort 
to disassociate from the past 
practices to regain legitimacy 
in representing various labor 
groups, including law 
enforcement officers. 

A couple of years ago there 
was an unsuccessful attempt 
to have the officers in my 
department change to another 
union. I was against such a 
move, and it was ultimately 


defeated. 


Steven Draghetti 
Local Union 404 
Feeding Hills, Massachusetts 


No Newt Is 
Good Newt 


Hats off to the International 
organizers of the 
Teamster/DRIVE get-out-the- 
vote picnic at Whittier Nar- 
rows Park in So. California. It 
was an inspiring day picnick- 
ing with thousands of fellow 
Teamsters and their families. 

Hearing President Carey 
and other local lawmakers 
speak against anti-labor 
politicians fired us all up. 

I feel taxes are too high, 
government too big. 

But have no delusions, 
brothers and sisters. If Newt 
and his like have their way, 
working people (especially 
unionized) will lose at every 


stroke of the legislative pen. 
Philip Salzarulo 
Local Union 63 
Chino, California 


Overnite Pension 

Not There 

I'm writing to you in regards to 
my father and his pension and 
Overnite Transportation Co. 

My father was a member of 
Teamsters Local 41 for over 20 
years. Due to attrition in the 
trucking business he was 
forced to take a nonunion job 
with Overnite in 1984. He 
continued to work for them 
until his health forced him to 
retire in March of 1996. 

His Teamster pension 
checks started approximately 
30 days after that. Here we are 
September 18, 1996, six 
months after his forced retire- 
ment, and Overnite has con- 
tinued to find excuses and 
delays to start his pension 
over 18 months since his first 
request. 

If the actions of Overnite 
are routine, then all employees 
of Overnite should strongly 
consider union representation 
before they get caught in the 
same disgusting games that 
Overnite likes to play with 
their employees lives and 
hard-earned benefits. 

I would like for you to 
share this with future mem- 
bers so they see what 


nonunion companies do. 
Russell Howard 
(Son of former Teamster) 
Local Union 41 
Kansas City, Missouri 


Short Paychecks 


Brother Dominic Pasinella, 
Jr., Local Union 294, Albany, 
New York, in his “Speaking 
Out” letter titled “Getting 
Paid,” March 1996, has spo- 
ken for more people than he 
may know. 

Iam a 14-year part-time 
employee of UPS, on the 
opposite side of the country as 
Brother Pasinella. I, too, am an 
air driver, delivering air pack- 
ages after my preload shift. 


We UPS part-time Team- 
sters in California have for 
many years also fought the 
fight to get our paychecks cal- 
culated correctly. 

The one universal fact 
about incorrect paychecks is 
that the mistakes are always in 
UPS's favor, never ours. Then 
we have to “prove” to the pay- 
roll department that we were 
shorted. 

As Brother Pasinella 
opined, UPS management 
probably doesn’t have a prob- 
lem getting paid correctly, and 
lagree. 

William Newhouse 
Local Union 186 
- Newbury Park, California 


Likes Web Page 


I think this is great that you set 
this web page up. 

I got the web address from 
the magazine that you send 
out monthly, the April/May 
edition. 

I just want to say that ] am 
a proud member of Local 929. 
I work hard and make good 
wages thanks to the union. 

Tam only 27 years old, I 
have been a member there for 
six years now, and it was the 
greatest thing that could ever 
happen to me. I know if! 
wasn't a union member I 
would be working for peanuts 
and in an unsafe environment. 

Thanks a lot for being 
there for me and my union 
brothers and sisters. 

I will continue visiting this 
page and good luck with it. 

Ron Schreidl 
Local Union 929 
Philadelphia, Pennsylvania 


“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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Milwanker 


Central States 
Trustees Urged to 
Resign 


Victories at Overnite 
Spread Organizing to 
Con-Ways 


Teamster Action in 
Congress Saves 
Workers’ Overtime Pay 


8 Teamsters Uniting for 
Good UPS Contract 


11 Ending Corruption 
Means Bigger 
Paychecks 


12 ValuJet Mechanics 
Join the Teamsters 


“STAND UPTO 


et the corporations know that we're Team- 
sters and we’re ready to fight for our fami- 
lies’ future.” 

That was the message delivered by Teamsters 
General President Ron Carey at a series of “Team- 
ster Vote “96” rallies attended by about 30,000 
Teamsters and their families. 

Carey urged Teamster families to help defeat 
members of Congress who are “doing the corpora- 
tions’ dirty work” by trying to... 

@ Eliminate overtime pay for overtime work. 
M@ Let companies permanently replace strikers. 


® Allow corporations to dip into workers’ pension 
funds. 


® Open new tax loopholes for big corporations 
and the rich — paid for with cuts in Medicare, 
student loans, and other programs for working 
families. 


“Many of us are sick of politicians and their 
promises,” Carey said. 
“But if we really want public officials to pay 


“Politics today is not about 


Democrats and Republicans,” 


said Teamsters General 


President Ron Carey at a rally 
urging U.S. Teamster families to 
vote on November 5. “It’s about 
the few at the top versus the 
rest of us.” 


attention to us, those who are eligible must register 
14 No Justice, No and vote.” 


Tortillas 


18 Willie Nelson Teams 
Up With Teamsters 
Teamster families 
register to vote at a 
“Teamster Vote ‘96” 
rally in Cleveland. 


$4 New Insurance 
Program Available for 
Teamster Retirees 


«: Materials Printed by 
Court Order: 


» 49 Nominated 
Candidates’ 
Campaign Materials 


51 Report XXX of the 
Independent Review 
Board 


International 
Urges Central - 


States Pension}. 
Trustees To ™ 


Step Aside 


“With the stress of 
most jobs these 
days, I’ve known 
so many people 
who worked all 
their life and, a 
year after retiring, 
they passed away 
— with no chance 
to enjoy what they 
had earned. 

“That’s why we 
need a pension 
that you can 


really retire on. 
“The International won the money 

— so I can’t understand why Central 

States isn’t paying it out to us.” 


—FRANK BURDELL, ROADWAY CITY DRIVER, 
LOCAL 407, CLEVELAND, OHIO 
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eneral President Ron 

G:= has called on the ; 
four union trustees of 

the Central States Pension 

and Health Funds to resign. 

He said participating 
locals should then democrat- 
ically choose new trustees 
who will be accountable to 
the membership. 

The Central States Funds 
are run by four union 
trustees and four manage- 
ment trustees. 

Ina letter to the union 
trustees, Carey said the 
Funds have failed to provide 
the kind of pension increases 
that appear to be possible 


given the huge increases in 
employer contributions Teamster members won in 
recent contract negotiations at UPS, freight, and 
{ 
t 


—DARRELL EMILY , CARHAULER 
LOCAL 528 , ATLANTA, GEORGIA 


carhaul. 

“T don’t know whether you and the management 
trustees are withholding pension increases because of 
union politics, to save money for the employers, or for 
some other reason,” Carey wrote to the union trustees. 

“You have repeatedly refused to provide information 
about the Funds that I have requested — and there is 
currently no procedure in place so the members can 
hold you accountable for your inaction.” 


Trustees don’t answer to Teamster members 
One reason the Central States Trustees have failed to 
deliver is that they do not answer to the membership. PE 
At the 1996 International Union Convention, the 
Pension & Benefits Committee adopted a resolution 
that all union trustees of Teamster pension and health 


rs) 


plans should be active Teamster members or union 
officials so they would be more accountable to the 
membership. 

Three of the four Central States trustees — Jerry 
Cook, Joe Orrie, and Ray Cash — do not meet those 
qualifications since they are retired union officials and 
not accountable to the members in any way. 

The Convention resolution also said that all union 
benefit fund trustees should be elected democratically 
and openly by participating local unions or joint coun- 
cils. None of the Central States trustees meets that 
qualification. 

Cook, Orrie, and Cash originally were chosen by 
the Central Conference and Southern Conference — a 
wasteful and undemocratic layer of bureaucracy that 
the International abolished in 1994. 

The fourth union trustee, Jerry Younger, was cho- 
sen under an undemocratic method that the other 
trustees established for filling vacancies. 

Jerry Cook was chairman of another benefit fund 
(the Southern Conference of Teamsters Pension Fund) 
that paid Cook’s ex-wife more than $30,000 which he 
personally owed her. 

Although the International Union brought that 
abuse of members’ money to the attention of the other 
Central States trustees, they did not remove Cook as a 

trustee. 
“Management has 

four Central States 

trustees and the failed 


-W XOFK and UNICago union leadership of the 


past has four trustees 
— but Teamster mem- 
bers have none,” Carey 
er year more wrote. 


“The ¢ problem. s not 
the International —~] Zi 
because # they ~ 7)" yy 
Degotiated-t e-larges 
increases-w “vee 


DEBRA MCBRIDE, UPS DRIVER, 
LOCAL.71,.SALISBURY,.. 
NORTH CAROLINA. } 


—— 


raised pensions by a much higher percentage 
than the increases in employer contributions 
the Fund was receiving. 

For example, the 30 & Out benefit for mem- 
bers under national contracts was doubled that 
year from $1,000 to $2,000. 

Yet, the union trustees and management 
trustees have failed to raise pensions now even 
though... 


\ n 1991, the Central States trustees suddenly 


ni 1e largest emplc 

c nistory ye Re in the 
1993 hatianal UPS contract, the 1994 nation- 
al freight contract, and the 1995 national 
carhaul contract. 

Employer pension contributions increased 
about 40 percent under the 1993 UPS con- 
tract, with similar increases in freight and 
carhaul — but the trustees have not used the 
money to make adequate increases in benefits 
for members. 


cted necaiida the eaige ees mar- 
ket i in 1995 more than made up for poor 
results in 1994. 


b t increases. Before 1993, heatth care 
costs were rising at about 10 percent per year. 
That is now down to 5 percent or less. Team- 
ster members helped pay for those cost sav- 

ings through the TeamCare program the Cen- 
tral States trustees established. 
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VICTORY AT KEY OVERNITE HUB 


[a 


BOOSTS FREIGHT ORGANIZING 


terminals, and the 
National Labor Rela- 
tions Board is seeking to 
force the company to 
bargain with the union 
at 15 other locations. 

“Our campaign 
across the country is 
alive and going strong,” 
said Sam Powell, an 
Overnite dock worker in 
the Memphis terminal, 
which is a hub for almost 
all of Overnite’s freight 
moving west. 

“We now have the 
momentum to win 
more terminals and 
obtain a contract at 
Overnite.” 

The International 
Union brought in Over- 
nite volunteers from St. 
Louis, Miami, Lexing- 
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ith a key victory at Overnite’s second 
largest terminal, the Teamsters’ worker- 
to-worker campaign to help nonunion 
freight workers organize is expanding. 

More than 450 Overnite workers in Memphis, ‘Ten- 
nessee, voted to join the Teamsters in their second bid 
for representation in a year-and-a-half-long campaign. 

A week later, more than 40 Overnite workers in Mari- 
etta, Georgia, also voted for Teamster representation. 

The union now represents Overnite workers at 20 


ton, Cincinnati, Atlanta, Louisville, Chicago, Min- 
neapolis, and Kansas City to join Teamster members 
from Local 667 in supporting Memphis Overnite 
workers during their campaign. 

The volunteers attended small group meetings, vis- 
ited homes to talk about the union, and joined a rally 
with the Memphis workers the week before their vote. 

In Marietta, Overnite workers from Atlanta helped 
their coworkers organize. 


he success of the campaign at Overnite — the largest 

nonunion less-than-truckload company — is encouraging 

freight workers at other nonunion companies like Con-Way to 
consider organizing into the Teamsters Union. 

In Southern California, about 350 workers at two Con-Way termi 
nals are organizing with help from Local 63. . 
“Overnite has paved the way for us,” said Con-Way driver Robert 

Williams. “Now we’re paving the way for other Con-Way terminals 

and other nonunion carriers.” t 
Members of Local 63 have been volunteering time to tell Con-Way 

workers how being a Teamster has benefitted them and their families. 
“If we can organize Con-Way like we’re doing at Overnite, there 

will be a domino effect with other nonunion companies in the freight 

industry,” said ABF dock worker Gil Perez. 


OVERNITE WORKERS 
TALK UNION BY CB 


efore Overnite road driver Kenny Garrison and 
his coworkers in Memphis voted to join the 
Teamsters, he talked to Eddie Wells, an Overnite 


driver in Atlanta, about three nights a week over the CB. 


Garrison, whose handle is “Whiskey Runner,” 
knows Wells as “Gunsmoke.” 

Teamster organizers encouraged Overnite drivers 
based in Atlanta, who voted for Teamster representa- 
tion last year, to talk over the CB to Memphis drivers 
when they were on the road. 

“A lot of people won't come to a union meeting,” said 
Wells. “But they'll ask people like me a lot of questions.” 


“Overnite tells their side of the story. Talking on the 
CB is one way to get ours out.” 


Eddie Wells 
Overnite Road Driver 
Atlanta, Georgia 


FEMALE OVERNITE 
WORKER ATTACKED, 
BUT WON'T STOP 
ORGANIZING 


omebody thought 

that violence would 

stop Overnite drivers 
Donna and Dave Stapp from 
continuing to organize other 
Overnite workers to join the 
Teamsters. 

They were wrong. 

About a week after the 
Stapps helped Overnite 
workers in Memphis vote in 
the union, Donna Stapp was 
assaulted by a man in the 
women’s room at Overnite’s 
Salt Lake City terminal. 

She suffered a black eye, a 
broken dental bridge, and 
numerous cuts and bruises from kicks, punches, and 
slaps by her attacker. 

The attacker made comments referring to her sup- 
port for the Memphis workers’ organizing campaign. 

The International Union has offered a $25,000 
reward for the first effective information leading to the 
arrest and conviction of Stapp’s attacker and has urged 
Overnite to match the reward. 

The union has also called on Overnite to hire a neu- 
tral investigator with full access to Overnite corporate 
officers, security personnel, and other information. 

At the time this magazine went to press, Overnite 
had so far refused to match the International Union’s 
reward or hire a neutral investigator. 

Before the attack, the National Labor Relations 
Board had issued several complaints against Overnite 
for illegal actions taken against Stapp and her husband. 

“This attack just makes me more determined,” 
Donna Stapp said. “It shows even more why we need a 
union.” 
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eamster action has stopped 
Toes from allowing 

employers to require over- 
time work without overtime pay. 

Whether the issue comes up 
again in the next Congress in Jan- 
uary depends on which Senators 
and Representatives are reelected 
and which are defeated on Novem- 
ber 5. 

Teamster members sent over 
150,000 postcards to their Senators 
after receiving an urgent action 
appeal from General President Ron 
Carey. 

“This was the most anti-worker 
Congress we've had ina long time,” 
Carey said. “To change that, working 
families have to stand up for our- 
selves at the polls on November 5.” 

Our union stopped House 
Speaker Newt Gingrich (R-GA) 
and other leaders of this Congress 
from passing a series of other bills 
benefitting big corporations at the 
expense of working families. 

The International Union helped 
locals organize members to call, 
write, and meet with their mem- 
bers of congress and coordinated 
press conferences and other 
actions on Capitol Hill. 

In some cases, a veto or the 
threat of a veto by President Clin- 
ton helped us block anti-worker 
proposals. 
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Proposals which we defeated 
from the Gingrich leadership 
included... 


%* Gutting workers’ safety 
rights on the job. 


%* Allowing employers to raid 
workers’ pension funds to pay 
for moving jobs overseas or 
increasing executive salaries. 


%* Slashing Medicare, Medicaid, | 


education, and other pro- 
grams for working people to 
pay for new tax loopholes for 
big corporations and the rich. 


* Allowing management — 
instead of workers — to 
choose “employee represen- 
tatives” (the so-called TEAM 
Act). 


%* Eliminating Davis-Bacon and 
Service Contract Act prevail- 
ing wage protection for con- 
struction and service workers. 


%* Allowing state and local gov- 
ernments to eliminate public 
employees’ rights under fed- 
eral family leave, job safety, and 
overtime pay laws. 


* Allowing most companies 
with mid-sized trucks to vio- 
late safety standards for pro- 
tecting drivers and the public 
from hazardous materials. 
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Our union also won some mod- 
est steps forward, including an 
increase in the minimum wage, an 
increase in student loans, and a law 
that makes it easier for workers to 
continue health coverage when 
they change or lose jobs. 

But bigger victories depend ona 
big turnout at the voting booths by 
all working people on November 5. 
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FIGHTING FOR © 
WORKING FAMILIES ( 


= eamsters and members of other unions and com- 


munity groups took to the streets on September 

m 25 in dozens of cities across the =x 
U.S. to protest corporate attacks on good jobs. 

The protests were coordinated by Jobs With 
Justice, a labor-community coalition. 

In Milwaukee (below), students joined workers in a 
protest against Pabst Brewing, which is demanding 
givebacks from 
employees and 
retirees. 

In Atlanta (right), 
the target was Atlanta 
Gas Light Co., which 
wants to lay off expe- 
rienced Teamster 
workers and use 
undertrained con- 
tractors instead. 

In Phoenix 
(above), Teamsters 
and others drew pub- 
lic attention to Amer- 
ica West Airlines and 
AT&T — two com- 
panies which have 
cut large numbers of 
good jobs while giv- 
ing top executives 


huge pay packages. 
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— JACK KROGER, PACKAGE CAR DRIVER, LOCAL 100, 
CINCINNATI, OHIO 


“The only way to win a 
contract that pertains to 
what the part-timers need 
is if the part-timers get 
more active in the union. 
“Our local brought the 


international in to help us with education 
programs on getting people more involved, and 
it’s working. It’s making people more inspired.” 


— ANNE MYERS, AIR DRIVER, LOCAL 177, 
HILLSIDE, NEW JERSEY 
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n the next nine months, U.S. Teamster members at 
United Parcel Service will be fighting for a new con- 
tract with two goals in mind. 

They'll be trying to build on recent progress in areas 
like pensions and rights on the job. 

And they'll be trying to correct major problems that 
have been around as long as 30 years. 

Those problems date back to 1962, when the 
union’s top leaders agreed to let the company start 
building a part-time workforce. 

In 1982, UPS created a two-tier workforce. It 
resulted in a large turnover rate among part-timers 
because of the low wages and benefits. 

Then, in 1987, UPS created an air operation with 
lower pay and rules that the company was quick to 
violate. 

These issues must be addressed in the 1997 contract 
negotiations by every member, their local, and the 
National Negotiating Committee. 


Unity is key to a strong contract 


The International Union has already started involving 
UPS members and working with local unions to build 
a strong contract campaign. 


> The 180,000 Teamsters at UPS have been mailed 
surveys so they can tell their chief negotiators what 
their priorities should be. 


> General President Ron Carey and Teamsters Parcel 
Division Director Ken Hall called a national meet- 
ing of part-time workers from across the U.S. to dis- 
cuss issues that concern them and ways to get part- 
timers more involved in the contract campaign. 


> The two top negotiators have been meeting with 
rank-and-file members at UPS centers to listen to 
their views. 


> Anew video about how to help win a good con- 
tract is being provided to local union leaders and 
stewards to show to members. 
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“With the money the 


International won in the 


; 

|» The International has asked each local union to set 
up a communications network to give information 
and get opinions from each member. 


last contract, we should 
already have higher 25 


& Out pensions. 
; “UPS will give only what the members are ready to 


) insist on,” said John Geisler, a Local 243 package car 

| driver in Detroit, Michigan. “In every barn, every mem- 
' ber and every steward have to be talking to each other 

; and showing the company that we are united.” 


“The reason the 
pension isn't higher is 

that the Central States trustees aren’t 

raising it. We have to make those trustees 


Building on FeCortt are start answering to the membership.” 

In 1993, UPS members’ support for the Teamsters 

National Negotiating Committee won some historic — JOHN GEISLER, PACKAGE CAR DRIVER, LOCAL 243, 
gains, including... DETROIT, MICHIGAN 


> The largest increase in history in UPS contributions 
to Teamster members’ pensions. 


> New “innocent until proven guilty” language to keep 
members on the job while an unfair firing is being 
challenged. 


> Contract language prohibiting harassment by 
supervisors. 

>» The right of Teamster members to receive payment 
when supervisors are caught doing Teamster work. 


Now the union will be fighting for more progress on 
such as issues as... _ its 


> Strict limits on subcontracting. In 1993, the “UPS is making a big profit on the air 


National Negotiating Committee stopped UPS from . . : : 
gaining the right to subcontract as it pleases. But the operation, seb thay re payi sees A Hlne 


company has refused to abide by the agreement it we’re entitled to a full cut of the pie.” 
signed. The long-term solution is stronger language 

in the national contract that penalizes UPS for sub- — RACHEL COBURN, AIR DRIVER, LOCAL 988, 
contracting violations. HOUSTON, TEXAS 


Continued on next page f 
“We need subcontracting 


) language that makes UPS 
“My paychecks get get the equipment and 
shorted all the time. The train our own people to do 
next contract should stop the job. 

that, because there’s “It’s going to take 


parking lot demonstrations, petitions — 
anything to tell UPS that the membership and 
the leadership are going to stand tall on this.” 


teally no reason for it.” 
~ ODIS GRIFFEN, DAMAGE 
CAGE AND LATE AIR, LOCAL 


104, PHOENIX, ARIZONA 


— RON SCHICK, FEEDER DRIVER. LOCAL 174, SEATTLE, 
WASHINGTON 
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“In my local, if a package driver 


——— 


refuses to handle an over-70 
pound package without help 
and the supervisor takes a 
negative approach, the \ 
supervisor will find that we 
won't tolerate that. 

“But | know there are other \ 


locals that aren’t enforcing the 
agreement the International won two years ago. 
The locals should all stand together on this.” 


| 


— DENNIS SISTI, PRELOADER, LOCAL 340, PORTLAND, 
MAINE 


> Fair treatment for part-timers. This contract 
must make major progress to reduce the pay gap 
and create more full-time job opportunities. 


i! 
> Improved 25 & Out and 30 & Out pensions. The old grievance 
Before the contract is negotiated, Teamster procedure is too slow. 
members must join the International Union in “We need better time 
pressuring the trustees of those pension plans 
that have not fully used the money won in the limits written into the 
last contract to provide real 25 & Out benefits contract to stop the 


or the equivalent. Then Teamsters can fight 


for new contributions from UPS to increase company’s delaying 


| 

’ 

benefits further. tactics.” —BRIAN BARBER, BULK TRAIN, LOCAL 344, . 

> Grievance reform. Strict time limits are needed MILWAUKEE, WISCONSIN . 
to stop UPS from dragging out cases for months 


or even years. 
\ 
| 


> Safety and health protection. Teamster locals 
and members must pitch in to enforce the current 
agreement on over-70s — and to help win strong . 
language in the new contract. “Every protection 


> Arewrite of Article 40 on the air operation to we’ve won in the last 


create more full-time jobs and pay part-timers at a 
higher rate for air work. 


few years has been 


because people banded 
» Penalties for pay shortages. UPS needs some ‘ 7 
financial incentive to pay workers what they are pe together to fight for it. 
due in each check. That’s what we need now — full-timers, 
\ part-timers, everybody.” 
“Every protection we’ve won in the last few years 
has been because people banded together to fight for _— JEFF DEBORDE, LOCAL 100, CINCINNATI, OHIO 
it,” said Local 100 part-timer Jeff DeBorde of Cincin- 
nati, Ohio. “That’s what we need now — full-timers, 
part-timers, everybody.” 
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Ending Corruption 
Brings Big Bucks 


Jor Avis Drivers 


ntil last year, Avis rental car workers in New 
York City had a company manager as their 
appointed chief union steward. 

When contracts were negotiated, the company was 
represented on both sides of the table. 

More than a hundred of the workers weren't covered 
by the contract at all. 

But last year that chief steward was removed when the 
International Union established a temporary trustee- 
ship over Local 807 to clean up corruption. 

As a result, the Avis workers have won a new contract 
that covers all workers and improves wages, job security, 
and seniority rights. 

“Before, we never thought we could fight for a fair 
contract because we didn’t have the support of the 
union,” said Avis driver Boris Meligarejo. “But now 
we've won the respect we deserve.” 

The International Union helped the Avis drivers to 
take on the big multinational car rental company by... 


| Enlisting the support of church leaders, politicians, 
and community organizations. 


Taking their message to the public by talking to the 
news media about their fight. 


| Visiting travel agents in New York to warn them that 
a possible strike at Avis could inconvenience their 
customers. 


Distributing information to customers at GM deal- 
erships to pressure General Motors, Avis’s largest 
shareholder, to urge Avis to settle on a fair contract. 


The new contract is a victory for workers like Jaime 
Izaziga who has worked for Avis for two years without 
health benefits, sick days, or vacation. 

“After the trusteeship and the changes in the union,” 
said Izaziga, “we were able to fight together with the 
other drivers to make things better for all of us.” 


12 


or mechanics at ValuJet, seeing 

their reputation hurt by criti- 

cism of the company’s safety 
record was particularly upsetting 
since many of those problems come 
from subcontracting. 

But on October 2, they took a 
big step toward having more say in 
the company and expanding the 
airline’s in-house maintenance 
capabilities. 

They voted for Teamster repre- 
sentation — little more than a year 
after they had tried but fallen a few 
votes short. 

“This vote is good news for air- 
line passengers,’ said Teamsters 
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Vote Teamsters 


General President Ron Carey. 

“ValuJet needs steady, experi- 
enced mechanics, not subcon- 
tractors.” 

ValuJet, which was just cleared 
to resume flying by the Federal 
Aviation Administration in late 
September, came under fire follow- 
ing a May 11 crash in the Florida 
Everglades for contracting out 
much of its maintenance work to 
poorly-paid subcontractors. 

The company employed only a 
core group of in-house mechanics, 
subcontracting maintenance work 
to outside mechanics who earned 
as little as $7 per hour. 


—DAVE RENDEL (CENTER), VALUJET 
MECHANIC 


When ValuJet mechanics tried 
to organize last year, management 
promised increased wages if the 
union vote failed — and threat- 
ened to outsource even more work 
if the union won. 

“After the vote, they gave us 
nothing,” said ValuJet mechanic 
Dave Rendel. “We gave them a 
chance, and it didn’t work. 

“Pve never been in a union 
before, but someone’s got to stand 
up for working people.” 

ValuJet mechanics say they are 
hopeful that management will 
negotiate promptly on a contract. 


Stroehmann 
Drivers 
Save Jobs 
by Sticking 
Together 


en Stroehmann 
Bakeries 

announced plans to close 
their Philadelphia thrift 
shops and sell them off to 
a nonunion operator, the 
women who worked in 
the thrift shops and a 
Teamster driver who 
delivered to them were 
going to lose their jobs. 

Then Teamster solidarity kicked in. 

Nine thrift shop employees signed Teamster authorization 
cards. And the 300 Teamster drivers for Stroehmann gave man- 
agement a message: recognize the thrift shop employees and 
protect the job of the driver. 

Stroehmann thought about it — then gave in. 

“Tt would have been a nightmare,” said Dot Hofner, who 
worked in the thrift shop for eight years. “We would have been 
out of work for sure, if not for Local 463 and the drivers. Now 
we can negotiate a contract.” 


AIRPORT MAINTENANCE 
WORKERS VOTE TEAMSTER 


New 470 maintenance workers at Los Angeles 
International Airport have chosen to become mem- 
bers of Teamsters Local 572. 

Employees of Oriental Whitewood Maintenance 
Company voted 289 to 62 for Teamster representation. 

The majority of the maintenance workers were 
being paid minimum wage with no health insurance and 
No pensions. 


More Multiple 
Salaries Eliminated 


lhe Teamsters General Executive Board 
Te eliminated an unnecessary layer of 

bureaucracy known as the Texas Confer- 
ence of Teamsters. 

The Texas Conference provided no real 
services to Teamster members. It did not 
conduct its own organizing, legislative or 
political action, or contract campaign sup- 
port activities. 

Yet the Texas Conference paid salaries and 
bonuses totaling $84,950 in 1995, much of it 
to union officials already drawing full-time 
salaries from local unions and joint councils. 

For example, the Texas Conference paid 
$27,500 salary and Christmas bonus in 1995 
to its president, on top of $135,169 he 
received from Local 745 and Joint Council 80. 

The Conference also paid $17,250 salary 
and bonuses to its secretary-treasurer, Richard 
Hammond, who also received salary and other 
payments totaling $174,648 from Local 988 
and Joint Council 58. 

As a result of the General Executive 
Board’s action, the money that 11 local unions 
paid to the Texas Conference will stay with 
them and can be put to work for the members. 


International 
Acts on Local 
Corruption 


eneral President Ron Carey has put 
G Local Union 107 in temporary trustee- 
ship to stop corruption. 

A hearing panel heard testimony from Local 
107 officers and reviewed evidence from the 
Independent Review Board. The hearing panel 
found that local officers mismanaged mem- 
bers’ dues money, did not hold membership 
meetings as required, and engaged in conduct 
suggesting continued ties with the Philadel- 
phia La Cosa Nostra. 

The corrupt practices will be rooted out 
and the local will be returned to democratic 
control by the membership. 
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“We never would have 
won this war if we’d just 
walked the picket line. 
Help from the community 
to boycott the product 
made the difference.” 


—STRIKER RAMON ALVAREZ 


“This new contract means Pg6* 
I know I will have aroute (Si 
to drive. That security 
means a lot to me.” 


— STRIKER ERNESTO GUERRERO 


q 


New Tactics Help Delivery Drivers Win Job Security 


“or years, delivery drivers for the company that Church and community groups helped leaflet cus- 
=(sells about 70 percent of the tortillas in Los tomers at grocery stores and a fast-food restaurant 
Angeles had no job security and made only chain, Pollo Loco, that uses the tortillas. 
$250 per week in base salary for six days of work. “We got a lot of support when we hit those stores 
Now, because the workers organized, those condi- with flyers,” said Guerrero driver Ramon Alvarez. 
tions are changing. “Some of the stores were refusing the product 
‘The 170 Local 63 members who deliver Mission- because they didn’t want us at their doors with signs 


Guerrero tortillas won protection against subcontract- _ giving information to their customers. We never 
ing, plus a 24 percent pay increase, by reaching out to —_ would have won this war if we'd just walked the picket 
the community for support during a 46-day strike. line.” 
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Teamsters General President Ron Carey helped gain 
media attention for the boycott by leading an L.A. rally 
in support of the strikers in August. 

The owner of the tortilla company is one of the rich- 
est men in Mexico and a close associate of Carlos Sali- 
nas, the former Mexican president who fled the coun- 
try when he left office with what is believed to be a 
large fortune stashed in other countries. 

During the strike, a committee of community, reli- 
gious, and labor leaders helped the workers win the 


“This is a fight for the future 
of your families— but it is 


this community.” 


— GENERAL PRESIDENT RON CAREY 
AT A RALLY DURING THE STRIKE 


also a fight for the future of 


backing of high-ranking state and federal public offi- 


cials. 


The Los Angeles Manufacturing Action Project 
(LAMAP), a community organization that supports 
organizing among the city’s 700,000 industrial work- 


ers, also provided assistance. 
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Teamster 
Women Tell 
Their Story 


46 WW: want the public to know 

how the school board is 
treating the wives, mothers, and 
grandmothers in this community,” 
said Teamster Debbie Werner, a 
school cafeteria worker in New Cas- 
tle, Pennsylvania. 

Werner and other cafeteria workers 
in the school district have been leaflet- 
ing at high school football games to 
draw public attention to the board’s 
refusal to negotiate on major issues 
such as wages and health care. 

Of the 34 workers, 33 are women. 

“Members of the school board 
don’t see us as real workers,’ Werner 
said. “One school official said, ‘these 
jobs are for widows, women who have 
health care, single mothers, and 


United Action Wins Million- 
Dollar Warehouse Settlement 


eamwork by 52 Philadelphia 

warehouse workers, Local 169, 
Joint Council 53, and the Interna- 
tional Union won the workers a $1.2 
million settlement. 

The workers took over the Straw- 
bridge & Clothier warehouse for a 
week after the new owner announced 
plans to close the facility. 

Joint Council 53 and the Interna- 
tional Union helped arrange talks with 
the new owner and the mayor which 
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Jenny Smiley, a cafeteria worker and member of Teamsters Local 261 in New 
Castle, Pennsylvania, passes out flyers at a high school football game to protest 
the school board’s refusal to negotiate over health care and other issues. 


women who would like to earn some 
extra money.” 

Besides leafleting at football games, 
the cafeteria workers have testified at 
school board meetings and are getting 
support from other school district 
employees. 

The cafeteria workers make only 
$5.20 per hour. Meanwhile, the super- 
intendent of schools is paid nearly 


$83,000 per year, and school adminis- 
trators were recently given a 25 per- 
cent pay increase over the life of their 
contract. 

“There is money to pay us a decent 
wage and give us sick leave and paid 
holidays,” said Werner, who personally 
prepares over 1,000 meals daily. 


resulted in the settlement. Religious 
leaders in the community also 
assisted. 

The workers will divide the 
severance settlement and will 
have rehire rights by seniority 
if the new owner or its sub- 
sidiaries opens a warehouse 
in the Philadelphia area. 


ATTACKING 
TEAMSTER FAMILIES 
DOESN'T PAY 


he owners of the Detroit News 

and the Detroit Free Press are suf- 
fering heavy losses because they 
forced a strike by about 2,000 work- 
ers, including members of Teamsters 
Locals 372 and 2040. 

Weekday circulation has dropped 
by 35 percent, according to the Audit 
Bureau of Circulations (ABC) that is 
used in the industry to provide impar- 
tial counts. Sunday circulation is down 
31 percent. 

‘Teamsters in other parts of the U.S, 
are urged to support the Detroit strik- 
ers by boycotting USA Today, which is 
owned by Gannett, parent company of 
the Detroit News. 


Teamsters Take On Giant 
Beer, Wine Distributors 


bout 100 Teamster drivers, 
warehouse workers, and 
mechanics are fighting to stop 
Delaware’s largest beer and wine 
distributors from cutting wages and 
downgrading health care coverage. 
“This is a fight between the little 


| Revere | 


BOYCOTT 


Budweiser « Michelob « Busch 
Strohs ° Gallo Wines 


Support The Employees Of NKS Distributors 


& Their Need 


Members of Teamsters Local 326 have put up 
billboards, placed yard signs, and leafleted shoppers 
urging a local boycott of two major Delaware beer 

and wine distributors who refuse to negotiate fairly. 


or A Fair Contract 
TEAMSTERS LOCAL 326 


~ decal * 
} SUN DIAMOND GROWERS 
eB OFRALIFORNIA 


Diamond kes Big Hit 
Diamond Walnut’s parent company, Sun-Diamond, has lost big 
contracts with the federal government after protests by Teamsters 
and other community groups and strong action by our International 
Union in Washington, DC. 
The company was found guilty recently of giving illegal gifts to 
the previous head of the U.S. Department of Agriculture. Our union 
has argued that corporate outlaws should not receive any tax money. 


guys and two big corporations,” said 
Local 326 shop steward Buddy 
Wardell. 

“People are tired of corporations 
abusing workers. That’s why they're 
supporting us.” 

‘To enlist public support, Teamsters 


we 


—Local 326 driver Buddy Wardell 


have put up billboards urging a local 
boycott of wine and beer distributed 
by NKS Distributors and the Tenui 
Corporation. 

They have also passed out flyers at 
large beer and liquor outlets and pick- 
eted political fundraisers supported 
by the companies. 

Community residents have put 
more than 500 signs in their yards 
supporting the boycott. 

Teamster locals and other unions 
are supporting the workers by circu- 
lating a petition calling for fair treat- 
ment and by sending letters to com- 
pany officials. 
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Wille Nelson, 
"‘reamsters 
"ream 
Up to Aid 
E"armers 


‘Teamsters have been on the road again, helping country 
music star Willie Nelson haul hay to family farmers in the 
Southwest who are struggling through a severe drought. 
Here, Nelson (left) and Local 299 member Jim Caruthers 
unload a tractor trailer’s worth of hay to help farmers feed 
their cattle through the winter. 


TEAMSTERS 
HELP BUILD A 
FUTURE FOR 
NEEDY FAMILY 


orking with the 

housing group Habi- 
tat for Humanity, Teamster 
volunteers from Atlanta 
Locals 528 and 728 
helped build a home for a 
needy family in their com- 
munity in just five days in 
September. 

The family will pay for 

their home at cost through 


FOOD FOR DETROIT STRIKERS 


embers of Teamsters 

Local 228 at Califor- 
nia Emergency Foodlink in 
Sacramento load 11 tons 
of supplies for striking 
newspaper workers and 
their families in Detroit. 
Teamster trucks have also 
made food runs to collect 
goods donated by locals in 
Houston, Oklahoma City, 
Memphis, Atlanta, and 
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Valdosta and Albany, Geor- 
gia. The Local 251 


aa 
‘ae 


a no-interest loan. 

Habitat for Humanity 
International is a nor-profit 
Christian housing ministry 
that works to provide decent 
shelter for people in need. 

Information about how 
your local can get involved 
with a Habitat for Humanity 
chapter in your area has been 
sent to each local union. 

For more information, 
contact the International 
Union’s Community Ser- 
vices Department, (202) 
624-6888. 


Retirees Club also 
donated $500. 


y 


SECOND 
CIVIL RIGHTS 
CONFERENCE 
PLANNED 


he Teamsters Human 

Rights Commission 
is planning a second 
national Teamsters Civil 
Rights Conference to 
follow up on the first 
one held last year. 

The focus will be on 
involving all Teamster 
members to build a 
stronger union. 

If you have sugges- 
tions to make to the 
planning committee, 
send them to Diana Kil- 
mury, Chair, Teamsters 
Human Rights Commis- 
sion, 25 Louisiana Ave. 
N.W., Washington, DC 
20001. 


CANDIDATE 
CAMPAIGN 
MATERIAL 


for 


The 1996 International 
Officer Election 


ATTENTION ALL TEAMSTERS! 


A Message from Barbara Zack Quindel, the Election Officer 


Article VIII, Section 10 of the Rules for the 1995-1996 IBT International Union 
Delegate and Officer Election (“Rules”) permits candidates who have been 
nominated for International office at the IBT’s 25th International Convention to 
have campaign literature of their choice published in this issue of The Teamster. 
Each nominated candidate receives space in the magazine based upon the position 
sought (e.g. General President, 1 page; General Secretar y-Treasurer, 3/4 page, 
International Vice President, 1/2 page, Trustee, 1/4 page). 


The purpose of this rule is to promote fair, honest and open union elections. 


The ideas expressed in these materials are solely those of the nominated 
candidates. They do not reflect, in any way, the views of the International 
Brotherhood of Teamsters (“IBT”’), any affiliated Unions, or the Election Officer. 
Nor did the IBT or the Election Officer alter any of these candidate materials. 
They come directly from the candidates to Teamster members. 


In accordance with the Rules, the order of campaign literature as it appears here 
was determined by lottery. 


Barbara Zack Quindel 
Election Officer 
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Sam Theodus, IBT International Vice President 


This reformer 
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This reformer fought to 
clean up the Teamsters union 
for the last 20 years. 


He fought to get 
Ron Carey elected. 


“In 1986 | ran for General President against the 
corrupt Jackie Presser, who was working for both 
the Mob and the government. | fought to clean up 

our union and to bring democracy to every local. 
| worked to elect Ron Carey. Believe me: 


Jackie Presser — 1986 


Presser attacked Theodus. 
Sam was defeated for local office. 


But Sam Theodus kept fighting. 
He thought that Ron Carey’s 
election was the beginning of a 
new day for the Teamsters. 
Now, he knows he was wrong. 


“| watched Carey at the International 
Convention in Philadelphia. He acted 
just like Jackie Presser. There was no 
democracy. Carey said we'd have an 
open convention. Carey lied. Carey 
said he had a plan to restore strike 
benefits. Carey lied again.” 


That's what the conscience of 
our union, International 
Vice-President Sam Theodus, 


one of the original fighters for a 


clean union — a fighter who 
paid a high personal price 

— has to say about Carey and 
Carey-ocracy. 


Now Sam Theodus 
supports Jim Hoffa. 


This is what Ken Crowe in 
his best-selling book on 
the fight for democracy in 
the Teamsters had to say 
about Sam Theodus... 

“...Sam Theodus provoked 
a prolonged debate by making 
a motion to replace the existing 
system of delegates voting 
openly to elect officers with a 
rank-and-file secret-ballot system. 
Theodus, the self-declared candi- 
date opposing Presser for the 
presidency, was endorsed by 
TDU. But Theodus could not be 
smeared...He was a real 
Teamster who had worked in a 
warehouse doing heavy lifting 
for ten years, followed by 
another ten years as a truck 
driver. In 1972, he had begun 
the step-by-step climb from shop 
steward to business agent and 
then, in 1981, to president of 
the largest local in Cleveland, 
Local 407, whose five thousand 
members were used to demo- 
cracy and decent leadership. 

“In contrast to the grossness 
of Presser, Theodus was the 
model of what a union leader 
should be in appearance and 
life-style...At the time of the 1986 
convention, Theodus was paid 
$45,000 a year plus a union car 
and $25 a week for expenses. 
His salary, and those of other 
Local 407 officers, was based 
on the wages and overtime paid 
to truck drivers under the 
Teamsters’ National Master 


Freight Agreement.” 


The following campaign litera’ ts published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase - 25 & Out 
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f nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase - 25 & Out Slate 
; © 
4 
* 
| 


Jim Hoffa has the Background, 
Backbone, Skill, and Experience 
to Restore Teamster Power. 
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Jim Hoffa - 
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Armed with a law degree, Jim Hoffa entered the union 
movement that his father had done so much to build. 
Jim Hoffa dedicated himself to represent and obtain 
Justice for working people. 


| but the ‘ibcunce of Teamsters 
im Hoffa my helped sure do. 


The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Jim Hoffa No Dues Increase - 25 & Out Slate 


This is what working Teamsters 


have to say about Jim Hoffa. 


I have seen Jim Hoffa fight on behalf of working Teamsters for over 25 years. 
His knowledge of labor law and contract language is well known by the thousands 
of members he has respresented in grievance hearings, NLRB proceedings, arbitra- 
tions and contract negotiations. Unlike Ron Carey, Jim Hoffa doesn’t need to con- 
sult with lawyers over every little issue. 


In fact, if it wasn’t for Jim Hoffa, I would have never gotten my job back after 
the 1994 freight strike. Ron Carey forgot to include an amnesty agreement for 
picket line incidents and my employer, ABF, was trying to discharge me. Jim Hoffa 


Murray Duncan 
ABF Driver 
Local 299 


Detroit, MI 


I am a former TDU member 
and Ron Carey Supporter who 
has fought for reform in the 
Teamsters for over 20 years. 
In 1978, “60 Minutes” did a 
story that described the cor- 
ruption at my local. I am sad 
to say that Ron Carey has 
been the biggest disappoint- 
Reoniee! ment of my life as a union 
activist. He is a fraud and his 
Local 282 claims to the title of 

Long Island,NY “reformer” are a cruel hoax. 
| He betrayed his supporters and the “reform” 
_ platform on which he ran. 
| His record in my home local in New York, 


Driver 


/ what even the mob and the old guard couldn’t 
' do...he discredited the word “reform”. 


\ Idon’t believe that we can survive another 


Debora Carter, Terri Jeffrey, Patsy Devlin, 
Mary Andrade 
Local 614, Pontiac, MI 


went to the terminal manager and threatened to take legal action on my behalf. 
Later that afternoon I got a phone call telling me to return to work. Don’t tell me 
that Jim Hoffa has never done anything for Teamsters! 


Without Jim Hoffa’s 
contract experience and 
legal knowledge we would 
have never negotiated our 
first contract for the 130 
new members at Brighton 
Hospital. Jim participated 
in over thirty meetings 
with the employer and 
was able to see through 
every anti-union maneu- 
ver the company lawyers 
attempted. 

Jim Hoffa won for us a 
$1.60/hour increase, job 
bidding rights, clear-cut 
seniority and job classifications, improved 
staffing for nurse’s aides and an employee 
assistance program to prevent dismissals for 
personal problems. The contract went way 
beyond our hopes. 

I’m supporting Jim Hoffa because he has a 
unique combination of skills: an accomplished 


a 
Pat Showerman 
Brighton Hospital 


Local 337 
Detroit, MI 


union background from his upbringing. 


Jim Hoffa has played a crucial role in assist- 
ing our local union to represent the 500 mem- 
bers at John Hancock Insurance. In 1996 he 
won a major grievance for a member who 

was denied the chance to bid on a job. Not 
only did the arbitrator award her the new 
job, but Mr. Hoffa was able to win a $4,500 
back pay settlement as well. After that, our 
employer was not so quick to violate the con- 
tract! 

Teamster members need a President with 
the history, experience and knowledge that 
Jim Hoffa brings to the table. We need some- 
one who can take on the employers and win. 
That’s why we’re supporting Jim Hoffa. 
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% Carey tried to raise our dues 


sin order to cover up his out of control 
© spending for luxuries and perks. 

And Carey has a secret plan to raise 
your dues if he wins another term. 


Sam Theodus and the entire Jim Hoffa No Dues Increase 
Slate believe Jim Hoffa. They also know that Carey’s proved 
he can’t be trusted. 


Falling Off 


Teamster membership 


150 
2.0 million 


50 Carey Cancels 
Strike Benefits 


$0 
1994 1995 


Jim Hoffa stopped Carey from —' as 
at aoe Gonventton::. ..don't give Re 
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INSTRUCCIONES 
PARA EL VOTO 


Pronto recibira en el correo 
su boleta para votar en las 
elecciones de 1996 para los 
Oficiales del Sindicato de la 
Hermandad Internacional de 
Tronquistas. 


Asegurese de leer estas 
instrucciones sobre como 
votar. 


Las instrucciones en espafiol 
estan el la pagina 
imediatemente precedente a 
la tapa trasera. 


Lea estas instrucciones, 
arranque la pagina y guardela 
hasta después de haber 
votado. 


VOTING 
INSTRUCTIONS 


You will soon be receiving 
your mail ballot for the 1996 
Teamster International 
Officer Election. Be sure to 
read the instructions on how 
to vote. The instructions in 


English are on the reverse 
side of this page. Please 
read these instructions, tear 
out the page and keep it until 
after you have voted. 


-IMPORTANT! 


INSTRUCTIONS 
DE VOTE 


WV ous allez bientét recevoir 
votre bulletin de vote par 
correspondance pour |’Election 
1996 des cadres du Syndicat 
international des Teamsters. 


Lisez attentivement ces 
instructions pour savoir com- 
ment voter. 


Les instructions en francais 
figurent en derniér page juste 
devant la courveture. Lisez ces 
instructions, déchirez la page 
et gardez-la jusqua’a ce que 
vous ayez vote. 


VOTE ° VOTE ° VOTE 


YOTe: 


340 DEIE DE VOTAR? 


INTERNATIONAL OFFICER ELECTION 


How to Cast Your Vote 


In November, you will get a mail ballot for the election of Teamster International Officers. To make sure 


that your vote will be counted, follow these steps carefully: 


1, Fill out your ballot yourself. Do not let anyone else 5. Put the Secret Ballot Envelope in the postage-paid 


do this for you. Return Envelope. 


2. To vote, fill in the oval (> next to the names of —_—_6, Your address label on the Return Envelope will iden- 
the slate and/or candidate(s) you want. Use a pencil tify you as an eligible voter. Do not take this label off, 


only and fill in the oval completely, like this 4. Do 
not write or make any other marks on your ballot. 


3. The ballot will tell you how many candidates are to 
be elected for each office. Do not vote for more than 
that number or your vote for that office will not count. 
The mock ballot below shows how to vote. 


4. Put your voted ballot in the Secret Ballot Envelope. 


change anything on it, or cover it up. Your vote will 
remain secret because the Secret Ballot Envelope con- 
taining your ballot will be removed from the Return 
Envelope and mixed with other Secret Ballot Envelopes 
before it is opened and your ballot counted. 


Mail your ballot yourself. 


Using this envelope guarantees that your vote remains Do not give it to someone else to mail for you! 


secret. 


BALLOT FOR THE ELECTION OF OFFICERS 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
Vote for no more than one (1) General President, One (1) General Secretary- 


Treasurer, Five (5) At-Large Vice Presidents, Two (2) Regional Vice Presidents and 
Three (3) International Trustees. 


If you fill in the 
oval here, you 
have finished 
voting because 
the Bear Slate is 
a full slate. It 


has the total December 10, 1986 
number of candi- = 
rear oes re : — Bear Slate | > Lion Slate Independent Candidates 
vote for — 
1 Pres., 1 Sec.- is 
Treas., 5 At- 1] General President General President 
Ey | 
Large VPs, 2 |] <> John Adams | <> Abe Lincoln 
Regional VPs m.e 
’ 
ae : Int 1 i General Secretary-Treasurer | General Secretary-Treasurer 
rustees. 
ing i = | = Reuth 
By filling in the <> Samuel Gompers <> Walter Reuther 
oval by the slate | 
name, you have At-Large Vice President At-Large Vice President At-Large Vice President 
voted for all the — oe beeline 


candidates on 


c <) A. P. Randolph SS te ington 
this slate. 


<— A. Mackenzie <)> Mary “Mother” Jones 


— W.E. Du Bois 


<> James Madison 


Regional Vice President Regional Vii Regional Vice President 
<>) Simon Bolivar = — Joe Hill 
<— F.D. Roosevelt Bill Hayward — F. Nightingale 


International Trustee 


<>) John Henry 


<>) Susan B. Anthony | <> Frederick Douglass 


BERR RRRRRRERRE REE EGG 
“4 & 
| EEG 


| 
Nathan Hale | Jonn Steinbeck 


If you fill in the 
oval here, you have 
voted for all the 
candidates on the 
Lion Slate. You can 
also vote for 2 more 
At-Large VPs 
because the Lion 
Slate has only 3 of 
the 5 At-Large VPs 
to be elected. You 
can pick 2 more At- 
Large VPs from the 
Bear Slate or the list 
of Independent 
Candidates. 


Instead of voting for | 
a slate, you can pick 
individual candi- 
dates from the slates 
and the list of 
Independent 
Candidates. Vote for 
no more than the 
number of candi- 
dates allowed for 
each office by fill- 
ing in the ovals next 
to your choices. 


En noviembre, usted recibira por correo una papeleta 


de voto para la eleccién de los oficiales 


internacionales del Sindicato. Para asegurar que su voto sea contado, siga los siguientes pasos: 


1. Llene su papeleta de voto usted mismo(a). No deje 
que nadie lo haga por usted. 


2. Para votar, Ilene el 6valo <> que esté al lado de los 
nombres de las listas y/o candidato(s) que usted quiera. 
Use un lapiz o y rellene el 6valo completamente, asi ®. 
No escriba ni ponga ninguna otra marca en su papeleta 
de voto. 


3. Su papeleta de voto le dir4 cudntos candidatos serén 
elegidos para cada puesto. No vote por mas del nimero 
indicado 0 su voto para ese puesto no sera contado. La 
papeleta de voto simulada que esta mas abajo muestra 
como votar. 


4. Ponga su papeleta con su voto en el Sobre de Voto 
Secreto. El uso de este sobre garantiza que su voto se 
mantenga secreto. 


5. Ponga el Sobre de Voto Secreto en el Sobre de Retorno 
con franqueo pagado. 


6. La etiqueta con su direcci6n lo(a) identificar4 como 
una persona elegible para votar. No quite esa etiqueta, 
no cambie nada, ni la cubra. Su voto permanecera 
secreto porque el Sobre de Voto Secreto que contiene su 
voto se lo sacara del Sobre de Retorno y se lo mezclara 
con los otros Sobres de Voto Secreto antes de ser abier- 
to y que su voto sea contado. 


Envie usted mismo(a) 
su papeleta de voto 


i;No se lo dé a nadie para que se lo envie por correo! 


BALLOT FOR THE ELECTION OF OFFICERS 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


Si usted rellena 
este 6valo, usted 
ya ha hecho su 
voto porque la 
Lista Oso es una 
lista completa. 
Tiene el nimero 
total de can- 


Three (3) International Trustees. 


~~ 


Vote for no more than one (1) General President, One (1) General Secretary- 
Treasurer, Five (5) At-Large Vice Presidents, Two (2) Regional Vice Presidents and 


Si usted Ilena este | 


évalo, usted ha vota- 
do por todos los can- 
didatos de la Lista 
Leon. Usted tam- 
bién puede votar por 
2 vice-presidentes 


aie 


_ 


BURT National Rogion Elesy 


December 10,1996 | 


Vice-presidentes 
Regionales y 3 


” 
| 


General Secretary-Treasurer 


General Secretary-Treasurer 


Fiduciarios 5 ; 
Internacionales. — Samuel Gompers — Walter Reuther lista de Candidatos 
Al llenar el Independientes. 


didatos por los Jens generales mds 

que usted puede % porque la Lista 

We diais 1 — BearSlate — Lion Slate Independent Candidates Le6én solo tiene 3 de 

ag los 5 vice-presi- 

reser 2 Vice- General President General President aie ae et 
residentes a idos. Usted puede 
pHeMIee John Adams Abe Lincoin cae 7 neha 


dentes generales de 
la Lista Oso 0 de la 


ESS" | 


évalo del nom- 
bre de fa lista, 
usted ha votado 
por todos los 
candidatos de la 
lista. 


8 = 8 


& 


At-Large Vice President 
< AlGoldman 
— A. P. Randolph 
<— A. Mackenzie 
— W.E. Du Bois 


<>) James Madison 


Regional Vice President 
<>) Simon Bolivar 


<— F.D. Roosevelt 


Internation astee 
© &# »Henry 
<>) Susan B. Anthony 


<— Nathan Hale 


At-Large Vice President 
— Daniel Webster 
@o BT ington 


<> Mary “Mother” Jones 


Regional Vi dent 


SS itman 


Bill Hayward 


International Trustee 
<>) John Henry 
— Frederick Douglass 
— John Steinbeck 


At-Large Vice President 


Regional Vice President 
— Joe Hill 
— F. Nightingale 


En vez de votar por 
una lista, usted 
puede votar por can- 
didatos individuales 
de las listas y de la 
lista de Candidatos 
Independientes. 
Vote sdlo por el 
numero de can- 
didatos permitidos 
para cada puesto 
Henando los 6valos 
junto a sus selec- 
ciones. 


L’Election des Dirigeants Internationaux 


MMENT VOTER 


Au mois de novembre, vous recevrez un bulletin de vote par voie postale pour I’élection des Dirigeants internationaux 
des Teamsters. Pour vous assurer que votre vote comptera, respectez scrupuleusement les consignes suivantes: 


1. Remplissez vous-méme votre bulletin de vote. Ne per- 
mettez pas a une autre personne de le faire pour vous. 


2. Pour voter, remplissez la case ovale (> 4 c6té du nom 
de I’ équipe et des candidats de votre choix. Utilisez un cray- 
on et remplissez l’ovale complétement, de cette fagon >. 
N’écrivez rien et ne mettez aucune autre marque sur votre 
bulletin. 


3. Le bulletin vous dira combien de candidats sont a élire 
pour chaque poste. Ne votez pas pour un nombre plus élevé 
de candidats ou votre vote pour ce poste ne comptera pas. 
Le bulletin-échantillon ci-dessous vous démontre comment 
voter. 


4, Mettez votre bulletin de vote dans !’enveloppe de scrutin 
secret. L’utilisation de cette enveloppe assure la confiden- 
tialité de votre vote. 


5. Mettez le bulletin de scrutin secret dans l’enveloppe de 
retour pré-affranchie. 


6. Votre étiquette d’adresse sur l’enveloppe de retour vous 
identifiera comme membre éligible 4 voter. N’enlevez pas 
cette étiquette, ne la modifiez pas et ne la couvrez pas. Votre 
vote restera secret parce que l’enveloppe de scrutin secret 
contenant votre bulletin de vote sera séparée de ’enveloppe 
de retour. Elle sera ensuite mélangée avec d’autres 
enveloppes de scrutin secret avant qu’on procéde a I’ ou- 
verture des enveloppes et au dépouillement des bulletins de 
vote. 


Mettez vous-méme votre 
bulletin de vote a la poste 


Ne permettez 4 personne d’autre de le faire pour vous! 


BALLOT FOR THE ELECTION OF OFFICERS 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


Si vous remplissez 
la case ovale ici, 
vous aurez fini de 
voter, car l’Equipe 
des Ours est une 
équipe complete. 
Elle comprend le 


Three (3) International Trustees. 


ae 


Vote for no more than one (1) General President, One (1) General Secretary- 
Treasurer, Five (5) At-Large Vice Presidents, Two (2) Regional Vice Presidents and 


Si vous remplissez la 
case ovale ici, vous 
aurez voté pour tous 
les candidats de 
l’Equipe des Lions. 
Vous pouvez voter 
également pour deux 


nombre total de can- rc a | a | 


National Region 


autres Vice-présidents 


didats que vous pou- 
vez choisir — 1 | ee 
Président, 1 
Secrétaire-Trésorier, 
5 Vice-Présidents 
généraux, 2 Vice- 
présidents régionaux 
et 3 Syndics interna- 
tionaux. En rem- 
plissant la case 
ovale a coté du nom 
de l’équipe, vous 
aurez voté pour tous 
les candidats mem- 
bres de cette équipe. 


— Bear Slate 


General President 


<— John Adams 


General Secretary-Treasurer 


<>) Samuel Gompers 


At-Large Vice President 


<— Al Goldman 


<—) A. Mackenzie 


<— W.E. Du Bois 


<>) James Madison 


= 


Regional Vice President Regional Vi dent Regional Vice President 
« : . : ovales 4 cété du nom 
©) Simon Bolivar © ¥ itman — Joe Hill des candidats de votre 
| > FD. Roosevelt P Bill Hayward — F. Nightingale choix mais ne choisissez 


Internatio ee 
a: bHenry 


<>) Susan B. Anthony 


<— Nathan Hale 


BERRERRRERRERRERRREEEE 
& 
EEEG 


— Lion Slate 


General President 


<) Abe Lincoln 


General Secretary-Treasurer 


<<) Walter Reuther 


At-Large Vice President 
<—) Daniel Webster 
<— A. P. Randolph Sine 


<>) Mary “Mother” Jones 


International Trustee 
| ©) John Henry 
[<S Frederick Douglass 
| —) John Steinbeck 


a 


généraux car l’Equipe 
des Lions comprend 
seulement 3 des 5 
Vice-présidents 
généraux a élire. Vous 
pouvez choisir 2 autres 
Vice-présidents 
généraux 4 partir de 
Equipe des Ours ou 
| de la liste de candidats 
indépendants. 


Au lieu de voter pour 


une équipe, vous pou- 
vez choisir des candi- 
dats indépendants parmi 
les listes d’équipes ou a 
méme la liste des candi- 
dats indépendants. 
Remplissez jes cases 


Independent Candidates 


At-Large Vice President 


ington — Hey ound 


<>) Eugene Dg 


pas plus de noms que le 
nombre maximal de 
candidats pour chaque 
poste 4 pourvoir. 


—_ 


As your next General President, | will personally negotiate 
both the Master Freight and UPS contracts to restore 
benefits and working conditions given away by Ron Carey. 


Master Freight Agreement 
| will fight to end the “40-and-out” cap 
on overtime for dockworkers. 


e | will fight to restrict the use of inter- 
modal (rails) that has cost thousands 
of good freight jobs and forced 
Teamster families to relocate to follow 
their work. 


| will fight to restore our right to strike 
on deadlocked grievances which has 
given the employers a blank check to 
tear up our contract. 


UPS Contract 


| will not give UPS a four-year agreement 
so they can make millions while our 
members suffer. 


| will negotiate a real weight limit. Unlike 
Carey, | will not be hoodwinked by UPS. 


| will not treat part-timers as second 
class citizens and will demand UPS 
create more full-time jobs for part-timers. 


| will end UPS’ outsourcing of feeder jobs 
to non-union carriers. 


| will not have a “cozy” relationship with 
UPS management like Ron Carey. 
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Jim Hoffa says: 


This is the one union the bosses and big government fear. 
Before Carey came along, this was the one union — in good times and bad 
— that negotiated the best contracts and benefits for its members. The 
government and the bosses are rooting for Carey and helping him anyway 
possible. : | | 


“We've paid more than S60 million out Ss = 
of our hard-earned dues dollars to the { \S | 
federal government and corporate ’ 
lawyers. Who elected them to 

control our futures? Think what _ 

that S60 million would have 
meant to our treasury, 4 
to strikers, to our families.” 


_ 


ae 
VWs 
aS 
SS 
= 


ce 


Ron Carey has allowed 
these corporate lawyers 
to feast on our dues. . 
Carey has the nerve to use \ 
them to whitewash | 
his misdeeds. 


30 THE TEAMSTER 


Jim Hotta s says: 
“RESTORE OUR STRIKE FUND!” 


The Hoffa Plan. 


Fully fund the strike fund. 
Get the money by ending 
waste at the Marble Palace 
in Washington, D.C. Sell the 
condos. Cut the perks. Help 
working Teamsters. 

Carey? The strike fund is 
broke because Carey's 
government handlers want 
to stop you from stnking. 
Carey’s for the bosses 
and the government. 


Hoffa's for you. 


Farmland Dairy Strikers, winter 1995/96. 


sters receive $8 per day; 


While striking Team eo i 


Ron Carey's \BT-paid convention enfo td 
$100 per day plus lost time and expenses. 


? 
What's wrong with this picture: 


a 
a 


Jim Hoffa 
says: 


Join with us. Vote for Jim Hoffa for IBT President. 
Make the bosses afraid of us again, so that we can do what we’re 
supposed to do for the hardest-working people in the United 


States and Canada. Carey’s the best friend the bosses and the 
government ever had. 


Jim Hoffa will Restore Teamster Power. 
We need that power back, now. 


To Help Hoffa ’96, Write or Call: Hoffa ‘96 


or to order hats and shirts P.O. Box 32363 © Detroit, MI 48232-0363 
313-568-HOFFA Internet address: http://www.hoffa96.com 
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of a group of 


XA 


nominated candidates 


he Jim Hoffa No Dues Increase 


Jim Hoffa 
Local 614/Pontiae, MI 
General President 


Tom Keegel 
Local)544/Minneapolis, MN 
Genera! Secretary-Treasurer 


Sam Theodus 
Local 407/Cleveland, OH 
VP-At Large 


Chester Glanton 
Local 743/Chicago. IL 
VP-At Large 


Ron McClain 
Local 147/Des Moines. lA 
Trustee 


Dotty Malinsky 


Local 2000/Minneapolis, MN 


VP-Central Region 


Jim Santangelo 
Local 848/Los Angeles, CA 
VP-West Region 


Local 986/Los Angeles, CA 


Trustee 


Les Singer 
Local 20/Toledo, OH 
VP-Central Region 


Chuck Mack 
Local 70/Oakland, CA 
VP-West Region 


Mary Lou Salmeron 


Tom O’Donnell 
Local 817/New York. NY 
VP-At-Large 


John Murphy 
Local 122/Boston, MA 
VP-East Region 


Phil Young 
Local 41/Kansas City, MO 
VP-Central Region 


T.C. Stone 
Local 745/Dallas, TX 
VP-South Region 


Fred Gegare 
Local 75/Green Bay, WI 
VP-At-Large 


Betty Rose Fischer 
Local 538/Worthington, PA 
VP-East Region 


Ralph Taurone 
Local 222/Salt lake City, UT 
VP-At-Large 


Richard Volpe 
Local 550/New York, NY 
VP-East Region 


Walt Lytle 
Local 41 4/Ft. Wayne, {N 
¥P-Central Region 


Randal! Copeland 


Local 519/Knoxville. TN 
VP-Sauth Region 


Pat Flynn 
Local 7 | 0/Chicago, IL 
VP-Central Region 


Tom Baldwin 
Local 880/Windsor, ONT 
VP-Canada 


25 & Out Slate 


John Steger 
Local 639/Washington, DC 
Trustee 


Local 701/North Elizabeth, NJ 
VP-East Region 


Jon Rabine 
Local 763/Seattle. WA 
VP-West Region 


Garnet 


Zimmerman 
Loeal 31 Vancouver, BC 
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ampaign literature ix published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Care: 
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The following campaign literature ix published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate, 


The Ron Carey 
Program for a Strong & 
Honest Teamster Union 


Stand Up To Greedy 
Companies 


Take on employers to win 
better wages, pensions and 
grievance procedures for 
national contracts. Back up 
local contract fights with the 
full resources of the 
International. 


No Corruption— 
No Exceptions, 
No Excuses. 


Establish a code of conduct 
for local officials. No stealing 
from members, no black- 
listing, no favoritism in 
hiring, no withholding 
information about contracts. 


Better Pensions 


Democratic election of 
pension and health fund 
trustees by participating 
locals so benefit plans work 
for members. 


IBT Membership 


No Dues Increase 


Maintain services for 
members. No outrageous 
multiple salaries for officials. 
Balance the budget. Let 
members vote on a plan for 
a stronger strike fund. 


Expand Teamster 
Organizing Effort 


Membership grew for the first 
time in 16 years in 1995. 
Carey will work to add even 
more Teamster members. 


Build Political Power 


End payoffs to anti-labor 
politicians. Strengthen 
political power for working 
families. 
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The following campaign literature ix published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate 


“No Dues Increase. 
No Cut in Services.” 


“When I took over five years ago, our union was 
going broke. The International had spent more than 
it had taken in each year since 1984. We cut the fat. 
We sold the jets and limos. We balanced the budget. 


We’re spending the money for the members now. 


vey 


There is no need for a dues increase.” 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate. 


Ron Carey: 
Protecting Your Pension! 


In 1968, Ron Carey fought for and won‘25 & Out” for 
Local 804 members when everyone said it was impossible. 
Today, Carey continues to fight for our pensions. 


T 993 Forced employers to make the largest 
contributions to members’ pension 
plans in Teamster history.' 


1 995 Forced racketeers to give back to the 
Chicago Local 705 Health and Pension 
Fund the $14 million that they stole 
from members.’ 


1 996 Demanded the resignation of Central 
State Pension and Health Fund trustees 
for holding back pension increases 
from members.’ 


1 996 Helped Teamster members sue 
Officials at the Michigan Pension Fund 
to recover money that the officials 
misused for fancy golf vacations, 
massage parlors, and luxury cars.* 


1. An Update on Teamster Reform. March 1996, p. 1. 

2. Teamster Local Union 705, et al v. Daniel C. (Danny) Ligurotis, et al and Cook et al 
vu. McCarron, et al, Feb. 9, 1995. 

3. Letter from Ron Carey to the Central States Health, Welfare and Pension Funds Trustees, 
Sept. 19, 1996. 

4. Robert Jordan et al v. Michigan Conference of Teamsters Welfare Fund, Larry Brennan et al, 
July 10, 1996. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate. 


Ron Carey Stands Up | 


for US. 


PETE WEILER 
32-Year Member, Local 804 
Long Island, NY 


‘IT want a leader like Ron Carey 


who will stand up for the 
members. He’s handled 


grievances. He’s negotiated 
industry-wide contracts. At 
Overnite, Ron Carey is leading 
the first successful organizing 
drive in the freight industry in 


30 years.” 


THE TEAMSTER 


“Ron Carey has been standing up 
to employers for 30 years. He won 
25 & Out’ pensions for us in 1968. 

° When the old International officers 
made sell-out deals with UPS on 
part-timers, Ron led the fight 
against them.” 


JOE WOMACK 
Local 741 
Seattle, WA 


The following campaign literature is published an behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No C ‘orruption-No Dues Increase Slate. 


Junior Hoffa Sold 
Us Out. 


“Ron Carey has called for the 
Central States Pension Fund trustees 
to resign because they refused to pass 
on employer contribution increases 
that Carey won for members in the 
last national negotiations. All the 
Central States Fund trustees are 

big Hoffa supporters.” 


JOHN LAYTON 
Local 600 
St. Louis, MO 


“Ron Carey is helping 
rank-and-file members like 

me sue the Michigan Teamsters 
Health and Welfare Fund to get 
back the money the Fund 
trustees stole from us. Junior 
Hoffa was a lawyer for the 
Fund while these guys were 


ripping us off.” 


LORI FORTIER 
Local 299 
Detroit, MI 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part af the Ron Carey No Corruption.No Dues Increase Slate. 


It Takes A Teamster To 


Ron Carey 


Experience 


Served his country as a U. S. Marine. 


Life-long Teamster. Son of a UPS driver and Teamster for 
40 years. 


UPS Driver for 12 years. 
Elected President of Teamster Local 804 for 28 years. 


Toughness 


Stood up to powerful multinational employers in freight, 
carhaul, UPS, and other industries. 


Faced death threats and violence to oppose the mob and 
clean up our Union. 


Elected president of his Local even though UPS threatened to 
fire him if he ran.! 


Fought for and won the first “25 & Out” pension for UPS 
workers.’ 


Loyalty 
Elected General President by the Teamster rank-and-file as 


their man. Sold the Lear jets. Got rid of the limousines. Cut his 
own pay by one third and ended the perks.’ 


1) Steven Brill, The Teamsters, (New York: Simon & Schuster, 1978), p. 157. 
2) Ken Crowe, Collision, (New York: Scribners, 1993), p. 133. 
3) Ken Crowe, Collision, (New York: Scribners, 1993), p. 266 


The following campaign literature is published on behalf of a group of nominated candidatex who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate 


Restore Teamster Power. 


James P. Hoffa Jr. 


Experience 
e Never earned his living as a working Teamster.‘ 
¢ Never ran a Local.’ 


¢ Put on the Teamster payroll in 1993 as an administrative 
assistant just so he could run for General President. 


@ Worked as a lawyer for employers against Union members.’ 


Toughness 


e Spent life in a law office working for mob associates and 
employers.* 


+ . . 9 
e Never negotiated a major Union contract. 


Loyalty 


e ‘Tried to reinstate corrupt leaders who stole from members. 
Backed by the Old Guard who sold out our Union and left 
it weak." 


© Represented Michael Bane, who spent time in jail for 
embezzling funds from Union members." 


4) Hoffa Junior: His Record of Ties to Employers, 1996. 

5) Detroit Free Press, Dec. 7, 1993. 

6) Detroit Free Press, Dec. 7, 1993. 

7) Ginn v_ WR Southfield Assoc., Embassy Suites, Inc. et. al., U.S. District Court for the Eastern District of Michigan, Civil 
Docket #91-CV-75524. 

8) Jimmy Hoffa, Junior: A Study of His Connections to Corrupt Elements in the Labor Movement, 1996. 

9) Detroit Free Press, Dec. 7, 1993. 

10) Jimmy Hoffa, Junior: A Study of His Connections to Corrupt Elements in the Labor Movement, 1996. 

11) Wall Street Journal, May 26, 1995. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate. 


Five Facts Even 
Junior Hoffa 


Can't Deny 


Jr. Hoffa was an employers’ lawyer. He made his 
money representing business against union interests.' 


Jr. Hoffa has never negotiated a major contract as a 
union official. He has no experience as a union leader 
at the local, regional or national level. 


Jr. Hoffa has lied about his experience as a 
Teamster. Hoffa claims to have been a working 
teamster. In fact, Hoffa is a lawyer who only joined the 
Teamsters to use his father’s name to run for President.’ 


Jt. Hoffa worked for mob associates. He was a 
business partner with Allen Dorfman who helped the 
mob loot our pension funds.’ As a lawyer, he tried to 
help mob associates keep their positions inside our 
union.‘ 


Three Jr. Hoffa slate members have been removed 
for corruption. The U.S. Justice Department has 
charged three Hoffa slate members with corruption, 
including the number two person on Hoffa’s slate, 
Billy Hogan. 


1. Ginn v. WR Southfield Assoc.. Embassy Suites et. al., U.S. District Court for the Eastern District of 
Michigan, Civil Docket #91-CV-7554. 


2. Detriot Free Press, Dec. 7, 1993. 
3. Hoffa Junior: His Record of Ties to Employers, 1996. 
4. Jimmy Hoffa, Jr: A Study j >tions to Ci t Ele: i r Movement, 1996. 


5. Federal Independent Teamster Review Board, Trusteeship Recommendation Concerning Local 714. 
August 5, 1996. 


Junior Hoffa 
The Employers’ Choice 


Hoffa has a long record working against Teamsters 
as a management lawyer. 


NOVEMBER/DECEMBER, 1996 43 


The following campaign literature {x published on behalf of a group of nominated candidates who have declared themselves (0 be part of the Ron Carey No Corruption-No Dues increase Slate. 


Junior Hofta’s 
Business Partner, 
Allen Dorfman, 
Ripped-off 
Teamster Pension 
Money 
for the Mob. 


Mob Boss Allen Dorfman Junior Hoffa 


“Hoffa Junior became partners with Allen 
Dorfman and Nicholas Tweel in a New York 
investment company. Dorfman was viewed 
by the Justice Department as the union’s 
chief connection with the Chicago mob.” 


DETROIT NEWS AND FREE PRESS 
July 31, 1994 


(Before the newspaper went on strike) 
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The following campaign literature ix published on behalf of a group of nominated candidates wha have declared themselves to be part of the Ron Carey No € ‘orruption:No Dues Increase Slate 


— ee 


The Jr. Hoffa Slate The Ron Carey Slate 
OPPOSES SUPPORTS 
Canadian Autonomy Canadian Autonomy 
Within the International. Within the International. 
e At the 1996 Teamster Convention, ¢ Ron Carey worked closely with 
Jr. Hoffa and his running mates Canadian Teamsters to develop the 
spoke against the Canadian Canadian Sovereignty Amendment 
Sovereignty Amendment that would proposed at the 1996 Teamster 
give Canadian Teamsters more Convention. 


control over their own affairs. 
¢ Disruption by the Hoffa forces 


e A Hoffa spokesman told the prevented a debate or vote on the 
Convention that Canadian members Canadian Sovereignty Amendment, 
“don’t deserve” more representation but Carey has called a Special 
within the International. Convention to approve the 


Amendment and other reforms. 


— = ae — — = — 


| Louis Lacroix Charles Thibault David 
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RON CAREY 
No CORRUPTION 
No DUES INCREASE SLATE 


The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Ron Carey No Corruption-No Dues Increase Slate. 


Ron Carey 
General President 
Local 804 
Tom Sever 
Secretary—Treasurer 
Local 30 
Lorelei Anderson Carroll E. Haynes Ed J. Mireles 
Vice President Central Vice President Eastern Vice President Western 
Local 705 Local 237 Local 952 
Aaron Belk Diana Kilmury John P. Morris 
Vice President Southern Vice President At Large Vice President Eastern 
Local 667 Local 155 eal TS) 

Jim Benson Eddie Kornegay Richard Nelson 
Vice President At Large Trustee Vice President At Large 
Local 104 Local 922 Local 886 
Frank Busalacchi David Kozak Joseph Padellaro 

Vice President Central Vice President Canada Trustee 

Local 200 Local 464 Local 686 
George Cashman Louis Lacroix John Riojas 
Vice President Eastern Vice President Canada Vice President At Large 

Local 25 Local 1999 Local 657 

Jack Cox Tom Leedham Dennis Skelton 

Vice President At Large Vice President Western Vice President Central 

Rocalisy2 Local 206 Local 600 
Lon E. Fields, Sr. Sergio Lopez Charles Thibault 
Vice President Central Trustee Vice President Canada 

Local 89 Local 912 , Local 938 
Tom Gilmartin Jr. Ken Mee Bill Urman 
Vice President Eastern Vice President Western Vice President Central 

Local 559 Local 287 Local 792 

Doug Mims 
Vice President Southern 
Local 728 


o VOTE BY MAIL Nov. 8—Dec. 10 


THE RON CAREY CAMPAIGN 


P.O. Box 77067, Washington, DC 20013 
(202) 393-8197 
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ATTENTION 
ALL TEAMSTERS MEMBERS 


The 1996 IBT International Union officers election is about to begin. 
Ballots will be mailed out soon. Call to get a ballot if: 


e You do not get a ballot in the mail by November 20, 1996. 


e You make a mistake on your ballot. Do not cross out or try to 
change the mistake, and do not open and then reseal the Return 
Envelope. Call to get a new ballot. 


The number to call is: 


1-800-691-2221 


If you live in Washington, D.C., call: 


624-3500 


Do Not GIVE YOUR BALLOT TO ANYONE 
TO MARK oR MAIL. MARK AND MAIL 
YOUR BALLOT YOURSELF. 
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The following campaign literature is published on behalf of a group of nominated candidates who have declared themselves to be part of the Stand Up For Teamsters Slate. 
px ip p P 


Candidate Candidate 


RE-ELECT 


Kenneth Hollowell 
General Secretary 
Treasurer 


Jim Tol 
Vice President 
Central Region 


Candidate 


Candidate 


Leroy Ellis 
Vice President 
Central Region 


| STAND UP 
@ |i FOR THE | os 
Pee TEAMSTERS SLATE een 
At Large Central Region 


OPEN LETTER FROM INTERNATIONAL VICE-PRESIDENT 
LEROY ELLIS 


Dear Fellow Members, 


Some candidates seem to have missed the point. What matters isn’t the 
name of your slate, or how much money you raise, or how many media 
appearances you can arrange. 


What matters is how you serve the members. They want performance, 
not promises. | stood up for you on the GEB for the past 5 years. Now it’s time 
for you to stand up and be counted. 


You need to vote. And you need to cast your vote wisely. The STAND- 
UP SLATE will give you a way to make the IBT leadership truly accountable. 
Teamster members have never had that before. All you need to do is use it! 


Leroy Ellis 
intl. Vice-President 
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DON'T PUT ALL OF YOUR EGGS 
IN ANYONE'S BASKET 


YOU THOUGHT ELECTING A "REFORM SLATE" IN 1991 WAS GOING 
TO MAKE A DIFFERENCE. SO DID WE. YOU KNOW WHAT HAS 
HAPPENED SINCE THEN. 


MAYBE IT'S TIME TO RE-THINK YOUR STRATEGY OF VOTING FOR 
THE "RIGHT SLATE." 


VOTE YOUR CHOICE FOR GENERAL PRESIDENT. THEN VOTE FOR 
THE STAND-UP SLATE TO MAKE YOUR GENERAL PRESIDENT 
ACCOUNTABLE. 


THAT IS WHAT HAS BEEN MISSING SINCE 1991. YOU KNOW THE 
PROBLEM. WE'RE THE SOLUTION. WE'RE THE STAND-UP SLATE! 


THE STAND-UP SLATE 


When we are elected we will work toward the following: 


Standing up for Local Union Autonomy as a building block of a strong International 
Union. 

Standing up for International Union fiscal responsibility. Addressing the financial 
needs and facilitation solutions. 

Standing up for quality membership services. 

Standing up for Pension equality for all Teamster Plans. 

Standing up to protect Teamster represented industries through focused organizing. 
Standing up against politically motivated trusteeships. 

Standing up for members rights to determine with whom they merge, when mergers are 
necessary. 

Standing up for a secure strike fund. 

Standing up for good paying full time jobs for all Teamsters. 

Standing up for reflective representation, considering our Unions rich diversity. 
Standing up for the formation of a health care division, in recognition of this growing 
membership sector. 
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We ask you to STAND UP with us, regardless of your preference of 
General President. Make that choice and then be selective in your 
votes for the remainder of the General Executive Board. Don’t repeat 
the 1991 mistake. A straight slate vote will not be in the best interest of 
the Union. We must elect the best of the best and not be saddled with 
the rest. 


STAND UP FOR TEAMSTERS! 
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REPORT XXX TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: September 17, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirtieth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including a new Investigative Report 
and the status of pending charges about which we have previ- 
ously informed you. The progress of these pending charges will 
be provided in future reports. 


II. NEW INVESTIGATIVE REPORT 


A. T. C. STONE, JR., CHARLES ROGERS, ALLEN 
STANFORD AND TYSON JOHNSON - Local 
745, Dallas, Texas 
On September 17, 1996, the IRB transmitted an Investiga- 

tive Report to Local 745 Trustee James Buck, concerning 

Local 745 Secretary-Treasurer and Business Manager T. C. 

Stone, Jr., President Charles Rogers, Trustee Allen Stanford 

and Recording Secretary Tyson Johnson. The Report alleged 

that for many years the officers at the Local, in violation of 
federal criminal law, made interest-free loans in excess of 
$2,000 each to themselves and other full-time officers and 

Business Agents through making advance payments for vaca- 

tion pay. For example, in each of the last five years, Stone, 

Rogers, Stanford and Johnson authorized Local funds in 

excess of $2,000 per loan to be made to all eight of the Local 

745 full-time officers and Business Agents. During the period 

from 1991 to the present, Stone, Rogers, Stanford and John- 

son allegedly signed the checks for the illegal loans in the form 
of vacation advances to the Local’s officers and Business 

Agents, in some cases, including themselves. 

As carried out, the loan scheme apparently allowed the offi- 
cers to conceal it from the members. By the end of each year, 
each employee’s loan was fully repaid. Because the loans were 
not outstanding at year end, the scheme was not required to be 
reported on the Forms LM-2 submitted to the IBT and the 
Department of Labor. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, Trustee Buck was given sixty days 
within which to hold a hearing and forward a written report to 
the IRB on this matter. 


Ill. STATUS OF PREVIOUS IRB CHARGES 
A. LOCAL 107 - Philadelphia, Pennsylvania 


In the last issue of the Teamster magazine, we informed you 
that on August 6, 1996, the IRB transmitted an Investigative 
Report to General President Carey, recommending that he place 


Local 107 in trusteeship in order to correct financial malpractice, 
to ensure that the Local is run in compliance with the IBT Consti- 
tution and the Local’s Bylaws and for the benefit of the Local’s 
members. Allegations of the Local’s deteriorating financial condi- 
tion, lack of financial controls which facilitated President 
Thomas Ryan’s embezzlement of union funds, and failure to hold 
membership meetings as required by the Constitution and Local 
Bylaws are factors which lead to this recommendation. 

General President Carey established a temporary emergency 
trusteeship on August 12, 1996, and appointed Gerard P. 
McNamara as temporary Trustee. However, after installing 
McNamara, Local 107 and certain of its members obtained a 
preliminary injunction, from the U.S. District Court for the East- 
ern District of Pennsylvania, preventing the Trustee from exer- 
cising any further control over Local 107 until the IBT held a 
hearing, 

On September 9, 1996, Judge Edelstein issued an Opinion 
and Order enjoining plaintiffs from pursuing their action in any 
court or forum in any jurisdiction except the Southern District 
and ordered that the case be transferred to the U.S. District 
Court for the Southern District of New York immediately. We 
will keep you informed. 


B. THOMAS RYAN - Local 107, Philadelphia, 

Pennsylvania 

In past issues of the Teamster magazine, you were informed 
that on July 10, 1996, the IRB transmitted an Investigative 
Report to the Executive Board of Joint Council 53, concerning 
Local 107 President Thomas Ryan. The Investigative Report 
alleged that Ryan brought reproach upon the IBT, breached his 
fiduciary duties and embezzled approximately $1,100 in Local 
107 funds. His personal charges paid by the Local were of no 
benefit to the union and included airline tickets for his wife, a 
health club membership, wine for a personal friend, movies, and 
tips at bars in excess of the bills. 

A Joint Council 53 hearing panel on August 20, 1996, 
found Ryan guilty as charged and ordered that Ryan be 
removed from office immediately, barred and prevented from 
running for or holding office or working for any IBT Local or 
affiliate (including union benefit funds and/or credit unions) for 
a period of five years, and suspended from membership for a 
period of five years. Ryan, through his attorney, appealed the 
Joint Council 53 decision to the IRB. We will continue to advise 
you in this matter. 


C. ARTHUR L. BUSBY - Local 246, Washington, DC 

In past issues of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
reproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds and took loans in 
excess of $2,000 in violation of the IBT Constitution. On June 
13, 1996, the IRB notified General President Carey that Busby’s 
proposed settlement agreement was unacceptable. An IBT hear- 
ing has been scheduled for September 19, 1996. We will keep 
you advised. 


D. GLENN BOGGIA AND CHARLES LANZA - 
Local 282, Lake Success, New York 
In the last issue of the Teamster magazine, we reported that 
on August 6, 1996, the IRB issued Investigative Reports to Local 
282 Trustee Gary LaBarbera concerning Glenn Boggia and 
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Charles Lanza. The Investigative Report on Glenn Boggia 
alleged that he accepted a bribe from an informant posing as a 
contractor’s representative on a Queens construction project. 
The Investigative Report on member Charles Lanza alleged that 
he brought reproach upon the IBT by participating in a labor 
bribery scheme in violation of the IBT Constitution. Lanza 
allegedly also made false statements when he testified that he 
never had taken money from an employer and that he never had 
been to either the Neptune Diner or Kane’s Flushing Diner in 
Queens, New York. 

Trustee LaBarbera filed charges against Boggia and Lanza 
and General President Carey has appointed a panel to hold hear- 
ings. We will keep you informed. 


E. LOCAL 714 - Chicago, Illinois 

In the last issue of the Teamster magazine, we informed you 
that on August 5, 1996 the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
714 be placed in trusteeship because the Local was not being run 
for the benefit of its members. Rather, the Local was allegedly 
being run for the benefit of its principal officer William Hogan, 
Jr., President James M. Hogan, Recording Secretary Robert 
Hogan and their family and friends. Nepotism and favoritism 
appear to be prominent factors influencing entry into and work 
assignments in the Local’s trade show/movie division which 
refers members to the Local’s best jobs. Local members in posi- 
tions of authority in that division and their relatives own busi- 
nesses which are dependent for profits on Local 714 employers. 
These business interests with employers allegedly were not dis- 
closed to members. 

Moreover, the Local has also entered into several apparently 
sham collective bargaining agreements which allowed manage- 
ment members to become Teamsters and, in one instance, 
allowed a company owned by a Hogan relative, from the begin- 
ning of the contract until two years later, to avoid its contractual 
obligations to make health fund contributions. 

General President Carey established a temporary trusteeship 
on August 8, 1996, and appointed John Metz as temporary 
Trustee. On August 23, 1996, the U.S. District Court for the 
Southern District of New York issued an Opinion and Order 
requiring that litigation concerning the imposition of an IRB-rec- 
ommended trusteeship on Local 714 be brought before it. A 
hearing on the charges was held on September 3, 1996. We will 
keep you informed. 


FE. LOCAL 745 - Dallas, Texas 

In the last issue of Tearmster magazine, we reported that on 
August 5, 1996, the IRB transmitted an Investigative Report to 
General President Carey recommending that Local 745 be 
placed into trusteeship because the Local did not appear to be 
run for the benefit of its members. For many years, in violation 
of federal criminal law, the Local allegedly made interest free 
loans in excess of $2,000 each to full-time officers and business 
agents by making advance payments for vacation pay. In total 
the Local allegedly loaned interest free more than $750,000 to 
its current officers and business agents. The officers concealed 
the alleged illegal loans. It further appeared that in referring 
members for work, the current officers administered the Local’s 
movie and trade show divisions in violation of the IBT Constitu- 
tion and their fiduciary obligations to the members. Nepotism 
and favoritism influenced work referral decisions. It was also 
alleged that the Local failed to implement fair rules and proce- 
dures for referring members for the movie and trade show jobs. 

General President Carey established a temporary trusteeship 


on August 21, 1996, and appointed James Buck as temporary 
Trustee. In a preliminary injunction hearing held August 22, 
1996, the U.S. District Court for the Southern District of New 
York required that any challenge by the Local concerning the 
imposition of a trusteeship be brought before the Court in New 
York. We will keep you informed. 


G. MICHAEL RABBITT, JOHN HOHMANN, 
JAMES TANSEY, DONALD ROZAS, BRIAN 
RITTENHOUSE, JAMES PERRONE, 
ANTHONY FURINO AND VINCENT 
MICHAELS - Local 807, Long Island, New York 
In prior issues of the Teamster magazine, we reported that 

the above listed officers and members allegedly breached their 

fiduciary duties to the members and brought reproach upon the 

IBT by knowingly placing the interests of Michael Rabbitt, 

themselves, and negotiating committee members over those of 

members of Local 807. General President Carey, on August 1, 

1996, imposed the following penalties: 

1) Michael Rabbitt and John Hohmann were permanently 
barred from holding membership in the IBT or any of its affili- 
ates and permanently barred from seeking or holding office 
either elected or appointed, or employment or contracting with 
the IBT or any of its affiliates and permanently barred from 
seeking or accepting money or other compensation for any 
goods and services from Local 807, the IBT or any other IBT- 
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

2) Brian Rittenhouse, Vincent Michaels and James Tansey 
were suspended from membership and holding either elected or 
appointed office for a period of five years and barred during that 
time from seeking or accepting money or other compensation 
for any goods and services from Local 807, the IBT or any other 
IBT-affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

3) James Perrone, Anthony Furino and Donald Rozas were 
suspended from membership and holding either elected or 
appointed office in Local 807, the IBT or any affiliate for a peri- 
od of one year and during this period of suspension they were 
barred from seeking or accepting money or other compensation 
for any goods and services from Local 807, the IBT or any other 
IBT-affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which they may otherwise lawfully be entitled 
by reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

On August 15, 1996, General President Carey forwarded to 
the IRB requests from Rabbitt, Rittenhouse, Michaels and 
Tansey for an appeal of the decision and a stay of execution of 
the penalties. An appeal from Furino was forwarded to the IRB 
from General President Carey on September 3, 1996. We will 
keep you informed of further proceedings in this matter. 


H. JAMES GALANTE AND JOHN F. GUGLIELMO 

- Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on March 26, 1996, the IRB transmitted Investigative 
Reports to Joseph Foy, Trustee of Local 813, concerning mem- 
bers James Galante and John F. Guglielmo, The Investigative 
Report on Galante alleged that he failed to cooperate with the 
IRB by refusing to appear to answer questions at a sworn exam- 
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ination. The Investigative Report on Guglielmo alleged that he 
falsified his application for membership in the Local union. 
Galante and Guglielmo submitted agreements whereby they per- 
manently resigned as members of the IBT and Local 813. The 
Galante agreement was approved by Judge Edelstein on August 
22, 1996, and the Guglielmo agreement was approved by him 
on September 9, 1996. 


I. NICHOLAS PARISE, SR. AND NICHOLAS 

PARISE, JR. - Local 813, New York, New York 

In prior issues of the Teamster magazine, we informed you 
that on April 24, 1996, the IRB transmitted an Investigative 
Report to Local 813 Trustee Joseph Foy, concerning members 
Nicholas Parise, Sr. and Nicholas Parise, Jr. The Report alleged 
that each was ineligible both for membership in the Local and 
participation in the Local’s benefit plans. Each signed an Agree- 
ment pursuant to which he permanently resigned from the IBT 
and from Local 813. The Agreements were submitted to Judge 
Edelstein and he approved them on September 12, 1996. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
60 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 


crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, D.C. 20001 
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New Insurance Program Picks Up 
Where Medicare Leaves Off 


new program sponsored by the International 
Union can help Teamster retirees, spouses, and 
urviving spouses insure themselves against high 
out-of-pocket expenses for health care. 


TEAMStar, a Medicare supplemental plan for retirees in 
the United States, picks up where Medicare leaves off. 


Many retirees choose to purchase supplemental insur- 
ance plans like TEAMStar to pay for health care 
expenses Medicare does not cover, like charges for 
deductibles, cotnsurances, and doctors’ fees above 
approved amounts. 


SEO E EEE EEHEEEO HEHEHE H EEE HEHE HEE OEE 


Please send me information on TEAMStar. 
plus a free booklet that explains Medicare 
supplemental insurance programs. 


NAME 
ADDRESS 
CITY/STATE/ZIP 


BIRTH DATE 


HOME PHONE 


RETIRED FROM TEAMSTERS LOCAL 


Return this form to: 


TEAMStar Customer Service 

United American Insurance Company 
P.O. Box 810 

Dallas, TX, 75221-9696 


[ SOURCE: RAE1106_ : 
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TEAMS tar offers benefits like... 


* Automatic claims filing to take the burden of paper- 
work out of filing claims and to ensure that retirees 
get all the benefits they are entitled to. 


* A toll-free hotline to provide information about what 
Medicare does and does not cover and to help retirees 
with Medicare claims problems. 


* Competitive rates that in most states meet or beat 
similar plans, such as those offered by the American 
Association of Retired People (AARP). 


* Four different types of coverage to meet a variety of 
retiree needs, 


‘Teamster retirees in most states have already received 
materials in the mail about the program. 


To get information about TEAMSzcar, plus a free 
booklet, Filling in the Gaps, written by the 
International Union’s Department for Retiree 
Affairs that explains Medicare supplemental insur- 
ance programs, call toll-free (800) 808-3239 or 
complete and mail the coupon on this page. 


At the time this magazine went to press, the program 
was not yet available to retirees in Arizona, Arkansas, 
Florida, Idaho, Louisiana, Minnesota, New Hampshire, 
Pennsylvania, Vermont, Washington, and Wisconsin. 
These states will be added upon receiving Department 
of Insurance approvals from each state. 


The TEAMS¢ar program is underwritten and adminis- 
tered by the United American Insurance Company. 
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NOTICE OF ELECTION 


| International Brotherhood of Teamsters 


The election of International officers will be conducted by mail ballot. The positions to be elected are: 
general president, general secretary-treasurer, five at-large vice presidents, three International trustees 
and 16 Regional vice presidents (five to be elected by members of the Central Region, four by members 
of the Eastern Region, three by members of the Western Region, two by members of the Southern 
Region and two by members of Teamsters Canada). 


On or about November 8, 1996, Court-appointed Election Officer Barbara Zack Quindel will mail a bal- 
lot to all IBT members. The Election Officer and her staff will perform all functions related to the mail- 
ing and counting of ballots. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through November 
1996. Members may become eligible by paying any outstanding dues and initiation fees by the close of 
business at their local union on December 9, 1996. Members whose dues are withheld by their employ- 
er under a checkoff provision in their collective bargaining agreement will not be declared ineligible to 
vote due to the employer’s failure to make timely payment of those dues to the local union. For a full 
statement of the rules governing voting eligibility, please see Article VI of the 1996 Election Rules. 


TO VOTE, fill in the oval to the left of the candidate(s) or slate of your choice. 


» A vote for a slate takes precedence over a vote for an individual candidate. 


» You can vote for individual candidates, whether or not they are on a slate, so long as 
the total number of votes (including a vote for a partial slate) is not greater than the 
total to be elected to that office. 


» After you have marked your ballot, insert your ballot into the “Secret Ballot Envelope.” 
This envelope ensures the secrecy of your ballot. Place the secret ballot envelope in the 
return envelope and seal and mail the return envelope. Your address label on the 
return envelope will identify you as an eligible voter. Do not remove this label, 
change anything on it, or cover it up. Your vote will remain secret because the secret 
ballot envelope containing your ballot will be removed from the return envelope and 
mixed with other secret ballot envelopes before it is opened and your ballot counted. 


The Election Officer must receive your ballot by 9:00 a.m. on December 10, 1996. Only those bal- 
lots properly received by the Election Officer by this date and time will be counted. The ballot 
count will begin after 10:00 a.m. on December 10, 1996 at the IBT International Officer Election Count 
Site in Chevy Chase, Maryland. 


If you do not receive a ballot by November 20, 1996, if your address has changed recently, or if you 
have any questions about this election process, call 1-800-691-2221 (in Washington, D.C., 624-3500) 
immediately. 


No person or entity shall limit or interfere with the right of each IBT member to indepen- 
dently determine how to cast his or her vote and to cast and mail the ballot himself or herself. 
The Election Officer shall not hesitate to impose the most severe sanctions for violation of the pro- 
hibition against solicitation of a member's ballot by any other Union member, officer, business 
agent, steward or other person, including, but not limited to, referring the matter to the United 
States Attorney for the Southern District of New York for the institution of contempt proceedings 
and, where appropriate, disqualifying the candidate on whose behalf ballots were solicited. In 
addition, violation of this prohibition may subject the violator to criminal prosecution under all 
applicable provisions of the United States Code, including, but not limited to, 18 U.S.C., Sections 
241, 1503, and 1509 
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AVISO PARA LAS ELECCIONES 


International Brotherhood of Teamsters 
(Hermandad Internacional de Tronquistas) 


La eleccion de los oficiales Internacionales se nara por medio de papeletas de votacién por correo. Los puestos que 
se llenaran seran: presidente general, secretario-tesorero general, cinco vicepresidentes de distrito general, tres 
fiduciarios internacionales y 16 vicepresidentes regionales (cinco serdn elegidos por los miembros de la Region 
Central, cuatro por los miembros de la Regidn del Este, tres por los miembros de la Regién del Oeste, dos por los 
miembros de la Region del Sur y dos por los miembros del Sindicato de Canada). 


Aproximadamente el 8 de noviembre de 1996, la Oficial Electoral nominada por la Corte Barbara Zack Quindel 
despachara por correo las papeletas de votaci6n a todos los miembros del IBT. La Oficial Electoral y su personal Ile- 
varan a cabo todas las funciones relacionadas con el franqueo por correo y el recuento de las papeletas de votaci6n. 


PARA PODER VOTAR, cualquier miembro debe tener sus cuotas pagadas hasta noviembre de 1996. Los 
miembros pueden calificar para poder votar pagando cualquiera de sus cuotas atrasadas y/o de sus cuotas de ingre- 
so a su sindicato local hasta el 9 de diciembre de 1996. Ningiin miembro cuyas cuotas hayan sido retenidas por 
su empleador, de acuerdo con la autorizacién voluntaria del miembro como se estipula en el acuerdo de nego- 
ciacion colectiva, sera descalificado para votar debido al retraso o falta de pago de las cuotas por parte del 
empleador al sindicato local. Por un relato completo de las reglas que gobiernan la elegibilidad para votar, por 
favor, lea el Articulo VI del Reglamento para las Elecciones de 1996. 


PARA VOTAR, lene el 6valo a la izquierda del nombre del candidato o lista de candidatos 
de su selecci6n. 


» Un voto por una lista de candidatos tendra precedencia sobre un voto por un candidato indi- 
vidual. 


» Ud. puede votar por candidatos individuales, ya sea que figuren 0 n6 en una lista de can- 
didatos, siempre que el numero total de votos (incluyendo el voto por una lista de candidatos 
parcial) no sea mayor que el numero total de los que seran elegidos para ese puesto. 


» Luego de que Ud. haya llenado en su papeleta de voto, coloque su papeleta de voto en el 
"Sobre de Votacién Secreta". Este sobre asegura el secreto del voto. Coloque el sobre de 
votacidn secreta en el sobre de retorno, ciérrelo y envielo por correo. Su direccién en la eti- 
queta del sobre de retorno lo identificara a usted como un miembro que esta habilitado 
para votar. No remueva la etiqueta, no haga ningin cambio en la etiqueta, ni tampoco 
la cubra. Su voto seguira siendo secreto porque el sobre de votacién secreta que contiene su 
papeleta de voto se sacara del sobre de retorno y se mezclar4 con los otros sobres de votacién 
secreta antes de que se abra y de que se cuente su papeleta de voto. 


La Oficial Electoral debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. del 10 de diciembre de 
1996. Sélo aquellas papeletas de voto que han sido recibidas en forma apropiada por la Oficial Electoral a 
mas tardar de esa fecha y hora seran contadas. El recuento de las papeletas de voto empezara después de las 
10:00 a.m. del 10 de diciembre de 1996 en el Sitio de Conteo para la Eleccion del Oficial Internacional del IBT 
en Chevy Chase, Maryland. 


Si Ud. no recibe una papeleta de voto al 20 de noviembre de 1996, si su direccién ha cambiado recientemente, 
o si Ud. tiene alguna pregunta acerca del proceso electoral, llame de inmediato al 1-800-691-2221 (en 
Washington, D.C., 624-3500). 


Ninguna persona ni entidad limitard o interferira con el derecho de cada uno de los miembros del IBT 
a que determine en forma independiente como votar y a votar y enviar por correo por si mismo(a) su 
papeleta de voto. La Oficial Electoral no vacilard en imponer las sanciones mds severas por cualquier 
infraccion de la prohibicion de pedir las papeletas de voto de los miembros por parte de cualquier miem- 
bro, oficial, agente de negocios, auxiliar del sindicato u cualquier otra persona, incluyendo, pero sin limi- 
tarse a, referir el caso al procurador de los Estados Unidos del Distrito Sur de Nueva York para la instau- 
raci6n del proceso por desacato, y donde sea apropiado, descalificar al candidato en cuyo nombre se 
pidieron las papeletas de voto. Ademds 1a infracci6n de esta prohibicién puede causar que el infractor sea 
procesado en forma criminal bajo la prohibiciones aplicables del Cédigo Legal de los Estados Unidos, pero 
sin limitarse a los Articulos 241, 1503 y 1509 de 18 U.S.C. 


THE TEAMSTER 


AVIS D’ELECTION 


Fraternité internationale des Teamsters (IBT) 


L’élection des Dirigeants internationaux se fera par scrutin postal. Les postes a pourvoir par voie d’élection sont 
les suivants: Président général, Secrétaire général-Trésorier, 5 Vice-présidents généraux, 3 Syndics internationaux 
et 16 Vice-présidents régionaux (dont 5 a élire par les membres de la Région centrale, 4 par les membres de la 
Région est, 3 par les membres de la Région ouest, 2 par les membres de la Région sud et 2 par les membres de 
Teamsters Canada). 


Le ou vers le 8 novembre 1996, le Commissaire électoral désigné par les Tribunaux, Barbara Zack Quindel, enver- 
ra par la poste un bulletin de vote a tous les membres de l’IBT. Le Commissaire électoral et son personnel réalis- 
eront toutes les fonctions d’envoi et de dépouillement des bulletins. 


A. 2 ~ 

POUR ETRE ELIGIBLE A VOTER, le membre doit étre a jour de ses cotisations syndicales jusqu’a 
la fin de novembre 1996. Le membre peut devenir éligible 4 voter en payant ses arriérés de cotisation ou ses droits 
d’adhésion au plus tard le 9 décembre 1996, avant la fin des heures normales d’ ouverture du bureau de sa Section 
syndicale locale. Aucun membre ne sera déclaré inéligible a voter en raison d’un retard ou d’un défaut de la remise 
a la Section syndicale locale des cotisations par son employeur, lorsque l’employeur aura retenu lesdites cotisa- 
tions syndicales moyennant le consentement libre du membre, tel que prévu dans les dispostions d’une convention 
collective. Pour une description complete des régles d’éligibilité, voir l’ Article VI du Code électoral de 1996. 


POUR VOTER, remplissez la case ovale 4 la gauche du nom du (des) candidat(s) ou de 
Véquipe de votre choix. 


» Un vote pour une équipe a préséance sur un vote pour un candidat indépendant. 


» Vous pouvez voter pour des candidats individuels, qu’ils fassent ou non partie d’une équipe, 
dans la mesure ot le nombre total de votes que vous exprimez (y compris pour une équipe 
incompléte) ne dépasse pas le nombre de personnes 4 élire au poste visé. 


» Apres avoir rempli votre bulletin de vote, placez-le dans l’enveloppe «de scrutin secret». 
Cette enveloppe vous assure la confidentialité de votre vote. Mettez l’enveloppe de scrutin 
secret dans l’enveloppe de retour, scellez cette derniére enveloppe et mettez-le a la poste. 
L’étiquette portant votre adresse sur l’enveloppe de retour sert 4 vous identifier comme 
membre éligible 4 voter. Vous ne devez ni enlever, ni modifier ni cacher cette étiquette. 
Votre vote demeurera secret car l’enveloppe de scrutin secret contenant votre bulletin de vote 
sera séparée de l’enveloppe de retour. Elle sera ensuite mélangée avec d’ autres enveloppes 
de scrutin secret avant qu’on procéde a ]’ouverture des enveloppes et au dépouillement des 
bulletins de vote. 


Votre bulletin de vote doit parvenir au Commissaire électoral au plus tard le 10 décembre 1996 4 9 heures. 
Seuls les bulletins de vote recus en bonne et due forme par le Commissaire électoral avant l’heure et la date 
prévues seront dépouillés. On procédera au dépouillement du scrutin aprés 10 heures le 10 décembre 1996 a 
Chevy Chase, Maryland, a |’endroit désigné comme Site du dépouillement des votes pour I’élection des Dirigeants 
internationaux de !’IBT. 


Si, au 20 novembre 1996, vous n’avez pas recu de bulletin de vote, si votre adresse a changé récemment ou si 
vous avez des questions sur le déroulement du scrutin, téléphonez immédiatement au 1-800-691-2221. 


Aucune personne ou association n’a le droit d’entraver ou de limiter le droit d’un membre de V IBT de 
choisir pour qui voter, de remplir lui-méme son bulletin de vote et de mettre lui-méme son bulletin de vote 
a la poste. Le Commissaire électoral a plein pouvoir d’imposer les sanctions les plus sévéres a l’endroit de 
toute violation de l’interdiction d’entraver le vote libre d’un membre, ladite interdiction recouvrant les 
autres membres du Syndicat, les dirigeants, les agents d’affaires et les représentants syndicaux ou toute autre 
personne. Sans s’y limiter, lesdites sanctions peuvent comporter le transfert du dossier au Solliciteur 
général des Etats-Unis pour la Circonscription sud de New York en vue de l’engagement de poursuites pour 
outrage au Tribunal ainsi que, le cas échéant, la disqualification du candidat en faveur duquel le(s) vote(s) 
libre(s) aura(ont) été entravé(s). En outre, la violation de cette interdiction pourrait entrainer des poursuites 
judiciaires contre le contrevenant, conformément a toutes les dispositions pertinentes du Code des Etats- 
Unis, y compris, entre autres, les Articles 241, 1503 et 1509 du 18 U.S.C. 


your vote 
Y : 
Jounts! 


